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SUBJECT: E. HUGO WINTERROWD 

Special Agent in Charge 
Memphis Office 



PERMANENT BRIEF 



Entered on Duty 
Reported to Field 
Present Grade and Salary 
Last Salary Change 
Age 

Place of Birth 
Marital Status 
Education 

Member of Bar 

Language Ability 

1966 Annual Performance Rating 

Offices of Preference since 2/62 

Firearms Ability 

Outstanding Endorsers 

Relatives in the Bureau 



Offices of 
8-31-40 
11-17-40 
2-4-41 
11-18-41 
9-5-51 
10-16-56 
5-21-59 

5-19-64 



5-31-65 



Assignment : 
assigned 
transferred 
transferred 
transferred 
trans, as #1 Man 
trans* as SAC 
trans, as ASAC and ffl 

Man to SAC 
desig. SAC of Adminis- 
trative Division-#l Man 
to Assistant Director 
in Charge 
transferred as SAC 




7-15-40 

8-31-40 

GS-17, $25,325 

2-27-66 (Within-Grade Increase^ 

49 (born 5-23-16) 

Fort Wayne, Indiana 

Married' (3 children) 

Bachelor of Science Degree 

Bachelor of Laws Degree 

Indiana State Bar 

U. S, Supreme Court Bar 

None 

SATISFACTORY 

None 

Qualified Instructor 

None^ 

Son, I ~" 

f oiiaeF T'ile Cler"g7 
Nephew, 



b6 



former Clerk. 

Newark 

Richmond 

New York 

Domestic Intelligence Division 

Investigative Division 

Pittsburgh 

New York 
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At the conclusion of his training period, Mr. Nathan said he was favorably 
r impressive as he had a good intellect and an agreeable personality. He 
/was qualified in all Bureau firearms and it was believed that he would do 
'well and he would be better than average. 

RECORD IN GRADE CAF 9. $3200; On 8-31-40 he was assigned to the Newark 
Field Division. SAC Kitchin advised he presented a good appearance, 
appeared to possess above average intelligence, made good contacts and 
created good impressions with those with whom he came in contact. He was 
Industrious, logical in his investigations, his reports had required an 
average amount of supervision and he was average in dictation. His 
investigations had been entirely satisfactory, he had a fair degree of 
proficiency in the use of firearms and had possibilities of becomeing a 
very good Special Agent and with experience might develop some supervisory 
, or administrative ability. However, at that time it was noted he did not 
{possess either supervisory, administrative or executive ability. 

During an inspection of the Newark Office JLn October-November, lp40. 
Inspector Egan said he presented a very good appearance, would develop 

I rapidly as he had above average intelligence and excellent Judgment. He 
was a sincere, conscientious hard worker, had some executive and adminis- 
trative ability and was the best of the new men that he had seen in the 
field. 

On 11-17-40 he was transferred to the Richmond Office. SAC Hennrich 
advised he presented a good appearance, «had a good personality, had a ifalr 
knowledge of the Bureau's work and of his duties as an Agent and he was 
sincerely Interested in his work. He had performed an average amount of 
overtime, required- an average amount of supervision, was qualified in all 
Bureau firearms and with additional experience he would develop into an 
t above average Agent. His greatest fault was his lack of self-confidence, 
[however, he was improving in this respect and should continue to improve. 

On 2-4-41 he was transferred to the New York Field Division and on 4-1-41 
SAC Sackett advised he created a favorable first impression, had a good 
knowledge of the Bureau's work, produced a good amount of work and applied 
himself with good spirit to his work. He was conscientious and thorough 
in his duties, operated with an average amount of supervision and with 
good Judgment generally. He was a quiet individual who at first gave the 
impression of being lacking In self-assurance, however, he did possess the 
necessary degree of self-confidence. His status and progress was entirely 
satisfactory and he was considered a good loyal, desirable Agent. 

On 5-10-41 SAC Sackett said he had continued to apply himself with 
commendable Interest and conscientious application to his duties and was 
doing good work. He was regarded generally as a good desirable Agent 
whose status was entirely satisfactory and SAC Sackett recommended that 
he be considered for an increase In salary. On 6-1-41 he was reallocated 
to Grade CAF 10, $3500 per annum. 
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RECORD IN GRADE CAP 10, $3500: Mr. Carson interviewed him during In- 
Servlce Training in September-October 1941 and said he presented an excel- 
lent appearance, seemed to be possessed of a good personality, seemed to 
be intelligent, capable and forceful and it was believed he was consider- 
ably above average of Agents with a similar amount of experience. He 
1 seemed to be interested and commendably ambitious, possessed excellent 
Ipossibilities for future development along administrative or executive 
llines, although additional experience in the field at that time was 
probably desirable. 



On 11-18-41 he was transferred to the Seat of Government and was assigned 
to the Security Division. On his transfer report dated 12-8-41 SAC Rxxworth 
said he had a quiet but pleasant personality, had an easy approach and was 

(enthusiastic about his work. He was dependable and accurate, had displayed 
intelligence, initiative and resourcefulness in his investigations, 
dictated well and SAC Foxworth had heard no criticisms of his testimony. 
It was the opinion he had latent supervisory and administrative ability 
and that he was entitled to the rating of "good". 



On JL-3-42 Mr. I^add said he had Indicated an ability to develop as a Bureau 
Supervisor. He was intelligent, conscientious and while unacquainted with 
some matters of Bureau policy and with administrative procedures at the 
Seat of Government, he was rapidly gaining knowledge of those matters and 
it was believed he would function satisfactorily as a Supervisor. He did 
not give the impression of being self assured, however, that might be due 
to the fact that he was new at the Seat of Government and would acquire self 
assuranc^e as he gained knowledge of his work. Mr. Ladd recommended that 
he be retained on his present assignment and' believed he would be of real 
value to the National Defense Division. 

On 3-10-42 Mr. Ladd said he was conscientious and interested in his work, 
willingly performed a considerable amount of overtime, had developed 
satisfactc^rily as a Supervisor and was rapidly gaining in knowledge of the 
Communist front organizations which he was supervising. He had indicated 
^ that he had the ability to properly evaluate the information received by 
the Bureau and that with further experience it was believed his value to 
the Bureau would increase. 

On 3-31-42 Mr, Kramer rated him GOOD and said he made a good appearance, 
had an average personality lacking somewhat in aggressiveness and force. 
He was intelligent, industrious and cooperative and had functioned satis- 
factorily as a Supervisory in the National Defense Division. He had 
improved considerably during his assignment at the Bureau, however, his 
output of work was not as large as that of other Supervisors and it was 
believed he could increase his production to good advantage. He was 

I interested in his work and was sufficiently industrious so that with ^ 
continued training and additional experience he should develop into a better 
than average Supervisor. On 4-16-42 he was reallocated to Grade CAF 11, 
$3800 per annum. ' 
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RECORD IN GRADE CAF 11 , $3800: On 2«16-43 Mr. Welch rated him VERY GOOD 
and said he had exhibited a keen Interest In his work and on many 
occasions had expressed his satisfaction with his assignment. He had a 
very good knowledge of the Communist Front organizations and the manner 
in which they functioned^ he was energetic and enthusiastic and had shown 

Ian Interest in his work which was commendable. He still lacked a certain 
amount of self-confidence, however, it was believed that he had definitely 
improved along this line and would continue this improvement and that he 
would also develop into an exceptionally good Supervisor. 

On 3-31-43 Mr. Welch rated him VERY GOOD and said he was Intelligent and 
had definitely acquired additional self-confidence. He had produced a 
good amount of work, had rapidly developed as a Supervisor, was depend- 
able and was outstanding in the Interest which he exhibited toward his 
work. He gladly accepted suggestions and constructive criticism and he 
had a good knowledge of the Bureau policies. The work which he handled 
was of an important nature and although it had required some supervision, 

ithis necessarily had rapidly decreased because of his steady improvement, 
lit was believed that he would develop into an outstanding supervisor in 
view of the progress which he had made to date. On 4-1-43 he was 
reallocated to Grade CAF 12, $4600 per annum. 

Mr. J. A» Robey interviewed him during In-Service Training in November, 

!1943, and said he made a very good appearance, appeared intelligent and 
it was believed that he had executive ability and would develop Into a 
good Bureau representative. 

He was assigned to the New York Office for a period of two weeks in 
November-December 1943 and SAC Conroy said he indicated that he had a good 
knowledge of the general criminal violations investigated by the Bureau 
and* that he could be used on dangerous assignments. He had a thorough 
knowledge of the Bureau's wprk, his investigations were conducted In a 
logical and thorough manner and his reports required but a minimum amount 
of supervision. It was SAC Conroy 's opinion that he might be considered 
as a very good Agent. 

On 3-31-44 Mr. Buckley rated him VERY GOOD and said he made a good 
appearance, was definitely above average in intelligence, was considered 
qualified as a Bureau speaker and in every way indicated that he could 
represent the Bureau in very good fashion. He should be particularly 
commended for his work in supervising the coverage of racial conditions 
throughout the country and he was energetic, enthusiastic and had an 
inquiring mind and was considered to be a very good Supervisor. 

On 3-31-45 Mr. Strickland rated him EXCELLENT and said he had a thorough 
knowledge of his work and Bureau policy. He was a conscientious, loyal 
and dependable employee and was above average in intelligence and properly 
analyzed his work. He had done an excellent job in supervising racial 
conditions, had a good appearance, pleasing personality and his work had 
been entirely satisfactory. 
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During an Inspection of the Security Division in April-^May 1945, Inspector 
Egan said he was possessed of a good appearance, appeared to be interested 
fin his work and knew it well. It was the opinion he was above average in 
intelligence and ability. During this inspection Mr. Ladd said he had a 
thorough knowledge of his work and Bureau policy, was a conscientious 
loyal and dependable employee and he was above average in intelligence and 
properly analyzed his work. He had done an excellent job in supervising 
racial conditions and his work had been entirely satisfactory. 

As a result of a basic increase in pay effective 7-1-45 and a $210 increase 
under the provisions of the Uniform Promotion Act effective 7-2-45, his 
salary was increased to $5390 in Grade CAP 12. 

By letter dated 11-1-45 he was censured by the Director for the poor 
judgment he had exercised in preparing a teletype which granted permission 
to establish a microphone surveillance on a dinner held 10-19-45, in New 
York City, at which there were present Norman Washington Manley, head of 
the Peoples National Party, Jamaica, and other Negroes. It was felt that 
he should have conferred with higher authority in the Bureau and obtained 
specific approval prior to taking the action which he did. 

.In a memorandum to the Director dated 10-30-45^ Mr. Tamm advised that 
[Agent Winterrowd's attitude was one of deep regret and mortification, 
Iregarding the above named incident. 

He attended an In-Service Training Course from November 4, to 15, 1946. 

On the 1946 Annual Efficiency Report, Mr. Strickland xated him EXCELLENT 
and said he was intelligent, alert, aggressive, had a very thorough 
knowledge of his work and Bureau policy, had exhibited the ability to 
supervise involved matters, used good judgment in connection with his 
work, was an excellent dictator, his production was above average, he was 
sincere, reliable and dependable, and in his opinion was above average in 
ability. 

Due to a basic increase in pay, effective 7-1-46, his salary was increased 
to $6144^60 per annum in Grade CAF-12. 

He attended In-Service training in November, 1946. 

On 1-12-47 he was promoted under the provisions of the Uniform Promotion 
Act to $6384 per annum in Grade CAF-12, 

On 2-20-47 in a memorandum from Mr. Ladd to the Director it was recom- 
mended that Agent Winterrowd be assigned to the preparation of the Communis* 
Party Brief. 
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On his 3-31-47 report Mr. Strickland rated him EXCELLENT and said he was 
conscientious, alert and aggressive , he was charged with the responsi- 
bility of supervising security investigations both from a prosecutive and 
(intelligence standpoint, his work had been far above average and he had 
the ability to produce results, he was an excellent dictator and properly 
analyzed and correlated his work, he was of neat appearance, had a pleasing 
personality and it was believed he was capable of handling additional 
responsibilities. 

On his 1948 Annual Efficiency Report Mr. Baumgardner rated* him EXCELLENT 
and said :he had been assigned to the Security Division since 11-18-41. . 
For a number of months he had been assigned exclusively to the preparation : 
of the Communist Party Brief along with Supervisors John Walter Yeagley 
and Lish Whitson. He presented an excellent appearance and was -a con- 
scientious, alert and aggressive individual. He had exercised excellent 
Judgment and had used considerable Initiative in the resolving of the many , 
problems which confronted him in the preparation of the Communist Party 
Brief. His work had been far above average and he had demonstrated an 
ability to produce results. He was a loyal, sincere and dependable 

(employee who had exhibited a thorough knowledge of Bureau policy as it 
applied to the duties assigned to him, and his prospects for future ad- 
vancement in the Bureau appeared to be excellent and he was considered 
to be both ASAC and SAC material. 

By memorandum dated 3-30-48 Mr. Baumgardner advised he was assigned at the 
SOG on 11-18-41 and- had served as a Supervisor continuously since that 
date to the present time. During tjie years 1945, 1946, and 1947 he 
received excellent efficiency ratings, for a number of months he worked 
exclusively in the preparation of the Communist Party Brief with Supervisor 
John W. Yeagley and Lish Whitson. During this period he exercised 
excellent judgment and used considerable initiative in resolving the many 
problems which confronted him in the preparation of the Communist Party 
Brief. His work had been above average and he had demonstrated his ability 
to produce results, his prospects for future advancement in the Bureau 
appeared to be excellent and he was potential SAC material. He was avail- 
able for transfer and physically capable of performing strenuous duties. 
Mr. Baumgardner recommended that he be reallocated to Grade CAF-13 in 
view of the Executive Conference recommendation of 3-6-48, in which 
Mr. Ladd and Mr. E. A, Tamm concurred, that an Agent who had been in CAF-12 
for at least eighteen months and had performed continuously as a supervisor 
for a period of three years be considered for reallocation to CAF-13, on 
the basis of his own merit. 

lln March, 1948, Mr. Baumgardner submitted his name for consideration on a 
{long range basis for development as a Special Agent In Charge. 

On 4-18-48, he was reallocated to Grade CAF-13, $7102.20 per annum. 

RECORD IN GRADE CAF-13^ $7102.20: Due to a basic salary increase effective 
'^-11-48 his salary was Increased to $7432.20 per annum. 
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By memorandum dated 11-15-48, Mr. Ladd advised that this Agent was assigned 
as assistant in his, Mr. Ladd's, office and as such he was found to be a 
hard, willing worker, and he had a good knowledge of Bureau procedure and 
policies, was possessed of good judgment, and his services were excellent. 
He was of extreme value to the office . 

lon 12-14-48 Mr. Fletcher submitted his name for consideration on a aong 
Vange basis for development as a Special Agent :in Charge. 

On 1-23-49, he was reallocated to Gr^ide CAF-14, $8509.50 per annum. '- 

RECORD IN GRADE CAF-14. $8509.50; On 5-10-49, he offered his sincere con- 
gratulations to Mr. Hoover on his 25th Anniversary as Director of the FBI. 

By letter dated 5-20-49, Senator Jenner, Committee on Rules and Administra- 
tion, expressed his appreciation to the Director for the splendid work 
done by Mr.Winterrowd. In this connection, it is noted that Senator .Tf i nnor 
requested the Bureau to interview one | | in order to stop I J 



(who was believed to be a mental case and who had made a variety of demands 

I of Senator Jenner) from bothering him (the Senator). This interview was 
handled in a discreet manner by Agent Winterrowd without causing the j,. 
Senator any embarrassment. b7c 

During an Inspection of the Security Division in June, 1949, Inspector 
Gurnea said that his knowledge of the Bureau's procedures, policies and 
problems were above average, the records reflected that he put in an above , 
average amount of overtime in an effort to keep his desk in a current 
condition, and the inspector believed he was above average and was ASAC 
material. 

On 8-22-49 Mr. Ladd rated him EXCELLENT and said during the rating period 
he had been assigned to the office of the Assistant Director, and in that 
capacity, had reviewed mail ior policy and had handled other necessary in- ' 
tervlews with the public and officials. He had a good knowledge of the 
Bureau's work; understood the policies and had generally exhibited an out- 
standing ability for such administrative work. Mr. Ladd considered his 
services Excellent. 

On 10-30-49 he received a basic salary increase to $8800 per annum in 08:^14, 

On 10-30-49 he received a meritorious increase in salary to $9000 per annum 
iin Grade GS-14, for the outstanding services performed by him in connection 
with the trial and conviction of the eleven Communist Party top functiaiaries 
in the Federal District Court In New York City. 

On 3-31-50 Mr. Ladd rated him EXCELLENT and said that he had been assigned 
for the past year to the office of the Assistant to the Director, in 
connection with which it was his responsibility to review mail from the. ." 
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Investigative and Security Divisions. He was very intelligent, he had a 

(thorough knowledge of the Bureau ♦s policies and procedures and had been, 
in Mr. Ladd's opinion, doing an outstanding job. He was particute-ay alert 
to catch matters of policy and similar matters that should be called to the 
personal attention of the Assistant to the Director, and he was extremely 
helpful in coordinating the work of the two investigative divisions and in 
coordinating the work of the various Supervisors in those divisions. It 
was felt that he had been doing an excellent job, he was extremely 
conscientious and loyal to the Director and the Bureau and* devbted all of 
his time, energy and talent toward trying to improve the work of the Bureau. 

He attended In-Service training from 5-29-50 to 6-9-50. 

By letter dated 7-15-50 he was awarded the Ten-Year Service Award Key. 

On 7-23-50 he received a Uniform Promotion to $9200 per annum in Grade GS-H 

By letter .dated 12-2-50 he was advised that a careful review had been made 
of the facts relating to the manner in which a recent request from a United 
States Senator for investigation of two employees of a shorthand reporting 
\flrm was handled, it being noted that the names of these employees were 
perely checked against Bureau files whereas a previous request from the 
[same Senator with respect to other employees had" resulted in full investi- 
Igation. The action taken on the second communication was decided upon 
without examination of the earlier letter because of difficulty In 
locating the latter, although reference was made in the second communication 
to the previous request. It had been noted that he approved the outgoing 
communication which reflected the results of the name checks, and he 

(apparently gave little or no consideration to the ambiguity in the wording 
of the incoming letter which raised a question as to whether the Senator 
desired full investigations i'ather than name checks only. 

His overtime for October, 1950 was 2 hours 01 minute, for November was 2 
hours 23 minutes, and for December was 2 hours. 

On 3-31-51 Mr. Ladd rated him SATISFACTORY and said that he was assistant 
to the Assistant to the Director and as such, reviewed all mail from the 
Investigative and Security Divisions for policy matters and correctness of 
action, etc. He had a thorough knowledge of Bureau policy and was a traixBd, 
experienced investigator and able to note possible pitfalls in the handling 
of various cases, which he called to the attention of the Assistant to the 
Director. In the handling of his work, it was necessary for him to direct 
the activities of numerous Supervisors in both the Criminal and Security 
fields, and he was able to handle men satisfactorily and without friction. 
He had done an exceptional Job in the handling of his duties, and he was 
possessed of considerable administrative and executive ability and may well 
be considered for additional responsibilities. 
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As a result of a basic salary Increase effective 7-8-51, his salary was 
Increased to $10,000 per annum in GS-14. 

On 9-5-51 he was transferred to the Investigative Division and designated 
#1 Man. 

On 9-6-51 the Director saw him and said he made a mature and substantial 
appearance. Mr. Winterrowd called to express his appreciation for his pro- 
motion to #1 Man of the Investigative Division. 

By letter dated 9-25-51 he was commended for the splendid results accomplish- 
ed in the Bank Robbery case involving Kenneth Allen Kitts, a badly wanted 
I. O. Fugitive. 

By letter dated 10-9-51 appreciation was expressed for the excellent ser- 
vices he rendered relative to the expeditious preparation of a survey of 
the meat situation. 

On 1-6-52 he was reallocated to Grade GS-15^ $10,800 per annum. 

By letter dated 2-11-52 he was censured and advised that it had been called 
to the Bureau ^s attention that Ke recently reviewed and approved a memo- 
randum which included references to an individual with a name similar to 
that of the subject of the memorandum and which erroneously indicated that 
these references related to the subject of the memorandum. Due to the fact 
that the subject of the memorandum was a controversial figure he should 
have been extremel y careful in revie wing the memoradum. It is noted thigg 
case was entitled I Registration Act, China Lobby." b7c 



By letter dated 3-22-52 he was commended for the excellent supervision he 
had afforded the Interstate Transportation of Stolen Property case involving 
Andries Robert Young and others. 

On 3-31-52 Mr. Ladd rated him SATISFACTORY and said he had been assigned to 
the Investigative Division as #1 Man of that division since September, 1951. 
Prior to that time and during the balance of the rating period, he was 
assigned as assistant in the Office of the Assistant to the Director. He j.; 
showed exceptional development during this period. He was a willing, hard 
worker, devoted long hours to his work, had a good knowledge of Bureau 
policy and was possessed of good Judgment. He handled the work in the 

/Investigative Division during the month of February in the absence of the 
Assistant to the Director and the Assistant Director of the Investigative 
Division, which was a very difficult position for anyone who . had been ^ 
assigned to that division for such a short period of time and he handled 

this work in a very commendable manner. There was no question as to the 

I loyalty, character and ability of Mr. Winterrowd. 

His overtime for March, 1952, was 4 hours 18 minutes. 
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On 4-13-52 he received a meritorious increase in salary to $11,050 per annum 
in Grade GS-15, inasmuch as his services during the past six months or 
longer fully Justified such an award because of his sustained and outstanding 
work performance which had been of such a nature that it merited special 
recognition over and above the normal requirements. 

On 7-20-52 he was reallocated to Grade^ GS-16, $12,000 per annum. 

By letter dated 7-21-52 he was advised that in connection with the case en- 
titled "Northern Ordance, Inc., Northern Pump Company, Fraud Against the 
Government," it had been noted that he failed to appropriately record the 
results of a discussion he had with the Special Agent in Charge of the 
Minneapolis Division regarding this matter while the latter was at the Seat 
of Government on a recent occasion. It had further been noted that he also 
neglected to prepare an appropriate memorandum covering a telephonic conver- 
sation he subsequently had with the Assistant Special Agent in Charge of the 
Minneapolis Office concerning this same case. It appeared that the in- 
structions issued' by him to the Minneapolis Division on these two occasions 
were apparently misunderstood by that division, and the conflict which arose 
regarding these instructions could have been avoided if a written record of 
the exact matters covered In these conversations had been prepared by him at 
the time. 

During an Inspection of the Investigative Division in August, 1952, Inspector 
Brown said he was hard working, conscientious, extremely Interested in his 
work, made himself readily available for consultation with Division 
personnel, and he was considered competent in his position. 

b6 

His overtime for August, .1952, was 3 hours 03 minutes. b7c 

By letter dated 11-7-52 he was advised the attention of the Bureau was re- 
cently directed to the fact that during 1941, in connec tion with revi ewing 
a report from the St. Louis Office in the case entitled | | was . , 



Internal Security - R," he failed to assure that the necessary sxeps were 

taken by that office to have certain Information contained in the report 
: properly evaluated to determine its importance to the Bureau. His failure 

to issue the necessary Instructions to the field in this Instance Indicated 
'that he did not afford his supervision of this investigation the attention 

it required. 

A letter was directed to him on 11-14-52 advising that it had come to the 
Bureau's attention that the informant program in the Honlulu Division was 
extremely Inadequate and the Investigative Division had seen fit to neither 
require an explanation of Special Agent in Charge Weeks for the Inadequacy 
nor to inform the Bureau of the situation in order that it might have taken 
the necessary steps to see that remedial measures were Instituted. As the 
#1 Man of the Investigative Division it was his responsibility to be con*t 
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stantly alert to weaknesses which existed in matters supervised by his 
Division and the Bureau wanted him to know of its displeasure over his 
failure to insure an adequate informant program in the Honolulu Division, 
as well as other field divisions in the Bureau's service. 

b6 

A letter was directed to him on 11-26-52 in connection w ith the facts b7c 
surrounding a complaint received from Mr. I I of Detroit, 

Michigan, concerning the actions of agents in the Miami Office. Although 
the Detroit Office was in possession of the general background information, 
he did not immediately inst ruct tha t office by telephone to conduct the 
necessary interviews of Mr. | | and- two associates^ but rather in- 
structed that Detroit be so adVisea by letter. This i^ndicated a lack of 
Judgment on his part and it should have been obvious to him that in a 
matter of that urgency Detroit should have been instructed by the most 
expeditious means possible to conduct the interviews. \ 

On 11-26-52 he was COMMENDED for his splendid over-all supervision of the 
Fraud Against the Grovernment case Involving Peyton Ford and others. 

A letter was directed to him on 11-25-52, it being noted that during the 
past year instructions on several occasions were issued to the field con- 
cerning the investigation of Bribery matters emanating in another govern- 
ment agency. In all instances no manual changes were made and as a result 
the Bureau's records in that regard were incomplete. He was advised' that 
it was his responsibility to have noted this dereliction of duty on the 
part of supervisors under his supervision and it was absolutely essential 
that in the future more careful attention be given to matters of that kind. 

.By letter dated 1-6-53 he was advised of the Bureau's displeasure in his 
failure and that of other Bureau officials to recommend or initiate appro- 
priate action to make certain that our responsibilities had been fully 
covered in the New York waterfront area. He was advised that such a 
dereliction indicated a lack of foresight and planning in discharging his 
duties, especially in a matter of such obvious importance. 

A letter was directed to him on 2-12-53 in connection with the incomplete 
memorandum prepared for the Attorney General by a Special Agent Supervisor 
in the Investigative Division which set forth various allegations received 
by the Bureau concerning possible election law violations in New Mexico in 
connection with the recent national elections. He was advised that it was 
exceedingly embarrassing to learn that an allegation to the effect that a 
certain labor organization had made contributions to the election campaign 
in New Mexico was omitted from the ^morandum. It was felt that this error 
could have been avoided if he had taken the necessary steps to insure that 
the memorandum was properly prepared and the necessary checks made to see 
that all allegations were included therein. It was noted that he character- 
ized the memorandum submitted in that instance as a "good" memorandum des- 
pite the fact that It was not complete and resulted in embarrassment to 
the Bureau. 
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A letter was directed to him on 2-13-53 In connection with the Inadequate 
\supervisi on afforded bv the Inve stigative Division to the Civil Rights cases 
{involvlng l 1 A review of that matter Indicated that the 

Savannah Office was not closely followed In connection with the delays on 
the part of that office In reporting the results of Investigation conducted 
and also that there was unwarranted delay In formally protesting to the 
Department regarding the dilatory handling of prosecutive action in these 
cases on the part of the V. S, Attorney at Charleston, South Carolina, and 
the Civil Rights Unit of the Department. It was obvious that the cases 
involved in that Instance had not received proper supervision in the 
Investigative Division, nor was the necessary decisive action taken at the 
Seat of Government to insure that they were logically concluded as soon as 
possible and he was advised that matters handled under his supervision must 
be afforded closer and more aggressive supervision in the future. 

A letter was directed to him on 3-12-53 In connection with a survey of the 
[handling of civil rights cases which arose within the New York Division 
Iwhlch disclos ed an \tnreason able delinquency in completing the case relating 
I to Detective | | of the New York City Police Department. It was 



noted that although the Investigative Division learned from a letter re- 
ceived from the New York Office dated 8-21-52, that the United States 
Attorney had requested the investigation on 8-8-52, there was a iurther X^g 
before any deadline was fixed on the case with the result that even greater 
delay occurred before the matter was brought to its conclusion. In fact, 
the file in that matter indicated that no investigation was conducted until 
10-8-52. He was advised that it should have been apparent to the Investi- 
gative Division that this investigation was not receiving the intensive and 
uninterrupted handling which its very nature warranted, and not only should 
the investigation been closely followed by his division but explanations 
should have been secured regarding the obvious delinquency of the New York 
Office. He was further advised that the supervision afforded this case was 
entirely unsatisfactory and that similar handling of investigations of such 
importance would not be permitted. be 

b7C 

A letter was directed to him on 4-13-53 bringing his attention to two 

(Instances in which he approved memoranda w hich were incomplete and contained 
Inaccurate information. The memorandum on | | dated 4-3-53, 

prepared by Agent William T. Brooking, Jr., did not furnish pertinent dates 
and contained an erroneous statement as to the amount paid for houses by 
applicant and also failed to Identlfv the p erson who iurnlshed th e Bureau 
with a copy o f a letter of I I In the memorandum on I I 

I I , dated 4-3-53, there were a number of omissions of pertinent 

dates and one Instance where the memorandum did not clearly reflect previous 
Investigative action. He was advised that as one of the officials responsi- 
ble for reviewing such documents it was his duty to detect and prevent such 
omissions and errors and his failure to devote closer attention to such 
matters was most serious. 
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A letter was directed to him on 4-23-53 In connection with the Inexcusable 

] 



delay which occurred In connectio n with the preparation and submission of 
Special Inquiry Investigations onL 



] which the Bureau had been requested to make for Chief Justice 
Vinson. It was apparent that had this matter been more closely followed, 
such a delay could have been prevented. Inasmuch as he was responsible for 
the over-all supervision of the section which handled this Inquiry, it was 
felt that he did not afford sufJflclent personal attention to the matter, 
which obviously was of considerable urgency. 

On his 1953 Annual Performance Report Mr. Rosen rated him SATISFACTORY and 
said he had done an excellent job, being attentive to detail, enthusiastic, 
earnest, and desirous of properly carrying out his assignments. He had put 
In much voluntary overtime and had handled his work In a most commendable 
manner. He was loyal to his job, was sincere, and always attempted to do 
'a good Job. It was believed that his willingness and zeal were worthy 
of comment and that he was exercising good judgment In performing his tasks, 
and had performed his functions In a very commendable manner. 

His dally overtime average for April, 1953, was 3 hours 29 minutes; with 
no travel overtime . 

A letter was directed to him on 5-8-53 In connection with two Civil Rights 

I cases concerning victims ] I The 

Bureau's attention had been directed to the undue delay of more than three 
months which occurred In notifyi ng the Departmen t of Justice of the con- 
viction and sentencing of vlctlmP " 
this connection It was noted that 

Department that further Invest igation In the 

until the final outcome of the | [ case had been determined, 
ilngly, It was felt that If closer arteni; 
matter by him personally as well as by those over whom he had supervision, 
the Department would have been promptly notified of the above facts which 
were of interest to lt# k>6 

b7C 

Memorandum dated 6-JL-53 reflected he desired three weeks annual leave, 
beginning 6-8-53 and ending 6-26-53 for the purpose of being with his 
family and taking them to South Bend, Indiana. He would be out of the 
city for approximately ten or eleven days and would come back and spend 
the remainder of the leave at his residence. The Director noted, "O.K." 

He attended In-Service Training Course (Major Case School #2) from 11-9 to 
11-20-53. 

By letter dated 11-18-53 to the Director, Mr. Wlnterrowd stated that while 
he was not able to hear his (Director's) testimony before the Senate 
Committee, he was able to read of It In the newspapers and he wanted him 
to know how wonderful a stand he took. He advised the Director that every- 
one at Quantlco was very proud to work for him and that certainly such a 
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forthright and clear presentation of the Bureau's position was most 
reassuring to the American people* He stated that once again the Director 
had proven the greatness of his position in the American public life and 
he was indeed proud to be working for the Director and the FBI* By letter 
dated 11-24-53 the Director thanked him for his good words. 

By memorandum dated 11-27-53 Mr. ffinterrowd advised that the Specialized 
In-Service School #2 which he attended was most beneficial to him and he 
felt that the Training and Inspection Division as well as other divisions 
participating in the school had done an admirable Job in its organization. 
He stated he heard many comments from those in attendance that they felt 
this was the best specialized school which they had attended and that they 
felt they received considerable benefit from it. He stated there was no 
indication whatsoever of a lack of interest in any phase of the school and 
in connection with the firearm training, it was observed that all shared in 
expediting the courses by assisting the instructors. He attended this 
school from 11-9-53 to 11-20-53. 

On 1-17-54 he received a Uniform Promotion to $12,200 per annum in GS-16. 

By letter dated 2-24-54 he was jCJEH gURED for the manner in which the Fraud 
against the Government investigation of 'Brown and Root was handled, it 
being determined that there was a serious lack of aggressiveness in the 
supervision of this matter by the Investigative Division. In addition to 
his over-all responsibility for the inadequate performance of his subordi- 
nates In this case he was also personally at fault in failing to discuss 
this case with the Special Agent in Charge of the Houston Office while that 
SAC was in Washington in January, 1954. Had he done this he would have had 
an opportunity of discovering the delinquencies and needs in the field, 
what action was being taken in the case by the Houston Division and wha*^^ 
delinquencies existed. ^^7^ 

By letter dated 3-4-54 he was CENSURED in view of the manner In which the ^ 
Investigative Division handled a request by the Oklahoma City Division for 
approval of correspondence furnishing certain information to a United 
States Distri ct Judge at Tulsa, Oklahoma, regarding allegations made by one 
I \ an Inmate of a federal penitentiary, against a Bureau agent. 

It had been observed that the request from Oklahoma City was received in 
the Investigative Division on 2-15-54 and assigned to a Special Agent supei^ 
visor under his supervision for handling. Due to the necessity for certain 
revisions in the memorandum prepared by this supervisor the matter was not 
completed until 2-19-54. Because this matter was of a most urgent nature 
he should have seen to it that any required revisions in the memorandum 
were handled more promptly. 

On 3-15-54 he was JgO^OIENDEQ for the splendid Job he did in the preparation 
of the memorandum regarding the Federal Housing Administration. 
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On 3-16-54 he was CENSURED in view of the facts developed regarding the 
handling of a phase of t he Fraud Against the Government investigation of 

and others. It had been determined that this matter 



was not properly analyzed in the Investfeative Division. He was not only 
responsible for the over-all inadequate performance of his subordinates in 
this case but he was also at fault in approving a recommendation to send a 
Special Agent Accountant to San Juan on special assignment when he was not 
in possession of the complete facts relating to the qualificatbns of a 
Special Agent Accountant who was already assigned to that office. Had he 
been aware of all the facts in this matter it would have been apparent to 
him that there was some reason to question the sagacity of this recommenda- 
tion. 

On 3-31-54 Mr. Rosen rated him SATISFACTORY and said as Number One Man, he 
had under his supervision the Criminal Section and the Accounting and Fraud 
Section. In this assignment he had done an excellent job, being attentive 
to detail, enthusiastic, earnest and desirous of properly carrying out his 
4tssignments . Much voluntary overtime had been put in by him and he had 
handled his assignment An a most commendable manner. He was loyal, sincere 
and always attempted to do a good job. It was believed that he would con- 
tinue to attempt to perform his functions in a commendable manner. He was 
available for general and special assignment. 

On 5-11-54 he was CENSURED inasmuch as a careful review and andysis had 
been made of the explanations submitted for the excessive delay in handling 
a memorandum and correspondence to the Attorney General regarding the sub- 
ject of Escaped Federal Prisoners, and he was considered to have been 
derelict in his failure to properly follow upon the handling of this item . ' 
to insure its expediting. It was noted that he held a conference with 
certain of his subordinates at approximately 11:00 a.m. on 5-4-54, at 
which time he issued instructions regarding the handling of the matter. 
However, the finished product did not reach the office of the Assistant to 
the Director until two days later. It appeared that the delay was* occa- 
sioned by the fact that the memorandum was revised twice and the outgoing 
correspondence was retyped four times. This was absolutely inexcusable 
and reflected most unsatisfactory administration on his part. 

On 6-22-54 he was CBNgUBED and PLACED ON PROBATION inasmuch as the Bureau 
had carefully reviewed the facts developed regarding the handling of the 
case entitled "Uintah and White River Bands of Ute Indians vs. United 
States, Court of Claims Number 45751, Court of Claims," and it was obvious 
this matter was not properly supervised in the Investigative Division. He 
was not only responsible for the over-all inadequate.performance of his 
subordinates in this case but in addition he failed to personally follow 
through to insure that a teletype requesting an explanation for a delay at 
Salt Lake City was sent on 6-8-54, instead of on June 9, 1954. The complete 
inadequacy of supervision afforded this case in the Investigative Di'\feion 
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was absolutely Inexcusable and reflected most unsatlsfacotry administration 
on his part. During the past six months a number of matters had arisen 
involving lax supervision in the admimistration of the Accounting and 
Fraud Section and it was obvious he had not taken effective action to 
insure the proper functioning of this section. 

On 6-23-54 Mr. Rosen advised this agent that as a result of the survey con- 
ducted by the Training and Inspection Division of the Accounting and Fraud 
Section, it had been reported that three agents being utilized as *Super- 
visors in this Section did not show promise for advancement and lacked the 
ability to aggressively carry out their supervisory assignments, thus 
necessitating their transfers. This situation should have readily been 
detected by him rather than having the Tranining and Inspection Division 
do it for him. The last efficiency ratings submitted by the Accounting and 
Fraud Section, which was directly under his supervision did not reflect 
delinquencies as noted by the Training and Inspection Division, and inas- 
much as this was directly under his supervision, Mr. Rosen was holding him 
responsible to detect other situations which he had not detected in the 
past and which had developed under his immediate control. He must takg^ 
steps to detect any such delinquencies. ^^r^ 

By letter 7-14-54 he was CENSURED as a result of the inquiry made by two 
Bu reau officials into the m anner in which the investigation of the kidnaping 
of l l at Phoenix, Arizona, was handled. It had been 

determined that as the Number One Man of the Investigative Division he was 
proportionately responsible Jfor the serious weaknessess found to exist. 
Generally speaking there was a lack of initiative, ingenuity, vigor and 
aggressiveness on the part of the Investigative Division in controlling 
and directing this case and there was also a failure to show foresight in 
planning. In addition, he personally issued Instructions to Special Agent 
in Charge Bryce following the return of the victim to the effect that Mr. 
Bryce should see to it that the press and police officers did not know that 
he and SAC Malone were handling the Bureau's investigation if this was at 
all possible. Such an instruction was clearly unrealistic in view of the 
fact that Mr. Bryce was well known to law enforcement officers throughout 
the Southwest, he was handling interviews at the victim's home and it was 
known that both police and press representatives were there. The derelic- 
tions in this case for which he was personally responsible or in which he 
shared over-all responsibility reflect most adversely upon his work per- 
formance in his present capacity and it will be necessary for him to 
correct the deficiencies outlined above and take the necessary precautions 
to avoid similar shortcomings in the future. 

By letter dated 7-15-54 the Director offered his sincere congratulations 
and best wishes on the completion of his Fourteenth Anniversary with the 
Bureau . 
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I On 8-11-54 Mr, Rosen received a letter of censure for the improper super- 
vision afforded by the Investigative Division in the case entitled 
"Unknown Subject; Custer County State Bank, Arapaho, Oklahoma, FDIC 8981, 
10-10-53, Bank Robbery - Burglary." The Director stated he realized that 
the Greenlease kidnaping case created extraordinary demands on manpower 
during the period when the above-entitled bank burglary occurred and during 
the early stages of its investigation. The Director did not believe that 
the occurrence of a. major case, such as the Greenlease case, should be 
considered as an excuse for failure to properly supervise other criminal 
violations which were under investigation at the same time. It was noted 
with concern that Mr. Rosen, Mr. Winterrowd, as well as Mr. Keep failed to 
recognize the necessity for taking a firm position with regard to derelic- 
tions of duty. The Director wanted Mr. Rosen to convey to Mr. Winterrowd 
and Mr. Keep his displeasure with regard to their attitude in the above 
matter. 

During an Inspection of the Investigative Division in September, 1954, 
Inspector Nugent said he was handling a heavy volume of important work. 
He was excitable and nervous but the Inspector did not observe any 
instances wherein these characteristics appeared to interfere with tlie 
operations of the Investigative Division. Since the inspections of the 
Accounting and Fraud Section there appeared to have been a general 
tightening up in supervision all along the line and the recent administra- 
tion of the Investigative Division had been satisfactory. The Inspector 
recommended that he be removed from probation. 

b6 

On 10-1-54 he was REMOVED from PROBATION , ^'^ 

By letter dated 10-5-54 he was CENSURED in connection with the I nterst ate 
Transportatio n of Stolen Motor Vehicles; Deserter case involving ! | 
I I a summary memorandum was prepared on 9-29-54, by the super- 

visor in Charge of the Interstate Crimes Unit of the Investigative Division 
regarding the unreasonable delay on the part of the Cincinnati Division in 
complying with certain Bureau instructions and although the dereliction of 
the Cincinnati Office was clearly apparent, no recommendation was included 
in this memorandum for appropriate administrative action. It had been 
noted that he reviewed and approved the memorandum in question without 
taking any action to correct the omission of an appropriate recommendation. 

By memorandum dated 10-5-54 it was recommended and approved that he be 
retui:ned to the Active Eastern Kidnap Squad List. 

(By memorandum dated 11-5-54 Mc.rfRosencinfocmed hia apdvAgerittEvanfecjthat he 
had been advised by the Director of a memorandum prepared A n the Inve sti- 
gative Division under date of 5-12-54 in the case entitled I \ be 
I t Fraud Against the Government; Bribery; Conspiracy," This memObic 
should have contained a specific indication that the police records 
mentioned could not be definitely identified by the Bureau as applying to 
the subject in this case. The statement on page four of the memo to the 
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effect that the Identifying or descriptive d ata appearing on the finger- 



print cards applying to the| |in question agreed with 

information concerning the suDject ox xnis case was not sufficient to 
alert anyone reading the memorandum of the possibility that the records 
might not apply to the same individual* They were advised that correspond-; 
ence prepared in the future by individuals under their supervision shoi*^^'^ 
be completely accurate in every respect • ^^^ 



By memorandum dated 11-18-54 Mr, Hosen advised him and Supervlsnrfl* Evans 

and Rans tad that the supervision afforded the case entitled I I 

1 wa., Fugitive, Selective Service Act, 1948" by the Accountiiag and 



Fraud Section was unsatisfactory. The Investigative Division failed to 
question the SAC or ASAC^s action in not assuming on-the-spot supervision 
over the search warrant in an effort to locate and apprehend the fugitive. 
The Investigative Division failed to initiate action to recognize the 
commendable manner in which the participating agents discharged their 
responsibilities . 

By memorandum dated 1-4-55 Mr, Winterrowd stated he and Supervisor McGrath ' 
worked out figures to furnish a rough estimate as to what the cost of 
investigations of Treasury Department personnel would be to the FBI for 
the remainder of the fiscal year 1955 and for the fiscal year 1956. In the 
memorandum prepared at the request of Mr, Tolson dated 1-3-55, a typo- 
graphical error was overlooked by him and Supervisor McGrath, Inadvertent- 
ly, they referred to the fiscal year 1954, It should have been 1955. 
This error was overlooked by him and Supervisor McGrath as a result of 
'their desire to make certain that the figures submitted throughout the 
memorandum were accurate. These figures were checked and rechecked by 
Mr. McGrath and, thereafter, after receiving the memorandum form Supervisor 
McGrath, Mr. Winterrowd checked the figures. Agent Winterrowd stated full 
responsibility in this matter was his and Supervisor McGraths. Mr. Rosen 

1 recommended letters of censure for Agents Winterrowd and McGrath and him- 
self. Mr, Tolson irted "Letters of censure are not necessary but this is 
typical of the inaccuracies In memos and letters." The Director noted "I 
agree. They are coming in increasing number. It just means that the 
executives just don't or won't read mail. H.", 

By letter dated 2-1-55 he was CENSURED inasmuch as it had recently come to 
the attention of th6 Bureau tfiat an agent under his supervision prepared a . 
memorandum to the Attorney General under date of 1^^^-'^*^ ^^ nnnn^ni-inn he 
with the Massachusetts State Prison riot involving I [ and b7c 



others, and this memorandum contained typographical errors as well as a 
mistake in grammar. It had further been observed that he reviewed this 
memorandum and approved it for the Investigative Division without detecting 
these errors and ordering their correction. It was evident that he did 
not afford this matter proper supervision. 
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By letter dated 3-7-55 he was C ENSURED inasmuch as it had been noted that 
he prepar ed a memorandum date<n2-23-55, analyzing the handling of the case 
entitled | [ Theft of Government Property" and recommending 

certain admlnlstritlve ictlon. After the Boston Division had closed this 
Investigation without developl;ng any evidence of theft, other governmental 



investigators obtained written confessions from| ^ and another subject 



t 



admitting the thefts • In his memorandum he recommended that no administra- 
tive action be taken with respect to the supervision of this case in the 
Investigative Division but a further analysis of the facts had indicated 
that there was a dereliction on the part of the Seat of Government super- 
visor and appropriate acti on was b eing taken in his case* Specifically, 
it had been determined the | | investigation was opened upon Bureau 
instructions predicated on Information received from the New York Division * 
and the supervisor who Issued the instructions to conduct the investigation 
was aware of the potentialities of the case and should have questioned the 
thoroughness of the investigation and insisted on a more complete inquiry. 
It was apparent that he did not make a proper evaluation with regard to the 
Seat of Government Supervision of this matter. be 

b7C ; 

By letter dated 3-10-55 he was CENSUBED. for Inadequate supervision of a 
phase of the U nauthorized Publ ication or Use of Communications investiga- 
tion involving I "~] He reviewed and approved a memorandum to 
the Department of Justice without noticing that a revised copy of a letter 
tolMr, Thomas S, Nichols had not been substituted for a copy of the oxiglnal 
letter to Mr. Nichols as an attachment to the memorandum. As a result of 
his oversight, when the memorandum was submitted for the approval of 
reviewing officials a copy of the original rather than the revised letter 
to Mr, Nichols was attached. 

Memorandum from Mr. Evans to Mr. Rosen dated 3-7-55 set forth information 
regarding a delay from 2-28-55 to 3-7-55 in furnishing to the Department 
information received from the Treasury Department regarding FBI Jurisdic- 
tion with respect to Treasury Department matters. It was recommended that 
Mr* Wlnterrowd be censured for the delay In this matter. The Director 
noted "Oral censure sufficient." On 3-13-55 he received a basic Increase 
to $12,900 in Grade GS-16. 

By letter dated 4-4-55 he was gENSUimp for the inefficient functioning of 
the Accounting and Fraud Section and Criminal Section in falling to comply 
with Bureau regulations regarding the handling of serious errors occurring 
in investigative reports. On several recent occasions supervisory person- 
nel had noted substantial errors in investigative reports and had complete- 
ly disregarded outstanding instructions to obtain explanations for these 
errors together with recommendations regarding administrative action. 

On his 1955 Annual Performance Rating Mr. Rosen rated him SATISFACTORY and 
stated he had handled his assignment as Number One Man in charge of the 
Criminal Section and Accounting and Fraud Section in a commendable manner, 
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was desirous of carrying out his assignments in an enthusiastic manner, 
fwas loyal, sincere, and always tried to do a good Job • While he had 
received a number of letters of censure during the rating period in 
{connection with matters under his direct supervision, a decided improvement 
ihad been noted. He had worked much voluntary overtime and had indicated 
a desire and willingness to perform his tasks properly. 

By letter dated 5-17-55 he was CENSURED for failure to properly discharge 
his supervisory responsibilities relative to the recent failure of several 
Special Agent Supervisors assigned to the Investigative Division to comply 
with existing regulations concerning the sign-in. and -out register. After 
these employees had indicated on the register that they were ready to 
assume their official duties they were observed in the basement of the 
Justice Building engaging in personal activity and they did not record 
their absence from official duty on the register. 

By letter dated 5-24-55 he was CENSURED inasmuch as an agent under his 
supervision was observed on the morning of 5-13-55 reading a newspaper 
at his desk after he had recorded on the sign-in and-out register that 
he was ready to assume his official duties although he was not assigned 
to scan newspapers for information of interest to the Bureau. At the 
time in question Mr. Winterrow4 was Acting Assistant Director of the 
Investigative Division in the absence of Mr. Rosen and it was his responsi- 
bility to see to it that supervisors of that Division performed their 
duties in accordance with existing regulations. 

By letter dated 6-29-55 he was CENSURED in that there was an unreasonably^ 
delay in submitting a summary memorandum regarding the hand ling of th e ^^^ 
Intersta te Transportation of Stolen Property case involving | [ 



I and it had been determined that this delay was due in large measure 

to the fact that the proposed memorandum of the Investigative Division was 
revised several times. It wad his responsibility to have seen to it that 
appropriate instructions were issued to the Special Agent Supervisor who 
initially prepared the proposed memorandum so that all phases of the matter 
would be carefully and completely covered at the outset thus eliminating 
the necessity of changes or additions. 

By letter dated 7-7-55 he was COMMENQED for the exemplary manner in which 
he participated in the supervision at the Seat of Go vernment of the 
investigation conducted concerning the | ~| xtatter. 

By letter dated 7-15-55 the Director extended congratulations to him on 
his fifteenth anniversary with the FBI. The Director expressed the hope 
that we would have the benefit of his services for many years to come. 
He acknowledged this letter on 7-15-55 expressing his thanks for the 
Director's congratulations. 

On 7-17-55 he received a Uniform Promotion to $13,115 per annum in Grade 
GS-16, 
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His daily average overtime for October, 1955, was 3 hours 35 minutes. 

By letter dated 11-29-55 he was CENSURED inasmuch as on a number of 
occasions in the recent past he "failed to detect nonsubstantive errors 
in official correspondence reviewed and approved by him. In this connec- 
tion it was necessary to emphasize the need for accuracy in official 
correspondence . 

His daily average overtime for November, 1955, was 3 hours 25 minutes and 
for December was 2 hours 48 minutes. 

By letter dated 1-13-56 he was COMMENDE D. for the valuable assistance he 
rendered in the successful solution of the Brink's Robbery case. It was 
apparent that his over-all supervision of this important matter at the 
Seat of Government proved instrumental in the favorable results achieved. 

His daily average overtime for January, 1956, was 3 hours 49 minutes. 

By memorandum dated 2-3-56, Hr. Mohr made reference to the Director's 
inquiry as to why Mr. Winterrowd was not an Inspector. Mr. Mohr stated 

^his memorandum to Mr. Tolson dated 9-4-51, recommended that Mr. Winterrowd 
be designated Number One Man of the Investigative Division to replace 
Scott Alden. This recommendation was approved by the Director. No recom- 
mendation was made that Mr. Winterrowd by designated as an Inspector. His 

^predecessor, Scott Alden, in addition to the title of Number One Man, 
also had the title Inspector. Mr. Mohr*s memorandum to Mr. Tolson dated 
11-2-49 contained a recommendation that B» C. Brown, who was then ASAC of 
the Atlanta Office, be transferred to the Training and Inspection Division 
for S&at of Government Inspection assignments. In connection with this 
memorandum, which the Director approved, the Director noted, "I assume 
Brown will come in as a Supervisor and not as an Inspector. I want no 
more such titles created except where work is field inspections. H.". In 
view of the fact that Winterrowd was designated Number One Man after the 
Director's instructions, no attempt was made to designate him an 
Inspector • When Ivan W. Conrad was designed Number One Man of the 
Laboratory on 1-30-55, he likewise was not given the title of Inspector. 
The only exception of this policy that Mr. Mohr could recall was the 
designation of Section Chief William C» Sullivan, Central Research Section, 
as Inspector on 7-7-54. 

By letter dated 2-15-56 he was CENSURED In that it had been determined by 
the Bureau that he reviewed and approved a memorandum to the Depar tment 
dated 12-28-55, in connection with the Bank Robbery case involving ] 

I L and others, and although it should have been apparentfo 

him at that time that complete details should have been obtained from the 
field concerning the actions of Bureau Agents in Canada he neglected to 
take the necessary steps to procure such Information. As a result it was 
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necessary to secure these facts when a later communication was being 
prepared for transmittal to the Department. 

His daily average overtime for February, 1956, was 4 hours 42 minutes 

By letter dated 3-5-56 he was CENSURED in that on 2-29-56, he furnished 
teleph6nic instructions to the special Agent in Charge of the Birmingham 
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JUjd^ion regarding the Civil Rights matter relating to | 

J victim. The instructions he gave the Special Agent l^n/^^S^ 



on 



this occasion were not sufficiently clear with respect to his Immediately 
notifying the Bureau of smy information concerning a decision by the 
court in certain litigation pending at that time. As a result the Bureau 
was not promptly advised of the court's ruling. In connection with the 
above the Director noted, "I am getting fed up with lethargy of Rosen's 
Div. in many matters. I don't know what more to say to get over the 
utmost importance of all Civil Rights cases. Some personnel changes will 
have to be made. I cannot tolerate conditions any longer," be 

b7C 

By letter dated 3-8-56 he was CENSURED and PLACED ON PROBATION for the 
inefficient functioning of his subordinates in the Civil Rights Unit of 
the Criminal Section of the Investigative Division. This unit prepared a 
brief regarding certain Civil Rights matters and this brief omitted facts 
con cerning an allegation and investiga tion into the allegation that witnes 
ses I ~l bad been illegally detained in the 

Charleston, Mississippi, Jail during ihe trial in the Till miirder. He 
should have detected the omission o f this matter from the brief inasmuch 



as he knew about the [ 



»o .»« ir.Mw« »»wv.v V..W, (Situation. Furthermore, he approved 

a memo randum dated 3-1-56, which erroneously characterized the I I 

I — I matter as "r umor" and contained a faulty evaluation as to whether 

'^EEe l I matter violated the rights of Emmett Till. As Number 

One Man of the Investigative Division it was his responsibility to insure 
that briefs and memoranda coming out of the Criminal Section and approved 
by him were complete and accurate. 

By memorandum for Mr. Tolson, the Director advised that on 3-9-56 Mr. 
Winterrowd called to see him to express his regrets for several of the In- 
cidents of mishandling of work in the Investigative Division. The Director 
stated he told Mr. Winterrowd that he appreciated his calling to see him 
and expressing his regret, but the fact, of course, was that he had beeibe 
extremely embarrassed by the apathetic attitude of the Investigative Di^b7c 
ision. He pointed out the inaccuracy which had appeared in the material 
prepared for his use in seeing the delegation of colored college women and, 
in particular, the failure to include in this material the true facts 
concerning the Bureau's investigative activities in the Till case. He told 
Winterrowd that he had likewise been embarrassed by the delay of the 
Investigat ive Division in procuring promptly for him the status of the 
I I case and the status of the Mitchell case In Florence, South 

Carolina. 
' y 
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By letter dated 3-16-56 he was CENSURED when a number of errors were detect- 
ed in official correspondence reviewed and approved by him during the 
preceding several months. Although the Bureau realized he was required to 
review a large^Volume of mail daily, it was evident that if he had de- 
voted greater attention to this phase of his assignment, such errors would 
have been detected by him* • 

His daily average overtime for March, 1956, was 4 hours and 5 minutes* 

On 3-31-56 Mr* Rosen rated him SATISFACTORY and said he was Number One Man 
in charge of the Criminal Section and the Accounting and Fraud Section of 
this division. He was loyal, sincere and enthusiastic and desired to 
perform his tasks properly. He was definitely interested in advancdhg in 
the Bureau and at the present time holds a most important position. 

During the inspection of the Investigative Division from January to April, 
1956, Inspector Van Peit rated the various functions of the office as 
.follows: 

PHYSICAL CONDITION AND MAINTENACNE ....... EXCELLENT 

INVESTIGATIVE OPERATIONS .; UNSATISFACTORY 

ADMINISTRATIVE OPERATIONS VERY GOOD 

PERSONNEL MATTERS • ♦ GOOD 

By letter dated 4-18-56 he was ^CENSJgRED and CONTINUED ON PROBATION because ' 
of the weaknesses found during Itheliispection ol the inve^tigalfrve Division. 
It was noted that there was a decline in automobile recoveries and fugitive, 
apprehensions, as well as a scarce)cy noticeable increase in convictions. 
Excessive delays in the receipt of Probation Violator cases showed a need 
for more effective direction of the field's liaison with probation officers. 
There were excessive delays in the field's submission of Initial reports in 
bank robbery cases and serious failure in the Baxik Robbery Unit to effective- 
ly follow up these delays and thoroughly probe into inaccurate and question- 
able field explanat ions for these delinquencies. . In the case involving 
I I of Toledo^ Ohio, there was an erroneous identification, 

loose terminology in communications directed to the Bureau by the field 
and a h ighly emb arrassing delay in securing dismissal of the Federal pro^ss 
against ! k furthermore, neither he nor employees of the Criminal ^^^ 
Section took action to prepare appropriate directions to both field and 
Seat of Governm ent perso nnel to preclude a repetitiori of the errors which 
occurred in the | [ case until the Director personally ordered this to 



be done. Needless work resulted in the Criminal Section, as well as un- 
warranted maintenance cost and wasted filing space, due to the acceptance 
of unnecessary investigative reports without corrective action being taken,, 
Other errors, principally in file reviews of cases supervised in the 
Criminal Section, were excessive and serious. He and personnel of the 
Criminal Section had the tendency to gloss over errctrs found, illustated by 
unresponsive or evasive replies to inspection memoranda. 
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His daily average overtime for April, 1956, was 3 hours 16 minutes; May, 
3 hours 7 minutes and June, 2 hours 16 minutes* 

By letter dated 7-15-56 the Director congratulated l^im on his Sixteenth 
Anniversary with the FBI, In a letter to the Director dated 7-16-56 Mr. 
Winterrowd expressed his deep appreciation for this letter and assured 
that he would continue to make every endeavor to be of assistance to the 
Director and the FBI. * 

By letter dated 7-25-56 he was CENSURED inasmuch as a memorandum which he 
submitted on 7-19-56 regarding a Grand' Jury investigation into possible 
violation of the election laws at St. Louis, Missouri, contained a com- 
pletely inaccurate statement regarding the proposed activity of an 
Assistant United States Attorney at St. Louis. 

His daily average overtime for July, 1956, was 4 hours 8 minutes. be 

b7C 

By letter dated 8-31-56 he was COMMENDED for the higlily effective manner 
in which he discharg ed his duties relative to the Kidnaping case Involving 



By letter dated 8-31-56 he was COMMENDED for the thorough and careful 
supervision he and his associates In the Investigative Division afforded* 
the Obstruction of Justice case involving an attack on Victor Riesel; 

His daily average overtime for August, 1956, was 3 hours 30 minutes. 

By letter dated 9-6-56 he was REMOVED FROM PROBATION. 

By memorandum dated 9-7-56 it was recommended and approved that he be 
returned to the active list of the Eastern Kidnap Squad. 

I By letter dated 9-25-56 he was ordered under transfer to Pittsburgh Office . 
I as Special Agent In Charge. 

His daily average overtime for September, 1956, was 5 hours 14 minutes. 

On 10-2-56 the Director saw him and stated he made a .©QQdLpersonal appear- 
ance. He stated he wished to express his appreciation to the Director for 
the confidence which had been Imposed in him by assigning him as Special 
Agent in Charge in the field. The Director discussed with him generally 
some of the problems affecting the operations of our field offices and, 
in particular, those at Pittsburgh. The Director called his attention to 
the necessity for keeping the delinquency in all classes of cases below 
twenty per cent. The Director also called attention to the fact that he 
(the Director) noted that the Pittsburgh Office had dropped during the first 
two months of the current fiscal year, as compared with the first two 
months of the previous fiscal year, as to the number of convictions obtained, 
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the number of fugitives located and the number of automobiles recovered and 
that this was a most undesirable trend. The Director called his attention : 
[to the necessity for trying to effect a larger production upon the part of 
/the Agents of the Pittsburgh Office, in that the Director had noted the I 
Agents were closing but 8.73 cases per agent per month, as against the 
average for the service of 9.35. The Director also discussed with him the 
fact that it had been necessary to write nine letters of censure to the 
Pittsburgh Office during the last six months. The Director likewise 
discussed with him the importance of our handling of any alleged violations 
of the Federal Kidnap Statutes and also the importance of more care being 
exercised in recommending personnel ±ov appointment, both in the field and 
at the Seat of Government. 

On 10-16-56 he arrived at the Pittsburgh Office. [ 

I Memorandum dated 10-19-56 reflected that he was now approved by the Bureau 
las an administrative firearms man, and he was authorised to conduct field 
'firearms training for Special Agents. 

On 10-24-56 Mr. Rosen rated him SATISFACTORY and said lie continued to handle 
Ihis assignment In a commendable manner and was loyal, sincere, and always 
I tried to do a good Job. 

His daily average overtime if or October, 1956, was 2 hours 58 minutes, 
and November was 3 hours 22 minutes . 

By letter dated 12-11-56 SAC mnterrowd and the personnel of the Pittsburgh 
Office were COMENPED for the accomplishment of that Division in exceeding 
Its quota of "clerical" employees who entered on duty during the month of 
November. 

By memorandum dated 12-18-56 Mr. melan advised that he spent the 10th., 
11th. , and 12th. of December with this SAC in Pittsburgh, and stated that 
physically, this SAC looked better than he had looked for some time. He 
had lost most of his outward nervousness, and he reported that he felt 
better than he had felt ior some time and that his wife had commented that 

\he seemed to be more relaxed and a better listener than he formerly was. ; 
The Irank reaction of several men Mr. Whelan spoke to, was that this SAC 
had surprised them. They indicated that he had let it be known that he 
had things to learn and that he wanted them to help him learn. He had 
convinced the Agents that he was willing to learn and was learning. The 
ASAC and the supervisors indicated that he was handling liimself in a 
creditable fashion. Mr. Whelan further stated that in the work at the 
Seat of Government, he demonstrated that he was intelligent, u hard worker, 

la man of principle and loyal to the Bureau. In running a field office he ■ 
would have to demonstrate that he had that indefinable sagacity and Judgment 
which dictate the right course to choose or recommend. 

By letter dated 12-14-56 he expressed his appreciation in having Mr. '(fhelan 
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visit and confer with him that week. He stated that Mr. Whelan gave him 
a great amount of excellent and sensible guidance from which he had 
derived much benefit, and he knew it would be of valuable assistance to 
him in the future. He further stated that he would continue to exercise 
every effort to properly carry out his responsibilities to do a good job 
for the Director and the Bureau. 

DURING AN IJISPECTION OF THE PITTSBURGH OFFICE IN DECEMBER, 1956, INSPECTOR 
BUYS said he was hard-working, conscientious and had intense desire to 
learn his new Job well. He was grasping his new duties rapidly. The 
various functions of the office were rated as follows: 

PHYSICAL CONDITION AND MAINTENANCE VERY GOOD 

INVESTIGATIVE OPERATIONS GOOD 

ADMINISTRATIVE OPERATIONS VERY GOOD 

PERSONNEL MATTERS VERY GOOD 

CONTACTS VERY GOOD 

By letter dated 12-27-56 he was advised, among other things, that 
Inspector Buys' evaluation of operations in that Division reflected a 
number of favorable findings; hov/ever, there were several matters which 
requirea his careful attention. In fugitive cases there were ^our 
instances in which reporting deadlines were not met, and fugitive cases 
should continue to receive attention In order that Bureau deadlines would 
be met. In order that the criminal informant and security informant 
programs be kept vital, it was essential that he continue efforts to 
develop Informants. He was further advised that his office reported a 
substantial increase in Jfugitive apprehensions for the first four months 
of the 1957 fiscal year as compared to a similar period of the 1958 fiscal 
year; however, automobile recoveries, convictions and fines, savings and 
recoveries had decreased. Every effort must be made to Insure that 
\ increases were obtained. Communications costs in his office for the three- 
konth period ending 10-31-56, increased over such costs for the preceding 
{three-month period, and communications costs should be kept to a minimum 
^consistent with the effective operation of his office. 

His daily average overtime for December, 1956, was 4 hours 26 minutes. 

On, 1-13-57 he received a Uniform Promotion to $13,545 per annum In GS-16. 
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His daily average overtiiae for January, 1957, was 2 hours 56 minutes and 
for February^ 2 hours 26 minutes • 

He attended Security In-Service Training from 2-11-57 to 2-21-57. 

(The Director saw him on 2-11-57 and said he made a good personal appearance 
and seemed to be in far better health than he was when the Director last 
saw him before he left Washington. The Director discussed with him 
generally the matter of delinquency in the various classes of cases in his 
field divison; the fact that 3 Agents of his office had not yet qualified 
for testimony in Federal Court; and the fact that the record of his office 
showed a decrease of 32 per cent in convictions obtained, 2 per cent in 
fines, savings and recoveries effected, and 11 per cent in automobiles 
recovered during the first 7 months of the current dfiscal year, as 
compared with the same period of the previous fiscal year. The Director 
pointed out the extreme seriousness of this situation and that there must 
be a diligent effort made to bring about an improvement in the accomplish- 
ments of the Pittsburgh Office. The Director also discussed with him the 
fact that it had been necessary to write 5 letters of censure to his 
office during the last 6 months. The Director mentioned to him the 
importance of giving close attention to the retrial of the Smith Act case 
which would no doubt start shortly in the Pittsburgh Field Division, and 
the Director indicated that he should be alert to promptly advise Govern- 
ment attorneys of any advance information which he might receive upon any , 

informants whom the Govex^nment might contemplate using in v iew of the 

emb arrassment ca used to the Department by former informants I I 



and I I The Director also mentioned to him the importance of 

giving his personal attention to the recent case growing out of the^.^ 
activities of the Gulf Oil Company employees. 

On 3-31-57 Mr. Mohr rated him SATISFACTORY. 



b7C 
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His daily average overtime for March, 1957, 2 hours 44 minutes; for April, 
3 hours 47 minutes; for May^ 2 hours 35 minutes; for .June, 2 hours 20 
minutes; and for July, 4 hours 10 minutes. 

By memorandum dated 8-26-57 h6 advised i^that Mr. Samuel Siegle, Executive 
Director of the Pennsylvania Chiefs of Police Association, advised him 
that he had been appointed Co-Chairman of the Educational Committee. 
He stated he had acknowledged this letter and indicated his acceptance of 
the appointment. 

His daily average overtime for August, 1957, was 2 hours 4 minutes. 
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By letter dated 9-19-57 he was COMMENDED for the excellent results 
attained by his office in the recruitment of clerical employees for the 
Seat of Government during August, 1957, 

His daily average overtime for September, 1957, was 5 hours 9 minutes. 

By memorandum dated 10-2-57 he advised that he was most appreciative 
of the commendatory letter sent to his office in connection with the 
recruitment of clerical employees during August of this year. He assured 
the Bureau that he was mindful of its needs and was endeavoring to do the 
best job possible. 

By letter dated 10-8-57 he was COMMENDED for the enthusiastic determi- 
nation on the part of the jEield to keep the Bureau adequately supplied 
with clerical personnel at all times.' He was advised the Bureau was 
particularly pleased to learn of his accomplishments in the recruitment 
of personnel during the month of September, 1957. 

His daily average overtime for October, 1957, was 3 hours 34 minutes. 

By letter dated 11-5-57 he was COMMENC ED inasmuch as the Pittsburgh 
Office had exceeded the quota set for the month of October in procuring 
applicants for employment with the Bureau at the Seat of Government. 

By letter dated 11-19-57 he was COMMENDED inasmuch as a recent survey 
conducted showed that personnel ""oTTSTS^^tyf lice had effectively utilized 
research monograph material. 

His daily average overtime ior November, 1957, was 3 hours 21 minutes. 

DURING AN INSPECTION OF THE PITTSBURGH OFFICE IN NOVEMBER AND DECEMBER, 
1Q57, Inspector Malone stated he was an extremely loyal, sincere, 
conscientious, and enthusiastic SAC. He dressed neatly and made a very 
good appearance. He was well regarded by police officials and others 
throughout the territory covered by the Pittsburgh Division. One sub- 
stantive error was charged to his desk. In the operation of the office it 
was felt he should personally delve into and follow each operation of the 
office. In this way, he could become better acquainted with the basic 
operation of the field office. Supervisory personnel should receive closer 
supervision from him to insure they in turn were following administrative 

I detail. He was very fair in dealing with personnel but it was felt that 
he could be more firm with them. He had developed satisfactorily. It was 
felt, however, that further development was necessary before he could be; 
considered for the position of SAC in a larger office. It was believed 
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that with additional experience he would develop into a very good SAC. 
The various functions of the office were rated as follows: 

PHYSICAL CONDITION AND MAINTENANCE GOOD 

INVESTIGATIVE OPERATIONS 7 GOOD 

[ADMINISTRATIVE OPERATIONS .GOOD 

PERSONNEL VERY GOOD 

CONTACTS VERY GOOD 

By letter dated 12-27-57 he was advised, among other things, that during 
the inspection of his office it was necessary for the inspector to call 
to his attention that files, workboxes of agents and clerks, telephone 
and city directories and guide maps should not have been placed hap- 
hazardly on top of file cabinets throughout the rooms occupied by agent 
and stenographic personnel. He should consider the advisability of re- 
locating the telephone switchboard to an area overlooking the employees' 
entrance and also the installation of a buzzer warning system at this 
entrance to improve the organization of the office. The practice of 
storing tires on radio equipment in the trunks of cars must be discontinued 
Delinquency in several Important classifications materially exceeded the 
office delinquency during the month of November. He was advised the 
Bureau was pleased to note that substantial increases had been made in 
statistical accomplishments for the first live months of fiscal year 1958. 
Five substantive errors were found in four of 608 files reviewed. This 
together with the number of form errors and misf iled index cards in the 
Chief Clerk's Office, reflected a definite need for tighter supervision 
in his office. Missed reporting deadlines In fugitive investigations and 
in applicant- type cases were too high. The decrease in the number of 
potential and approved crimiml informants reflected an unfavorable trend. 
Immediate attention should be given to the development of approved 
criminal informants in the three resident agencies that did not now have 
this type of coverage. It was noted that he had identified only 26 of 
the estimated 94 Communist Party membei^s in the territory covered by the 
Pittsburgh Division. It was pleasing to see the above-average stenographic 
production of 3.20 pages per hour and to learn that all personnel passed 
the required examinations. Proper mailing procedures by resident agents 
should be adhered to in order that Bureau correspondence would be given 
appropriate security. The present complement of agent personnel assigned 
to his office was considered adequate; however, he should closely follow 
assignments and re-evaluate his agent need in the event his office 
experienced a reduction In work load. The appreciable reduction in 
communications and travel costs was noteworthy. Morale was high. His 
endeavors In obtaining clerical applicants were commendable. The 
inspection also reflected that he had effective contacts in business 
circles and with local and Federal officials. The delinquencies pointed 
out herein and those specified by the Inspector should be corr^cied . 
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His dally average overtime for December, 1957, was 3 hours 28 minutes. 

I By letter dated 1-8-68 the employees of the Pittsburgh Division were 
OgjdMEHDED through him for the voluntary overtime they performed in the 
preparation of reports in connection with the Top Hoodlum Program of the 
Pittsburgh division. 

On 1-12-58 he received a basic increase to $14,910 per annum in GS-16. 
The Director saw him on 1-21-58 and said he looked to be in considerably 
better health than he did when the Director last saw him and made a good 
personal appearance. The Director discussed with him the delinquency in 
a number of classes of cases in his field division; the fact that a drop 
of seven per cent for the first six months of the current fiscal year in 
fines, savings and recoveries had been noted; also that the Pittsburgh 
Office was slightly below average in the number of cases closed per agent 
per month; and the necessity for more intensive coverage of the activities 
of the criminal underworld so that the Bureau might be currently abreast 
of developments in that field. He also mention the fact that it had been 
necessary to write ten letters of censure to personnel of the Pittsburgh 
Office during the last six months. 

X 

By letter dated 1-31-57. he was COMMENDED and through him the employees of 
his office inasmuch as they met its January quota of employees for employ- 
ment at the Seat of Governments 

b6 

His daily average overtime for January, 1958, was 2 hours 46 minutes. b7c 

By letter dated 2-21-58 the agents of the Pittsburgh Office w ho partici- 
pated in the investigation of the Bank Robbery case involving | | 
were C OMMENDED through him for their contribution to this case. 



His daily average .overtime for February was 3 hours 57 minutes. 

I On 3-31-58 the Director saw him and told him that he (Director) was still 
concerned about the number of classes of cases which he had in his office 
and in which the delinquency exceeded fifteen per cent, and that every 
effort should be made to correct this. His attention was also called to 

I the fact that the Agents in his office were closing but 8.4 cases per 
Agent per month (average for the service was 8.7) and that he should make 
every effort to increase the output in his field division. The Director 
also called to his attention the fact that the cost of operations of the 
Pittsburgh Field Division for the first eight months of the current 
fiscal year, as compared with the same period of the previous fiscal year, 
was up twenty-one per cent and that this was a most undesirable develop- 
ment. The Director also spoke about the fact that it had been necessary 
for the Bureau to write thirteen letters of censure to the Pittsburgh 
Office during the last six months; and that he (Director) was very much 
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concerned about the fact that there were six unsolved violations of the 
Federal Bank Robbery Statute In his ;^ field division and one unsolved 
jewelry robbery which had been consummated In May, 1957. The Director 
stated that he should give this situation his personal attention and en- 
deavor to bring about an Improvement In over-all operations. 

On 3-31-58 Mr. Mohr rated him SATISFACTORY. 

His daily average overtime for March, 1958, was 3 hours 14 minuteaj 
April, 3 hours 22 minutes; May, 3 hours 26 minutes; June, 3 hours 24 
minutes. 

On 7-13-58 he received a uniform promotion to $15,150 per annum in GS-16. 

His daily average overtime for July, 1958, 2 hours 32 minutes; August, 
1 hour 56 minutes; September, 2 hoiurs 55 minutes; October, 2 hours 18 * 
minutes. 

By letter dated 11-7-58 he and the participating agents of the Pittsburgh 
j Office were COSQIENDED in connection with the contact of a source of 
information of great importance to the Bureau in the seciu:ity field. 

His daily average overtime for November, 1958, 4 hours 23 minutes. 

I By letter dated 12-8-58 he and the agents of the Pittsburgh Office v/ere 
COMMENDED for their eKcellent services in connection with the contacts of 
a highly confidential source of information of extreme importance to the 
Bureau in the security field. 

I By letter dated 1-13-59 he and the participating agents of the Pittsburgh 

Office were COMMENDED in connection with the investigation of the Bank 
' Robbery case involving | 



His daily average overtime for December vas 1 hour 58 minutes; January ,^^ 
1959, 3 hours 7 minutes. ^^^ 

I By letter dated 2-13-59 he and the participating agents of the Pittsburgh 
\ Office were COMMENDED for the high caliber of their services relative 
to the Bank Robbery case involving I ~| 

His daily average overtime for Eebrhary was 2 hours 52 minutes. 

On 3-31-59 Mr. Mohr rated him EXCELLENT. 



is daily average overtime for March was 3 hours 6 minutes; April, 2 hours 
4 minutes; May, 2 hours 32 minutes, r k' f ^ iiuux^£> 
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On 5-21-59 he was designated Assistant Special Agent in Charge and 
#1 Man to the Special Agent in Charge at New York. 

His daily average overtime for June, 1959, 2 hours 48 minutes; July, 
3 hours 21 minutes. 

On 7-21-59 SAC Foster rated him EXCELLENT. 



b6 
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During an Inspection of the Pittsburgh Office in July, 1959, he received 

a case write-up inasmuch as he had been assigned to that office until 

in May, K9. He received a write-up in the case entitle4 I I 



4 1 
1- Victim; 

mxersraxe 'i^ansportation of stolen Motor Vehicle" inasmuch 



tt.ianappxng; 

as there was a delay in submitting confirmation in writing to the United 
States Attorney. No further action was taken. He al so received a 
write-up in the case entitled "Mrs. | | aka, et al; Unlawful 

Flight to Avoid Prosecution - Kidnapping." No oction was taken inasmuch 
as he did not initial the pertinent correspondence. 

His daily average overtime for August, 3 hours 14 minutes; September, 
4 hours 28 minutes; October, 3 hours 17 minutes; November, 3 hours 43 
minutes; December, 2 hours 43 minutes; January, ^ 2 hours ^0 minutes; 
February, Ji3?hours 33 minutes; March, 4 hours. 

DURING AN INSPECTION OF THE NEW YORK OFFICE IN FEBRUARY AND MARCH, 1960, 
Inspector Malone state d housekeeping delinquencies were cited in office 
space under his supervision, particularly in thee carpenter's shop and 
telephone equipment room. Although he was a capable, conscientious and 
loyal employee, it was apparent that he should have been more familiar 
with all aspects of the operations of the Administrative Division. The 
various functions of the officerwere rated as follows: 

PHYSICAL CONDITION AND MAINTENANCE GOOD 

INVESTIGATIVE OPERATIONS VERY GOOD 

ADMINISTRATIVE OPERATIONS UNSATISFACTORY 

PERSONNEL MATTERS FAIR 

CONTACTS .EXCELLENT 

The New York Office was rated unsatisfactory in administrative operations 
inasmuch as there was low production. Surveys showed some agents were 
generally not operating at peak efficiency but in a relaxed atmostphere 
and many were not properly planning their investigative assignment. A 
need for strict economy was stressed. The SAC was instructed to reduce 
adjusted time in office. Operations of Chief Clerk's Office was generally 
satisfactory; however, project work was lagging and SAC instruted to 
use other non-agent personnel on emergency basis to bring work into 
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current status. There were errors in misfiling index cards. The office 
was rated fair in personnel matters. Office requested 23 additional agents 
now and, when available, 20 others for use under the Intensification Pro- 
gram. Based OQ surveys of agent production and review of the investi- 
gative programs, Inspector concluded request for additional agent personnel 
not Justified. Inspector felt through tighter supervision, more "drive" 
and better planning by agents, increased production could result to degree 
where agent personnel could be released. Clerk-agent ratio was low. 
Office requested more clerical personnel; however, it was felt this was 
not justified. 

By letter dated 4-6-60 he was CENSURED as the result of the inspection. 
The over-all physical condition of the office showed a need for closer 
attention and direction on his part. There was a number of untidy desks 
and the carperter's shop and the telephone equipment room were in a 
disorderly condition. It was felt there was a weakness in his adminis- 
tration inasmuch as a stenographer assigned to his division willfully 
ignored instructions to report for Sunday duty. He was advised an 
immediate tightening up of his supervision of the Administrative Division 
was expected. 

On 3-31-60 SAC Foster rated him EXCELLENT and stated he was available for 
general or special assignment, he made an excellent appearance, and whi].e 
his duties did not, as such, include investigative matters, he had 
demonstrated the ability to handle complicated investigations. He could 
participate in and lead dangerous assignments, he handled both agent and 
clerical personnel well, was decisive, and had ability to analyze problems 
and to devise proper solutions. He had placed his division in the proper 
perspective in the office to insure team work throughout the office. He 
was interested in, completely available for, and had excellent qualifi- 
cations for administrative advancement. 

His daily average overtime for April, 1960, 3 hours 12 minutes; May, 
3 hours 17 minutes; June, 1960, 2 hours 35 minutes. 

On .7-10-60 he received a Basic Salary Increase to $16,295 per annum in 
Grade GS-16. 

By letter dated 7-15-60 he received the Bureau's Twenty- Year Service 
Award Key and the Director's congratulations on the occasion. By 
letter dated 7-18-60 to the Director, he expressed his appreciation 
for this award. 

His daily average overtime for July, 1960, 3 hours 8 minutes; August, 
3 hours 41 minutes; September, 3 hours 24 minutes; October, 4 hours 
14 minutes; November, 1960, 3 hours 37 minutes. 
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IBy letter to the Director dated 11-29-60 SAC Foster advised ASAC 
Winterrowd and the other ASACs were doing an outstanding Job in 
leadership in the New York Office. 

His daily average overtime for December, 1960, 3 hours 19 minutes; 
January, 1961, 4 hours 5 minutes. 

(DURING AN INSPECTION OF THE NEW YORK OFFICE in January and February, 1961, 
Inspector Malone stated he made an esicellent appearance, had a sincere, 
pleasant personality, and he had functioned capably in the over-all 
administrative area; however, weaknesses were noted during the inspection. 
The various functions of the office were rated as follows: 



PHYSICAL CONDITION AND MAINTENANCE .VERY GOOD 

INVESTIGATIVE OPERATIONS VERY GOOD 

ADMINISTRATIVE OPERATIONS. FAIR 

PERSONNEL MATTERS • UNSATISFACTORY 

CONTACTS EXCELLENT 



/ 



The office was rated fair in administrative operations. The off ive was 
divided into 4 division, each supervised by an ASAC. Inspector recommended 
reduction in supervisory staff. Over-all administrative operations had 
improved since last inspection; however further tightening up necessary. 
SAC was instructed to discontinue Monthly Case Review and institute uniform 
tickler system, conistent with SAC Letter 59-2, to improve case super- 
vision and effect savings in supervisory, agent and clerical time. Chief , 
Clerk's Office operating efficiently with project work pending reduced over 
20% from last inspection. The time in office was too high and the SAC was 
advised he must hold agents strictly accountable to insure it was Justified 
and kept to an absolute minimum. Operational costsi, including per diem, 
communications and travel expenses were above the established base. The 
office was rated unsatisfactory in personnel matters. The unavailability 
of 1 agent due to illness of members of family was unknown until agent 
ordered transferred and he communicated with Director asking for cancella- 
tion of transfer. The SAC requested more agent personnel; however, the 
Inspector felt not justified. One agent detected wasting Bureau time while 
on a liaison assignment and falsifying work record and another was in- 
volved in a public altercation to the embarrassment and detriment of the 
Bureau. 

By letter dated 2-13-61 he was CENSURED as the result of the inspection, 
which revealed definite administrative weaknesses. Directly attributable 
to the administrative phase of the operation of the office were such 
developments as the gross mishandling of an auto accident investigation 
wherein the Bureau's interests were flagrantly disregarded; the failure 
to record an official complaint, aggravated by such abrupt handling of 
the complainant's telephone call that she appealed directly to me; the 
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distressing incident of an agent admittedly wastihg; time as well as later 
falsifying an official record and the failure to keep Bureau advised of 
an agent •s unavailability for transfer. The personnel incident wherein 
an agent became embroiled in a public altercation and failed to report 
same to the office, as well as being embarrassing, was further evidence 
of laxity in the indoctrination of personnel regarding protection of 
Bureau's interests. He was advised he must take appropriate action to 
insure sufficiently tight control, supervision and indoctrination of 
personnel to preclude the recurrence of such incidents and inadequacies 
as referred to. 

By letter dated 2-14-61 to the Director he advised he was regretful of 
the fact he had been censured, and he had benefited considerably by 
the observations set forth in the letter, as well as the observations 
of the inspection staff. 

He attended 2-day conferences at the Seat of Government on 2-27-61 and 
2-28-61. 

His daily average overtime for February, 1961, 2 hours 57 minutes. 

He attended Security In-Service Training from 3-20-61 to 3-31-61. 

On 3-23-61 the Director saw him and stated he was a substantial and 
mature appearing ASAC and rated him above average. The Director 
discussed with him the operations of the New York Office and stated 
there had been considerable improvement in the operations since Mr. 
Foster and he had been assigned there. However, from the subsequent 
inspections and particularly the last one, it was evident there was 
need for continued improvement. The Director stated he had very 
definitely gained the impression there was not as strong handling of 
the personnel as there should be and stressed the fact the Bureau must 
be firm but fair in handling the personnel and in requiring each indi- 
vidual to measure lip to his individual responsibilities.^ The Director 
stated the conception that the New York Office was something more or less 
different in the problems which it had to face than other field offices 
was, in his mind, fallacious, and all large metropolitan field office 
had practically the same problems as to travel, living conditions, etc. 
His attention was called to the fact a substantial number of classes of 
cases in excess of 8% in delinquency and this was undesirable and should 
be immediately corrected;, the number of cases closed was considered low; 
the office had dropped 42% in fines, savings and recoveries; agents 
were spending too much tiae in office; the necessity for developing 
quality criminal and security informants; the office being rated Fair 
in Administrative Operations and Unsatisfactory in Personel Matters 
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during the last inspection, which seemed to point to the fact of softness 
in administrative supervision by the administrative staff; the fact it 
was necessary to write 29 letters of censure to the office during the 
last 6 months; the fact the office had performed less overtime than the 
average of the service, which seemed to the Director to either indicate 
a lack of spirit or lack of proper supervision; the fact there were 15 
violations of the Federal Bank Robbery Statute which were unsolved; and 
overweight agents and Special Employee were discussed, as well as the 
Director's views concerning overtime and agents on limited duty. 

On 3-31-61 SAC Foster rated him EXCELLENT and stated he enjoyed the 
respect and confidence of the employees of the office, the results of 
his outside contacts had been excellent, and he was available for any 
assignments. He could participate in and lead dangerous assignments, 
he administrative responsibilities were always discharged in a capable, 
competent manner, and he and his division shared in the continuing rise 
in production as well as in its overall improvement in appearance and 
operation. He was an Inspector's Aide and had testified capably in 
the past. He was interested in, completely available for, and had 
excellent qualifications for administrative advancement. 

His daily average overtime for March, 1961, 2 hours 52 minutes; 
April, 1961, 3 hours 38 minutes. 

On 5-16-61 the SAC advised his mother-in-law had passed away. The 
Director's note of sympathy was forwarded on 5-17-61. By letter dated 
5-26-61 he expressed he and his wife's appreciation for the Director's 
very thoughtful sentiments. He also advised he had been on leave in 
his home. South Bend, Indiana, where his parentS;;had celebrated their 
50th wedding anniversary. 

By letter dated 5-17-61 he was CENSURE D for his failure to accurately 
evaluate the suitability for FBI employment of an individual whom he 
interviewed and recommended favorably. Subsequently, this individual 
was tendered an appointment and after he entered on duty it was noted 
he did not appear to be too alert and did not measure up to the standards 
of personal appearance required 6f Special Agents and in commenting 
favorably upon his qualifications he was at fault, as should have 
demonstrated better judgment, as well as a higher regard for the Bureau's 
interests. 

His daily average overtime for May, 1961, 3 hours 3 minutes; Juno, 2 
hours 52 minutes; July, 3 hours 9 minutes. 
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By memorandum dated 7*^3-61 he was considered and passed over for 
promotion to Grade GS-17 in view of the letters of censure directed 
to him on 5-17-61 and 2-13-61. 

His daily average overtime for August, 1961, was 2 hours 41 minutes. 

By letter dated 9-5-61 he was CEN5 TIRED ina smuch as he interviewed 
and favorably recommended | | " 

for the Special ^ent position ana evaluations ox xnese men ax xne 
Seat of Government disclosed that his. observations were faulty. It 
was obvious ttefc he was remiss In discharging his duties. 

b6 

By letter dated 9-26-61 h^ wag nRNSTrngp inagmiif>h as on 6-27-61 b7c 
he favorably recommended | ..7^ ^^^ *^® Special Agent 

position and it was apparent that i n this instance he was not 
alert to his responsibilities since |^^ had been interviewed by a 
Bureau official and it was noted that he gave the impression of 
being mild. and timid. Furthermore, a slight lisp was detected in 
his voice and it should be obvious to Winterrowd that these 
deficiencies were not in keeping with the qualities expected in 
Agent personnel. 

His daily average overtime for September, 1961, 3 hours. 

On 10-3-61 he was considered and passed over for promotion to Grade 
GSrl7 in view of the tv/o recent letters of censure. 

On 10-24-61 the Bureau acknowledged a letter he wrote of protest 
concerning scurrilous attacks made in news media against the FBI and 
the Director's administration of it.t, lApprjBCiatidn^jyasr^expressed' for 
his expression of confidence in the Director's administration of the 
FBI, 

His daily average overtime for October, 1961, 3 hours 7 minutes, 
November, 3 hours 8 minutes, December, JL961, 2 hours 20 minutes. 

DURING AN INSPECTION OF THE NEW YORK OFFICE IN January and February, 
1962, Assistant Director J. F. Malone stated ASAC Winterrowd made an 
excellent appearance and had a pleasant personality. It was noted 
during conversations that his hands trembled and his last physical .:; ., 
examination noted "Slight involuntary movement of upper extremities." It 
was not believed this nervousness had effected his work or should be 
considered a disqualifying feature, but should be checked carefully at 
his next physical examination to determine if it had become worse. 
He was a capable administrator, devoted to the Bureau's interests 
tj ^ l.^ -, ... 
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and had neshed well with the other administrators in the New York Office. 
Nothing was detected during thefinspection for which he should be censured. 
He should be continued as ASAC. The various functions of the office 
were rated as follows: 

PHYSICAL CONDITION AND MAINTENANCE VERY GOOD 

INVESTIGATIVE OPERATIONS VERY GOOD 

ADMINISTRATIVE OPERATIONS. GOOD 

PERSONNEL MATTERS , . VERY GOOD 

CONTACTS. , EXCELLENT. 

His daily average overtime for January, 1962, 3 hours 4 minutest 

On 2-14-62 the Director approved a reconcxendation that prior to 
considering Mr. Winterrowd for promotion to GS-17 as recocmended by 
SAC Foster, Mr. Winterrowd should be given thorough physical 
examination since Mr. Malone noted Winterrowd 's hands trembled quite 
noticeably during the recent inspection at New York and that this 
was very apparent when he was under pressure. 

By letter dated 2-19-62 he was CQUMEWDED for the splendid manner in 
which he handled his numerous responsibilities in the supervision 
of the production of the documentary "Lehigh 5-7700, New York Office- 
FSr? which was televised 1-26-62. It was noted this was a very 
exacting assignment and he displayed a high degree of alertness, 
competence and resourcefulness in directing the preparation of the film 
and in resolving the numerous problems which were encountered. He 
expressed appreciation for this recognition by letter to the Director 
dated 2-20-62. He assured the Director of his continued loyalty and 
devotion. 

Memorandum dated 2-20-62 reflected he had been given a thorough examination 
by Dr. Schenker who advised that he found nothing organically wrong with 
Mr. Winterrowd, He noted no tremors during the examination. He said 
that although these tremors were noted during the recent inspection and 
were not present during the recent physical examination, this should 
be no cause for alara. He explained that fatigue would cause hand 
tremors and that fatigue might very well have caused the tremors during 
the recent inspection. In this connection Mr. Clayton suggested that 
Mr. Winterrowd be Promoted to Grade GS-17 and the Director agreed. 

I His promotion to Grade GS-17 at $16,790 per annum was effective 2-23-62. 
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He expressed appreciation for his recent promotion by letter to the 
Director dated 2-27-62 • 

His daily average overtime for February, 1962, 3 hours 13 minutes. 

On 3-31-62 SAC H. G. Poster rated hin EXCELLENT and stated he was the 
Assistant Special Agent in Charge of the Administrative Division. He 
was the #1 Man to the SAC and, as such, had the administrative 
responsibility in the SAC's absence. His Division was responsible for 
the clerical and stenographic operations, as well as the physical 
condition and maintenance of the office and its equipment. His job 
further encompassed liaison and technical duties, as well as the 
placement of personnel. He was capable of handling complicated 
investigative matters and of participating in and leading others in 
dangerous assignments. He enjoyed the respect and confident of the 
employees of the office and his contacts had been uniformly excellent. 
He handled his part of a large, complicated operation in a capable, 
competent manner. His administrative responsibilities were always 
discharged with the benefit of the office and Bureau in mind. He had 
demonstrated the ability to analyze problems and devise proper solutions. 
He had placed his Division in proper perspective and insured team work 
on the part of clerical personnel to accomplish investigative needs. 
His performance as Acting SAC had been most commendable. He was 
interested in, available for and had excellent qualifications for 
administrative advancement. 

His daily average overtime for March, 1962, 3 hours 38 minutes, April, 
2 hours 36 minutes, May, 2 hours 45 minutes, June, 2 hours 30 minutes, 
July, 2 hours 58 minutes, August, 2 hours 20 minutes, September, 1962, 
2 hours 20 minutes. 

On 10-14-62 he received a Basic Salary Increase to $18,500 per annum 
in GS-17. 

He wrote the Director 10-19-62 relative to newspaper articles and radio 
broadcast by Jack Levine which were critical of the Director and the FBI. 
He advised that the Now York Office waso shocked by such irresponsible 
and vindictive statements and he -assuredthe Director that he and the 
entire New York Office stood behind the Director and the Bureau. His 
letter was acknowledged 10-23-62. 

On 10-30-62 SAC H. G. Foster rated him EXCELLENT. 

His daily average overtime for October, 1962, 3 hours 39 minutes, 
November, 1962, 2 hours 32 minutes, December, 1962, 2 hours 32 minutes. 
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DURING AN INSPECTION OF THE NEW YORK OFFICE IN JANUARY, 1963 Assistant 
Director J. H. Gale noted Mr, Winterrowd made an excellent personal 
/ appearance and had an affable personality. He served as #1 Man to Mr. 
/ Malone and shared over-all responsibility for personnel assigned and 
I supervision of administrative operations, which included Chief Clerk's 
Office, steno pool and additional administrative responsibilities re 
the 558 clerical employees. He was a capable ASAC, The various 
functions of the office were rated as follows: 

PHYSICAL CONDITION AND MAINTENANCE GOOD 

INVESTIGATIVE OPERATIONS VERY GOOD 

ADMINISTRATIVE OPERATIONS GOOD 

PERSONNEL MATTERS FAIR 

CONTACTS EXCELLENT 

By letter dated 2-11-63 he was CENSURED inasmuch as the recent 
inspection of the New York Office revealed inexcusable supervisory 
.weaknesses in the division under his control. He was unaware that 
I employees were engaged in the practice of improperly obtaining state 
I automobile inspection certificates even though he was using the 
same garage for the annual inspection of his personally owned car. 

His daily average overtime for January, 1963, 2 hours 52 minutes, 
February, 1963, 2 hours 15 minutes. 

On 3-3-63 he received a Wi thin-Grade Increase to $19,000 per annum in 
GS-17. 

He was rated EXCELLENT on 3-31-63 and it was stated he handled his 
assignment in a capable, competent manner. His administrative 
responsibilities were always discharged with the benefit of the office 
and of the Bureau as a whole in mind. He was qualified to handle 
complicated Investigations and to lead and participate in raids and 
other dangerous assignments. He was interested in, available for and 
had excellent qualifications for administrative advancement. 

His daily average overtime for March, 1963, 2 hours 55 minutes, April, 

2 hours 3 minutes. May, 2 hours 36 minutes, June, 2 hours 44 minutes, 

July, 2 hours 31 minutes, August, 2 hours 12 minutes, September, 

2 hours 15 minutes, October, 2 hours 44 minutes, November, 2 hours 27 

minutes, December, 1963, 2 hours 28 minutes, January, 1964, 2 hours 34 

minutes. 
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DURING AN INSPECTION OF THE NEW YORK OFFICE IN FEBRUARY, 1964, Assistant 
Director J, H. Gale noted Winterrowd made a substantial appearance and had 
a friendly personality. He served as #1 Man to Mr, Malone and shared 
over-all responsibility for personnel assigned and supervision of 
administrative operations, which included Chief Clerk's Office, and 
steno pool. One substantive error was detected in his Division, which 
involved no culpability on Winterrowd 's part. Administrative Operations 
I rated only fair as result of some deficiencies which could be improved 
jupon with more aggressive attention on the part of Mr. Winterrowd, 
This was forcefully called to his attention by the Inspector. The 
various functions of the office were rated as follows: 

PHYSICAL CONDITION AND MAINTENANCE..., ., VERY GOOD 

INVESTIGATIVE OPERATIONS. VERY GOOD' ». 

ADMINISTRATIVE OPERATIONS. .FAIR I 

PERSONNEL MATTERS .FAIR I 

CONTACTS , .EXCELLENT 

In addition to the FAIR rating in Administrative Operations (noted above) 
it JLs noted Personnel Matters were rated FAIR also inasmuch as it was 
determined Agent complement could be reduced by 10, including reduction 
of 2 supervisors whose desks were con;tolidated. There was also a 
possibility of additional reduction of 3 accountants now on special 
assignment if upon their return from the Hill in April case load had not 
increased. 26 Agents had slightly less than 2 hours overtime average. 
One Agent was detected changing sign-in time apparently to gain overtime. 

His daily average overtime for February, 1964, 3 hours 26 minutes. 

On 3-1-64 he received a Wi thin-Grade Increase to $19,500 per annum 
in GS-17. 

Hd was rated SATISFACTORY on 3-31-64 and it was stated he was well 
qualified to handle complicated investigative matters, and to lead 
and participate in raids and other dangerous assignments. He had 
served as ASAC of the Administrative Division, which was responsible for 
clerical and stenographic operations of the office, as well as 
placement of personnel and liaison and technical duties. He was also 
responsible for the maintenance of the office and its equipment. 
Reference was made to the recent inspection and while none of the 
derelictions in themselves warranted administrative action against 
Winterrowd, it was felt that there was a definite need for a general 
tightening up of the Administrative Division, and until this was 
accomplished, it was felt that his over-all rating should be no better 
than satisfactory. He was interested in, available for and had 
.potential for future administrative advancement. It was noted he was not 
{being recommended for administrative advancement at that time in view of 
Ithe satisfactory rating on this report. 
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His daily average overtime for March, 1964,, 2 hours 10 minutes, April, 
1964, 3 hours 3 minutes. 

\By letter dated 5-19-64 he was designated Special Agent in Charge of 
the Administrative Division of the New York Office. He was also 
continued as #1 Man to the Assistant Director in Charge of the New 
York Office. 

His daily average overtime for May, 1964, 2 hours 22 minutes, June, 1964, 
2 hours 33 minutes. 

By letter dated 7-1-64 he was . COMMENDED . through Mr . Mal one along 
with other personnel in the New York Division, tor tne success 
realized in obtaining applicants for Special Agent positions. 

On 7-5-64 he received' a Basic Salary Increase to $23,695 per annum in 
GS-17. 

His daily average overtime for July, 1964, 2 hours 48 minutes. 

By letter dated 8-19-64 he was roMMKwnKn, thro^g^ ^*^- Wftj,9nft along 
with other personnel of the New York Division, for his valuable assistance 
in connection with the coverage c£ the 87th Annual Meeting of the 
American Bar Association at New York City,, August 10-14, 1964. 

t 

His daily average overtime for August, 1964, 2 hours 25 minutes, 
September, 2 hours 47 minutes, October, 2 hours 52 minutes, November, 
2 hours 30 minutes, December, 1964, 2 hours 9 minutes,. January, 1965, 
2 hours 32 minutes, February, 1965, 2 hours 50 minutes? March, 1 hour 55 
minutes. 

On 3-31-65, Mr. Malone rated .him SATISFACTORY and on the rating guide and 
check list rated him satisfactory in the elements of Physical Fitness, 
Resourcefulness and Ingenuity, Forcefulness and Aggressiveness as re- 
qlred and in Reporting Ability. Under the heading of "Administrative 
Advancement" the comment was made that he was interested and completely 
available for administrative advancement but was not considered completely 
qualified at present for such advancement. An additional comment was made 
that he was not being recommended for administrative advancement at this 
time in view of the rating on this report. In a memorandum to Mr. Callahan 
dated 4-16-65, it was recommended and approved by the Director, that 
inasmuch as the New York Office was currently under inspection that 
specific inquiry be made into the basis for the adjective rating of 
Satisfactory with a view toward developing the Justification for this 
rating and to determine the qualifications of SAC Winterrowd to be con- 
tinued in his present capacity. 

In a memorandum dated 4-20-65, Mr. Felt stated that he interviewed Mr. 
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Malone concerning the basis for the rating and briefly stated that there 
had not been sufficient iraprovement in his overall performance to warrant 
a higher rating than satisfactory. While his physical condition had im- 
proved there was still some visual evidence of tremor in the upper 
extremities noted in prior physical examinations. It had also been neces- 
sary to return administrative memoranda prepared by him with suggestions 
and corrections. It was recommended that Mr. Malone 's justification for 
the Satisfactory individual rating guide and check list items and the 
over-all Satisfactory rating be accepted pending a complete and independent 
factual evaluation of him during the New York inspection. The Director 
noted, "Yes. When Inspection Report is received we will consider if 
Winterrowd should be retained at N. Y." 

DURING AN INSPECTION OF THE NEW YORK OFFICE IN APRIL-MAY, 1965, the New 
York office was rated as follows: 

PHYSICAL CONDITION AND MAINTENANCE .... VERY GOOD 
' ' INVESTIGATIVE OPERATIONS VERY GOOD 

ADMINISTRATIVE OPERATIONS FAIR \ 

PERSONNEL ^MATTERS FAIR 

CONTACTS EXCELLENT 

FAIR rating afforded Administrative Operations based on average cases closed 
per agent, while up since last inspection, still substantially below field 
average; .time in office improved but still too high; one agent detected as 
having improperly attributed credit for fugitive apprehensions to an in- 
dividual in iorder to qualify him as a criminal informant; stenographic and 
typing production improved but stilD, slightly below f i61d average; misf iled 
index cards :slightly above average. Personnel Matters rated FAIR due to 
one agent failed to place inserts in FBI Handbook since January, 1964; odd 
hour spot checks disclosed abuses of sigh-out by phone privilege-2 agents 
detected and admitted signing out from home without author ity-3rd agent had 
highly irregular sign-out pattern and furnished conflicting, inaccurate 
information to inspector, all three under circumstances which raised serious 
questions as to whether they were fully and productively engaged on official 
business while claiming overtime; one of these agents also involved in 3 
substantive errors and other work deficiencies; one agent whose performance 
Isubmarginal admitted removing 16 files from office during inspection. 

His daily average overtime for April, 1965, was 2 hours 35 minutes. 

In a memorandum to Mr. Tolson dated 5-12-65, Mr. Felt stated that Mr. 
Malone recommended that SAC Winterrowd be replaced as #1 Man and SAC of 
the Administrative Division. Winterrowd was described by Malone as an 
extremely loyal and dedicated person but felt he was not strong enough 
administrator for complex position he held and this tends to be sub- 
stantiated by review of inspection findings during past several years. 
Inspector agreed with Malone that Winterrowd be replaced by a more vigorous 
I administrator. This action was recommended by Mr. Felt and was approved 
by the Director. 
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JOn 5-31-65, he was transferred to Memphis as Special Agent in Charge « 
His daily average overtime for May, 1965, was 2 hours 29 minutes* 
By letter dalai 6-15-65, A gents of the Memphis Office were COMMENDED > through 



him for the efficient handling of a number of Interstate Transportation in 
Aid of Racketeering investigations. 

iBy letter dated 6-22-65, he was advised that the daily average overtime 
lof the Memphis Office for May showed an increase over the previous month 
land it should be reduced consistent with the proper handling of official 
xesponsibilities • 

His daily average overtime for June, 1965, was 2 hours 7 minutes* 

IBy letter dated 7-15-65, he received the Bureau »s TWENTY-FIVE-YEAR SERVICE 
'AWARD KEY* 

His daily average overtime for July, 1965, was 2 hours 58 minutes; August, 
3 hours 33 minutes* 

By letter dated 8-20-65, Agents of the Memphis Office were COMMENDED, throu^ 
him^ for their excellent participation in connection with a Civil Rights 
matter an d in the investigati on of the Assaulting a Federal Officer case 
involving I I i^6 

' ^ b7C 

By letter dated 8-23-65, he was advised the daily average overtime for 
Memphis for July showed an increase over the figure for June. He was 
instructed to reduce this average consistent with the proper handling of 
official responsibilities* 

DURING AN INSPECTION OF THE MEMPHIS OFFICE IN AUGUST-SEPTEMBER, 1965, 
INSPECTOR P* H* FIELDS stated that SAC Winterrowd made a substantial 
personal appearance, was enthusiastic, capable, respected by employees* 
He had slight hesitancy in speaking and minor tremor of hands noticeable 
when under pressure, but appeared in general good health and made very good 
impression* Had done over-all good job since recent arrival in Memphis, 
but imperative he revitalize applicant recruiting program, increase bank 
robbery solutions and improve statistical accomplishments* The various 
functions of the office were rated as follows: 

PHYSICAL CONDITION AND MAINTENANCE .*. EXCELLENT 

INVESTIGATIVE OPERATIONS GOOD 

ADMINISTRATIVE OPERATIONS VERY GOOD 

PERSONNEL MATTERS FAIR | 

CONTACTS EXCELLENT 

The FAIR rating afforded (PERSONNEL MATTERS was based on lagging recruitment 

program, 1 agent on probation* SAC Winterrowd was ^subsequently advised- 

to review inspection^f^^ institute corrective action as recommended. 
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I By letter dated 9-.23-.65, he was advised that the daily average overtime 
average of the Memphis Office for August was 3* 22 " which was an in- 
crease* He was advised to afford this matter his personal attention 

land make every effort to effect a reduction in the office overtime 

'average. 

His daily average overtime for September, 1965, was 2 hours 31 minutes; 
October, 2 hours 32 minutes* 

Effective 10-10-65, he received a Basic Increase to $24,548 per annum in 
Grade OS- 17. 

By letter dated 10-14-65, hf» wag c nmiTgynKT) , g^nri t hxLOUgh him , . the^Agents 
in the Memphis Office for the excellent work done in the investigation 
of Interstate Transportation in Aid or Racketeering cases in that office. 

His daily average overtime for November, 1965, was 2 hours 49 minutes. 

By letter dated 12-14-65, he was CENSURED for failure of the Memphis 
Office to meet its quota in the recruitment of Special Agent applicants. 

His daily average overtime for December, 1965, was 2 hours 19 minutes. 

By letter dated 1-24-66, he was advised the overtime average for the 
Memphis Office was 2* 52" which was an increase over November. He was 
instructed to reduce this figure. 

By letter dated 1-26-66, Agents o f the Memphis Office were COMMENDED j> 
through him, for their notewort hy , participation in the investigation of 
the Bank Robbery case involving ! 1 be 

b7C 

His(bily average overtime for January, 1966, was 2 hours 52 minutes. 

Effective 2-27-66, he received a Within-Grade Increase to $25,325 per 
annum in Grade 'GS-17 . 

His daily average overtime for February, 1966,. was 2 hours 41 minutes. 

By letter dated 2-23-66, he was advised that the daily average overtime 
for Memphis Of fice was 2» 47" for the month of January, 1966, and although 
lower than the , average for December it was still high. Efforts should be 
made to reduce the overtime figure. 
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On 3«14-.66 the Director saw him while he was at the Seat of Government 
for conferences • The Director commented he made an average personal 
appearance and would rate him only as marginal as a Special Agent in 
Charge in view of the record of his office. The Director called to 
his attention several matters concerning office operations which the 
Director considered inadequate. The Director concluded his comments 
by stating that here again is an instance of a Special Agent in Charge 
who has been in the Bureau since 1940 and has been serving in executive 
capacities since 1951 and yet is unable to properly run a comparatively 
small field division. He added that it was not a question of his 
(Winterrowd) not knowing what should be done, but rather an apathetic 
attitude toward his responsibilities as a Special Agent in Charge. 

By letter dated 3-22^66 he was advised that the daily overtime average 
for his office for February was 3 '02" which was an increase over January 
and showed a definite need for a downward trend. 

By letter dated 3-31-66 he was CENSURED inasmuch as an analysis of his 
accomplishments for the period January through March, 1966, disclosed 
he did not meet his assigned quota for qualified clerical employees at 
the Seat of Government and in fact, was substantially below his quota. 

On 3-31-66 he was rated SATISFACTORY. 

His daily average overtime for March, 1966, 2 hours 11 minutes. 
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,^ ^SAOCN. MO. NO, ?7 

i „ UNITED STATES GOVERNMENT 

Memorandum 



J Mr* Mohr 



DATE: 3-10-66 



FROM ! H. p. Callahan 



-Caspar *,«*^ 



l«MMMMlllMl^ 



'Trotter*,,,.**, 
Tele, Ift^m « 
holmes „i.i, iitii 



SUBJECT! E. HUGO WINTERROTO 

Special Agent in Charge 
Henphis Office 

The following Infornation is furnished for use of the Director 
in the event he should see Mr. Winterrowd who is reporting to the Bureau 
.on Monday, March 14, 1966, for Two-day Conferences. He has been SAC at 
I Memphis since 5-31-65. The Director last saw hin 3-23-61. He is not 
on probation or in United duty status. His weight is within desirable 
limits. He is in Grade GS-IT, $25,325 per annum. 

The following information refers to the Memphis Office unless 
otherwise specifically indicated and is the latest information available. 

PERSONNEL ASSIGNED 

fin ArnPiliff (including SAC and ASAC) and 32 clerks for a clerk-agent 
ratio of 60.0%. 



ffORK DELINQUEITCY 

As of February 28, 1966, the Memphis Office had 1,453 pending cases 
of which 114 were inactive for a net of 1,339 active pending r»>g^«. The 
total of 1^453 cases consisted of 922 criminal cases, 120 security cases, 
and 411 ai>|>liciant and other type cases. 76 cases were delinquent, that is, 
they had not had investigative reports prepared on them in the last 45 days 
for an Qjglice^-delinauencv percentage as of 2-28-66 of 5.7%.. compared 
with average fi^ld deiinguency'bf ^.(^on that same date. Office delinquency 
of 5.7% included delinquency of 6.0% criminal matters, 6.1% security 
matters, and 4.8% applicant and other type natters. Delinquency in the 
following classifications was 7.0% or higher: 



i 



^ 



LLD:vla 
(6) 
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Classification 

Selective Service Act 

White Slave Traffic Act 

Crime on Governnent Reservation 

Interstate Transportation of Stolen 

Property 
Interstate Transportation of 

Gambling Devices 
Interstate Gambling Activities 
Interstate Transportation in Aid of 

Racketeering 
Internal Security - C 
Racial Matters 
Miscellaneous 
Racial Informants 



Active 
Pending 

67 

17 

7 

142 

4 
9 

19 

20 

30 

3 

201 



Number 
Delinquent 

9 
2 

1 

13 

1 
1 

2 
2 
3 
1 
17 



Percent 
Delinquent 

13.4 
11.8 
14.3 V--- 



9.2 

25.0 
11.1 

10i5 
10.0 
10.0 
33,3 
8.5 



^ 



AGENTS • TESTIFYING , ABILITY 



4 Agents listed ag not. miali-fSAH. SAs[ 



]are all new Agents, in 



tnexr first office. Cases are being assigned to give this experience. 
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Month 

December, 1965 
January, 1966 
February, 1966 



CASES CIX)SED PER AGENT 

Total Agents With 

Cases Investigative 

Closed Matters Assigned 

574 49 

687 48 

515 50 



Average 
Cases 'Closed 
■Per Agent 



Field 
Average 



11.7 
14.3 
10,3 



» 10.9 I 
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MEMPHIS DIVISION 



STATISTICAL ACCOMPLISHMENTS - FISCAL YEARS 1964 AND 1965 



Convictions 
Fines, Savings, 

and Recoveries 
Fugitives. Located 
Autos Recovered 



1964 



178 



Fiscal Years 



126^ 



180 



Difference 
Amount Percentage 



/ 2 



$1,172,169 
138 
282 



$788,761 - $383,408 
144 / 6 
333 /51 



/■ 1% 

- 33% 

/ 4% 

/- 18% 



WORKLOAD, PERSONNEL. AND. ESTIMATED TOTAL COST OF OPERATIONS 
FISCAL YEARS . iq64 AJND iq6r ' 



1. Average Number of 

Investigative 1964 

Matters Pending (by 
Major Categories): 



Fiscal Years 



Difference 
1965 Amount Percentage 



Criminal 1,068 

Security 51 
Applicant and 

Other 384 

Total 1,503 



2. Average Number 
Employees: 



929 
60 



1,295 



1/1 ''% 
(-) J[8 

(-) 208 



!;1 ii 

(-) 20 
(-) 1^ 



Agents 
Clerks 

Total 



59 
24 

93 



3. Total Cost of 

Operation $1,266,483 



53 

24 

87 



(-) 6 (-) 10 
(-)' 6 (-) 6 



$1,151,729 {-) $114,754 



(-) 9 



-3- 



MEMPHIS DIVISION 



# 



STATISTICAL ACCOMPLISH MENTS - FIRST EIGHT 

FISCAL tEARS 1965 — A^if) l$bb ■ 



MONTHS. 



FI RST EIQHT MONTHS Difference 

1965 Fiscal Years ^g^^ Amount Percentage 



Convictions 
Fines, Savings 

and Recoveries 
Fugitives Located 
Autos Recovered 



111 

$529,285 
122 
260 



90 



$576,351 
129 
259 



-21 

/ $47,066 
/ 7 
- 1 



- 19% 
/ 9% 

- 0% 



i^ 



W ORKLOAD AND ESTIMATED TOTAL COST OF OPERATION 
J^ftST EIGHT MONTHS. FISCAL YEArS iQ6q AfrB~"iQ66 



' HRST 



EIGHT MONTHS 



1^6^ 



Fiscal Years 



1966 



Difference 



Percentage 
Nura- Percent- Num- Percent- Num- Increase or 
ber age ber age 



ber Decrease 



1. Average number of inves- 
tigative matters pending 



Criminal 
Security 
Applicant and 
Other 

Total 



2. Estimated 
Total Cost of 
Operation 



965 
56 

312 
1,333 



$785,022 



'I 



892 
135 



2k 385 
100 1,412 



$736,437 



63 
10 

_2I 

100 



[?]?9 

(/) n 
(/) 79 



(-) $48,585 



(/il4l 
(/) 23 
(/) 6 

(-) 6 



Belative standing of office 
(As of 2-28-66) 



Category 



Position 

45 



Convictions 
Fines, Savings 

and Recoveries 60 
Fugitives Located 35 
Autos Recovered 28 
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TJME; SPENT IN OFFICE BY. AGENTS 



Squad 

Criminal - Applicant 
Security . . '. ', 
Accounting ' 
Resident Agents 



December January February 



15.9% 
12.7% 
17.9% 
13.8% 



17.0% 
15. e% 
19. e% 
13.6% 



Office Average 
Field .Average 



14.2%] 



17.4%'! 



14.9% ] 



17.5% 



12.5% 
16.5% 
13.6% 
10.9% 



11.4% 
Not Yet 
Available 
The above are actual percentages and have been adjusted only for 
the time of supervisory personnel, conferences, key interviews, and 
any time spent monitoring technical surveillances actually located in 
the office space. 



INFORMANT COVERAGE 



Security Informants 




Memphis is currently utilizing no technical or microphone 
surveillances. This office is operating two security informants both 
of whom are paid; Memphis currently has no potentxai security 
informants under development. There are no Knov/n Communist I^rty 
members in the Division area. For comparison purposes, as of 
April, 1964, Memphis had two security informants and no potential 
security informants under development. 

Criminal Informants 

Thiyt.y--f<vf> p^<ri<r.ai -^ pf ^j»Tn^»<-o ■f»».T^^c:f^ information in the 
Memphis Division. During the past six months there has been a decrease 
of five criminal informants. The latest Monthly Progress Letter 
reflects 77 ..pn-t^Ant-i ai w-i w-^- j]^,i ^.ni ^Qrmants are under development. Six 
months ago there were 93 potential criminal informants under development. 
All Resident Agencies have informant coverage; hov/ever, two Resident 
Agencies have only one criminal informant. 



-5- 



% % 



INSPECTION 

The Memphis Office was last inspected August 28 - September 10, 1965, 
by Mr. Paul H. Fields, formerly of the Inspection Staff." Mr. E. Hugo 
Wlnterrowd was SAC and Mr. Clifton 0. Halter was ASAC. 

Physical Condition and Maintenance EXCELLENT u^ 

Space very attractive, secure, well organized, and maintenance 
excellent. Suggestion made to improve office security. Resident agency 
space satisfactory. No safety defects noted in automobiles inspected. 
Number of autos adequate and utilizations satisfactory. Cost of auto 
operation above average, but about equal in repair cost. Auto accidents 
had increased since previous inspection. Need for economy emphasized. 

Investigative Operations GOOD u^-^'"^^ 

At time of Inspection investigative delinquency above average 

((current delinquency set out previously). Office accomplishments down 
in convictions and in fines, savings and recoveries (current accomplishments 
set out previously) . Errors of substance detected below average. Missed 
deadlines in applicant, fugitive, and civil rights cases belov/ average. 
{Solution rate of bank rrobbery violations low. Addition emphasis ordered. 
Criminal informant program rated very good, with informants up since a 
year ago and coverage improved. Hacial situation quiet, good coverage. 
[Additional informant coverage heeded on Klan. Criminal intelligence 
I program rated very good with, substantial results achieved. Additional 
linformant coverage needed. No knovm Communist Party activity and very 
good security informant coverage. Two Nation of Islam groups active and 
fincreasedinformant coverage ordered. 



Administrative Operations ^ VERY GOOD 

Supervisory structure justified and work load equitably distributed. 
Survey determined one Agent could be transferred from resident agency. 
Excessive number of errors noted JLn daily reports and registers, but none 
affected pay. Errors of form below average. Chief Clerk's Office 
^operation well organized. Large amount of project work pending, work 
/program set up to reduce. Errors in ^filing index cards high. Stenographic 
production high. Survey disclosed one telephone line surplus, corrective 
action taken. 



Personnel Matters FAIR 



^ 



Agent and clerical recruiting program not satisfactory (rating of 
"FAIR" would have been bettor except for this). SAC requested tv/o 

additional Agents. Analysis by Inspector found this not justified. 
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SAC agreed. Staff adequate but not excessive, Enployees passed 
examinations. Voluntary overtime productive and fairly shared. ^ 
Morale appeared high . 

Contacts EXCELLENT 

14 approv ed SAC cont?iftt<=; j. giving variety of coverage. Speech 
program effective. Favorable relations with newspaper, radio, and 
television media. Use of these media effective. National Academy, 
liaison, and police training programs effective. Individuals contacted 
had high regard for Director, Bureau, and office. 

CENSURE MATTERS 

During the past six months there have been 8 instances of 
administrative action against personnel of the Memphis Office. These 
involved such matters as delay in setting out a lead for another office, 
delay In acknowledging correspondence , failure to discontinue investigation 
in auxiliary office^ loss of official property, error in transmitting a 
communication, poor record in recruiting program, negligent operation of ^ 
Bureau automobile, personal misconduct. 



^ 



Since he last saw the Director on 3-23-61 Mr. Winterrowd has been 
subject to the following administrative action: 

OftngufQ on 5-17-61, 9-5-61, and 9-26-61 (then assigned to New York) 
for poor Judgment In evaluating qualifications of Bureau applicants. 
Censure on 2-11-63 when an Inspection of the New York Office detected 
deficiencies in matters under his supervision and also the fact he was 
not aware employees of the 'office vrere illegally obtaining State auto 
inspection stickers. ^^ 

During Inspection of the New York Office in April of 1965, as 
\the result of ''Satisfactory" performance ratings in 1964 and 1965 it was 
recommended, and approved by the Director, that Inspection Division 
determine the qualifications of llr. Winterrowd to continue as SAC of 
tlie Administrative Division in New York and #1 Man to Assistant Director 
Malone. As the result of this it was concluded that Mr. Winterrowd 
should be replaced as #1 Man and SAC of the Administrative Division in 
the New York Office and be designated as SAC in a smaller office. It 
I was noted that the tremendous size of the llew York Office created unusual 



-7- 



t % 



ladMlnistrative and personnel problens. Coanent was nade that Mr, 
IWinterrowd was an extremely loyal and dedicated person, but not a 
strong enough administrator for the complex position in the New York 
Office. As a result, with approval of the Director, Mr. Winterrowd was 
designated SAC at Memphis, which position he presently occupies. 

It 4s noted that as a result of the Inspection of the office which 
ended on 9-10-65 the Inspector commented Mr, Winterrowd made a substantial 
personal appearance, was enthusiastic, capable, and respected by . 
employees. He made a very good impression. He -had done a generally 
good Job since his arrival in Memphis, with the -exception that considerable 
additional emphasis needed on the applicant recruiting program. 

On 12-14-65 Mr. Winterrov/d was qengujifid for the poor showing of the 
Memphis Office in the Agent recruiting program. 



COMMENDATION MATTERS 

On 10-14-65 SAC Tfinterrowd and Agents were commended for excellent 
work in racketeering cases. On 1-26-66 Agents were commended through 
the SAC for capable investigation in a bank robbery case^ 



SPEAKING ENGAGEMENTS 



105 in 1965. including 4 by Seat of Government representatives, 
58 by SAC -Dissly, 22 by SAC Winterrowd, 4 by ASAC Halter. 

] 
6 in 1966 , including 3 by SAC Winterrowd. 
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NATIONAL ACADEfiY GRADUATES 
43 e ngaged in law enforcement work and in good standing* 

STENOGRAPHIC ■DELINQUENCY 
38 p ages as of 3-4-66. ' 

t ' i t . 

MISSING FILES AND SERIALS 
1 file l isted as missing or unaccounted for during the past year. 

i > : : 

POLICE TRAINING SCHOOLS 
72 in 1964, 71 In 1965, 2 in 1966. 



RESTRICTIONS ON LAW ENFORCEMENT AGENCIES 

There are no restrictions on law enforcement agencies in the Memphis 
Division as regards National Academy, police training, or Laboratory 
Division matters. 

OVERWEIGHT AGENTS 

None o f the Agents assigned to the Memphis Office are reported as 
being in excess of desirable weight limits • 

REQUESTS FOR ADDITIONAL PERSONNEL 

During inspection of the Memphis Office which ended on 9-10-65 the 
SAC requested the , assignment of two additional Agents • An analysis by the 
Inspector indicated that these were not necessary. The SAC agreed. The 
Inspector concluded personnel was adequate but not excessive. No requests 
for additional personnel have been received since that time. 
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AVERAGE DAILY VOLUNTARY OVERT HIE 



Month 

September, 1965 
October, 1965 
Novenber, 1965 
December, 1965 
January, 1966 
February, 1966 



lilr» ff l n t er r o wd 

2'31" 
2 •32" 
2 '49" 
2'19" \ 
2 '52" I 
2*41" I 



Memphis 
Office 



43" 
33" 
35" 
52" 
47" 
02" 



Agents 
Under 
1 Hour 







l/| 



Agents 
Over 
3 Hours 

13 

9 

8 
18 
16 
24 



Field 
Average 



2 '38" 
2 '33" 
2 '34" 
2 '33' 
2'36' 
Not Yet 
Available 






All Agents assigned to the Memphis Office are certified to receive 
premium pay benefits with the exception of SAC Winterrowa wno as ineligible 
because of grade and salary (GS-17), 

)The high overtime a:s?erage of the Memphis Office has been called to 
attention of the SAC on a number of occasions in the past, the latest 
being on 2-23-66» He has been urged to make every effort to reduce 
overtime performance in the office, if possible, consistent with necessary 
discharge of the office responsibilities* 



LIMITED DUTY AGENTS 
One Agent assigned to the Memphis Office is in limited duty status: 



saF 
-.2t: 



5Ty 



__^ has^ over 14 years of service (entered on 

and his offices of preference are Little Rock, Memphis, and 



duty 5 

Honolulu. He has been in limited duty status since 1-10-66 because of 

difficulty he has experienced v/ith his back. He is receiving medical 



treatment, and is hopeful of recovering and returning to full duty 
in the near future. 



tatus 



b6 



SA 



is certified to receive premium pay benefits. 



Comparison of his overtime ^performance v/ith the average of the Memphis 
Office is as follows: ' 
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Month 

September 

October 

November 

December 

January 

February 



1 


Office 


3 MS" 


2 •43" 


3 '34" 


2*33" 


3 '32" 


2 '35" 


3'12'M 


2'52" 


2«29" 


2 '47" 


2 'SO" 


3 '02" 



bo 



AGENT AVAILABILITY 
One Agent assigned to the Memphis Office restricts his availability: 



sa[ 



has over 15 years of service (entered on 
du ty 2-5-5 1) and his offices of preference are Memphis and Knoxville. j^g 
SA I n is not available for general assignment because of the health 
of his mother, who is an invalid, and confined to a wheel chair. Her 
physical con dition i s slov/ly becoming worse. In addition, the 73-year dd 



]is in poor health and barely able to get around. 



father of SA 

They depend on him for their daily needs. 

This was looked into during course of , the rftpent inspection of the 



Memphis Office and comment was made that SA 



f 



was a dependable, 



iproductive, and hard working Agent. His ,lacK ox availability appeared 
jto be justifi ed and no change was recommended. Comparison of the overtime 



of SA 



with the average of the Memphis Office is as follows: 



Month 

September 

October 

November 

December 

January 

February 



Office 



1'59" 


2 '43" 


2 '30" 


2 '33" 


2 '05" 


2 '35" 


2'48" 1 


2 '52" 


2*03" V 


2 '47" 


3' 20"! 


3 '02" 



' PRESS RELATIONS 

According to the editorial ticklers maintained in the Crime 
Records Division, the Memphis Office currently enjoys generally 
favorable relations with the nev/spapers in its area. 
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CRIMINAL INTELLIGENCE PROGRAM 

Criminal intelligence investigations conducted by the Memphis 
Office indicate that there are no criminal syndicates operating as 
such and little, if any, substantial organized criminal activity. The 
Memphis Division contains no national top hoodlums and to date no 
information has been developed indicating that members of La Cosa 

I Nostra are located within the territory. Most racketeering in the 
Memphis territory consists of illegal liquor operations, some limited 
prostitution and gambling. These form the basis for other types of 
criminal activity and, in may instances, underlie situations involving 
corruption of law enforcement and public officials. 

The Memphis Of f ice has not developed any top echelon criminal 
informants. At the present time, two targets for development are 
receiving attention in the Memphis Division in connection with this 

(program. Additional emphasis should be afforded this program and 
efforts made to expand their coverage in order that their commitments 
in the criminal intelligence field can be adequately met. 

Memphis has pursued a successful policy of disseminating 
information to other agencies, as a result of which numerous gambling 
enterprises have been put out of business. In Nashville, Tennessee, 
where large gambling casinos and bookmaking establishments flourished 
for years, Rireau investigations triggered action by local authorities 
which resulted in the closing of these casinos. 

As of January 31, 1966, the Memphis Division had 3 Interstate 
Gambling Activities, 4 Interstate Transmission of Wagering Information, 
19 Interstate Transportation in Aid of Racketeering and no Interstate 
Transportation of Wagering Paraphernalia pending origin cases, for a 
total of 26 pending origin cases in above classifications. Its 
percentage of delinquencies in investigations in these categories was 
Ibelow field average delinquencies as of January 31, 1966. 



UThe aggressiveness of the Memphis Office In investigating 
violations of the antigambling statutes Jias had a considerable impact 
on the local citizenry as ^ well as local public officials, who condoned 
widespread gambling for many years. During fiscal year 1965, the 
I- Memphis Office obtained' 2 convictions under the antigambling statutes 
and thus ^ar in fiscal year 1966, has realized 9 convictions. In 
addition, .prosecutive action has been instituted against approximately 
20 other persons for violation of these statutes. 
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During November and December of 1965, and January of 1966, the 
Memphis Office disseminated 56, 48 and 75 items of a criminal nature 
to other local, state and Federal agencies. 

RECRUITING ACCOMPLISHMENTS 

Since 10^1-65 the Memphis Office has recruited 1 Special Agent, 
for nev7 agent classes, with no appointments outstanding lor future^ 
classes, against a quota of 6 for the period • During this same period 
the office supplied 3 clerical employees for duty at the Bureau 
against quota of 32 > 



On 12-14-65 the SAC was censure d for the poor shov/ing of the 
office in the Agent recruiting program. 



FEDERAL BANK ROBBERY MATTERS 
MEMPHIS DIVISION 

Since July 1, 1964, the Memphis Division has recorded 36 
violations of the Bank Robbery Statute. These included 17 robberies, 
16 burglaries and 3 larcenies. During this same period of time the 
Memphis Division has solved 23 violations which included 14 robberies, 
8 burglaries and 1 larceny. 

Memphis has 6 robber ies ^ 18 burglaries and 2 larcenies which 
are unsolved. Of tTiese latter violations, 3 robberies and 7 burglaries 
occurred prior to July 1, 1964. These cases are receiving active 
investigative attention as indicated by a delinquency in this 
classification as of January 31, 1966, and the preceding 4 months. 




ix/' 
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OFFICE OF PREFERENCE 



1U381 

EMPLOYEE NO. 



VJiNTgRROWO B HUGO 
NAME 



317-05-7576 

SOC. SEC. NO. 



\ 



DATE 


1ST. PREFERENCE 


2ND. PREFERENCE 


3RD. PREFERENCE 


8- 1-62 


NONE 
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bjf Or!()ED 



L 



d 



rr>.2$5 tRfv. >.2^ea) 



4 



4 



rsipensoNNei. STATUS form 



roi otRCCTOR, r©i 

t MY STATU* WITH RCfPtCT TO THE >T€M$ BCLOW I* A» FOLLOW$j 



)■! ' ., a/19/66 

DATE . I -- 



(A> fJAMEi 

^WTNTERROWn, R. HUGO 




I , 


(B).OATeOF eiRTM 

5/23/16 


(C) SOCIAL SecURlTV NUMeCR 

317-05-7576 


tD) MARITAW STATUS! 0>'N«l,e 


pfMAWRieo 


□ OlVORCtO a $e*»ARATCO 


Qwioow' QwiDOWtR 


SPOUSES NAMe (maiden if fcmcde) ..^.^ 






..r 50 


i^~ 




^ ' -■ *' :i-^> 


-r — ■ M ' , V. ' 







RE5i0CNce,AO0Re« ir it oirrcRs from youh$ 



PLACe or CMPUOYMCNT 



(C) NAMES. OF YOUR JMMEDIATJE RELATIVES: (if deceased, SO State} (us€ Supplemental sheet if necessary) 



bb 



1, CHIUORCM, ^TfiPCHIUORtN. THglR j$POU$e$ 



)aughter 



RELATIONSHIP 



Soni 



ft 



AG^ 

(if known) 



R csi o EN c « fCity .and State ) (if known) 



USAF, Offutt -Field, Nebrask a 

155Q ,. N ,.. Parkway, ,, M emph i s iTe nn 
1550 N. Parkway, Memphis ^Te nn 



z . PAR ent* (including faster parents^ .stepparents^ ^uardr 
ion, .etcJ, '^RoTHER$.'*r$TER$ * their $pou»e». 



RELATION snip 



A«E 
(if known) 



REstOENce (City and State) (if known) 



Karl 1 ■■ S , ■ :ffl nterrowd 



Father.. 



76 



South Bend, Indiana 



Rose.,L>,>Wlnterrowd 



Mother- 



JZ&- 



If 



J *' *- r 



!„* tihii i 



3- YOUR $POU$C'» PARENTS, BROTHERS li $ISTC«S 



RELATIONSHIP 



A<SE 
(if known) 



RESIDENCE (City and State) (ifknoum) 



Harold. Goodrlck 



Brother 



62 



Lansing, „Mlchlgg^n 



John J. Goodrlck 



ft 



161 



Chicago f Illinois 



mtm » m^ m i Mr «i n M i ml 



67-NOT T7^?f'r^-RDE 

7 '-m 3 iJCfi 




^^ 



(OVER) 





NAMe 


fiXACY «Ck,ATION»MlP 


pHuttur CMPLOYce 


rOftMfil^ CMPUOYCC 


NA 









































NAMC 


€XACT RtUAYlONSHIP 


«OVC«NMCNt ACSKNCY WHeR^ CMPUOVeO 




NA 














HI 1 1 1 1 11 .. 




! ' ' 


i ^i 










t V'^^"'"-'' ' M 1 ■ ' ■ ^ 




'.•J ■ 


' .i --i '-' 








iti ] 


\ . - M"'V"V- '■■'""■'" — -"• "■?- 
















- . 




































1 1 1 . 1. 


















- 



















(H) ORGANIZATIONS: ALL EMPLOVEES list all prganizcaions to which you presently belong . do not ahbrtviatCu ONLY SPECIAL 
AGENTS list former mtmber$nip in Boy Scouts (indicating ^xact rank attained^ and 'affiliation with fraternal, 

honorary pr profess ional groups while in college, NON-AGENTS need not list former memberships at any time, 

' III >i..i«.ii ■ ■ i iNM I j ii , II I, i « ,^ 1 1 , , , , ,111 \ i.ii , , , II : I I „ 



NAMe 



Notre' Dame Alumni Association 



, f u . J 




■ipii-.w 



P«^4^CNY 

'AU 
^■oyees^ 



PonMzn 
(Agents 
On 



My) 



ClYY AND *YAYfi 



Notre Dame, Ind iana 

^1 w^ii iwi wi»iii»iiiii»iit>iiiii»w .j pwi n ipiwiii T i i»iiifcMw w ^^^^»i»i^»nw>»i><>« 



► ..I ' ^\- I 



^ V* ' i ^^.'i 'i^'r 7'' * 1 , ■ =n 



TT 



(0 CURRENT 'SCVJOOL ATTENOAnCS STATUS (NON-AGENTS pnly): arc YOU aYYCn'oin<S Cotu£<SE; bR any OYHCR'Typk 
PPSC^HOOUT Oho O^** inoicayc namc or iNiiriTuYiON ANOSU6JCCT* in wh^CH^CNROLCXO. ! * 

i ' ' ' ^ * 



u 






■•••^'"•"•■♦•••l*****!*!*!!*! 



(J) PERSON TO ee NOTIf IgQ IN CASK OF fiMFRfiRNCY 



b6 



AO 



^o^.. 1550 North Parkwa y, Memphis , Tennessee 

Ur^^9» ^llM,,W>^l«*IW> H li>-il.> » .>l » i.l.^l ■■■IW W II m il II IIWHI l»ii| fH*: % l ■ ! HU M ■ p '^ «H» H ilwll >K ^ I1 H «1 >.iH|l»l|l^ >li^PI llll»l 



« «eCAYlON*HlP 



Wife 



]K ' \ i 




(Signature) 

Spec la r Agent in Chstrge, 

(Title) 



f 



f 



Agent Vocotion Record 
rD.2e7a (Rev. 6-27»e0) 



4 



4 



/ 



(Please type or print) 



M 



J 



U<im0 (As it appears on Bu^es^ rolls) 

E. HUGO WINTERROWD 



|Dat« of Bltth ^/'di/i,S 



Dote 



7/28/60 






Check Ofte: 



SA Kl 



SAA. □ 



500 7/15/40" 



Education 





Locotion 


Dates 


Decree 


K<Mtt« o< School 


From To 


(Give descriptive title, i.e., BS in Civil Eng.} 


CoUe<j© 

UNIVERSITY OP NOTRE DAME 


Notre Dam 
Indiana 


I 
^ I 

193'*-39 

1 


B.S.ln Commerce 




....... Accounting 

Minor Business Adminl strati 


Cra4ttdte School 

UNIVERSITY OF NOTRE DAME 


^otre Dame 
Indiana 


» 193^-^0 


. LL.B. in General Law 




v/nfA* 






Mlsc«UaAeo>2S 07 Special Schools 
(Include Vocational and Radio Schools) 









List oil college courses studied 1a mothemotlcs^ en<}£neerlA^ and sciences. Including chemlstr/i physics^ blolog/. rofdlo« coasaunlca- 
tions^ ete,< re<aardless whether decree obtQine.d* (Use supplemental sheet ifnecessory,) 



Course 



HoxarsM 



Course 



Hours ► 



Course 



t Houraf 



Course 



Hours 



3AnSi 



Federal 



Other 



^ Year _— ^ State .Indiana Y^^j, 41 CPA (Stati 

Foreign Lonou&iie orid DIolects ^ 



Year 



Foreign Longud^e orid DIolects 

(Evaluate your proficiency in each phase, as Excellent, Very Cood, Good, Fair, or Unsatisfactory.) 



Warae of tan<jua<je 


Read 


Write 


Speak 


Understand 


Translate 


NONE 










> 



























Source of Proficiency 




Motive 
Tongue 


Bureau 
School 


Academic 


No. Yrs. 
Studied 


ToreUA 
Asslonment 


3ur. Test Taken 


Nome of Lan<5fttaflo 


Yes 1 No 


NOT APPLICABLE 




























* 






1 









If you can handle any foreign language or languages fluently with little or no hesitation, and without use of a dictionary specify same, 



If you have had any TRAINING or EXPERIENCE in the writing field Including newspaper reporting, writing for a periodical, and 
creative writing of any kind, set forth as follows: 



Training 
College Courses 



iUi 



[ No- of 

' Hours 



Experience 



Period of Experience 



X1A1 f*T 



?T;n[:r 



- . r^ T-^i^ ^T* yr\ 



V f' 






\ ,, i. 



^ 



Previous 


Employment 






Type o< work aBt<i in what capacity 


PioUclency 


Period of Experience 


Salesman — Retail Clothing Stores 


Good 


Off and on — 1*5 yeg 















Vocotions or^d Avocations 

(Give detailed information regarding any special knowledge, abilities, talents, hobbies, trades, etc*, you possess, including 
athletics,) 



Vocation or Avocation Professional 


Amate^it 


Proficiency 


period of Experience 


NONE 































It you feei your experience in any of your previous employments, vocations or avocations is sufficient so that you could use it as 
a covet in an undercover assignment* identify same, 

NOT APPLICABLE 



Foreign Travel 



List all foreiqrn countries you have traveled Inj in what capacity, and period there. 



NOT APPLICABLE 



Mllltor/ Training 



Active duty: Branch 



Dates of ServKe .-NONE, 



Bank 



Specialized Military Trainlnqf 



1 I M 



Are you interested in Foreign Assignment? O Yes tO No Location desired 

NA 



lis: 



Typlnci aMllty .^ 
Shorthand ahiUty 



Name of Shorthand system you us« 



m^yf,PM* Have you passed Bureau test? O Yes O No 

-^-^W.P.M. Have you passed Bureau test? D Yes D No 



Practical Experience In Radio 



(State degree of proficiency and length of time spent) 

Amce^tBodio NOT APPLICABLE 



Licenses HeM 



Commerciat Hadio Operator m.^,*...^..^.*^......^ 

Radio, Television or Sound Bepairmon or Technician 
Experimenter or other - 

Ziiternational Morse Code: 



Transmit 



W.P.M. 



Receive 



W.P.M. 



Technical Knowledge of any SElectronlc Devices 



Miscellaneous 



List any othet Information, qualifications oxxd accompllshioients,' 



\ ■ \ 



\^ \ 



\ * L' -M' 



^ ! 



» 



f 



^ 



i 



^ 




DERM. BUREAU OF INVESTIGA 



U.S. DEPARTMENT OF JUSTIC 



# 4mu 



.•.M*^^ ^ 



■ 4'< 



APPLICATION FOR APPOINTMENT 



K04, 



i M 



J ^ 






DIRECTOR, 

Federal Bukj:au of Investigation, 
. U.S. Department of Justice, 
Wasbington, D.C. , , 




jA i 



Soutlv Bend^ Indiana 1 

April & 10 40 



■i 4 = * J ' ' 



-i^ k-ijt' , /I 



''special Agent 



Sir: 

u 



Ms:* 



I hereby make application for appointm^t to the posiilon indi 
cated by check mark, in the federal JBureau^ofJpvestigati9n,:U.S.J 
.Department of Justice, and for your use in this connection submit the 
following informations -i . . ^ -• ^ l^' , ..^ ^i i, ^i . 

(TWs *ppHcation should be typewritten If jk>«.sible) 

Winterrowd^ Earll Hugo 



Sp^ial Agent (Accountant). O 
Stenographerw^vi.*«i«.*-»-I*^-*»^j* uJ 

^e^ng6r«.««.»^«.«.^^».«*«»u.«»«« O 

a 



<t»(iicat«f|E>y<^iecty 



«(1. teV^»* **f ** •*■ *W 



: ^ 



' »,*•*.•*•*. 'J«r««ii*tJ*w*«««-»*»*»-*-.«*«»*»-**:-'^-*--*--*-******"'*^***** 



r 



"Namo in full (please print) 

(o) Female applicants must furnish maiden name 

^ , , ., ^ 532 South Carroll Street, South Bend, Indiana 
/2.I Legal residence -„„...,Jl.T„.....r.^i^At«..„.«~.«<«~«»»«~~."....-~-"««--^'^^^ 

>-' ,3. Maa and telegrapMc addres3..5J5ja..S.0.t...C.aRr.onx..Soutk„Bend,_^^^^^ 



(r»iiCaly xoiae) (OiTeo jaame) tMi<JdI« jaasne) 



» .U*** »■ »C« •*•»*»■»•«*■*.*•■**** ■n**-*»'»-*«*^*'«(*«*' * "f ***•■■*••**■"■'*'***** *"" 



L.a.«i^iiu^%«'<« 



/i. Date of birth'«5r^3.-rl9I<5,Weight .Ifiiu JJas .H^ght 6.!li*„,. Color .^Blltfi 



'•^M^immm^wM 



«MM*aa«*M^«ii 



vs". Place of birth ^€ia:B8yiei.ghtonj^.LorX^^^^^ 
v^6. (a) Father's name .Sarll^.Sylve6terj,- .,(6),;Fatherfe.birthplace,d^f22i*L„^^i.S.. 
y7. (o) Mother's maiden nameRciae.,LillianL. ib) .Mother's. birthplace M6lj:l5Xi3-.l-.?.>-.Pliio 

8. If you were not bom in'Unit«dj States, how long have you lived here7«-?3?353P^.-....««*««.«... 

9- Are you a ^citizen of^ the ^nit^ Stat^?*,<j^v^r*Aftfi-*v*«'""^*"***''^****^**^*"*^ 



>^^/ ^ 10, If naturalized, date and place of .naturalization ..^xxxx^^ 



.^■.-■•-M.»rfc»^^**'-^«JWfc»»nw«r«wjO.'»«t'jp-*i»».*»if ifci^-i^-ifcricra 



/^ vlK Are you single, married, widowed, separated, or-^voi^f. ^?...58,,S,^^ 



mmMM»*tk^MmMmMm».mMmn*»m 



12. If your husband (or wife) is employed, statb^yhgQ^ploy ed . .XX:U CT .y.Y> ■■ , ..■'■ a wwaroi - ■ -•— 



L*-. 



^ ' .13: Number of children, if ;any ....««xxxxxxxj> 
^ "^1,14. ,Are you .entirely ;dependent:on your salary ?...«, JXfi«- 






ti,<«^^JUk*^(r'V*Jk^Jk «MiiMi < 



FCDERAI .„,,.. 

4mil9 I04S 

(f ^ 15; To what extent are you financially indebted to others and to whom^a^J^^JXe;^^, 








^sTi: 




n 



NAME AND )W>CATION OF SCHOOi; 



arriaon Hill ,. 
ort Wayne > Indiana 

T&outh Side High School, 
^ Port Wayne, Indiana 
<rCoiimierce School.'^ Univ. . 
Of Notre Bameji H.D. , Ini* 



TROM- 






1930* 



1934- 



oif- include combinatioir c^simerce hxii law 
'TJoirege'^xr'IaWV'Uftlr;' 
of ITotrc Dame, N.D., In(j[» 1938 1940 






J* Mt3ta-M^«t.^ W «:».«.-■ IK. •«. M JC • Mu* JH JM.A.W-* JNL« % *k.lb >Hr«-M.Jirjlt • J 



t* w^ ^« •> *^Wl^ * 



*.*r^j» t*.-* AC «.t)'.^j«L^ 



4- |W 



MM9i«qm««««m^«9Wt* 



/ TO— 



1930 



1934 



= ^1939 



m nf-m « )■ Jb «.«-> 



t* jMJW « « « •■>^M ^Mr« 









D£OltKl» 

KxC9UVxo« 






i «< 



^ L 



Diploma- Colli 
Prep.^ Coursi 
B.S.C. in 



*ju.mm.m ^ttj<imx 



Accounting 

m.^mM • a * ar J* • a arMtCauvuB 

r 

course. 



IL.B. 



«lii w^-% j« m ^JMT «>.«> 



*D>m«^«LM 



J /i 



r 



17^ Give names of clubs, ^cieties, and other sSamlar organizations offwiiich you are a naember: 
Uhivferalty/ Of Notre Dame Villagers* Club^ 

Uhivereity of Kotre Dame law^ Club 

18, Are you ph^sxc^lly- capable of discharging the duties of the position sought? (Any pliysical ,v; 



I wiMMr«.«M» anwMUKjwAJk xuvMLibttW-aM^aciariraMnr JiaWi^^ •VMat* mmmi^MiH^ 



defects should be fuUy d^nbedh^XejaK- JJ..ft»ve„no .J&l^f si.cal^^^ 



»'a« «u«n»*w. 



19. Health record for the past 3 years feive number of days of illness and nature of. ailments): 



%*ll«J«at|«»« 



■3^l)3>*.<3 t*i It ik-Huk 



•..I • A^ave^^had^ n s e r^^ 

than a few minor colds and a slight sinus infection none br A 
■which incapicitated me* 

-. \ 



» lU* arwr • wwiMni: *u« M j»jMi « a.>« « I* *.« W «« NLM MALK41* « «« * M JhjiUM • 

7—2002 



F 



• 



> 



. 20: ".Experiei^Qe: (Pleii^lmnt.) 

iiiLimiiiAiiJII'll 



f 



-^.# '] 



8 



i 



% 




m4>u ,LpJ.iua> i m")i'[Li>JJi i J i . i' i i " i-« - 'i i ' ^n^^'' ii i i ihhhhj i mmjw 



I i j. j i i i i i i iiii -r i ' i o " I . '" * 






KAMB AND ADDRESS OF EMJPXXjyEK 



^ :e..tQll.Qiting.,ar£.j?ar,tr.tJjpae..a3ad.jBwi£3aer^aa,iWp 

/ :?pleming^ Ice Cream Co.^, 



Joa 



'^•O. laiehn Shoe Store » 
^..South.JBfiDjd4..J-0.dJL3Jia^.wvw^.^.. 

f^IaSalle Purn. Store > 

.:aoiitktJBeiJi^.lnji^.{J.lquidati^4i),-..?.-w.. 
-vRotoertsons Bros. ^ 
^ .. aouth.3jend-».^ Indian a ^ .i w^->..^ - 

-flDrewerys Ltd. » 

,^S.outh*3erid-r,J[ndlana^v*^^w-. 

^earsi Roebuck » & Co,.^ 

..aouth^exid^^ndiana — ..-.•>. 



JPO$XXION 



fall and 
/ 



I ^ dCMAA *>cw«:«i « w ar^kX *M wjpmw*'*'* * tk^C-r"*^ «r<* i»«Cj*«>_*^-« «.«-*• 



L« W^<»«.«l 



t* jiCmj*-* «r^«^«^ ari 



I irM *- a^* «*«• i^^-lcv i«r nr ^ ) 



» w-^.«Mr-«,ifH ^^*W<4t«> 



STROM-- 



winter 



.•aaleB.^cJL€ rk^n.f alls 



..laborer.*. 



iro- 



i.)iL«.toai''«ii»^Ai 



iM mjm.t»- 



.X9.Z1 



.i8iuniaars.Jf.a957.Taa-3Lft»..6aizf- - hr. 
aaIeB„ca^rk^.JPan.J;..Tin.tex^.J33.-r35^39^ - hr. 



<r *j«"jr* »,*n»i«» * «% *f *'* 



' ^«v %i'M -». * -w k jta * jif *.m J 



«rM''a|-^<M »'-« ^W* *J»_<B^M I 



ANNX?AI# 
§AX^RY 



..vacxatl-QOs; 
Sl^-.^r^hr • 



immimMmmm'**-^*' 



* 21. Have you evet been arrested? ^^ls£ 
Specify: .**.^*«.*. 



**A%.iC^»m»9 ••.»t;«^j,-«,0'*>tjf»'i*>«iwj.****«.-*c»»-*^»tt« »»'mfc»* ^m.t>w*-m**MmmMmMM»uf»MM-b ».», 



I d-KCWd^SFao* «k.>jrW¥J«^«usuiL««»ii^>^^ifF W** 



, ICBw>^«>|» « W«jULWjft«l«« 



T 



• ! I ^ 

No ' 

22. H^ve you ever been a defendant in any court 'action? ^,w^»^^««»4«a^»^«*««.«^«^«»;»^«»— .-.«««.««•>»•»•«-« 



Specify: 



r.J 






„« • MS « MMJ* «» ML* • 4IL« ir>CIir«UMkiM J 



t awr«iJWjiiiti««(Ai«<K*Jit# • «• » 



»»«a»ai«*k arjiauLM 



lm«>«*««* ^jMuiS 



■»•' 

.) 






23, Give five personal references (not relatives, former employers, fellow employees, or school 
teachers), more than 30 years of age, who are householders or property owners, business or .professional 
men or women. (including.^yourfamily^physician,^iffyou have one) ofgood standing in the cbnomimity, 
and who have known you well during the past 5 ox more years. (Please print.) 

> jm«j ii Tii iiiiiiii i:i i .' iii i um ii w M iii i'" ii » iii i ii j'.j'ji iiiii i ii ^''H w **j iiii i i i M i mi/* 






NAME 



vi.-:*;..G..„King 



KtJM ^ «•.» ji£.r»>^ ^jm,*.irttjfWj>t>- 



o— 'J.L. Mueller 
'A I'" -"-.""- 

^^ /sHpr* W.E.^ Thornton 



/ 



l\ 



r\ 



J 4r4J.t. J«rX«...,.„..-. 



»>>LJirj»V«i_3a *J»- 



5.JDr-_.JU:.»BL.,.JfhltlOi2k 



JRESIDENCE ADDRESS 




(family physician) 



■■ Sia W. LaSaile; 

South Send'i Ind.. . 

4008 Indiana Av.» 
-.ifort:i¥ayne-,-Jnct— 
612 Oakdale Dr., 

-,Eox.t.,.Wayp.ej._in.d...... 

124 Kapoleon Blvd., 

..Sp.u.tlx^B,en(l»..InA»:. 
2530 Riviera Dr., 
Miflhawalca.-Ind>-w.. 



«» a*»»r*«»»"»c* 



ACQVAZKTU^ 



5 
15 

"-- 
6... 

4... 



BUSINESS ADDBESS 



"Office Ertgirt^srs , 
South Bend, Ind. 
Main and Calhoun 

' 'Lincoln Nat ' 1.' Ins . Co 

J.oxt..5?axiiej.„InA» 
22a S. Mich. , 
>Sauth.Bend, ..*::d- 
123W. 4th, 
Ml8hayaka,.>Ipd->- 




24.^Iist tte names of aflj* relative^' now in the Government serviceTwith the d^lp^ of relationship, 
and wh^co-employedi....^...^^ ^^^ ^^ .. . ... .,^«-.,^_.^^^-^...,^ - .^.L.^ . -.. „.. f ,: * ^' 




None 



.^y. 



r A 



riCtok«jWkt«Cr kt* A* ^nA^ «. 



.i«^ 



t - . '. < 



U^ 



p t [< 25; What is the. lowest entrance. ^salary, you *■ will accept? .-,.-,.«».feLKQ.O,Q 

■26^ .Are you in a |{>ositionito accept, probationary' employment at>ny^ time,^ without ptevioii^ notice, 

. and,4f notice is.requir)edj,how*much? ,ti^,i^j[j^XeA^.ij^TwQ-weekajunatice^*.ju 

.127v ]^>th« et'^t Otappobtment will you bcLwilling to proceed.to Washington, P.O-vUponilO days* | ' , 
notice^and-at yo^r.own expense?; ^«*L«^5^-l*^ --^.^i - . ^.x.-..j^...L-.-^_i-Lj ^.^i^w.:L,.l„ "^t 



28, If^ajpiwinted^areyou willingTaifd p accept assignment or transfer to any, part of. the 
United States where services are required/ for either temporary' or permanent duration?.«*„YeB.«.-^«-rww 

29. Attach unmounted face photograpH not larger than 3 by 4K inches. Write your name plainly 
on baclr of : ph6tograph. Photograph to be taken not mor^ than SO day$ prior to date oj application. 



Kespectfully, 





NoTB,— K tlie api^cant de$ire$ to roake any furth^ reiOArks or $tat0xae&ts * 
concerxung hi$ quaJifi^itloBs'or 1« aix$w^ to axiy question eoatained in the' appli^a^ 
tiow, the saxae $hould be »aade on a separate $heet of v^v^^ numbering the rexxiark* 
la accordance with the 'oiiil&I qu^tiorcik 



I Mr ! t I l< I,: 



*-^ 






NoTK.— The' following > furat must be sabscribed to by all appficanta; for po«itk>ns £n the Federal Bureau of Invest?- 
gailon, V-S. Departmetit of Justice. ^ ^' i »* 

Subscribed and. duly sworn to before me by the above-named apjplicant, this ...^//i^rf^S-— day 
of ....GO^ft*^....-,....,..., 1^2141., at city (or town)^ ol^^^^M^i^L county 

^\, and Stated (or Terrilory or-District) of* 




-^\ t<>F5F;CUi mjfeisSJON ' SEAtJ 




u 






J ..-.= J* i 




FSPEHAUilKEAllOFlTOTIGATlON 

um mm mmm of justice 
mwimx D. c. 



frnWl fpf Priy?!te Use To lyoid 
Ppenj Of fntm, P 



;■■ r' 



mimi mwm 






52X >5r£ntH Stareet, N"- AV 



<~!i. 



■■ s*oxe 

zdx;mxzs<x<xa.xzo^ 





"^ ■ iiMi *.»■ ■.- 




! ■' /' 









€, y^<Y^ ZJuizt<^<i^^<^*^ 



7^/^" ^o 




^^^'mmimi^^^tm^i^mmm^mmm 



« li' 



- f> 



'Ja^ V 




\ 



l^OOo 



/ 



•^ 






f^ 






•: »: i * 



FD-185 («ev. 6.20.57) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



I 




Name of Employee: 



£• HUGO WINTERROWD, 3^14381 



Where A$$ignecl; 



NEW YORK 



DIVISION 1 = ADMINISTRATIVE 



Official Po$ition Title: 



(Divx$ion) (Section, Unit) 

ASSISTANT SPECIAL AGENT IN CHARGE 



Rating Period: from 



APRIL 1, 1962 



to. 



OCTOBER 30, 1962 



ADJECTIVE RATING:. 



Rated by:- 
Reviewed by: 



Rating Api^oved by:. 



EXCELLENT 



Outstanding^'ExceJlent, Satisfactory, Un$ati$factory 



Employee's 
Initials / 




SPECIAL AGENT IN CHARGE 10/30/621 



Title 



Date 



Signature 




Assistant DircolOii 



Signature 



Title 



mtit \%z 



Date 



1^ 



TYPE OF REPORT 



l?EC-132 



( ) Official 
( ) Annual 



2 i|/lV9 1962 






(,:d Administrative ^ ^^7 31 (962 
) eO.Day 
) 90.Day 
) Trap$fer 

) Separation from Servi^ 
x) Special 




i 



^fAKRA•^V£ COMMENTS 

N06C TKc rc^UcKB^ require tJut OUTSTANt>INO riiiogt be «apportedi by * $tttcment in wndng setting lorth IH DETAIt tbc performance IN EVERY 
ASPECT *fid the REASONS lor cc^iNaermg e^ch worthy d SPECIAL COMMENPATIOK 

UNSATISFACTORY wtiistgs my$c be wf^rtc^ by « ««tCemem m wri^ftgsutmg (1) WHEREIN the perbrm*rwe U t;iasatof*?t<^» (2) the foct» <;^ 
tiie <90 4*y) PRIOR WARNlNa ^rd (3) the e£to» tn*ae AFTER toE, WARNING TO HELP the emj3oyee briflg h^$ perforiw^iice: wp to # 



1 

i 



•.V 



>& 



b 



FD-185a (R*v.4-M^) 
P 



l^ftoRMANCE RATING Gllft 
FOR INVESTIGATIVE PERSONNEL 



N*m« <p# Employee 



-E. 



( For «w »s ♦tt«hjn*»t to Pcrformaftce Rating Form No. FD-l 

HUGO WINTERROWD 



Ti*l«. 



^'SSISTANT SPECIAL 
AGENT IN CHARGE 



R.«.«P«W: .^ ^nm. 10/30/ 62 



hpp«MMi««iMIMMaW 




RATING GUIDE AND OIEaK-UST 

Only those items htvinj? pertinent tearing on tmptoyeeV per^orpftancc $hovkt t>e rated. AU employees In satne saUry grade *Kould be o^ntpared. 
Rate items as follows: 

Ou^andjng (eweeding excellent and deserving olf special commendation). 
Excellent 

Satisfactory (good or very good). 
Unsatisfactory. ^[ 

.JNTo opportunity to appraise perforniance dvring rating period. 

0\ad^ for determining adjective rating: 

1, "OwtsUnding" *djecth/e rating reauires W tM *1t r*teo «t*meftt$ t>e *4-" and (8) that each and every rated element be factuaHy iusttr»ed by narrative detail on 

reverse of Form f 0-185. ' -— * 

2L '"Exceffent" '*Sat»$factory" or 'Vnsat($facto*y * adjective ratings will ii^p^titi t»poft the composite resutt of evaluating all rated etennent$ rather than following any 
mechanicaJ formulas; however, (iw 9in employee to t>e rated 'Excellent*' he flf«;st not be rated vnsattsfactory on any performance evaluation factors on the rating 
guide and check-list zft(i must be rated *^ceHent'* or "Outstanding" on the majority of suc^ ratwig factors. Good judgn-tent must be exercised to ihsure that 
adjecttve rating ts reasonable in the itgM of etenrtent* rated. 
^ Any element rated 'l^nsatisfactory" must be suiw>orted by narrative convnents, 
0. An "offoai" adjective rating of 'VnsattsfactOf/' must cc»r^y with the requirements de$crg>ed on the reverse of form f D-185. 
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(1) Personal ar^arance. 

(2) Personality n-nA effectiveness o£ hb personal contacts. 

(3) Attitude (indodifig dependability, cooperativeness* loyalty, 
enthusiasm, amwM^Uty and wiJUngness to equitaUy ^re 
worV load). 

(4) Physical fitness (including health, energy, sumxna). 

(5) Reso^Arceifwlness and ingenuity. 
, (6) Forcefttlness and aggressiveness zs required 

(7) Judgment, including common sense, ability to arrive ^ proper 
conclusionsi, ability to di^ixsi oJr^wtives, 

(8) Initiative and the taking of apprc^te action on ovm 
responsihility, 

(9) IFIanning ahiUty and its appUcation to ^he work, 
(10) Accuracy and attentwtti to pertinent detail. 
(U) Industry, including energetic, consistent application to duties. 
(12) Productivity, including amount of acceptaWe work produced 

and rate <A progress on or .completion of assignments. Abo 
consider adherence to i^)it)^ unless failure to meet is 
1 attrijbuuWe to causes beyond empk^ee't control 

, 1 1 II (13) Knowledge of duties, bs»tructions, rules ♦nd regulations, in^ 
eluding rea^^ness of con:^ehen«on and "know bo*" <4 
^ application, 

„€?..,■ (U) Tedt^nica! <«r mechasWi skills. 
I */* (15) Investigative ability and results: 
^ (a) Internal security czse^ 
„JC (b) Criminal or general investigative cases 
,, "ft, (c) Furtive cases 
i-T"> (d) Applicant cases 

^ ■ y (e) Accounting cases 

^ (16) Ilbysical surveyiancc aUlity. 





(17) Firearms ability. 

(1$) Development oif in^mants and sources of information. 
(19) Reporting ability; 
■ v' , (a) Investigative reports 
.■,-k„ (b) Summary reports 
.Jdt (c) Memos, letters, wires ^^ 

(Consider..rfc*conciseness; JXSarity; jduorganization: 
dtthoroughness;.dtaccuracy;.Jradeauacy and perti- 
■^ nency of SeadsrdHadniinistrative det^l) 

M^» (20) Performance as a witness. 
—J?- (21) JSxecidve ability: 
, ■ fm (a) Leadership 

Ability lo handle personn^ 
nannmg 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
Emotional staHlity 
Promoting high morale 
Getting result! 

^ (22) Ability on raids and dangerous assignments: 

.Jlt(al As leader 
^^ L ^ (b) As participant 
f^ (23) Organizational interest, such as making ol su^estions for 

,^00^ improvements 

_^^ (24) Ability to work under pressure. 
*T^ (25)MisceBancous. Specify attd r»te: 

"7 Dictation ability »..«...,.«««i^.«»«..— .—..»— 




A, 



"^r r"^''"^"'^°^^'g^TA^f^4^M"A'S^ 



criminal, a 

T . JH 



icant squad, or as Re»dent Agent, supervisor, tnstruc- 

akkk 



DIVISION 1 -. ADMINISTRATTVE DTVTSTON 



E Specify employee's most noteworthy 



\WiteffifSR 



z% investigates, desk man, researdb, bstructor, ^«aker): 



C. (I) Is employee av^lable for general assignment wherever needs of service require?. Y^^(If answer is not *yes,** explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service reguiie?. Jite^If answer is not *yeN" explain in narrative comments,) 

P, X. Has employee had an i^wormal sick leave record during t^mz period^Q , 2> Hasemj^ee used more »ck leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned during sudb period? NQ (If answer to either question i^^Yes,* explah in 

narrative comments. ) 

E Is employee qu»li£ed to operate 4 motor v^wcle incidental to his officiaidutie^LxJ YesL-JNo . . , t ^ ^ *v\ t. 

If answer is V*.** personnel ^le must reject the following: (a) Has vahd State or local c^^rator* license for type vehicle he » to use. \x>) U 
jpiysically fit to drive, (c) Past safe driving record OK or has passed Bureau road test, 



ADJECTIVE RATING: 



EXCELLENT 

Outstanding; Excellent Satisfactory. Unsatisfactory 



EMPW)Y£rS INITIALS 




E. HUGO jj^INTERROWD 

ASSISTANt SPECIAL AGENT IN CHARGE 

PART I 

This special performance rating is being 
submit:ted at this time in view of the fact that the 
writer/ is retiring from his position as Special Agent 
in C^ge of the New York Office, effective October 30, 
196^ 

Mr* E. HUGO WINTERROWD is the Assistant Special 
Agent in Charge of the Administrative Division, Division 1, 
of the New York Office. His Division is responsible for 
the stenographic and clerical operations of this office, 
along with the physical equipment and maintenance of the 
office and its equipment. His job further involves the 
placement of personnel and liaison and technical duties. 

Mr. WINTERROWD makes an excellent personal 
appearance and has the type of personality which enables 
/ him to create a very favorable impression on those with 

whom he comes in contact. He has the respect and confidence 
of the employees here in the office and these same 
characteristics are evident in his contact work. He is 
available for assignment wherever his services are required 
and is capable of handling complicated investigative matters. 
He is also capable of participating in and leading others in 
dangerous assignments involving the use of defensive tactics 
and firearms. 

As iifl Man to the Special Agent in Charge, He 
has the responsibility for the administration of the office 
during my absence and handles this complicated operation 
in a capable manner. His administrative decisions are always 
made with the best interest of the Bureau and the office in 
mind. He has placed his Division in proper perspective and 
insures team work on the part of our clerical personnel to 
accomplish our investigative needs. 

I consider Mr. Winterrowd Xo be entitled to the 
rating of Excellent as Assistant Special Agent in Charge of 
the Administrative Division of the New York Office. 




PART II - SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Given * 
NA, 

2. Experience and Ability as an Inspector's Aide 

Mr.^ Winterrowd is an Inspector's Aide and has acted 
creditably in this capacity in the past, although not 
during the rating period. 

3« Participation in /Informant program. 

NA 

4. Testifying Experience and Ability 

Although he has not done so during the rating period, 
he has testified in a creditable manner in the past. 

5. Disciplinary Action 
NA 

6. Accounting Information 
NA 

7. Police Instruction 
NA. 

8. Sound Training 
NA.^ 

9. Resident Agents 
NA 

10. Foreign Language Ability 
NA 
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(11) Administrative A dvanc ement 

A - Is Agent interested in Administrative 

Advancement? . ^^T^Y E S N O 

B - Is Agent completely available for __— 

Administrative Advancement? a y e ^ N O 

C - Is Agent considered completely qualified 
at present for Administrative 

Advancement, including experience, — -v— 

ability, personality and appearance? ^ Y ES NO 

T> - If answer to (C) is YES, would you 

consider his qualifications: VERY GOOD __,^____ 

EXCELLENT ^ 
OUTSTANDING " 



E - If answer to (C) is NO does he have 
potential for future administrative 
advancement? 



^ 



I . 



':J .'•^S^t' 



I 



MR« TOtSON 
J. H. QALE 



Jmoary 16, \%^ 



/^ 



BACKGROUND; 



IMHtOPEE PaOCOaSMElfX AND J>I3PLAy Of NSW 
YORK STAT£ AUTOMOBILB INSPECTION ST1CKSR3 
BY XMPLOTEEd OF K£W YORK OFflCX 



'M-- 



/ 



Ji>itiB$ ewrmH N^ York OtUfkmptcikM U inm d«t«miiBed tia t 
e«rialo •mploytM utre obfaOttin; a N«v York State impeeUoii ttlek«r Irom the 
eontniot gamg* reCleeUag tteir j^rMMUjr owned aittfissobile mie laepeetod, wlieB In 
iMtt ear aot aetoaUy r'»T****"T <**p*^f*^ '''^<*« is a latedemeaaor under Itew York 
SiateUw. MatBteamce Cleik l l adflae d lie imUd obtain aatoiaobile 

regietraUettaad $t from A^Mto and tnm lame orer to | 
eoetraet gara ge, ulioiirot ild Jeene ku^eetloa eerttf leate vunottt auucia$ pbfy^S~ 
ttEamiaatSott. | IwOd eib talned 70 to tS aneh oertUieates for Agentn per year 

lor paet two yeara* i fc oald adt remmiber namea oC all Agesta with n^tn 

ke dealt bat available poaeibUttlea be did name bare been interriewed. 



aA[ 



[vagne and evailEi.dO£iai.fir^ii^ 



anbeequMitly .adaitted baYtwg naderirtaading wttf j ~ 
blm certtf ic ate iod lcatiag car iai^>eeted whew aetaally 



ladvlM 



ffiew. Be 

~| wwdd give 

tber e would be no phyaiMl 



^B■•l^■tF^^^# ^*^^|FWp^ I I imnHW 'J'MP^^^W jp^wmr ^l^^^t^ JPT^^fcJw^WnMPWwI^^^F^^f ^H^^^^B^^^^i'^^^^^ ^^^r * ^^^^^^^^^^^"^ ^B^^^^ ^Wl^fc^^ 1^^^^^^* ^F ^^^Wl^fc 




and atatedit ooat ht m 12 for ia epeetlen lee plai.aatt9ainudely $$ tor repaira* 
Tnhitiinidiit rTifif tr of |_~~__|reeorda reOeet l [ Jaat year^a ear laepeetioa jaade 

by | 1 garage, wh w conlrft ited with thia iatormatloa J l admttted be bid bis 

car iUegaUy Ja^nectedby f^ | la 1962 as weU as l»g>. fie states be was nnder 
'*Akental angnlsh'* when iaierYlewed first tlBM, wns coitfttsed, and, therefore^ did 
not xnake lull disclosure. ^Iso states be beard minors that other Agents were also 
lUeially dbtabtlag eartilieatea but did not advise kiqpeetor on initial interyiew because 
*1M did aot^vant to iarolve ether Agents at the lime. " 

la nemorandsai be ajpoleglaes 1^ net l^ebigaalerthrlghtasliaifiM 
bavebeen." Be states be was *'perba]^tellfciffaaUtrttth^' when be said be had car 
inspected legitimately buit yenr andbad fS repair bill. Ha now atetes thai legitimato 
Jaspeetloawas la IM1« not m$* \ | al soclaias| k lMyd bis ear several 

months lUtter i»«Qteg 196 2 certJO cate* and |~~~~1 toia"Hmcar met inay^tioa re^ ^ g 
^rolMmeBte at this time. | l also admits driving personally owned antemobile in 
January, 19W, on one or two occasions vdth ' ^^ \^'y,i* 

JBGiwmKll) .^^ 1 ^j ,v 

1 • j^. Callabaa ' 4 ' ' 

1 -- :?e#soaatl Files of 




th'iteiiif winterrowd»Bryaat 



^'"' 






Memo for Mr. Tolson 

Be: Improper Procurement and Display 
of New Tork State Automobile 
Inapection Stickers T>y Kmployees of JIYO 



. . ^1 . ^. , I on 1/10 and 11/63 stated lift hai8inBnflr»a4p^).gftnsahr 

owned automobiles (POAs) of AgenU for several years. Said in nomore ffian 20 



T^'T ^TVT ; ^-^^'^^z V* /»»c«Mi iw severai years, saia in no more toan 20 

tostances did he ln^>ecti>OAs after actual issuance <* inspection sticker. Admits 
tois^ls "not accordtog to hoyle. "Cannot recall identity of Agents in any of these 
Matances. ^ttmated between 150 and 200 POAs of FBI personnel inspected per year. 
Relates that POAs inspected ior iormer SAC Harvey Foster, ASACs E, Hugo 
Wlntwowd and iUton^M. Bryant, and SAC Bin B. Maclennan of I^isvillewho . 

waj formerly asslgned^to New York as ASAC. jhquiry of MacLepnan r eflects his 
vehicle not old enough to be within purview of law. No jrecords located! I 

prage hidicating such inspection. Garage records disclose inspection War — 
belong^ to ASAC Wlnterrowd. Winterrowd advis es he droppe d car off in mornhig 
prior to workand picked it up after reguhir hours. I I records reflect tiiat 

ASAC Bryant had two liehicles inspected on same date. Bryant advises brought 
cars to on separate days, leaving them and obtatolag them outside worktog hours. 
He advised he obtahied inspection certificates for both cars on second occasion and 
paid ior inspection then. 

^ I [related Agente usually brought cars in early in mornln2Ja,te 

evening or Sundays and inspeetlDn conducted on spot Inspectors concluded F 
lacklQgJn sincerity, straightforwardness and complete honesty. Records maintatoed 



H _^ J in compliance with law examined. Kaunes of 131 individuals with names 
simllarlo employees <rf the New Tork Office extracte d. Majority of j iuch empHyees 
have been interviewedhy inspection staff . S upervis or T ~| acknowledged ^ 

he obtatoed sticker without hiapection of car. ] | subsequent ly stated that 
approximately three weeks later his wife t ook^^Ftor I for mechanical trouble 

which, aceordtog to him, would have given l I opportunity of t)erform ingiiecessa rv 



inspection. Majority of Agents hiterviewed advised that POAs ^ere left atl 

prior to worktog hours and picked up at flight subsequent to working hours w ithout 
paynpient of any parking fee, despite confrontation with toformatlon Jiiated by \~ 
toeff ect that he would not permit cars to be left there all day without parkingTeT 
being levied except for top office administrators and J4>ecial friends stoce he charges 
/^ per parking space per day. Other Agente advise POAs were tospected on Saturdays 
or other nonworkdays to connection with odd-hour shifte and matter of paitUdng car to 
area not tovolved. No employees totervtewed admitted to havtog used Bureau thne to 
connection with these activities and, with escceftisn of tiiose previously cited, 
remainder acknowledged no Improprteties to obtatoing tospection certificate. 



. I is under direct si9>ervision of ^ 

I Isupervised by Staff St^ervisor Mark J. lawless. Both under over-aU 

supervisioa of ASAC £. :Hugo Wtoterrowd. The latter three tod ividuals sta te they 
bad no previous knowledge of improper lurocedure as detailedl>y | l and unable 

to explato why situation not previously detected l>y them. ASAC Bryant states he 
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iMiimittnM jltkatiiifi hi JCmiilttiMtii ttf IflfQ 



•^ liWP l^^f #W^T^^PHI ^|W?W ^WPip^WWPw^iw^^W!^ wJflr'w ^HPWB j#ww^Wi^^i^^^W W^W^jj^^W^ ^^W^w 



jfci^ liih^ A lAi^M i^MrifctA iMto» JMiiMtftlinii lir aiiBftiffliii tfitriifttiL M/m^^ttut% Vl ii llM ^^ 
H^rdu^ ^y*ttMtl Ifti^ ftM nil ^mIks liwiiyrl^Ut Mdt ImmmI itt iimdir MiSMMHl 

PlPPiP tPPPBI/PP •■•^^PB^PPIP I I P(P>PI^^. tP^^ tP l^^P''^ j^TTlfPl^^pll iPiTl^lP ^^*ip 9ia||^^^ :^^^^^^» TP^^^f^i^lffi^^^^^^^^^^^^^^^^^jr ■*■ ^W^^g^ ^^^^^P"^* 

If -jMiiiiii Ihii iVttiioiialTiB fa AiiarWilini *iriiiitrh ^^^^^^^ aBiai* »k^ MbA^ia lifTril linirii i Iriiiiir 



1, I | ,<yit»aii«lif»^^itil»paMMt€l»>l^^'»f#ttiiif»< 

U'9lmt^mMwmiMmmuiimmwm0ifmm^mmttfUwUmli»g \ B iitofdiHwl 






-" «-- 



^^Jr-"^ 



9i utm ifdf^ ftiiit jmt iwi^ i* 

t» l [ iitieiia J.^iil ^ ^MMMfeif»> gf»titllMtf tg>ai^ 

lw»f<itriy #iifaai»4 l i aj ^ etio i i <ftlli^ti» «>l^««|pi8»l^. ^iM^iarl^MogNw^^ 
3MiPie«trt««««4iMl«ri«r^i*liiisiltliAii««iir#4l^^ IK 



4 I I iiiiniil liiitiit HMUfflatir i irianfffi «Nijk*iiMiiL 

tiitWitliT tfliWitavteir JiiMMimii^ ^wttflift* im frf^ ^iMfn^fllitta Ifi^yMkMHdL lA^ 
.iMtlMttMl llf ^fikft ^*^*i«^^ii^W irr attui TliilBlitt liMii te m ^fiiiii o^ii utiHi «yM** liMi ^n miiiy 
of fTifiiMt utTitii, AiflirrftiflrtT Im iwwrli lit iiitmiii hi Ht illLri* irrJitMi intMi ta 
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iiitpf JiPiii¥ la piiiitil ittk ^^kMh^ te Jui jfakv^ prlilaa vuilfibi -fa jUm PiMPi iMi nL^ildl 



bb 



^P-^IP^P'P'PP^^P -^^P^^P ^PtPJ^P^P™ P'^^^^^^pt Jp pr^P^PBpTP^^^Ppp^^^W^P^y ^P^PIP ^^i^p ^^^^^p-PPPp^p ^pP^Pjpw^f Jj ^P^ip^p "^P^VPp ll^^W^P^Ppl^ ^^^BfP ip 

-INMNI AlMUNI 'Ai tiWl |Hi|Artrfirrt)l# WHMrtiMI 4( iMMPMMMif 'iMillllME MltBiMliiUtlilft llMBMliMI 
ttMi CriMUMMI JMMl JMNMliiNlhtfiy liftef up jStWiM MUNI iMf iffMPtr fW B MMklniip lt#MllfttfHM4 



4* 






M ii«v T«i% simi 4&iii«i«i9i^ 
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^tl«W#l| |#wi»«»ir^lWlW«lifi«»**J*«*«*»'<**^ 









^lAUl^lni ri9*i^ w^ »»|»g teiSg a^ p itit»^ * ) 



.Ir^^.f.'Tfc' 






#* tttWTttir of j1 jiiii Tfhttii njiaiii inciiiitd Qd 

JIM 
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iMlMfdlt irliA luiNi iiiifiMiilli IMML iJijiiniMii Mk IttUlt^liif wilt lift liiNiiiiisUV 
MuyUMlittil It jiMf iftAlsufaitilia^ attihHih^ Aum^uaiirMiii yin*i>fff tuitt^ttftitff irtll 




^^^wjW^^^j^^i^j^^P^P * 



^^^^^^^P ^f jpniy ^r4P4|[ 



mtji trt ftltif lilt- r 
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OfnCMM POftM NO. 10 ^^ 

UNITJED STATES GC^RNMENT 

Memorandum 

^o ' ASST. DIR. J. H. GALE »ate: l/lU/63 

FROM "ffmS^ E. H. WINTERROWD 

subject: inspection OF PERSONALLY-OWNED AUTOMOBILES 



With reference to the request of Inspector Baker as 
to why I did no,t have knowledge that an alleged 70-75 cax^ of 



Bureau Agp.nts yere being inspected by Chasen on th e basis of 
sending registrations with $2.00 to I \ ^ I 
had no knowledge that such- a procedure was in effect. -In my 
visits to the garage and in my discussions with respect to 
the operations of the garage, no indications were ever given 
to me as to this. 
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As to not kno wing anything of a situation such as 
alleged by Mr. I ~L I never have been informed by anyone 
nor did I see any evidences at the' garage of such, nor was I ever 
aware from any Agent personnel that such an alleged procedure was 
in effect. Consequently, I had no reason to check on such a matter. 



EHWrMFB 

ADDENDUM BY AS AC E. H. WINTERROWD, 1/15/63 



I am advised. that] | would charge Agents $3 for parking fees 

whereas he i^woulivmot charge someone like former SAC H. G. Foster or myself 
or others in like category. Until now I had been unaware of his feelings along 
this line. I did not pay a parking fee in connection with the inspection of my 
car. I was not aware that there wa s any diff erentiation made. I certainly 
have never asked any, favors of Mr. | | and I have always paid for any 

services rendered. Had I known he was charging Agents $3 parking fees I 
certainly would have paid the same as anyone else. He never asked any 
favors of me in connection with any matter dealing with my off icial status or 
anything of a jpersonal nature. I have never sought or received any gratuilies 
from him. I have never discussed any contract made with him. 
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OfTtONAt, PQftM NO. ia 



UNITPI> STATES GO^RlNMENT 

Memorandum 



1:0 



FROM 



ASSISTANT DIRECTOR J, ^H, GALE 



E. H. WINTERROWD 



i>ATEM/ll/63 




subject: inspection OF PERSONALLY-OWNED AUTOMOBILE 



Pursuant to your inquiry concerning the Inspection 



of my personally-owned automobile by 



■this :iF> 



Inc. 



to advise that, on 10/11/62, JL dropped ott my car at 



Garage, en route to work; and thereafter,, after offi- 
cial working hours, picked' it up, prior to proceeding to 
Queens to give a Bureau speech. I am sure he inspected it 
thoroughly. 

This is a 1962 Oldsmobile which I purchased second- 
hand, out of NY State ; therefore, requiring a NY State inspec- 
tion. I knew ] I had a license to inspect cars and it was 
convenient for me inasmuch as I was driving to work to drop 
the car off. I paid^'him for 'his services., 
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^CLOBUBE <^7-/>y^^^.3-r>c/ 



J 



(Field omc« or OivjL^iop) 



IM. 



.J.. //>^^ 




Director 

Federal Bureau of Investigation j« 

United States Department of Justice 

Washington, D. C. 

Dear Sir: 

In continuing my employment in the Federal'Bureau of Investigation, United States Depart 
ment of Justice, I hereby agree that. I will be governed by the following provisions. 

L That the strictly confidential character of any and all information secured by me 
or coming to my attention in connection, directly or indirectly^ with my. work as on 
employee of this Bureau, or the work of other employees of which I may become 
cognizant, is fully understood by me; and that neither during jriy tenure of service 
with the Federal Bureau of ^Investigation^ nor at any time, will I violate this con- 
fidence nor will I divulge any information of any kind or character whatsoever 
that may become known to me to persons not officially entitled thereto, recognizing 
applicability to me of penalty provisionsin case of any violation by me. 

2. That information referred to in Item 1 above includes but is by no means limited to 
information in. the interests of the defense of the United States marked "Top Secret,' 
"Secret,'' or *Confidential,"and that Department of Justice regulations provide 
specif i colly for penalty applicable to me for any violation of Executive Order 10501, 
the basic authority for safeguarding such information, as follows: "Any officer or 
employee who violates any provision of Executive Order No, 10501, as amended, 
or of these regulations shall be subject to appropriate disciplinary action. Prompt 
and stringent administrative action shall be. taken against any officer or employee 
determined to have been knowingly responsible for any release or disclosure of 
classified defense information or material except in the manner authorized by these 
regulations. Whenever a violation of criminal statutes may be involved in o delib- 
erate unauthorized release or disclosure of classified defense information, criminal 
prosecution, in an appropriate case, shall also be instituted." 

I further certify that the conditions specified herein are agreeable to me, and that I con- 
tinue as an employee of the Federal Bureau of Investigation with o full knowledge of the con- 
ditions above'set forth. 

Very truly yours, 




£• Hugo^interrowd 
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FDtl85 (Rev. 6.20-57) 



Name of Employee; 



Where Assigned; 
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FEDERAL BUREAU OF aNVESTIGATION 
UNITEDi STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



. HUGO/1 



WINTERROWD, #1»*381 




NEW YORK 



DIVISION 1 - ADMINISTRATIVE 



OfEcial Poation Title; 



(Division) (Section, Unit) 

ASSISTANT SPECIAL, AGENT IN CHARGE 



Rating Period:- from - 



APRIL 1, JL962 



to. 



MARCH 31, 1963 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding; Excellent, Satisfactory, Un^itisfactory 



; Employee's 
litials 




Rated by:- 

JOHN F. ' 



Reviewed by 
Rating Appro 




^ hJL. 



ASSISTANT DIRECTOR 
IN CHARGiE 



Signature 



Title 



Signature 



3/31/63 



Date 



f^,. Title -D^it^, 

AssktartVOkector APR' 3, 1963' 



Signature 



Title 



Date 



TYPE OF REPORT 



<^) OfEcial 
CO Annual 



^ 



\^ 



07 

St uv', 



/ 



^ 



9 APR 8 1963 



)^«>-»^y- ,/- .-.-.:!! 

) 90.Day Jif/- 
) TransfefJ-y*^ 

) ' Separation from Service 
) Special 



# 



# 



NARRATIVE COMMENTS 



Note: The regul^oct* require th»t OUTSTANDING r»tin^ be supported by * sutement in writing setting iforth IN DETAIL the performance IN EVERY 
ASPECT »ikE the REASONS for considering e«ch worthy J SPEQAL COMMENDATHCON. 

UNSATISFACTORY ratings must be supported by « statement m writing stating (1) WHEREIN the performance i» unsatisfaac^, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TBE WARNING TO HELP the em^Joyee bring his pertormance up to a 
satisfactory level 
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nf-lSS* (Rev. 4.X4-58) 



pI^^ormance rating eiiil 

FOR INVESTieATIVg PERSONNEL 



]Mtjtoc d Employee 



( For vse as attaciim^t to Performance Kiting Form No. F0485 ) 

E. HUGO WINTERROWD 



Title 



ASSISTANT SPECIAL 
AGENT IN CHARGE 



)Ratinj? Period: fgom U /.l/62to-3/3I/63 



RATING GUIDE AND CHECK-UST 

Only^tKose items fcivinj? pertinei^ bearing on <j^loyee'» performance^ *houI4 1?e rated. AU empbyee* in ^rtt^ ^Ury gra^e thu^H jbe eompaxecl. 

Rate tteins a» follows: 

Outstanding i(exceeding exceUerrt ,and deservtng of special comnaendation). 

Excellent, 

Satisfactory (good of Very g<iod). 

Unsatisfactory, 

,No opportunity to appraise performance inuring rating period. 

Guide for determining adjective ratingt 




"Outstanding** adjective rating r e<p;if es <Aj thet ^» rateo t^Ienr^nts t* "4-" *tvi (8) that each and every rated element t«e factuaUy justif ted ty narrative detail on 

reverse c* form f D-l$5. '^ * 

**ExceMent" *'$attsfactor/* or **UnsattsfactOfy" adjective ratings will depend vpon the composite result of evaluating all rated elements rather than following ^ny 
mechanical fofnuttas; however, for an employee to be rated ''Excellent" he mvst not t»e rated unsatisfactory on any performance evaluation factors on the rating 
guide ^n4 check-Rst t^ru^ nurst t»e rated "Excellent" or "Outstanding" on the majority of such ratmg factors. Good judgment must te exercised to insure that 
adjective rating h reaso(*kaWe in the hght of elements rated 

A Any elen^ rated "tlnsattsfactofy" must be suf>ported by narrative comments. 

B. An "official" adjective rating of 'tJnsatisfactory" must con^ly wtth the re<;pjiremer^ <:fescra>ed on the reverse of form f 0-X$$. 



-^ 




(1) Personal! appearance. 

(2) Personality and eScctiveness of his personal contacts* 

(3) Attitude (including dependaVIity^ coc$>erativene$s» loyalty, 
enthusiasmp awveoability and willingness to ^juxuwy share 

v^ work load). 

JL^ (4) Physical ft:ness (including health energy, stamina). 
*' (5) Resourcefulness 4nd ingenuity. 

(6) Forcefalaess and aggressiveness $s required. 

(7) Judgment, including common sense, ability to arrive H proper 
conclusions* al>il«y to define objectives. 

(g) Initiative and the taking of ajppropriate actk>n on own 

re^xmsiHlity, 
(9) Planning ^^lity *itd its application to the work. 
(10) Accuracy and attewtic© to pertinent detail 
(U) Industry, including energetic, consistent application to duties. 
(12) Productivity, includij^g aflttOutrt o^ accepuWe work ^pduced 
and rate of prc^ess on or completion of assignments. Also 
coesider adherence to deadlines unless fiilure to meet is 
attributable to causes beyond employee's control. 
^ (13) Kncwledge of duties* instructions, rules and regulations, in- 
cluding readitiess of comprdbienaioft and "kn^w Kow" of 
application. 

Q„ (14) Te^nicai or mecKainical skijls, 

I ■ P (15) Iijvestigatjve ability truA results: 
^ (») Internal security cases 
_JL„ (b) Criminal or general investigative cases 
(c) Fugitive cases 
^ (d) Api?licant cases 
(e) Accounting cases 
P ■■ , (16) Physical surveillance ability. " "--r 

A. Specify general nature of assignment during most of rating period (such ts security, criminal, applicant squad, or zs Resident Agent, supervisor, instruct 

tor. etc.): ASSISTANT, SPECIAL- AGENT ,-IN„CHARGE, 



■■^L (17) Firearms ability, 

, ^ (18) Development of informants and sources of information. 

-r/L, (19) Reporting ability; 

^M^ (») Investigative reports 

■ I (b) Summary reports 
^..TT. (c) Memos* letters wires 

(Co6sIder:d&:;i.conclseness; ^C-cUrity; ;2!L.organization; 
j£„thorou^ne$« jiLaccuracy;.j£ade<pMtcy and pertl- 
nency of ieads; isl administrative detail ) 
^ . (20) Performance *i » witness. 
r (2l)LExecutive ability: 
— •y » U) Leadership 
— ll— ih) Ability to handle personn^ 

fc) Banning 

fd) Making decisions 
(e) Assignment of work 
ii) Training subordinates 
(g) Devising procedures 
^h) Emotional stability 
(i) FVomoting hij^ morale 

^ — f,. (j) Getting results 

^ (22). Ability on raid* and dangerous assignments: 



"'^ '• (*) As leader 



(b) As participant 

„^.i^ (23) Organizational interest, such as making of suggestions fo^ 
jp im^ovemeiit. 

j^^ (24) Ability to work under pressure. 
siL^ (25i Miscellaneous. Specify and rate: 

-.. -t".!,. Dictation ability ^m.^..^-.^-^..^^,^.^^. 



DIVISION I - ADMINISTRATIVE nTVYf^TON 



R 



Specify employee's most noteworthy special taiei^ (such zs investigator, desk fMn^ research. Instructor, ^^eaker): - 

ADMINISTRATOR ' 

C. (1) I* employee avai^ble for general assignment wherever neecls of service require? jLQ . (If answer is not *yes," explain in narrative comments.) 
(2) Is employee ayallable for special assignment wherever needs of service require? jCSS(If answer is iwt ''yes," explain in narrative comments.) 

No 

K Has employee had an abnormal sick leave record during rating yi^ri^? 2- H*s employee jjsed more sick leave (Including annual leave or LWOP 

for illness) during rating period than the amount <4 sick leave earned during such period? NO_ (tf answer to either question is "Yes,* explain in 
narrative comments. ) 



0. 



E Is 



employee qualified to Operate a motor vehicle incidental to his <^lal dutie^l .,. HVes I . . I Ko 
if answer is ""yes,* personnel file must reject the following: (9) Has valid State or local <^ 
|>hy^cally H to drive, (c) Past safe driving record OK or hi passed Bureau road test. 



<^ier«tor*s license for type v^icle he is to use. <b) Is 



ADJECTIVE RATING:, 



EXCELLENT 

Oi;«$tandxng, Excellent;, Satisfactory, Unsatisfactory 



EMPtOYEE^ INITIALS 



^2£ 



, i 



£• HUGO WINTERROWD 

ASSISTANT SPECIAL AGENT IN CHARGE 

PART I 

Mr. E, HUGO WINTERROWD is the Assistant Special 
Agent In Charge of the Administrative Division, Division 1, 
of the New York Office. His Division is responsible for 
the stenographic and clerical operations of this office, along 
with the placement of personnel and liaison and technical 
duties. He is also responsible for the maintenance of the 
office and its equipment. 

The New York Office is a large complicated 
operation and Mr. WINTERROWD handles his part in a capable, 
competent manner. His administrative responsibilities are 
always discharged with the benefit of the office and of the 
Bureau as a whole in mind. He has demonstrated the ability 
to analyze problems and devise the proper solutions to enable 
his Division to effectively service the investigative divisions 
of the office. 

Mr. WINTERROWD presents an excellent appearance. 
He is more than qualified to handle complicated investigative 
matters, as well as to participate in and lead raids and 
dangerous assignments involving the use of defensive tactics and 
firearms. Mr. WINTERROWD is completely available for service 
wherever the Bureau's needs require. 

By letter dated July 12, 1962, the New York Office 
was commended on the results achieved in the investigation of ^^q 
the l 1 etal. Mr. WINTERROWD was one of the b7c 

employees of this office who contributed materially to this 
successful investigation. On December 26, 1962 the Director 
commended this office on the substantial decrease in the number 
of automobile accidents involving Bureau cars. Mr. WINTERROWD 
was one of the employees contributing to this decrease. By letter 
datedi January 7, 1963 Mr. WINTERROWD, along with other personnel 
of this office, was commended for his participation in the 
apprehension of MICHAEL JOSEPH O'CONNOR, a Jop Ten Fugitive. 

I consider Mr. WINTERROWD to be entitled to the 
rating of Excellent as Assistant Special Agent in Charge of the 
Administrative Division of the New York Office. 




PART II - SPECIFIC COMMENTS 

!• Jusitification for Any Minus Ratings Given> 
NA 

2, Experience and Ability as an Inspector's Aide 

Mr. WINTERROWD has acted creditably in this capacity 
in the past, although not during the rating period. 

3. Participation in Informant Program 
NA 

^. Testifying Experience and Ability 

Although he has not done so during the rating period, 
he has testified in a creditable manner in the past. 

5. Disciplinary Action 

By letter Dated February 11, 1963 Mr. WINTERROWD was 
censured for supervisory weakness in that he was 
unaware of a situation existing in the garage with regard 
to automobile inspections. This has been taken into 
consideration in arriving at his overall rating of Excellent* 

6. Accounting Information 
NA 

7. Police Instruction 
NA 

8» Sound Training 
NA 

9. Resident Agents 
NA 

10. Foreign Language Ability 
NA 



^v 



V . 



(11) Administrative Advancement 

A - Is Agent interested in Administrative 

Advancement? ^ _X. ^^S NO 

B * Is Agent completely available for -->- 

Administrative Advancement? x.. ^^^ ^^ 

C - Is Agent considered completely qualified 
at present for Administrative "?/:-' 

Advancement, including experience, 

ability, personality and appearance? y YES NO 

D - If answer to (c) is YES, would you 

consider his qualifications: VERY GOOD 

EXCELLENT X 



OUTSTANDING 



E - If answer to (C) is NO, does he have 

potential for future administrative 

advancement? YES NO 
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¥ehtQkxy 11, 1963 

X-*BE£ONAL 



Ux, E, Hu^o Wlnlerrowd 
Federal Bureau of InvesUgatloa 
NewYorlc, Now York 

13 tar 1^, Wlnterrowd! 

7h9 recent Inspection oC the Kew York QUIgq revealed 
inexcusable supervisory weaknesses in ihe division under ^oar control 

Tott wers unaware that ena^doyees wore engaged la 
tlie practice of improperly obtaining state aotomoblle inspection 
certificates even tbough you were using the same garage for the 
annual inspection of your personally owned car. This r«f resents 
a serious laxness in your supervision. 

X e2{pect70u to make certain there is an Immediate 
improvement in the quality of the ^supervision of activities \mder 
your control so it i^U not be necessary for me to call your attention 
to such matters in the future* 

Very truly yours^ 



1-SAC, IJewYo^ John Edgar Hoover 

(Personal Attention Blrector 

1 - Miss Vsilton, Room 4525 ^^ ^ 

,^Mx. Callahan (Attention: Mr. C. R. Davidson) (sent separately) 
Mi > Personnel fUe Of E. Hugqgl^terrowd 

r- Inspection file - New York Office 

NOTE: Based on memorandum J, H. Gale to Mr. Poison dated .. 

captioned "New York Inspection, Assistant Director James H. CfiSlfe> 

l/7-Vi/W,"JHG«irmj. 

is BEH:mWc MPllfiM !EIL0';J 

|67« '"'roiTi'JED 
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j^mTms i5iR£icTorv ja?.ts^ a gale 

1/7 - W33 
Ottielalst aote F. isiOOM, ^aiataiii IHr^ctojr In Clidtfi9, K«w Vork Oitee <NYO) 
(AOtntiilfttrativ*) tioe^ l/ai/dd} A.M.Br|«iil(CirimiiiaD «ia£« V2V$^i J.L.'^chmit 

JUtt inqpcctton i/^$ft • W<i3. 

I^hyaical Condltloa and ^Ifetetti auact ^ Ctood <IjMt IiMijpectiow « Vwy Oooc(», ji^i^« 
Adequate, confmetA, jiec^eT^fiv^BiiidlMmbtr «e ttilndr feowwiwiiptog ««Utoq«i«icte» 
orciered corrtcted. Collection of eosf idcntltl ixtk eontnury to J^tarMU inttrttCtiOBS, 
]itirproc«durt«ordM^*d. 49 itf XW ttrtoi J«^?«e4«4, 4 l«d iitf^ty arilwitt«cto« of 
•lectrical aatvir* which eould lutvo ocewrr«d j««l prior to huyoelionj 1$ hud noamfoiy 
d^iaqooRCioi, corrodfA. Addttiooal Mewity of Antog ordtrod. Auto operating and 
x^mix ooela above field *v*mgei change In repair proeedeie hefcig coaeidered. Memo 
approved racoaamendtog redocUon of U autoa aeeigned. i Beeideiit Afoaciee iaapected^ 
aatlefactory. 

fiiveatlgaUve i^perat ioaa - Very Cood (laat ^tnaspectlou - Very Good), Case load 
WW9rl(>:iwjitndki inveiuiiSve matters (9414 active pending mattera) j 
d»Uaaueacyhigh» a. 1% (field average, «.S^J. 1^5lseed appUcant and fugitive deadlinea 
Wgh. 14 aabataative errors detected la 4, 870 f Ues reviewed for 0. 29% (field average 
0.2$'^. AdmiaUtrative action haattted separately, ^tatiatlca fiscal year 1962 up in 
aU four cate^ries; tip In three of lenr eategoriea iirat ata taoatha earreat fiscal yeair 
(doiBi ia coavictioaa -13%). Importance of aceeniidirtuaenta atreMed a«d Aari^ 
Director ia Charge iastracted to itiimediately xedace delinquency. Criminal Mormaat 
and wearily Morjsant I'rograiiwJ very ijood. Contiaaed emphasla ordered aad 
eonceatration in sogsested areas emphaslaed. 38 of «3 tjank xobbery swatter Tiolatlons 
solved aiace iaat loipectlonj aggressive action ordered to effect immediate improve- 
ment. Substantial progress made ia penetration Commtmlst 3?arty ;, USA, and <^ Soviet 
and satelUte Jatelllgeaco actlvitica. Intensified coverage Cutjan matters effecty^ 
iSxcellent progress made in criminal iatoll^eiwe progransj however, instructed to 
iatensify eiforts to obtain prosecutable cases. 

Ad»iiai«trativeOperati<Ma-i3ood(LastIafipectlon*Uood). :mYO has * assistant 
S^ctw7TAS^a5ff'30^rji»9»ervlsors. Separate memoranc^ approted recoin- 
meadlas changes in supervisory structure in aU Dimiom, thereby deleting two smt- 
S]S^dp<wiittottOf^itfSttpervi*)r. Time in Office (TIO) 31. Jl% for three months 



I* Mr7callah£tAtt!<J.R«tJ»TltM«*)(d^ 

I - Personnel J?Uesof ^srs. im<m, IViaterrowd,^! 



Bryant, iJchmlt, Hooey 



.^*. 



.I16J' Hew York Inspection 

precftdlna: ias;>oatioii| orcJered xeducetl imneUlately. Beor^anizatlon of 0n6 sectioa 
of CMef ClerlE*! Omct (CCO) ordered on 90-diirlMuii« for ^Hcioacy and tconoxny. 
Remainder jof<?CO fiatisfactory* Steao i* odnction lacroMed Jtoco laat Inipectloa - 
•till iHslow aytrago <a Jarger omees, Scoaomy atre«i«d aa over-att coaia ap. 
Error* la locator ye^ist^ra (^3 Carde) U^i - nemo affected fr Jn^e !>enef its, Form 
errors *■ 3. ^%, Held average 4. 0O%j accuracy erap)aslzed, 

V«r»onnel Mattara > Fair (Last Jtoapectton - Vwy X3ood). Aa ol 1/1/ U, 2^0 had 
FrT:Sgei5raaaiWciir5t, with a c3«rk-Ageat ratio of m%. NYO reauested 33 
additional ^pociai Agents. laapector determineil Agenta could Do roltaaoa from other 
cluties to fvifiU needs fidth exception of 2 i^paniah apeaking Ageata already under 
transfer to KYO and in addition 17 Agents are axeeaa (separate memo re reduction 
approved). Suggested modifkatioaa of Inspector ahoold sav^ 14 clerical poaitloo^ 
^pending on resalta of aarvey ordered. Ko Agents previoualy on probation; Jiowever, 
potentially embarrassing situation detected wiMrein Agents illegally obtaining 
inspection stii^ers for personally owned cars. Adminlatratlve action liandled 
separately. 144 Agents had VO'S average of less than 2 hours for sJ3c>Juonth 
period. JNo overweight Agents) 9 on limited duty -Justified, i^oralo saUsf actory. 
:b'xcellent record in recruitment ol Agent applicants. 

Contacts -ISscellentd .ast Inspection - Excellent). 53 SAC Contacts, aU but two 
taioun to new .*^sistant Director J quaUty high^ coverage diversified. F*tvorable 
relations with Tadlo, teloylsloo and press. i^»eech program ol high qnality. Police 
relationship satisfactory. TBI national Academy and law enforcement prognuas 
well planned, effective and well publicized. Officials contacted spoke highly of 
jDlrector, SureauaadJ^O. 

HSC€ltMEKEl\'ncy3{ 

1. Assistant 3>lrector;rohajr. Malone, <53rl7§$30,000, aonveteraa, 
not on pr<&atlon. Mr, iaaone had heen in charge of the Hew Torli Office for 
approsimately 2 months prior to ths commencement of Inspection. During these \ 
months a great deal of his time ^as £q?ent hanaing the Cuban Sabotage Plot and getting 
acmsaiatsd isith contacts and other facets of Ua new asslawaient. :ir. I.talone mskes 
an excelieat persoasl appearance, has a. fine personality and ia outstaadtog in Ms 
contact ablUty. He has a wealth of administrative esperlence In «ie Bureau, and it 
is felt that he is iully capable of hsadling the New York Office. Attached letter wiU 
serve to advl&e him of the results of the inspection findings. 
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Meno ior ifir, Tolwm, 
Bii Htw York lo»p«ctldii 

' " Ss, J^ACd* fiogo *^iiiUrrowd(A<imiia»tr»Uv«i}ivUloii), <5^-17 

■^ laa, $09^ Boavettrwi, not on K<*»tt<»' "WiRterrowd snalMt m «iw«Ut»t pyrfonftl 
iVPMraae* wid hM «a lUllabU pwaonoUty. Ma tmratt »» #i m» to m 3&loa# 
md »l)«r«« 07«r-aU tfttponsSbUlty lor {itrtmiiicl aMigii«4 and iiptrviiioii of 
admtelstriitiw x^rationB, Tvhidi infiludo* CMet Ciei(k»i» OUlct, steno |HXil aad 
ftdditiofua ftdminiitrfttlTo re«{»ns&iiiti*s r« tiie S$^ clerical «mploy«o«. \mU>ttma 
if capable 01 conttettlns aa AMC. it w» proviouiiy approved that i» be censared 
upon coneltttlon of the enttre inigpecttoaior Ms culpiiwillty ia aot Uomag ol a altuatkm 
irhere cettatn employees were iMpw^erly obtaiaiiMj aato lodpeeciooi iatickera ^f^a 
the coRtract sjarage, partteulariy laaaawch at he vaa haying hia «jar laepected at thia 
same gara^* lieeommead attached letter oi eeasore oe aent 



3* .4SAC Alton M. .t3ryaat (Criralnal i>M»iott), G^-Vt ^ ^18, 5G0, mn- 
veteran, not on probation. Bryant mai»e a aobataatial personal appattfance, i« 
asgreaslre and an excellent contact man. He prortdea close control oter «P«fftt<ws 
to the Criminal Wvlsloa and exh&tted thoroegh toowledge of in?eati«atloi«niad6r m 
amjervlaion. :bI^ siO^staaUve errors detected in hU Divlslim, now of wxdch to^^ 
ctdpabmtyonBryant»apart l?ecommendcontlw»atli»aa^AC. J^»Wjrecom- 
mendatlon was awproved thst Bryant he censured upon eonci«slon of aatire Iniq^ecUon 
for Ms cdlpahllity te not knowing o| a attaatten where certain employees were 
iUegaUy <*tahij4 *»*<> JaiP^Jtlon stickers through the contract garage, particularly 
InaSiwh as he iws iiavlag his cars ln«>ected at this same garag*» Becwamend 
attached letter of censure lie seat 



4* A5AC Joseph i/. ^ehraJt (fiepKmage i)i?lslon), m-VI a m* 60«>» 
nonveteran. aot on prc^tion, Sehmtt presents a aeat, sohstaatial I>arf0»i 
W^ce- He^ anMense lndiTid«a who is devoted ^iOs reaponstolUOea in 
t^eS^tnntconnteresploaa^fteld. ^'^J^J^^'* %^1^^,. 
Ms been achieved during the past year ''^^}**^'^ r.^!!^^ 
errors were dettcted la his Plvision, none td which involved him personaUy. 

He should l>o coatinned as i^^AC. 



.m A m 



S. A8AC l)o»ia4 3C, KoMy (8«eiirl^ mviitloi0» ^<^^ 

Bl U mtlmajftfttte w )i|« ftMifftrntBtitikt }um now eoBtpM«d ort r & y«iur In this 
jpotitton. rhitof hM btM i^ontiiiiMd Mnsltfv* pmetratton <i« tti« Cinnsiiintoi IHuriy,lJj3A» 

2>lTiidott» jttM of ivliick iiir<dT*<l eulptOxUitylqr Kdntr* BMOmmwid ii9 b* e<Mtlai»d 
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6, Beconioi«iidattM0 t# olhtr pcraomiti bting lumaicd s#parai<i1y. 
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i,emo lor Mr* TolsoQ 
Be; 176virorklaiq;>«cttoii 

DETAlI.a 

yfmmcAh cmrnnoH Am>umn!MvimcB .....* good 

:Hew York Office (NYO) occii^ies floors 6 through 15 (no i9th floor) la 
commercial Imlldifig. ^ace actoquate^ convenie&Uy located and secure. Xacreased 
number of minor housekeeping delinquencies ordered corrected. Collection of 
confldential trash being handled contrary to Bureau instructions; new procedure 
ordered. Maintenance of technical plants, both in and out of offlce secure and 
satisfactory. Inqe>ector*s recomm«idstions adopted to improve 8^;nal system and 
physical and mechanical setup in jStJTEC (technical plant) operation, 49 of 159 
antos inspected, safety delinquencies of electrical nature which could have occurred 
Just prior to inf|>ection corrected in 4, nonsafety delinquencies corrected fa 15. 
Additional security of autos ordered. Auto operating and repair costs ab<^e fleld 
average. Inspector recommended liVO consider feasibility of employing auto 
mechanics rather than contracting for outside repalrsj befaig studied by IfYO. 
£mp]oyees held re^toasible lor 1 auto accident out of 15 since last inspectioa. 
Kumber of auto accidents decreased by 38%. Based on survey of utilisation of 
autos assigned, memo approved recommending reduction of 11 autos assigned. All 
7 Resident Agencies inspected, satisfactory. 

INVESnOATIVE OPEKATIONS . . ... ......>.♦.♦....,.... VERY GOOD 

Case load li/il/$2 was IQ, 740 <9414 active, 1326 inactive), consisting 
of 3562 active criminal cases, 3852 active security cases and 2000 active applicant 
and others* l>eUnqttency all categories on 12/31/62 was lOgh at 8. 1% (fleld average 
6. 8%). Delinquencies in 7 major volume classiflcations exceeded offlce average. 
Ordered to reduce inunediat«ly. Missed applicant deadlines S.4%^eld average 
4. 98%); immediate reduction ordered. Missed fugitive deadlines 5. 99% (fleld 
average 3. 92%); instructed to reduce. 14 substantive errors in 4870 fUes reviewed 
for 0. 29% (fleld average 0* 29%). Administrative action concerning personnel 
involved recommended separately* 

£^tatistics for 1962 up in all categories; up in three out of four flrst 
six months current flscal ;year (presentiy down in convictions, -13%). Importance 
of accomplishments stressed. Criminal Informant and Security Informant Programs 
rated ver y good. Continued emphasis ordered and concentration in suggested 
areas emphasised. 33 of 88 bank robbery matter violations received since last 
inspection solved. Aggressive action ordered to effect Immediate improvement. 
^Substantial progress made in penetration of Soviet and satellite intelligence 
activities with numerous (97 since last Inspection) espionage agents identifled. 
Intensified coverage eflected in Cuban matters. Important informailoai 
devek^ed shovdag continued relationship between Communist Party, U^A, and 
Communist Party of Boviet Union. Excellent progress made in criminal intelligence 
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Mtn9 lot Mr. Tolaon 
H#{ H^ York iB^^tton 

l^gr»«; hoymw^x, laatiiiei^d to loiMtify wU9rU to obtain inr^Mctiti^l* cm«c 

Tl» fiq^arvlioryBteK of tlMKtwTodc Oitic« is eoaotii^ot^clcl » 
AMittkiilDirActor, 4 Ai^ACfti ftikd 43 Agent Qapmy/iMotB, S«p«rat6 iatm«raada 
ftpprof«d t^ommrndbtg ehai^ ia lb* Mptrrisory •tnieturt la all JDMBimm, 
dtlattag two aaparvteora aad tba poaittoa of Staff auferfiaor. Tl»« la Qttict 
(TIO)avarasadaL2%fortii«tbrta]afNitli«pr«eadiBgttitMq;i9etioa« !naa-waa 
j^riiaariljr attribiitaUl« to Aganta aaaigaa^ to m X^loaago (4L YSI) aacl tiM SwMHty 
<4$,lS6)0l?iaiflB«. fisatnietioaaiwroiaaofdtortAietTlOiBuatcttatel^. ^ra« 
«ir«aaStttida of oaa aaetton in tlio Ciiial Clark'a Otfleo to iaiproff atf ieiaaey and to 
oeonomiio wm orcbrod m a 90-dRar trial baaia. ^Dia ovar-all oparatUaa of the 
CMof Clark** Offlaa niara jatlateetory* Baaad on a annray conAtetAd during tha 
laqpaetlOB, ataaognvUe prodoetieniAa 9. 10 pagaa par koar xapraaaatiag an laeraaae 
wkaa eomiiarad ivltk % tt pagta par Immt during tha laat laapaetiaai kowoTar* 
tiila ki ali^y foalair tbt ataraga ctf t. 99 pagaa par koar ior tka largar ottleas. 
Oariag tka lirat aix mantba at llaeal ytar IMS oparatton eoata Ineraaaad aa ioliowa; , 
l>arSiam7.0%itravtil«ifMtttideoaunattlaati<inal5,'r%. Wldaaraatalapiiona 
mnif (WATS) mui ae«ttirad la Kafanik«r, IMI» and conuaunicatSMa etata afaarply 
dMlkiad to S. 2% akova tka Bartan kaaa la Dacwabar* 196S. Seoaomy liaa atraaaad. 
Fareaidaga «r arrara temd tik locator ragiatara <#S Carda) inta 5. 9%, videk ia klgkj 
kaifofor, aoaa of pm arrora afifaetad Agwit'a YOT raaord fdr firkiga kanafita. 
Parawtaga of lllaa mtk form arrora iiaa 9. 97% eomparad vltk fiald ataraga of 
4.99%. Aeearaey impbaalaad. 

:PJKRS(OimBL MATTERS. - ... ^ *......*. * . . ......... fAlR 

Aa a( l/t/99, KITOkad 977 Agaata and 999 alavkairitk a elark-Agmt 
raUoef97%. IfowToricQtfieara^lttaalad total o| 99 additieaal^^ial Agaata) 
U ior Cidjan Aiattara, 19 lor CrMaal latattigaaoa Program, 5 lar Xja»r la^ 
8S^piai«h«padciagAgaatt|oraiOBltoringparpoaoa. Ia4»aetOT4atarmiaadtt»t 
propoaadprogramaraqttlriag tkia additkMialparaoattal wara nacaatary. BowtifWt 
jbmactten^ta« i»ia alda to Ao«r kov, tkroitgk eartaki raorgiaUaUion and U 
utillaiitioa U availakla nuttpowtr, a aamclaat nambar ol Aganta ooald ba ralaaaad 
irom otkar Aitlaa to loUiU ntada liMf tkaaa importaat programa vitk tka aieaptiott 
o( 9 %aalak qpMddag Aganta alraady aadir traaaiar to KTO, andki»Ultionaa 
toka oC 17 Agaata Irom eomplamaat V7/99 ara baliarad aaaaaatva aad ataUaoia 

lortranafaraato«KawY«rt(aapara*aMamorandamracommaadlBgra*wtioa 
aimravad). buipeetor i9^ 811 Agaata m aid ktadla mora ittak, ol whiek 79 Aganta 
fuimtttad to Ikiraaeiar tkay eoald kaadla addtUoaal ifork; kowavar, aona <rf tkaaa 
Aganta loadag. MOW Tork kaa aatbority from Baraaa to kira ITadtttiowa alarka. 
laapMtor Yoeommanda allmkuUion of 1 elarkal poaitiOB and katraetad ^-day 
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SttggMttd itratmlMiii^ »7oe«fto m In CM»r Cl«rk*ii Qttte« ixrMtlcftl txA^tmskM** 

ovwttnM »T»r»g« niibitaatlal, but 144 AsMts^ncl iKV«rft|^ of IftW thsn SI iMuri j^ 
day tor • mootlui and $ Agintc ted tf itkontha^ avftlnigt oC Iam tten 1 hour 4$ xs^Mm. 
iUaiatwit ])ir«etor Or^mi to iwraro irark «qiitl«Hy ahwod. )40ria« ol oaiployoM 
te aaHaf^tory. !nior« iirojio Agtata ov«f tlw doalriA>l« woight Umlta. Kono^e^e 
oiipr<)tetion;bownr«% pol«iitt«Uy «ab*r»Miii( »M»a^ii» d«t^ 
iraro lUegaUy obt^iidttg ituqpoetkn jitttkmm for thdr porfonaUy omiod mutomoUlM. 
iUimteislntifo MttoR bandlod Mtpantoly. tlio^9 limited duty ^tati« imro |sttryi«wod * 
Usiitodditfyfltaivajiastmod. im> rteiniStod 41 Stpod^a ilgoiita lOr ili« 10 «1«m»^ 
lebodulod slaeo T^nnmry, 19«8» for «xe«U«iit roemrd. 

CONTACTS •*.«*.««*«••«*••••<••*)•.«••*•••• 32XCE1«jUBNT 

Th* 93 SAC Contacti» om oC i«ottt d«rol<qp»d liy AtsiMlaatBlrtetor, 
luro ptrsMuOly loiovn to liim ivltb tlio mefs^iuM, of tm* lutrnettd to pwdtoet U» 
plans to moot tht lattof •« qaiddy jit pomtfblo. , % eonlacti dolotodao tliay ao 
loiigor moot tho Boron^g orltoda. Cofoyago rufroottttod 1^ eoatacto lo divoraiflod 
And^oiaitylili^ Bolaiiaaaiaiiirlthnidlo, loloTlaiOBaadproiolaTnraS^ioovoral 
broadeaatarolalla«toBiiroa« ladinrOitroooatodolwolaotl^^ MBC 
tea ocmtrl^utod iinio lor i^tot aawMmeomoiitft aad broadeaato maood la aatoosa | 

(^^8^000. 17Si!P00ClitsJBDa4o laim, ineloMTO of ltov«abor> 81 bjrEACaaad ' 

90 by ASACO. S^pooohoa boforo quality gyoiqHi, oqii«ably abarod by mro oiflelala. 
Clooo yolattepahtp malatalnod irilli local Jaw Oaforeomont a«MM;ita} JTBI !«atloiiaI 
Aeadamyimdlaw onforoomoai traialiiK stfeK»»« ollootlvo aadwoU attoadodby 
iatorostodimraettaoL lSj^l]oo|B|trwtorsaolAa^todatoeolaatbu!poetkMiboeaaao 
of oeonomy roaaona (Roatdaat Aftaoloa) aad noidy »|vrovod iaatruotora^oao 
Umttod itff^gyf^*T bavo |»roelad»d it llaatraotod to teaaro all aro aoditod oneo a 
year, aoggeatodoflcoooAaldtriiMrfngitewlyafprovodiBatriioto^ 
Areata iot prooohtatioiia b^oro Agoata* aad/or elorlaa coafereaeoa lor purpoao 
of madttteg tbair teaf hlag abllHtea , xiaiacai idtb otber Federal and loeal «g«ici«a 
off ocUto* laatrtieted to malntabi aeparate mentUy tieUer to aaaiire that publie 
oshibitali^earreBt. Noted ltetoiie«uchoabibttcoiiconito| Top Ten Fag^^ 
jpubUettyeoiitataedjnatorialtiuttiNUioatftfdaiet Qltlclala ooataetod «i>oke bl^y 
of IMreetor, Bareatt and Hew 7oerk Olllee. 
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E. HUGO WINTERROWD 

AS AC, ADMINISTRATIVE DIVISION 

GS17 - $18,500 

EOD: 7/15/40 




W YORK: 

Mr. WINTERROWD is the Assistant Special 
Agent in Charge of the Administrative Division of the 
New York Office. As such, he is responsible for the 
stenographic and clerical operations of the office, 
along with the physical equipment and maintenance of the 
office and its equipment* He further has responsibility 
for the placement of personnel and liaison and technical 
duties. As il Man to the Special Agent in Charge, he 
has the responsibility for the administration of the office 
in my absence. He has the respect and confidence of the 
employees hece in the office and these same characteristics 
are evident in his contact work. His administrative duties 
are always discharged with the benefit of the office and 
the entire Bureau in mind. He has displayed the ability to 
analyze problems and devise proper solutions, which insures 
the proper team work to accomplish our investigative ends. 
By letter dated February 19, 1962, Mr. Winterrowd was 
commended by the Director for the splendid manner in which 
he handled his numerous responsibilities in the supervision 
of the production of a television film documentary concerning 
the New York Office. On H/17/62 the SAC saw fit to record 
in Mr. Winterrowd *s file, comment on the excellent arrangements 
effected by him in connection with the office blood bank. 
On 7/9/62 a copy of a letter from an Assistant Attorney General 
commending perso nnel of this office in connection with the 
I H case was placed in Mr. Winterrowd 's file. 
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By letter dated 1/7/63, Mr* Winterrowd, along with 
other personnel of this office, was commended for 
his participation in the apprehension of Michael 
Joseph O'Connor, a Top Ten Fugitive. On 12/26/62, 
the Director commended the New York ^Office on the 
substantial decrease in the number of automobile^ 
accidents involving Bureau vehicles during the fiscal 
year 1962 • Mr. Winterrowd has the overall supervision 
of Bureau vehicles in this office. 

Mr. WINTERROWD is completely available for 
administrative advancement. He is interested in 
such advancement and has proven by his ^ performance 
that he; is thoroughly qualified. 

RATING: EXCELLENT. 




ASSISTANT DmECTOR^ME^ H. GALE: See meriioranduin J. H. Gfele 
(JHG:wmj, ,2/11/63^/ / to Mr. Tolson, February U, 

/ 1963. captioned, "New York 

Inspection, Assistant Director James ;H. Gale, 1/7 r 2/1/63. " 




f I <Bfr, >W3*e mi^} ' 
i^C|rcuT»r,A*»<KfV.^ 



i?!^ 



REPORT OF MEDICAL EXAMINATION 



D 



««- 



10^ 






I, «Apt ANO COMWNEMT OR fOJTDON 



X lOCNTIOCADON NO. 



tv^ [J 



». fWXPOH Cr tXAMSKATION 



•» OATt Of CXAMiPUTlOl* 







ft'tXnor URTH 







f. TCytAt Y«AW 60VWNM€Mt 5ttV(Cf 



KWT«Y 



^TTpSMfT 



IP. AceNcy 



11. OX<;AMZATtON VMT 



iXtfuctor »f«T>* 






U. KAMt. (tOATlOfcSWt^ AMO AC«DJ^5$ Of MXT CT Kl** 



h ^ 



WtXM^f^m f AdUTV 0« tXAMtNC^t A«tk A 



!«, OfHCJ^ 1IHfC«MATK)« 






^w K ^ L >ifli tfWr' 'fc 'p a.<it<ii* i* j n * >Trf Mi.»ii<«ii>«i ^ iii,> »j »ii i i n (i ^ ,a»i I ig t Miii u 



/ 1 



■W»WIWf j i « »i M W | IW»l* Wl »'**P»»W'<W*»**' «* 'W»P»^»l <* 



iw i w cu '>^ 'ii n » ' lii.M L ii Qji . n- .i)in aii» 



tA$T SIX MONTHS 



CUHfCAL EYAlVATtOK 



l*0«'- ) (Ci>*c* ♦•cA #*#ni m «jpproj»r/«r* «o/* 
crm>>. ♦^^^r ^-yVJ- ,V r^t^MW^t^^ ) 



-^;^- 
^ 



f l\. MOVT« A^D TWWAT 



tt, XtAfe f ACC, NCCK AJ»»0 SCAtr 



\% NOSC 



£0 StKV^S 



I , 



; Va»iii#« ^ .<w<iHfci 



( 'jl****»- — < I* ■ — 



22. jARs^tKUAi 'it.t:.v:^^:iirt\ 



l\ «>nfM$ irtrf<frtfi»n) 



Pi '« vf «*.<£# Mr*ii iVi»w<»( ««>*>»♦»< f4f>«/.« 



» jO^TVtALMOSCOftC 



Z^ tkifiLS iBitMlHt fhi fftctiofl) 



lo w aii* — ■ ■ii* mw ii .%.i jy j!l; T ».i ^ , 'y i. yy/ .»*...ii» * »w. 
2«, tVfl^i AND C«C$T ilRdU^ ^«iutt9) 



%%. KAAt (7|rK<i<i#,rlyaw,n«»<f») 



30. VASCUU« *Y5TCM (iVfiwft**, <^c,> 



Jl, AtOOMlN A\0 ^BCPtA (/K^tr^ h^rala) 



M ANJ$ ANO WCTUM 



■tfXtiaft^Xtrixv.-v^^,,,^ 






M- ^-u $nTtM 



W. ifyCttXT*^MtTyt$ iSSy--'^^ '^ 



56. mr 



V.^imtKt^y^mi^^l^^t^^^^,^ 






>S, »ti«irtf YiNG aOOY «A(tK<. iCAW, TATTOOS 






40.^KW,AYMtKATiCi 









QvA^WAl Ol^ttAi 






IWWW I ill liN< t » I 



Jta 









3|^a.0STJBE, 



'^ 



% 



10 JUN 24 1963 







(Cortfrnv« iV» ifV#iM 7J) 









Hclf^^ $hidm€^i 



4 5 < 7 I 

H' i M <il 1 »'il > i ki.l li » m il ■> ._i_M lll L i>li . r^ill > ii 



» 27 2$ 



f.i.^ I " ,7<i, »,^i. !.^ X€ 

24 23 22 21 S 7<^ UT^ ^ 



|ttMARK5 AVO ADOtnoWAt OCNTAl 
0£«CT$ A\0 ^4S€A$a 



c^ 



^o 



uiOMTOtT fmmiiss 



:j5s vR?wALY St5. *: JtcSJ*^^*^^! 

» , AL»UX >N 



l%0 0{£> 



NEgAJlVE p^^K^^^ 



fORT JAY. N.Y. 4. hJ v ^-^^ 



„47.^TOto<JW»>**^^f ^YfY! •'•*r«^'^ 



x« 



/^/^;.'t^!tf!V£J"WA/l 



*,%. *UXX> TYft ANO tW 

fACTOH 



50. OTWf « TC$TS 



^ 



'>fO/^^ 



8 i-'fi-^ 



MEASUREMENTS AND QTHER FINDINGS 



7:1- 



73yv f%Q^ ©^c^V .^jfc^/c/A'^ °^^«^* a^^^"^*- 5(**"^^ °^*^ i 7p' ^ 




^ 






c^^lmWi* ^ t V.' ^ <?% REPORT Of^ MEDICAL HISTORY g\ 

V ^^ THIS twrOltMAT^/J fO» (tff JCUl tSl OWIY AND wilt MOT tt tCiaSEO TO ^ll(A^T^^g^ 



«d-W3 



z£d rasoNS 






Z. 0«AOeANOCOMPONeNTOm>OSITtON 



$, fy«»OS«Of tXAMINATtON 




ArOtOOpvV- 



J. ttCNTiFlCATrON fro. 



63 




5^ 



». A<?€NCY 



MIMTAHY 



PBX 



n, ORGANIZATION VNIT 



I). nACfOf^RTH 






^^^&^:^<-vt^?^ 



14. NAM C ftttATlONSHJf . ANI> AW>R£S$ Of N<XT Of KiN 



15. tXAM ir/NG f ACHJTY O* €XAM INf;Jt. ANJ> A&01«;^ 



\%, OTWC* mPO^MATION 



17. STATEMENT Of tXAMINtC"? rftt$£NT KtAtTM IN OWN WORDS. r^O«(W *jr <fe*cri^'0« o/|)o*« Aiflforr, if CQfhpl^m existt) 




, /^^'-^^^P^-V-^^^^ 



1$. f AMH.Y l^r^TORY 



1$,' WAS ANY BLOOD ILLATION H'^ftnt^ (>r<fther, fister, ^her} 

,. „ OR HUSBAND ^WtFf- 



RELATION A^^ STATC^XCAtTW 





If DEAD. CAySt OF PCATM 



AGCAT 

0€ATM 



YC* NO <C/jecit ea^A Vfe/M) 



#t«:UTt0N($) 



fATW^H 



X^' 



MOTKfe* 



/r 



*a& TUM^CVLOSi* 



HAO,$YrHlW$ 



$«>V$£ 



40 



^ 

|Hl|»lll»|ia^ .Mil 



^. 



HAD PIA«TE5 



i^l^ 



CANCt^ 



»ftOTK£R$ 
ANI> 



$ISTER$ 



{/^ ''had KIDNtY TROU»l,€ 



t<^ 



4HA0 WtAftT TROUeU 



V^ 'hap $T0MAC» TROU$Ut 



u^^ 



>IA0 *f*w<Wffl5!rC>lr(A7-ifa; 



to:^ 



CMlCOftCN 



kAD'AS I MMArWAV ' TCVEft." 



tlAOCMUf*>SY^-Fif«; 




MlTTEOSUJCB^e 



K«>I 8M$AN€ 



20. WAVt YOg tVW MAO 0« «AVt YOU rJOW f P/a^^ cA^c* «< r^/'f ofeuK item) 



Yt$ NO 



(CAecJt eae/i ireiw) 



IVfS-NO 



^ 



<CftecJk eacA jV*m) YES^ NO 



p^ 



<C/i«^Jt eac/k item) 



YES NO 



iCheck *acA #V«/3n) 



I/* SCAftL€Tfr 



€T f EVER. «:«YSl«LLA$ 



^ TUf 



M0«. <&ROWTW,<Y$T. CANCER 



l^^jpc\ 



TB(<K"ORUXKEOKNEt 






TKtRlA 



t^ nil 



TU6CRCUj05f$ 



^UfTyn 



fOQ^TROU^Lf 



rkevmatk rcvt* 



• ASJF 



KING $WEATS~ 

igtUiwsats) 



NOICITl? 



T» 



5W0LUN Oft f AINFVC JOINTS 



ASTHMA 



> ^ ' ^ ' i<m»l r 



•"as; 



flUS OJ^ H^ECTAt, dlSEASS 



f A^iY$t$ </wtf , I'-s/a ntJle) 



MUMPS 



$HOl^TNE$SOIf»R£ATM 



J^'^AiN 



fSEoycNT o*^ wiNan.. urinatio;*i 



t«Lt;PSYORflT$ 



*iW 



WHOOPING COi^(^ 



?^ 






PAIN OR W;£$SUR5 IN CHEST 



KlpNEYjJTONE OR«.0OD IN URINE 



^'^KJPNEY 



^ <Ai^. TRAIN. $£A, OR Afl^ .^^ICKNESS 



t"fRlO». 




FReOy$NT OJ^ StVERC J^tADACW? 



l-tRONK: COWM 



^LWTATtON O^ i>OyNDlNG^ K£ART 



Oi^AteUWINlN4J*INe^ 



RtOUfeNT TROMett "StECI^INS 



IMZZINESS OR rAINTING $J^JIU 



^^ 



^? 



fftegUEf^TOfttEltftlFYtNG NIGMTMAREJ 



P'wSSto! 



^ 5A*.N<; 



TW>VK€ 



OR WW W-OOO PRESSURE 



LREAli:)|S£A$C 



T^ 



OCWGESStON Oft €XCeS$lV| WORRY 



%, NOSE OR THROAT TROI*tK,E 



7^ 



MPS IN YW^ JLE^S 



^ENt <^IN OR Um OF WE»0«t 



OF MEMORY OR AMNESIA 



NNINQjURS 



rSEOVENT INOfi^STlON 



i^ *ONI 



WRITJS OR RWEVMATISM 



r£0 WITTING 






NIC OR FR£<i>UCNT COLOS 



pl 



■MAC«. *.«VER OR JNT^iTlNAt TftOUBtf 



*ONE. X>lNr, OR OThtER DEFORMITY 



NERVOUS TROVBCt OF ANY j&OftT 



• WA1 



VERi; TOOTH OR <?UM TROUKt 



7? 



U.B(.AODeH TROueiK OR fiAU $*0N£$ 



2/2^WtNE^ 

/^ LQ?S-OFAR 



AN>eil;^UO OR NARCOTIC ttAUT 



J'^xS 



WSITIS 



JAUNDJCC 



LQ?S-OF ARM.UO.f ING£R. OR TOg 



WfNFyi, OR *'TRICK" 5H0Ul,CC« OR %\XW 



excessive 0RlNKiN<3 HAKT 



HAY f<VER 



ANViftXcT'lbN to itWjMrtRUtt 'OR 
MEOrCiNC 



>OMosexuAt t£noenc«$ 



2l.>(AVt YOy tVt* <CA*CJt e«c/i #fe/?1> 



21.>(A 

• r 



1/ AtlEM) 



22. FEMAU:$ ONLY. A. «AVt YOU CVER-- ». COMPttTC TW« fOttOWING. 




N «A$S£S 



AtiEMntDsyicK?^ 



eCCN rReCNANT 



«A0 A VAGINAU CISCWARG* 



AOC AT 0NS6T OF MENSTRUATION 



WORN AN ARTtfJCUU tit 



:n a slCER wavke* 



HMTERVAt *ErwEtN «^K«?S 



HEARING A^ 



Lived WITH ANYONE WHO MAP 
' RCytOSIS 



WEN TREATC^ FOR A FEMALK OfSOROCR 



DURATION OF «:RI00$ 



ERCO OR STAMMERED 




uRetooo 



WAO f AtNFUV MEN$TRUATK>N 



DATfOFlASTHRlCM^ 



WORN A WACt OR »ACK SUPPORT 



TOOflTH tXTRACTtON 



WAO WtRtOUWR MENSTRUATION QUANTITY; Unormaw [jExCESSive UscaJ 




2J. 10W MANY X>8S HAVE YOU HA9 IN THE 
PAST THREE YEARS?. 



n^.^ 



24. WHAT »TH£ tONGEST «R(00 YOU 
KEVO ANY OF THESE JOS S? 
MONTHS _ _*""— ^ 



25. WHAT IS YOUR UafUAL OCCUMTION? 




2e, ARE Ypir(C/»*Cl:<>n«> 

CJlllGHT MAHDEO O ^EFT 



ENCLOSURS /i7-/^(r>^62'331^. 



•r tti^i'^I^M^^^ 



Ytt 



Z^ 



" 'i n mU P i *^' ii(inl«ii<M 



J ^ »»H<^ L" 



NO 



CHECK £ACK ITEM YE* Oft f*0, tVt»<Y tTEM CkECKEO '^YC**' M\Ar tt fUiVf tXKAWtO IN «UNK S^ACC Otikl^T 



1 



-S 



O-^ 



l/ 



^-^ 



^^ 



v" 



t/" 



v/ M 



v'- 



.^^ 




27* MAVf YOM leCCN UNABLt TO MOtft A J0$ ECtAlfSC Of; 

A. $£N$lTlVlTYTOeH€MlCAl.$.t>U$T.$UNL»<;HT.CTC 



», INAHUTY TOIt^rf^OftM C£*TAIN MOTION* 



C »NA$IUTY TO A$SUMf CCftTAlN POSJTfONS 



0. OTHtJ^ MtOlCAL ft£A$ON$ C//r»«. ^'V« r«a*ort«) 



«AV£ YOU CVCR WOftKtd WITH JUtlOACTlVt $V»- 
STANCC? 



». ID© YOU HAVC titrrtCOtTY WlTM $CHOOL STVDIC* 



MAVt YOU EVtH teEN l«:ruS«) tMKX>YMtNT«CCAUS« 
Of YOUR H£ALTh7 ill y 99^ tUte reason *nd£tv^ 



51, IKAVC YOJ CVt* »£EN 0£NJtO Ltr« rN^CftANCtt 



WAV£ YOU WAD. 6ft HAVE YOU 6£tN ACtVJStOTO HAVf. 
ANY OPEKATIONS? <// yes, if«9tnb« «/k/ ^/Ve 
a^e jf which occurred) 



SJ- WAVt YOU "IVt* «£tN A MTKNT <to/hm ttted 0* 
yolutkttttyy |NAWCNTAl.*»0SHTALOR*ANATOft- 
IUM7 Ufyea, $pe^fy wA«n, wAere, wAy, a/»^ 
nAm^ 0/ Kfoctof/ snd c^/nplete tddr^sa of 



,J4. HAvt YOU EVtft 1HAD ANY tt.LN£$$ Oft rNJ(,tftY OTHCft 
^THAN TKOSC AL*SADY NOTCO' <// ye«, *i^eOlyy 



35. MAVt YOU CONSULTED Oft «t£N TftEATCO *Y CLINICS. 

^ ^YSfCUNS. «€AU^. Oft OTK)^ I^ACT1TI0N€«$ 

WlTWHV TKC tAST 5 YEAItS? Vf ye«, X'Ve co/n- 

plttp »cf<fres9 of iS<Ktoe, hospitmU ^lifi*<t 

.And detatiUy 



^W. WAVf YOUTRtATEfirYOUftStLrfOft ILtN£SS£* OTKCft 
THAN (^INOft COUJS? <// ye», whtch 4///ieMe4> 



1HAVC YOU tVtft *£tN lt£;£CTtO fOft MHJTAftY 
$£ftVlCt *eCAUS€ OF fMYSKAU MCNTAt, Oft OTHtft 
«tASONS^ il/yes, give cTafe ancf res son tot 
reje^tioA) 



♦iAVC YOU tVEft «:£N iDISCMAftCtO J^ftOM MlLlTAftY 
"StftVKf »£CAUS€ Of fHY$lCAL. MCNTAU Oft OTHtft 
JttCASONS' <// yes, five cfafe, reason, and 
type of ifischarie: whether hoftorable, 
other than hotitorabte, for unJStnesM or vn* 
»uttat>ihty} 



'It WAVE YOU CVtft *SC£IVE0. IS THtM! «N0INC, *KAVt 
YOU AW»L«0 f Oft. Oft 00 YOU INTEnO TO A W.Y f Oft 
f^NStON Oft COMPENSATION f Oft CXKTlN© OtSAttt^ 
1TY? Of yea, specify what kitkd^ granted by 
whoffi, and what Amount t when, wAy) 



^$2,^y,,i^^Mc.i^ 



'^^viai-^i-* 



\ CtftTlfY THAT I HAVE «EVtfWtO TKt fOftEfiOlNC INfOftMATION SUm.»€0 *Y ME AND TWAT iT tS TftUC AND COMPUTE TO THE «tST Of MY KNOWLEOOE^^ 

I AUTMOft«t ANY Of THE OOCTOftS, 1H0SP1TALV Oft CMNJCS MENTtONEO ABOVE TO fURNtSH TME COVEftNMtNT A COMPLETE TftANSCftirf Of MY MEOICAV ft£COft& fOft 

Of fftOCESSlNG MY APPUCATION fOft TM« EMPLOYMENT Oft SEft VtCE. - .,__.. ... . .... .^^...■^^. ^ -^. ^. ,..^,^^ 

n ». — . . r, ii.i r,m aM»i»* i .i t>w'»i m » ■'■■■■ w ^ m ' ■■■■ ti mwy mmmmmmmmmmmmmmmmmmmmmmrmmmmi^^^f^mi "-' '■" .-«-.- .- ^ 

TYPtO 0« ^INTEO NAME Of EXAMINEE 



n»ft**9S£S 



^^ 



$«^ATVftE 





40. >MYStCUN S SUMMAftY ANO XUftOftATlON OT^ AU «:ftTlNCNT OATA (PkysickiL itholl CitmiMht if'hbU peikict %MweTt in ittm iO ihru S9) 



6. 



2<^ 






!■■■>*» i»»,**'*k-**'*"«i**>'-''^« 



id 



TYKD Oft/MNTtC»KAM( OT ^YSKlAN OK tXAMIN 



1 




9 5 



y.S. COveftNMENT fRlNTtN<t Of f ICE 1 195ft*^«t7«f5S 



rDt3oo <B«v» io-no-e;;) 



m 



fiG£ildl 



Attochment to Standard Form 88; Report of Medicol Exominotion 
For Information and Guidance of Medical Examiner 



Name of Examinee 
{Type or print) 



Last / First Middle 

The following portions of the attached examination leport form need not be completed: 

2 14 68 

3 17 69 

4 62 72 
9 65 76 

n 67 

46. Is necessary unless facilities f<^ affotdinq( same ore not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49* Is necessary unless facilities for affording same ate not readily ovailable. 

71. Audiometer examinations should be offorded whenever possible for ctll Special Agent 
applicants and Special Agents, Applicants for the Special Agent position will not be 
accepted if the hearing. loss exceeds a 15 decibel average in each ear in the conver- 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clertcot or Special Agent Applicants or Employees: 

The medical exarniner sh.QuUe'answer the foltowirig question: 

Examinee Qis CD is not qualified for strenuous physical exertion. 



To be Answered in the Case of All Mole Employees and Male Applicants: 

L Does examinee have any defects restricting or prohibiting his participation in defensive 
tacticspnd dangerous assignments which might entail the practical use of firearms? 



lacxicspi 

IZTno 



D Yes If "yes" please specify defects: 



2. Doesj^jcmninee have any defects prohibiting safe operation of motor vehicles? 
C3no CZJ Yes If "yes" please specify defects- -_-,--, 



3. For safe 4x^yjiaa of motor vehicles, Civil Service Commission requires distant vision must 
test at least ^51^40 in on'e^eyejirid 20/100 in the other, corrected or uncpffected. Should 
examinee wear corrective glasses while operating ct motor vehicle? CZiYes QNo 
If recommendation is based on a factor other, than above standard, indicate basis ^— .— — .^ 



mOT . QC^Tm p . . /C7^/^/^Cj^ -^M>6 







REC'O-MmiN.OIV. 

I* ^Dlsirable Weight Ranges for Males 



Height |, 


,u7C S*aV9rt>«n',6'j 


Medium< Frame 


Large Frame 


'1 
5' 4" 


117-125 


123 - 135 


131 - 148 


5' 5* 


120-129 


126 - 139 


134 - 152 


5'6* . 


, 124 - 133 


130 - 143 


138 - 157 


5' 7" 


128 - 137 


134- 148 


143- 162 


S'S" 


132-141 


138-152 


147 - 166 


S'9" 


136-146 


142-156 


151 . 170 


5' ID- 


140- 150 


146-161 


155 - 175 


S' U" 


144 - 154 


150- 166 


160 - 180 


6' 


.148 - 158 


154- 171 


164 - 185 


6'1' 


152-163 


158 - 176 


169 - 190 


6' 2" 


156 . 167 


163-181 


174 -,195 


6' 3" 


160 - 171 


168 r 186 


'' 178-200 


6'4' 


169- 180 


178-196 


188 - 210 


6' 5* 


174-- 185 . 


182 - 202 


192-216 



3, Examinee's frame is CD small 



(^medium 



EUarae 



4. Considering above weight tabl e, th> ^€xaminee's frame, and other individual physical characteristics, 
I consider his present weight LZJ Satisfactory CZDExcessive QOeficient 



5. Under proper iriedical supervision, examinee should CD lose 

CDgain 

Remarks: ^,„i -.. „.,. , 



pounds 
pounds 




fl 



(Date) 




(Signature c^JMedical E;eaminer) 



^ * 



FD*t$^ m^v, U-20-e2) 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Rtpty^ Please R^er to 
FiUNo. 



director 

Uftjited 'States Depattmert t ~ot 4u»Uc« 
Wa»hJ;&<jtoti, t>, Cn 

V9QT ^ir: 

Toy j^nClusic^ft iA the f\ind to t>^ paid to the designated JbeneficXary 'ol '<iny Special Ageftt of the jf^BtjWho has pfevt6wsly 
.co^lrjhuted to thjts jfu^d ;and wh.0 dies from any cavse except .$elM*struCtto)?i while ejcopjloyed as .a Special Agent, I crm lEor- 
wgtrding herewith (by Check -Money Order) the *\iJ5a of $jiO, payaWe to the Assistant JJjrectoif, Adwihistrative Oivlslpn, t^l, 
to ]t>e Included in ^old-lund. payment wtU t>e TnfXade tor .degth >y »ei£*destructio<^ jafte? the Ageftt hgs 1>een <:( ^ftembey of the 
iund tor <t contlnMous period jof two years. ,|t is understood and agreed that the sum tendered herewith is <s volvntary^ grat^itou* 
Contribution to said tund which I understand is to be .administered tn the following jp&an^er. 

The .Director of the f*Bl wiU :appoint o comDejittee whtgh^hgU eonstdef <tiX «iatte)rs pertaining to the "gcguisition, safe 
keeping aivd expending of said fund, which ,coma>tttee wiU recommend *if>propTfate action lo *he jOlrector in |)^rtinent_%natte!rs, 
the Assistant Director of the Administrative Division of the FBI shall re.ceive <t\i contributions .<rnd <iccount <or^am.e to the 
Director, Upon the death oi .any $pecial Agent who is a tnember-Al said fund the appoft* ted -Committee will .consider the case 
aad submit a recommendation to the Director <ts to Its conclusions. Aj>propriate instructions will then be fssuedto the Assist* 
.ant Director of the Admihlstratiye Division, directing him to p.ay to the designated beneficiary the «um;of $ld,l50&^ Ifhe liability 
*0f the tund shall not .\»nder any circumstances exceed the amount ol monies m the fund:at the .time any Uabillty shall ,oCc^t, 

EXECUTE [N DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bw^u Nam^ <pleas$ t;^ <w print) 
SA E. HUGO WINTERROWD 



Date 



3/28/63 



Office of AssigBti»ent <or SOG Division) 

NEW YORK 



Tb^ foUowiag pesrson is desi^iited as my beneficiary for Special Agetits Insurance Foxkd: 


Naste (Drimarv bcnefieiarv: use civea first n 


<u»e if f^aaale) 


EelationsMp 

Wife 










AdiJ 









67^210 193r'd,LaT>f>^ Fresh ^eadowg y ,L. I>^N>Y« 



Name (cojitinitent Jpeneficiary, if desired; use given /irst name if female) 



Relationship 



'bo 



Address 



The following person Is designated as iny beneficiary usadejf the Chas, S, Ross Fund providing ♦ISOO death benefit to 
beneficiary of agents ktlled In the line of duty, other than trovel accidents. 



Name tprimary beneficiaryi use given first name if female) 



Relationship 

Wife 



Address 

67..21C 193rd Lane. Fresh Meadows. L.. I. .N.Y. 



Name (contingent beneficiary, if desired; use giveja first name if female' 



Relationship 



Address 



Very truly ,y<xurs, 



.1 ** l^J. ,,} f 



^ 



hi 







111' I I I 



I • 



hilimW 



iiiiiii [jBlllHiwi 



filikJiii|iiiiliiii(li|kiMiiiiMliii 

1 1 M 



Vi 



i 



^ f 



I \ 



|l»ilMII|ii|M 



'r I 



•Wk 



h'l 



^ 



I! 



'I 



()!-lflllll'H ^ 



It*^ 



(I 



^' 



'■""■■ifc '■"■'■■ 



M 



1 i 



i' > 



I t' 



limiMii^ii* «k¥4' 



tM 1 1 III I la >liiiiiaiii|i""' 



OPTIONAL FORM N0, JO 
#MAY 1962 eCHTION 
CSA GEN. REft. Na 27 



'■**-"^,^ 



TO 



FROM 



UNITED STATES GOVERNMENT 

Memorandum 



DIRECTOR, FBI 

ATT: PERSONNEL SECTION 



date: 12/31/63 



C2^67ny 



. H.\>w: 



subject: ASAC E. H.VvWINTERROWD 
NEW YORK OFFICE 



b6 



Transmitted herewith are ff r>m<»R of finr>rPRnr>nH ftnr!ft 



between ASAC E. H, Winterrowd and one 



I 



Ldence 



I±-jLs to be noted that As ku wi nT yyi*6W d ift T &t^vi&wea '^ ^^ ^p il^ 



in February, 1963, at which time 



I 



Mr J 

raised a question of pertinence to Internal Revenue Service, 
specifically the Audit and inspection Division thereof, to 
which he was referred. 



No fu rther contact was had by ASAC Winterrowd with * 
] since that date and none was had prior thereto. K 




Mr. I 

However, xt is to be noted Mr. Winterrowd received from 

a two hundred dollars U. S. Savings Bond, which he promptly returned 
registered^ ^mail, return receipt requested, copy of which is enclosed. ^ 

'. Mr. Winterrowd diplomatically but firmly pointed out to ^ 

that this was something he could not accept and Mr. 

, when contacted by Mr. Winterrowd telephonically after 

eturning the Bond, admitted he had used poor judgment. 

I , " ■ 

cAbove submitted for record purposes. 

JFMrMFB // /VU '^ 






i . ! 



'■»|' 



= 1 % 

^'fiJAHO 1984 



ffic-135 p^^ss:— Tn^j:^'^' 



m\ 



3 JAN. 6 1964 



<^ 



w 



fK' 



MAY 1f«2 COITION 
«SA 6crc ftCO. Na 19 



UNITED ' STATES GOVERNMENT 

Memorandum ': 



TO 



FROM 



subject: 



SAC, NY 



ASAC E* H. WINTERROWD 



ii i 



J, *:^ -^ 



-\ 




SAC J 

^:i-ASAC 2 

,-ASAC 2 



^""n 



I ^ 



!•> 



■a: I 



date: 12/26/63 



I I 



JSS 13 



22 

;S3 



NEW YORK 58,, N. Y. 
INFORMATION CONCERNING 



3i 
3J 



4i 

C42b6 






Remy memoi 2/11/63, entitled \ _ _ I "" Complainant^ 

INT ERNAL REVENUE SERVICE, NY File 66- 207U. wherein it is reflected that— 
Mr» | "I on recoTTunendation of I I an attorney and 

brother of former SAI [ appeared at NY Office and was in- 



terviewed by me, MrT I TaSvised he owns interests m realty 

companies, particularly PINTHUR REALTY COMPANY and that he was being 
harrassed by a former Internal Revenue Agent, with the possibility that 
a bribe m\ght be requested. He was informed that, in the absnece of 
any alleged criminal violation this Bureau would have no jurisdiction 
but, if he desired to pursue the matter, he should make contact with 
the Audit and Inspection Division of Internal Revenue Service, 50 Church 
Street, NYC* \ 

On 12/2U/63, while I was home on Annual Leave, a Christmas 
Card was delivered by mail* .Contained In the envelope, addressed to 

me, there was also a U. S* Savings Bond for $20fl.OO. On 12/26/S3i 

when I returned to the office, the bond was returned to Mr»| I 

["^ I in accordance with the attached letter, with return receipt re- 



quested. After mailing the bond, I telephonically contacted this 
person, of whom I had no independent recollection, and advised him 
of the action I had taken; that I was not in a position to accept 
gratuities of any kind and that, in fact, I had done nothing for^ 
him beyond giving him the sa me advice I w ould^ have given any citizen 
with a similar problem. Mr. | ~~^ said; he had gone to Internal 
Revenue, as I had suggested, and ^hat immediately thereafter, all 
harrassment stopped; that he had sent the bond in line with a great 
many other remembrances in line with his business at Christmas time, 
that he now realized he had used poor judgment in sending the bond 
to me. 



b6 



1- Personnel File ASAC E. H. WINTERROWD 



ik 



«^J 






J^Uc/k^^j 






^1 - )41pSU9^'^ i!j^<^ 



m 



■MMiHM 



MMBiMHM 



^ 1 






4 ' 

I- i ■ 'f t 1 



1^ ^ 









I '< 







^1 : ri 



I received^youT* fjreeting^ card with 
which there was onclosedl rd TWo Hundred Dollars 
U^ S« Savings Bond made but in my ,iiame4 This 
bond is being roturnodlhorewith. ^ |t 






|i||.f rh' 



I apprecia:te your thinking of me; 
however, you understand I am not in a position 
to accept ouch a gift. ^ H 



5 ^f X ,, 



! ' '! 



■ I I". 






ji h .;i; Very truly yours^ 



IE» H^ WINTERROWD" 



Enclosure (1) 

'J 






REGISTERED MAIL , ; 

M'L&kti kxiCKrPT'REQUESTED 1 



. ! ■ 

EHW:MFB 



:\^'- 



i ^, uiljb:;/v*v^ 



» , 



i f 



1 ' ' 






'i 



:?!,:;, 
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' ■..::! 
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4 o**^i4Vr4f*M(lHt ♦**••**< -^r 
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f ' IJ„i "^^ i,. 
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rP-354 (Rev. X'Z-$9) 

^O^TlONAt fOiM NO. 10 , 

MAV %ui eoiviON 
osA oew, «^. wo. if 



• 



9010*104 



UNITED STATES GOVERNMENT 

Memorandum 



% 



TO 



DIRECTOR, TBI 



FROM^VNJ^C, NEW YORK 



i. 



SUBJECT: E. HUGOUWINTERROWD 
ASAC 



DATE: 10/10/63 



INTERVIEW RE SICK LEAVE 




Captioned ^rtptoyee hO^s been ob«ent because ot lljte^ess ow fou? »ep<ji<Ste <?ccasiojis o< c{ d<ay ox «ao)re 
wjthln sXx months Ot ie«« OA the dote* set 0^1 below ouftd M? explained the^e absentee? <s$ follow*: 



DATE 



REASON 



H/29-5/1 2U hrs. 
9/12-13 16 hrs. 
9/17-18 16 hrs* 
10/3-7 24 hrs. 



Virus 

Flu (Certified by physician) 



ft 



ft 



Employee K<5s K^^iy*-^^ sick le«ve occtwed. 

CHECK AND COMPLETE APPLICABLE ITEMS. 

(^"J Un<ier <i physician's .core? ^ i i _ ■ 



r ^) Ea^ployee was <a4vl»e4 qlten dance wo9l4-be iToUowed. 
p£l Altitude oJ employee was ,. J^y.^^^f:^^^ 



r^ 3£gQployee was jef erred to .Health $exvlce (where available) tot assistance. 
r^l Communication previously submitted re employee's slcfc leave^ <ated i.—^ 
f ^ Work record is , . . .i n * ' ■, , - - ^ » 

\' ~] Additional camments. 



RECOMMENDATION(S) 

rn Employee's leave record Is considered to be eo aaawvated as to req[uire submission of doctor's certificate 
for future sickness absences oi a day ot more, and this will be done* UAC8* J^ployee was advised it 
absences not supported by doctor's certsacate, annual leav^ win be charged and If no annual l9<:iy9 accrued, 
ieave without pay will )t>e . charged* J * Ji 

(2] No action necessary; for.inlformatlon. ^r^\ ^ ^ /A/^^ 

133 rollow-up report will be s\!tbmitted In 60 days. 





it*rview coftductaS by (stijnat 



tnt*rview coftducte/l by (sti}«iat»r«) 

ssistant Director in Charge 



^"js^or^ 



"^'^ > T-| 



8 SfMifetises 



PED 



t/ 



<^ 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Repfyt t'tease R^erto 

Director 

Federal Bvteau M Investigation 
United States pepartment oi Justice 
Washington,©. C. 

Dear $At! 

For inclusion in the fttad io )>e p<:iX6^ to the deslqn<ited beneHciary of <xny Special Aq^nl o< the F0i who has previovsly 
C<^ntri bitted to thts tund and who dies from ony ca;\ise «xc*pl -SeH-destrv<:Hoq wttUe empioytd <is ^ ^pectai Agetxl, I am for- 
warding herewith (by Oicck ^ Money Order) the sum o,t.$l<>, payal>le to S.A,l.1P.., to ie inciy^ded in said tvind, Payment wiU be 
made <or deoth by seU-destru^itton after the Agertt has b^en :Ci >neiifibef ,of the fynd |0r q cCo'ntlnvous period of iw.o yedTS. H >s 
understood .«nd Agreed that the s-ufjc^ tendered herewith Is (^ voluntary, gratvItOVS 'Coni/Jbwtion to jsold V^SiXxA wtjlch I understand 
Is to be <idrAlftlst.?re.d in the following irvcrnneri 

the Director o,| the ITBI will ^ippOlnt a '<;ommltter which shall <:onsXder .<iU matters pertaining to the acquisition, safe 
keeping <Snd expending <>i sai<dl fuad, which con^silttee wiU recoltnmejfid appropriate 'action to the Director in pertinent matters, 
The Assistant Director o< the Adjnlnlstrative Division ojf the FBI .«haU receive all contributions <}n<i Occoynt tor^sam.e to the 
Director, 'Upoti the death .of any -^peclaj Agent who is a me«f»ber '<£>! sold Ivnd the .Cipp<)lnted <:on>in.itte? wilrconsld.^r the case 
and swbmlt a rec,omnlendatiOn to the Director .as to its conclusions. ApptOprWte Instructions wjli then be issued to the Assist, 
.ant Director o< the Administrative Dlvl$ion, directing him to pay to the designated ijeneUclary the sum of SlOj^OO, t'he iiabUity 
of the fund -shall noJ under any .clrc.um,stances excieed the amount of .pontes In the fund:ai thf time any liaWUty ahali 'Occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Nwo« <ple«^ type or if^int) 





D^te 




(M 



Office of A»sigi!u3»0at <or SOG Divi^iwj) 

a 



??fo 

t^iatiSosFi 



*nie foUowiag p^raon is desiirnatetj as 



eficiary fcfr Bpeci?il Ag^fs Ins^^ce Fvoad 



Naift-^ 



Na»e Cc<«itiAg^nt beneficiary. If desired; use giveA fir^ ]Q«cae if female) R^ationshii/7 



atio^siiia 



b6 



Address^ 



The following person is designated as nay bex)t6ficiary under the Ciia*. .S- Boss Fund tMrovidJng *1500 death benefit to 
benefici^y of ogents killed tn the line of duty, other than travel Occidents. 



Nanfte (primary beneficiary; use given first name if feK^ile) 



Relationship 



Address 



Name A contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 




Very truly yours, 



ACClu --3 



^ 




ft 



jbsi^ t» im 



OhtAfssMA 

Um Obmmiact Conmltlti 

^0^9^l^9 •I'^^^WHH' 0^W%i^ mww^^w^f^ 

lMrc<ia»«l£3d^ttititt i »i>eliit li lk B rC(waiff. 

Yon OK \m Mart iny t a goflt»»t » iHttmyMi 
3)«itloiiidlayMiirlttt«r, a^prtelil* »• rnueii m 1 4(k yo«r 

llln ito lutort yonltttllttit vt CM !)• oC 
jtorMinr MtlalaiiM to 7d«« 9kMt 4» Ml liMiiftte te eatt 



£iie«r^ yourtfy 



1 « New York * Eacloture 
1 •* 1?iilUu3i|plda •• Jiaelowire 

1 - Personnel flle ot Inspector Leo J. Gauthier 
1 - Personnel tile of Inspector H. Imax £dwards 
(D- Personnel ftte of ASAC E. Hug^interrowd 
1 - Personnel file of SA Korris B. Barzenstein 

jwoBrjaf ijijvLl':;;- ,". 1-' ^ 

fT^T^- tm) -,v , ' , SEE KOTE PAGE 2 



^i ..l". 3 :%j '' '^^Z 



t • 



NOTES (continued from page 1) 

NOTE; The Bureau Exhibit Section prepared an exhibit for installation 
at the Federal Bar Association, National Law Observance Committee 
Exhibit at KCA^xhlbltion Hall, Badlo City, Kew York, ^hlch was opened 
on June 17, 1963, and wUl be on display until July 15, 1963. The exhibit 
displayed the activities of Federal law enforcement agencies. Mr. Shargel 
is Chairman of this Committee and in his letter he Is referring to the 
dedication ceremony. To date the exhibit has been well received. Buf lies 
contain no Information which precludes this letter to Mr. Shargel. 
Although this association Is headquartered in Washington, Mr* Shargel 
is located at the above address in Philadelphia. 
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OPTIOMM KXIM WO. !♦ * ^ 

UNITED STATES GOVERNMENTl 

Memorandum 



Director. FBI 

C, NEW YORK 

h 

SAC E. HUGO WINTERROWD 
HYSICAL EXAMINATION 




date: 6/20/63 



Attention: Personnel Section 



□ Rewylet' 

□ ReBulet 



pC) Re physical examination p/3/q3 



Q Dental ^vork was completed en 

(gj Vjgton haa been r;nrref*te<i tn ^ ^A/gA j[y]t bOth ^y^S 

^^^5^^3^_^,_by ESTHER M. C0RBETT> R>N, 



Employee specifically instructed 
that he can operate a Bureau car 



<date) (name of person giving instruction) 

only when wearing the jaecessary glasses. 
Q Results of Q chest X ray Q patch test Q wnnalysis Q serology were negative. 

Q Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
Q JSncloaed are Q p**** Q ^^P*^** "^®<*^cal bills. 
Q Attached are Bureau of Employees' Compensation f^^mm'* 



V\\ Physical examination reports are encloaed. 

Q Employee is scheduled for physical examination on - 

Q Physical examination report has been reviewed and initialed. 

r j) Employee returned to active duty ----- 

Q Employee's physical condition is 



Q UACB he ii^being removed from limited duty, 
Q UACB he i$ being placed on limited duty. 



Remorks: 



^ 



emorks: I 

•r 



# 



EJM:EG 
(2) 



:',7.N01 EECOKDBD-10 



6 JULl 1953 /r 



'^ 



^ 



T> 



FD-185 (Rev. 6-20-57) 



/ 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE^vm^ 

REPORT OF PERFORMANCE RATING 




Name of Employee; 



Where Assigned;. 



. HUGo'ci 



INTERROWD, #317-05-7556 



NEW YORK 



DIVISION 1 - ADMINISTRATIVE 



OfBcial Position Tide; 
Raring Period: from _ 



(Division) (Section, Unit) 

ASSISTANT SPECIAL AGENT IN CHARGE 



«i/l/63 



3/31/64 



to. 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding, Excellent, Satisfactory, Unsatbfactory 



Employee's 
litials 





Signature ( 



ASSISTANT DIRECTOR 
IN CHARGE 



Title 



Signature 



Title 



Signature 



Title 



3/31/64 



Date 



Date 



Date 






APR P.31964 



TYPE OF REPORT 



( ^ Official 
(X) .Annual 



W.C-XS 






,, ( ) i(frSf5&-^tive >>;'^^^-''-'''... 



6o.D^ Apr:A4i':j3^. 



%^ 



Li> 



( . 

( ) 90-Day 

( ) Transfer ,^1 

( ) Separation from Service 

( ) Special 



NARRATIVE COMMENTS V 

Note: 'Hit rcguUtioiis require that OUTSTANDING ratings be $uMorte4 by A statement m writing setting ^orth IN DETAIL tbe performance IN EVERY 
ASPECT and the REASONS for ctmsidering ead» wwthy d SPECIAL COMMENDATION, 

UNSATISFACTORY rating* must be suppwted by a statement in writinffstadng (1) WHEREIN the performance i$ unsatisfactory, (2) the facts c^ 
the (90 day) PRIOR WARNING, and (3) the ^forts made AFTER THE V^RNING TO HEO* the employee Wing hi* performance up to * 
satisfactory- levd^ 



i I - i 



=o 




rvj 






x 




m 




^,r? 


^^m^^ 


■ • » 


rv> 


CD=^ 




^'^ 



^^\\ ^ QZW^"^ 






i i 



■^*^ 



i 



FD-185«.<Rev.4.U^) 



^^FORMANCE RATING #^DE 
FOR INVESTIGATIVE PERSONNEL 

( Fo, »« « .tuch«*». io Pcrf,rm«cc R.ting F^.r, No. '^I>-»8^^siSTMT SPECIAL AGENT 



N»tw cl lEKtoployee 



.£• .HUGO WINTERROWD 



-ntw 



IN- CHARGE 



R»tiiw?Pcnod; ffOnH/l/.63-tO— 3/31/6^ 






RATING GUIDE AND OTECK-UST 

Only those itwns bavi-ng j>ertito«it bearb^ on employee** perforwwifice thoM be rated. AU empfoyees \ti s^XMi 3*Ury gr»i3e $houM jbe compared. 

Rate rtems as follows; 

Outstanding (exceeding e3£ceyc;r^t an<5 cksemng <^ $pecuJ commendation). 
T, ,„ fa „.„, Excellent. 

V,i,i Sa^stoory (good or very good). 
I..I.. ^ — Unsatisfactory, 
■ O , No oipportunity %o appraise performance during rating period. 

Guide lor determining adjective rating: 

h 'X>ut$tan<J}ng" adjective rating feau'a-es W l?»at ali rated Wmertf^ t>e "-f * aM (8> t^^at each and every rated efement be factually |<;^»fied by narrative detail on 

rever$e of Form f 0-185. - — * 

2. "Exce«ef<" •'Sati^actory" or "VHsat^factory" adjective ratMr»gs will depend vpon X^ composite resgtt of evaluating all rated elements rather than following any 
mechanicai formulas; however, for an employee to be rated 'Xxcelient" he must not be rated unsattsfactoty on any performance evaluation fiactors on th* rating 
guide zrvi check-bst and must be rated "ExceSenf* or '"Outstanding" on th« majority of su<^ rating factors. Good |ud$nnent must be exercised to insure that 
adiective rating t$ r eascnafcfe in the light of elements rated 
A Any elenynjt rated "IMsatisfactory" must be Wi>t>or^ by narrative comments. 
B, An "off tciar adjective rating of "Unsattsfactor/^ mu^ cwrfy wjth t3ie reQu'rements descra>ed on the reverse of form f 0-185. 



-i»v.^, (X) Personal appearance. 

— *V l (2) Personality and e£fectlveti^ess ol Kis personal contacts. 
...r-^ (3) Attitude (including dependability, cocperativeness* loyalty, 

enthusiasm, asowtnabillrty and willingness to equit aWy snare 
y work load). 

-» y^y, (4) Physical ^tness (incl^ng bealti^ energy, sumina). 
■ii trf^/f$) Resourcefulness and bgenuxty, 

j^ <6) Forcefttli^ess arid a^ressiveness 9S required. 
^ (7) Jfwdgmec^lncluding common sense, ability to arrive >at proper 
y conclusior^i aJ^ilrty to de&fte oJr^ectives. 

... V\. (8) Ini6ative and the taking of a^ipropnate action on own 
responsibility. 

■ fc— (9) Planning ability and its application to the work, 
., ^ 1.11^ (10) Accuracy and attention to pertinent detail 

(U) Industry, including energetic^ consistent application to duties* 

(12) Productivity, including amount of acceptable^ work produced 

an4 rate ol progress on or completion of assignments. Also 

conwder adherence to deadlines imiess fe^lure to »ieet 5s 

^ attrilwtable to causes beyond enw-Joyee's control 

J (13) Knowledge cl duties, Instructions, rules %ts^ reguJatJons^ In- 
cluding readiitess of comprehenaon and "'know bow* of 
^ application. 

1^1 (X4) TedbtnicaJ or mechanical skills. 
^ (15) Investigative *U15ty and X*e$u^ 
^O^ (a) Internal security cases 
^^,» (b) Criminal or general bvesdtgative cases 
■■ ?! ■ (c) Fugitive cases 
.A ^ (d) Applicant cases 

-U,,^ (c) Accounting cases .. . ■■..■■.. 

^.jC2-.<16) physical surveillance abUity. - . - 

A, Spedfy general *^^Vt ot?5vmtS *^S^?v?t ^J^^^f^^^^S^^ ** securitv-Crimin^, applicant s<iuad, or t% Re^dent Agent, supervisor, instruct 

.. L DIVISION 1 - ADMINISTRATIVE DIVISION 



il (17) Firearms iioUty, 

J— i2^ (18) Development of informants and sources of information. 
.,«iL. (19) ^qporting ability: 

^1 ■■ .. (a) Investigative reports 
» 9y^ (b) Summary reports 
^ (c) >lemos, jktters, wires 

(Consider._.^onciseness; ..^clarity; ..^vwganization; 
.....thoroughness;.^., accuracy ^^. adequacy and perd-* 
^ nency of leads; ^.^ admitustrati ve detail ) 

^ M (20) Performance as a witness, 
V^.,, (21]UExecutive abUityt 
.*mt^^ (a) teader^ip 

Abil^ to handle personn^ 
Plannmg 
Making decisions 
Assignment d work 
Training subordinates 
.Devising procedures 
-ijr- tb) Emotional sfaHKty 
-.1^1, (i) Promoting high morale 
^ . I S^ u) Gettir« results 

-■ W , (22)^bility On raids ♦nd dangerous assignments: 

^J^ (a) As leader 
^ I. ^ ,> (b) As participant 
-1 , 6* ., (23) Organizational interest, such as making of suggestions for 
^^ itmproveroeirt. 

.,„^^ (24) Ability to work Wnder pressure, 

■ fi[ I ■ (25LMiscdllaneous. Specify and rate: 
.C. Dictation ability ------- 




D. 



Specify employee's most noteworthy special talents (such Z9 investigator, <^k man, research. Instructor, speaker): - ■ 

ADMINISTRATOR 

(1) Is employee available (or general assignmec* wherever needs ol service require?- y..^(If answer is 'aot *yes,** explain in narrative comment*) 

(2) Is employee available lor ^«cial assignment wherever needs of service require?, ^ .^U answer » not "yes," explain in narrative comments.) 

h Has employee had an abnormal wcfc leave record during rating peiiod?Jto.2. Has employee used more tkk leave (including itAnual leave or LWOP 
for iUttess) during rating period thaA the amount of sick leave earned during sud> period? «,.«4J^ If answer to either question » ^Yes,* explaitsi in 
narrative comments.) 

Is employee qualified to operate a m<i^or v^icle incidental to his o6Scial dudes? bwfi Ves * I No 

if answer is "yes,*< personnel file must refiect the fo!k>wing: (a) Has vtlid State or local 'c¥«erator*s license for type vehicle he is to vse, (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJE<mVE RATING:, 



SATISFACTORY 

Outstanding Excellent Satisfactory, Unsatisfactory 



EMPWYEFs mmAts 




PART I 

GENERAL COMMENTS 

!• PERSONAL APPEARANCE AND PERSONALITY: 

Mr. WINTERROWD presents an excellent appearance, and directs the 
functions of the Administrative Division in a capable, competent 
manner, channeling its activities so that the investigative divisions 
are rendered effective service in all aspects of operation, 

2. ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS: 

Mr* WINTERROWD is well qualified to handle complicated investiga- 
tive matters, and has demonstrated his ability to analyze investigative 
problems and devise solutions. 

3. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

Mr. WINTERROWD is qualified to participate in and lead raids and 
dangerous assignments involving the use of defensive tactics and 
firearms. 

4. ANY LIMITATIONS ON AVAILABILITY; ANY PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: 

Mr. WINTERROWD is available for service wherever the Bureau's needs 
require and there are no physical limitations which affect the 
performance of his duties. 

5. SUMMARY OF INCENTIVE AWARDS AND COMMENDATIONS: 

During the rating period, the New York office has twice been com- 
mended for its efforts on behalf of the Language Training Program. As 
ASAC of the Administrative Division, Mr. WINTERROWD evaluates Agents 
recommended for such training, and also has the responsibility for 
utilizing Agents so trained to best advantage. In connection with the 
Bureau's speech program, this office has received a number of letters 
commending Mr. WINTERROWD on the excellent presentations he has made 
before various civic and fraternal groups during the rating period. 

6. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE: 

Mr. WINTERROWD during the rating period has served as ASAC of the 
Administrative Division, which is responsible for clerical and steno- 
graphic operations of the office, as well as placement of personnel and 
liaison and technical duties. He is also responsible for the maintenance 
of the office and its equipment. I consider his performance in this 
capacity as SATISFACTORY. 



-_/J 




> 
/ 



PART II 
SPECIFIC. COMMENTS 

1. JUSTIFICATION FOR ANY MINUS RATINGS GIVEN: 
NA 

2. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE: 

Mr. WINTERROWD has acted creditably in this capacity in the past, 
although not during the rating period, 

3. PARTICIPATION IN INFORMANT PROGRAMS: 
NA 

4. TESTIFYING EXPERIENCE AND ABILITY: 

Although he has not done so during the rating period, he has 
testified in a creditable manner in the past. 

5. DISCIPLINARY ACTION' (including items taken into consideration 
on rating guide and check list): 

Several of the- derelictions found during the recent inspection 
were in the Administrative Division, which is under the direct 
supervision of ASAC WINTERROWD. .While none of these derelictions 
in themselves warranted administrative action against ASAC WINTERROWD, 
I do feel that there is a definite need for a general tightening 
up of the Administrative Division , and until this is accomplished, 
I feel that ASAC WINTERROWD' s overall rating should be ho better 
.than SATISFACTORY. 

6. ACCOUNTING INFORMATION: 
NA 

7. POLICE INSTRUCTION: 

ASAC WINTERROWD appeared on two occasions during the rating 
period as a police instructor and presented his material 
in an excellent fashion. 

8. SOUND TRAINING: 
NA 




9. BBSIBEKT AGE^PTSt 
NA 

1<^'. gQRE.IGN LANGUAGE ABILITY i 

. .NA 
11. AEMINISTRATIVE ADVANCEt4Et3T; 



(a) Agent is interested in administrative Yea.x5 No 
advancement. rrn" v ' 



caCu 



(b) Agent is completely available for YesX .^o 

administrative advancement. ? 

s. 

(c) Agent is considered completely Yes No X 
qualified at present for "~~ — r 
administrative advancement, including 
experience, ability, personality 

and appearance. 

(d) If answer to (c) is "yes," Agent's 
qualifications considered very Kood 
excellent , outstanding... . . —" — 



(e) If answer to (c) is "no," Agent ^ Yes, X No 

considered to have potential for ' 

future administrative .advancement. 
^If applicable, explanatory comments 
required.) 

ASAC Winterrowd is not being recommended for 
administrative advancement at this time in view, 
of the rating on this report. 



Ik 
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OrtlOWAl fO«M NO. 14 i 

MAV IMS CPITION 
«SA OIM. REO, MQ, 17 

UNITED STATES GOVERNMENT 

Memorandum 




rector, FBI 



DATE: ^/8/6«♦ 



, NY 
HUGOvWINTERROWD 



A. 



< Employ t€'$ prtsent payroll narrie) 
W YORK 

(Divisi0n> 
PAYROLL NAME (U9t as d^^vH on payroll} 

ADDRESS AND PHONE CHANGE 




Pjre$^t piw>»e nu«ibeif (city) 
GL U 6807 




□ FIV310 enclosed 


Local address TNum^r Street City State) 



NOTE (Th9 following tti^si be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 



Has spouse ever bee^ ^ employee of .the Bvtreau ca an aj^licaat for Bureau employaaeftt? 
1. a No 2. O'Ye* , a Presetxt Q Former Q Applicant 



MARITAL STATUS 



Married to - Sl^ow full (maiden) name of spouse 



Date and place of marrjiage 



Data re spouse 



Birthrate 



Birthplace 



Legal Residence 



Occupati<»5i 



Office indices re spouse and relatives (use Addendum, if nece$s^y) -- 
Credit imd arrest reccards re spouse (use Addendum, if neCessiury) «* 
FD-292 enclosed 1. CD Ves 2. Q ^^ ^^*® ^* ^*^^ ^ submitted ^ 
FD-310 enclosed L C3 Ves 2; Q No Date it will be svA>mjltted ^ 



Name, jaddreAs, and telephone niwaber oi person to be JKAified in case of emergency 



BIRTHS 



Girl named 



B<>y nam^ 



t-t 



^ 



'*-t»' ^ 




Bom on 



Birthplace 



"^'t^^ 



Toemployee^^eoad iJSP^^.of spouM 



■f ^ 



Eoc. 



S^ 



in 



'* r I ^ '^ ■ * I 






i f ■ 



THbis is their 



MR. TOXJBON Mwtek U, 29$4 

8 YK0P8K 

Otttetato i Jol« jr. l^iOMit, iU«i»taiit X>ir«eior in Churgt, Ktw Yorie Oltie* (KYO) 
ISSMWWni A8AC» £. a* Wliitorr<»wd (AdmiaitinkUvt) sIbm 9/2V69| W* M. 
Alnaadtir (CrlmlnU) tlBet 1I/W89 (A. M. Bryuity foriiMir A8AC, ytlirtd);^ t* 
Scbmit (Ki^toiMg*) aiacA 9/aVS3; D. S. JtoMy (Stdturity) sine* 13/U/9L last 

Phyteal Cottdtttoiimttd Mtlnl —iiet « Vtry O o<kl(ljwt liuiptcttfin * Y«ry Oood)# %mio« 
iSi^tt&CMc«r«iyB3nM^ Minor tett0«lt»«pl«s<i«llaqtifiieiMi, 

ordtrtd conr«ct«d. R«»idttti AgtnciM iaflpMto^ Mttsbiclory. 40 o£ 240 ours in^NMltdj 
1 TuA iMiMy <bliM|ttMef o{ tl«ctrleal Btlttr* nblek could liav* oemirrtd j«ii prior to 

<M«cii alto «orrtct»4. Roptir and oi^aratiiig; eo«t9 pw iiiUa «bov« lltld mmttgin 
1n»i»lBt«d to rtdttc*. Autoiiioi^lt ttttUMtttti Munrttjr lilicleMd roqiiMt for f iMiditloBal 
ears not JttJitUlooU Quota aii laat taipaetioR adaqjiiati but sol «xc«aat?t* 

ttiYtati galivt Oparaltoi Mi " Vory Good (t— t ftMipactiott ^ Vary Good), Cata load VSS/M, 
t», on paadlBg liiYaatigativa iaaattara (li^ 399 aettfa, 1692 iaaeUva)* Dalla^oMiey 7* 1% 
(ftaldavarait9.3%). I^OaaadappUauildiaditaaaatfloldavaraft* MaaadfagiUva 
daadUnaa high, 8. 79% (flald avaraga 4. 40%). BodaeUoa ordarad. g»c aHa«t prograaa 
laada la paaatralloa of Saivlat aad aalaUlla aaiiaiiaga. 13 aubataatlTa arrora foaad la 
9»a8Tfllaaravlawod lor 0.aa%(aaldairaraga 0.3499. Adnitaiairatlva acUoaa haadlad 
aaparataly. Tor f Iral 8 laoelfaa fiaeal 1994 atatUtiea up Jn two ealagoriaa aad down In 
eoavicUoaa («8%) aad fiaaa, aa?iaga aadritovariaa ("199^. Cooatdamljla fmc'^iog of 
coavSetioaa la coarta mhioh abauld, vhm elaarad| pat offlca ovar la tfaia calagory. 
laiportaaea oi atatlattea albf9B9i» Crlmiaal JtaftMrnumt aad JSaeurltjr faformaat Programa 
ratad yny good. 85 of 109 baiOc robbary mittar vlolatioaa racaivod alaoa laat laapaettoa 
aolvad. Aiaraaaad attort ordarad. CrlaUaal'latalligaBea Program achtariag aieallaat 
raaalta. Htad for lurthar paaatratlai at laart»rahtp laval anyhaalaad. 

Ad ttiniatra t tva Oparatloaa « Pair ( Laat faapacttott <• Goo<Q« N#w York Ottica haa 
Xialataati>iraetor, 4 ASACa aad 42 Agtat Saparriaora* Saparata memoranda aabmittad 
racommandUig cowaaltdattoa two av arrlaory daaka in ona Bivlaioa aUmSnatiag oaa 
aapanrlaor, aad aUmlaatloa of oaa aoparvlaor ia aaothar Biriaioa. Baquaat for additional 
JHGnnnJ (10) 1 « ^{r. Callahaa (Att: Mr. C. lUJDavidaoi^^Sa^S^arataly) 
1-Paraonaalfllaaof JofanF. Wdom, E. HugoB Qatarrowd^^ llllam M* Alaxandari 
Joaai^ L. fiehmlt* Daaald)!^. Boaay 



r 



3«; HAW T^iC &U^)«CtlOtl 

4t«lEiaCrimli»liHvl«iPiiiK>tei»ftyir«4itt«tm4Ki^y]to«P«6ior. ^nm« is Otttet ( 110) 
S84 1%ioy tbr«« Moaliia j^«e««iig Hm laapteiloft b«low e«>m|Hur«l>}« p«rioci liiiit l»sp«etioii 
of ^1. th i:)«ell«« lAvorable %vA stiU e«iil4ir#{l U^ mA laatroeiiOMi iMoad to ««itiiiiftt 
lo »tr4Mii i^dncttoft to Bud^ftUi 4$iisimr<l treii4 €«••• eioMd p«r Agmt (S. ^) ImIov 
tmd av*ra£t (10. $). iirtbntabl* hr^ ^$k— Io low eiM« eloiiaga la invoiftd tapidMgt 
(a,dJl)ciSt». Or<4«r«4toimprov«. Cirir-iiU di>«r«*toii« ol Chtet Ci#rii.*» Oflict «»*•- 
lAetery. Ol«te« ord«r«d i«»titttt« |>rojfct io dtepoee ol ©14 twaif «&IWt«. v^l»#a coaa- 
pktod ettiT«iit cl«rk compl«ia«Mt eim be rec&K^td by two. ar'^'xa metot* {4* ^4f ) sUgi^y 
al>OT«lt«yavtfi«ttof4.t2^^ Im^ortmftat sine* laiH tii^^tii^ ^ecuraey strMMd. 
^tttio pro^ilm btlow lieW aterdge for Urgwr o!«c«b woA decWi» Itoni iMtiaipeetldii 
iittrlfcaljil^le toiftct on«-third «^ jst«iogim>her« ia Bw*«i !•»« th«i S mtrntfas* .Hccunwy 
wgardliig jr»t>'p«d ptgii t>»tt«r ttiaa Iteid aYt«Mf« t^»tt»ttOBg eosU f iret ««y«i mOBtiw 
ligcal 1944 conaidembly h^w mt, C(mUm^ •eoaomy strMit 4 

Pf^samftl MatUrs ^ Bttrlt^a* lBiH?«^tte» - JFalr). A» of %/ii/U Hkm ^Wii OI«ca lia4 
BrAiftiOTiiarsWciVrla, wi«i clt rs-As«it ratto IS%. Balow field average ef sa !>. 
O&lce re<|Be&ted m additiomJ pereoaael. !a .i-eclor determiaed .^eat eo2a|>lemettt 
can Jw xedaced b^ 10, lacludlag re&«stion of 3 attpwviwwMJ Krijoee deeks coaeolldated 
(separate iuenio reada with recoinaieadatloas t ab^ttted). r^>e»t&lUty of additional 
reduction of 3 acccmatanti aow oa special aeeigameat if vfw their retura from HUl ia 
^-iprii case load hae aot kcreaeed. Clerical pereonaeS adequate* Voiaatary ovftrtlae S- 
laoatli average 2M0". Oeaeraliy e^tubly shared aS Ageate had aver^te eiightly leee 
thaa a hottra lor tUa period One Ageat detected cliaag^ »isa*ia time apiMureatly to 
gate oyerHme (diacipUaai^ actloa e^^arate). fMe ai^peara to lie laolated lae taa^. 
iilmullaaeotteoffice^widecbecLUaUed to detect aayotberiaitaaces Oaeoverwel^ 
Aioatdtte to iweecrfljed diet of doctor, <i Ageateoalltalteddaty-juetifled* ilecruitxaeat 
record of i»peclal A^^ta exeeUeat Morale a^t^eara very good. 
Cotttact8-£acellettti,Laatltei|>ectloa-l»ceUeat). 44SACcoirt«ctaatb^Slaaiagof 
ISipecti^'"! ap^veli darlag laapectioa, « TOceaUy delved by office aad S iiy la^tor 
lor lac s of jproifecttvity. Remalaing Sf are ef Wgb qaall^ aad aiiow good croee ©ectlca 
oi .)0»ilbie eervicea. ^^latloaa wltli preat , xa^ aad televiaioa fevtwrabie. .iaalrtaat 
;;^ector iJalaae made 2 radio and ao televiaioii appearaacea la mh lastracted to 
iziia-ove. irraagemeats bad beea mide to iml oa iiotar-loag network program aboat 
rBIb«tpo»^»o»eddaetoaetwors«oKtUct. »etag reacbeiWed for lotare. Addltloael 
TaOlo end Ulevlaloa programa preeeatly aader aeiotlatloa. Wt apeecbea by ifew Yor^ 
peraoanei la 10$S, :Bcaltablyah«red by mo official*. 5rratalagpr<^amiori?*il 
KatloBel Academy aad other Jaw «iforceaaettt ageaclea mU orgaalied aad effective. 
I'oilce acl«>ola more thaa doebied ia m^ over ISda. J-eglalatlve aad Amcricaa iegloa 
arograma faactloaal. Coatacti by lai^pecUoa iiiatt with m civic, jadlclal, buaiaeea aad 
laweiiforceffieat<rfficialareiiecti5lrectoraadiittreialieldlaMa;hre^d. JLaw 
«a{orcemeat coatrfiaatKma very sood. laatracted to iaereaee asmiber of mmsxi iotereu 
itema aad iatereat^ caae write*apa eabMitted to <3oreaa. 

:a*vrym«i*«.^__^^^^^^^^^^^^^ .\iaioae, Gfe-U .5^^,000, aoaveteraa, aotoa 
probaUoa. .hSr, MMm* aiasea aa ewteUert peraoaal appearaace. iila peraoaality maisei 



f 



y^ 



Bit Iltv ITm^ £««p«elloii 

Mm outetMdIog in his contact abUiljr. .BM«iiMoCiattMi«ip«ri«iie«h*i« fully 
ca9ia>l«o{]|«iidUiicllMKi»wirorl«OCftetaiid[a!iotildb«eo^ If a^prov^d, »tiaelM4 

letter ittmx&Mtitiig i&9 InipceUoii liwUiigit tiioalcl p^ lortiu 



2. .ASACX. Bigo Wlnltmnra (Admlniclnitht BlirisioB), OS-17 ^i $19000, tm^ 
T«tertai» Ml Oft prolmtjoii. 'Wiatvrrowd tsialMft »iA»ft»iiU«l afipcsrwe* ind Imw a 
frlMuUjr P*rtOB«Uty« H«fltrvMM#lMaiito^> ^M[aIoitcMulahftrM9Ttr*iU 
rt^poiiiiblUtjr lor ptMOimol awlgfttd aiui tiiiitrviiloii of a^iftistr«Uv# opft^^osm, 
whleii ineltadM cy*l dm^tt Oilleti and atciM^ pool. Out jnjbataativa artor dalactad In 
MsJHvSaioa/i»iiidilaYolv«d»oetil^UUyeAWiattrrow4*aj^^ AdmiolatratiTt 
OparaftioM iralad only lair aa raault oC aoma dtCktaneltfi whieh eould l>a iinprorad itpoa 
vitli aftora aggraaalfa aliaiittoii oa pari of Mx* WiatarrowiL Thla waa loreaf ally callad 
tobiaaltaatiotiby.lMpaettaii CattUana aa ASAC* / 



3. ASACWUUamM. Alaaaatfar (Crimiaal IMviakaL 02*10 i|iT» 000, noavataraB, 

lais now aaalgnmaDt and yiiXk additional axp«riaiica in Kaw York am)ttld h% ikbla to do a 
eapabi«i^< JSicUaabatanjUvaarroradataeladiBldalHtiiioa, aoiif of 'wbicb lavolvad 



4. A8AC ^osapli U SduxUt (S;:piona«a JOivialon), G0-17 119| 009, noavaiarati, 
AOtoiiprobaUoii* Sebmit makaa a aubataatlal a{»paaraa««* Ha'iaiiinatiiraitt4iTi<iaal 
dtvotad to ilia raaponaiMUtlaa ia Ut« eoaatar^aapioaatfa lUii4* Ha t» Ttry icaowladgaabla 

adiitf ad aadar Ma gul<iai»t« Two aubataaHva arrora wart M^f»d In bla lHirtalon» nana 
of nMeli inralvad Mm. Sa ahotitd ba eoatlattad aa ASAC. 



S. ASAC Donald X« aonay (Saonrity 33lvialon), OS- 17 i |ld, 009, nontataraa, 
not on probation. Bonay praaan ta a attbataatiai m>paa>ance. J^ baa proHiiad eapabia 






nettTitiAB. *Sm 8ab«taatiY« errors were det«etod in U» DlvieOoft, nt ithair i^i ^leh 
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Bel KftwYorkAuptctioii 



DETAIL 



MnraCAl* CONDIXION ANDHINTIKANCa V1SRYOOO0 

K«w York OSIc* eomrmitnUy located, oeetvits 0lloor» In eommorolal iMtikUng* 
ilp«e» aaiqiuito, Monro lad ootttfiiotorily moinlaliiod. 71io mlsor iioitofaioopiiig 
ffeUBquoneloodotooiodvoroeorroclod AUflooiaonftAgoiieiooiaipoctodJiavOittiiaDlo 
offlco 09000 lad traU nuOnioiiiod. 49 o< 140 ooro loopoetod; lliod oolo^ doUaqpioncy of olod 
trieol oituro (low jboom hoodiighto and oiron inoporoHTo) i^eh could liovo oocurrod loot 
]?rlortoJ«o»ocUon-corroctod. Oihor minor dofoctocorroctod. Bopolrcoolipor 
xnllo (. Oi9^} obovo Avorogo lor oU Borooa cars (. m^) and oporattn^ cot^ por miXf 
(« Oda0 abovo a?orago for all Buroau ears (. OdS$). Aoaiotant Biroctor inotmctod to 
maialalH ro^air and Oi^oratSag cooto at a mlnlmttm eonoiatoot with off ieiont oporaUooo. 
AotottObilo tttiUsatloa oonroy dioeloood roqpMot for 9 additional oaro not ;iafitlflod. 
Quota iot loot In^poetion adai|Bato and not oxeoooivo. AntomobUo accidonto oineo laat 
Inipocttoii ineroaood $0%| attrllMtablo to trafCio oondltlona. Aoolotant Diroetor laotructod 
to itrooo to aU porionnol noeoooUy lor aafo drlYlng tAbito to isoop aeeidonto to abaolnto 

iNvxsnaATivi! omRMnaniB « . . , » « , vntYOOOo 

Caoo load |/aV<N waa 1$, 031 (U^ S4d acUyo, 1652 InacUvo), oonoloting of S» 0(^3 
aoavo erimlnal oaooa, 4,407 aottvoooenritycaoof, l8T9actlvo»»llcantandotbwo. 
DoUmiiiaoey »U catogorieo on 2/%9/U irao T. 1% (fldd avorago 8. m* I»w^*^, ^ 
Yodoeo* Moiod appUcant doadUnoa 4* T% (oamo as Hold avoxago}. Hiaood fogiUvo 
dMdUnoa 8. 75% (fiold avorago 4. 40$»} roctoction ordorod. 15 aabatantlto orroro in 
%U1 f Uoo roviowod for 0. 32% (ttOld avorago 0. 34%). AdmialotratiTO acUon ooneorning 
poroonnol Involvod aoparatolr roeommMdod. 



atatiitiealaceompUalimiatanplntiiooatogoriooanddownineonTlcUono , 
and finoo, oaringa Androcovorioo (-15%) lor firit 8 montha of «««f«* ^JP*! Y^-,, 
Cloaraneo of oaaoo awaiting proaoeuUvo action on hoavy court dockot will tnatoriaUy 
imnrovo ottrront iroar*a record, Importaaco (tf accon^liaiiinonta atrooood. Criminal 
bifOrttant and l^ttriiyInfor2santj?rogrami rated vary good. FnU partlelpation la 
CrimlMl laformaafc Program by Agents working prlmailly criminal cases stressed. 
55 of 105 bank robboTif matter TlolatlonsToceived since last Inapectlon solved. Added 

empitasis ordered. Coverage of Communist Tarty, USA, verifies conthmed relationship 
between it and Communist l»*rty Soviet XJnlon. HceUent progress made In penijration 
of Soviet and satelUte eopionage In Ifntted States. Jtotenslve tovwtigative a^M^ 
<wdered to f oUy oiplolt reoortt breakthroogh la CObaa illegal InteUigenoe activities. 
CrimlMa biieUlgeaee Program belag afforded concentrated atteatlott with cscceUent 
results obtained. Mooessity lor penetration of leadership emphasised l0(^ilng toward ^ 



• 5 • 



MdittlOMajproMettttOAf. 

ADMIN^TRA!nvS OJ^EEATIOirS ^ ,«*«...».#«...,«.»..«,, 7AIE 

S^p«rrlaor^ jtafi of th* Ktw Tdrk ^le« !• eompoMd of an ^«Uiiuit JHxtcior, 
4 .ASACff and 42 Ag«tit Sttp«r?l»ors. By Mptnt* mtmorandt it ivm rtconuneadtd two 
dtiJici b« coBMUdiit«€l ♦Umfaating cum Sttptrrlspr la Stettrity iHTiaton and that dittita 
ba rtdtltgatad M Admla}:^tratiT« BlTiatom to aUminat* ona ai^arviaor, Tim% in Ofliea 
(TtO) avar^M Sd« 'i% lor tte tluraa montiia praeadlng tba Ininiaetloo (SI. 2% for com« 
parabla pariod pracadtag laat iaapaetioo)* XIO lor JTabruary, 19944 waa 27. a%. Evan 
tbOttgh TtO daeraaalag, oonaidarad high and iaaimctioBa laaaad to eoatiatia to BtfB» 
radaetica to ntaiataia dowaward trand. Caaaa eloaad avaragad S. 9 caaaa par man lor 
aamapariod. fiald airaraga eomparabla parlodima ICUd caaaa par ^gant OHica 
ardarad to improva aran tiioagk lowar eaaa eJoaiaga in Kaw Torls attri)l>utaUa ia krga 
part to low caaa eloaiaga of iaTOlirad JBepioanga Dlviaioii eaaaa (2, 91 caaaa par .^gant)« 
Ovar-all oparattoaa o( Chlal Cl»tlC» Otfiea aatiateetory. laatnietiaia laaaad to atady 
poaaibiUfy of daeaatraliaatioa ol paadiag Ilia roi^a to lacraaaa aUSeianey and radttca 
suuipowar. SarvayollialiqraaMbitadlacIoaadiaaayoldaBhiMtabaingiiiaintaiaad 
unaacaaaarUy; ordarad to eandnet immadiata thoroui^ ravlaw to di^pMa of thoaa no 
loagar naadad. Whan projaet complatad aatialpatad two clarieal amployaaa bow aaaigaad 

^w^^^>^^ijf ^wwiaaawF^iw wPaaw^ ^(^^waat a^^p ,,a ^pa^aaapw^w^a* at^a T^a^aiBPai ^apaaaaajpfcaaaaa^paaa^^a 'm^^^^ t ^p j ^••^^^ip ••a^wa'w ^^w aiw»»#i^^^p 

oi aomplaiat clariui altar ragalar worldag hoara aad aaggaatioa isiada wUeh will raaolt 
iaaaviagol 7 clarieal daya par waak. Ji^rcaataga^filaa with form arrorawaa 4* 64% 
eooiparad with lialdayaraga 014.72%. Improvamaataiaealaatinipactloa. ^coraey 
amiAaaiaad. staaographic prodactloti waa 2. 99 pagaa par liour haaad on aurvay 
coadiiatad ^)ah r^^aaaata a daaraaaa of . 20 pagaa par hour raeordad In aurray 
daring laat laapaetiott aad ia . 79 pagaa balow liald*wida avaraga of 2. 76 pagaa par 
lKmrdariagl9$Slorofliaaaofeoaiparab]aaiaa. 7^iata'pro^tloa(2.01pagaapar 
iKNir) halow llald ayaraga (3. 20 pagaa par hoar). Kotad V2 of ttaaographara la Boraait 
Uim than 8 moatha which eontr&ataa to low prodtetloa. Sowavar, accuracy ragarding 
ratjfpad pagaa l>attarthaB llald avwraga* Farcaaiagaof arroralomdlnil, #2and#2 
r^flatarawaaf.01%. XJurlngllrataaYan moatha of Hacalyaar 1964, oparatioaa coata 
iMlow liaaa llgoraa la traval* par diam aad communicatloBa. Total coata conaidaraMy 
Iwlow liacal 1992. Contiaiiad acoaomy tllr09•^d^ 

JE^SIUSOIOQEL MATTJBBS .*••*••«•**■*•*«•»*«•*.*•«•*«*• ¥A1B, 

MoiV23i/U, inrOhad994i^gaalaaad957clarkawithaclark-Agantratiool 
98% • balow liald arara^ of 92%. Ottica eoaaidarad carrast complamant adcquata. 
laapactor datarmlaad complamant can ba radocad by 10 Ag«^. Oatarmlnation mada 
from aatanalYa lila rarlawa^ analyaia of complMdty of caaaa and Intarviawa with ^gant 
paraoaaal* Radactlon can ba accooapUahad by gaaaral tlghtaaing «p» doaar attpanrlaion, 
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^tmolorjMlr. TolAoii w 
B«i N«w York lup«etloii 

9mA bucfUtAprodasUsm llHr<m|li iUgbtr e«i« MtigttmMito of yoattnt'typ* wieoiiii^Uaittd 
auws« (Stparil* m«mar«ida»i 'wpt full JuMlfleaUMi lor rMfuetloii wuSo^UML ) li^cbietioa 
iiielttd«« r«4ftmmtiid«d •limlnatiai 9i t mip49rimr» <1iabA«<1 M^tunteiy)* ]^«ail»IUIy oC 
ftddUlonal r«ditcttoa et$ teeouiOaBts now on jqptckl uMigiimtiit if i^on Ditir rttiini froai 
mu in April CAM aM4iMttotlai»rMM<L Cl«rie«l p«rsoiuMl eoMt<itr«<i adt^iiftte* 
VolttBtftr]r«y7*rttm«8-iaotttlimY«rftgt2Ud** OvMrali; •suitably thirdd. adAgfiiU 
Jbiuiftv«ragt(tf»U|^UrtoMtliaRtiraliour«p«rdayfor«lxmo&Uif. lattnlcied to lasiur* 
•quia «h«riiig tbtr«of. Om AgMt cltUctecl by liwpMtor apiMurenUy ehaoeiag »IgB-iii 
ttmt of aaotiiMr Af^t a^partiitly to g»i& 10 miattttc er«dit lor ortrttm* (diaelpUaftxy 
«etloii]MUMU«dMiNuntttly). !XMi »ppMr» to b« ltoI«t«4 iiuit«iic«. SUnulteMOM office* 
iri4toli«cklklltdto(bUetaiyolhiriii«taiieM. Out otwivwi^t AgMt 4#teeto<i ckirliig 
tei^Mtlos. Dm t« dtot lurMcrlb^^Jbr phytklaa l» trMiment (tf alc«r {kuM^ im*n^^ 
by r«l«rr»tt9A4mlia«tratiT«Blvl0iott to follow), t Acmts oa Umltod i«ly-t iiwtlltod. 
7hrMAg«ittoiiiMMittoii(oMtrMiiC«rro4otit). K«w Toric i« iMmquola oil too lor aivUMfit 
roeruitliif. HOiiofor, iuriBg eorroit llteal yoar dS ^^ial Aftsto roertitlod. Coaoidorod 
•xeoUfBt, Moral* ippwrfl vory good« 

* 

!nioro wort 44 dkC ooetacts at tiio boginalng md on* «roir«4 daring tbt iatjpootiofi 
for a total ol 4S. Offico dolotod 9 aad tu^Mttor S lOr laek of pfodaoUTHy loavlag balanet 
ol^. momaiadMf, •ovoBdoir*lopodt)yAati*iaatI»rtctorii!a]oaO| roprofMitgood 
croaa aoeUoa ol potslUo at rrieos and ara ol U^ quality. 

Halatiottawttliproaa* radio aadtaloviaioafiivoriiblo* Radio and tokvialoa atatloaa 
Iveadeaatiatf ''Toa Moat Waatod I'ligiUrf a" aad othor lalorxaaUYO itoma. Aaaittaat 
DlroetorJidl^aoBaxiiada a radio aadaOtoIovlaloaapp«ur«Beoa lams. ArraatfomoataMd 
b««a madt to pat oa hour-long notwods program about jPBIbat poatvoAOd do* to aotwork 

eoafliet Boiag Toacbodalod lor lutaro. taatraefod to iuprovo. Off let ia a^otiattag 
with on* talwrialoB atattoa to proawit a haU-hoar program oa H*w York QUict ol tbo f fli 
jpoaalbly iattor part ol May, i9d4. Kamotoaa tapoa ol apooohoa iapo«i«wioa al radio 
alatlona lor broad^aata in tha lutara, 

lit apoachoa by Jlaw York poraouiol ia IWi 83 by Aaaiataat DIraetor Maloaa and 
gSbyAaaiatant^»oeialAioatalaCharga. g^^#Mthaa mada baloro quality groapi and 
•qgoltably alaurod by Maw York omeo oftteiala. 

Bolaiioaa with loeal law anforowaaat agnioiaa, Fodwral aad othar looal agaacioa 
cloao aad aHa^Uya. Xralaiag prograaw lor FBI Itatioaal Aoadamy aad othar law 
Ottloroamoat aganeiaa woU orgaaisad aad affoctiTa. Kombar ol poliea «fho^ haa 
mora thaa doabladial94l ovor 19«a aadaro onwida rang* ol topica. All iaatructora 
havalMaaaaditad. Althooipli principal lagialattTaaotlTityta^aaplaca la Albany piviaiMi, 
Haw York haa dafalopod tha AdminlatraUva Aaaiataat to tiia Ooraraor ol tha SWa 
whokaapaollicaadTiaadolpoaaiblalt«naolii*araattothaBaraatt. llalaoawith 

- 7 * 



4-?^' 






J^atkMua wd Siftt* AmtrlcM Ufixm. ottletelc prompUy r«port«4 and 8(H»d rtltilMic 

Contieii bjr Im^teUoii BitM ydXhM cirie; 2aw tnforetmtiit, Jttdieiftl fiii<t 
busintf • offletalt xwHi^a tbty ^nw y§xy compUmtnttry ttf tht DirteiOr* Uii FBI 
and mt0m pt raomuil wUh wkom tbigf eome in contact 

Law Snforcfmtat BulltUa atibmUiioos yary good laadiquata coatrliNiiioiui pt 
Somaa lataraat Itams aaa 2atar«aitogt:aa« i?tiU-ttpa conaldarias siia of dfica and 
inatrucUonalaaiia^to lmprov«« 
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£• HUGO WINTERROWD 

ASAC, ADMINISTRATIVE DIVISION 

65^17, - $19,000 

EOD: 7/15/«40 



EW YORK 




Mr. WINTERROWD is the Assistant Special Agent 
in Charge of the Administrative Division of the New York 
Office. As #1 Man to the SAC he has the responsibility 
for the administration of the office in my absence. He is 
responsible for the stenographic and clerical operations 
of the office, along with the physical equipment and 
maintenance of the office and its equipment. He also has 
responsibility for the placement of personnel and liaison 
and technical duties. He performs his administrative duties 
with the best interests of the Bureau in mind, insuring that 
the proper team work exists to accomplish our investigative 
ends. By letter dated 2/11/63 Mr* Winterrowd was censured 
by the Bureau as a result of employees of this office 
improperly obtaining state automobile inspection certificates. 
This office has been in receipt of numerous letters commending 
Mr. Winterrowd on his excellent presentations before various 
civic and private groups in connection with the Bureau's 
speech program. By letter dated 9/20/63, the Bureau commended 
the New York Office for the* very evident cooperation which 
the Bureau has received from this office in connection with 
the Language Training Program. Mr. Winterrowd has the overall 
responsibility for the language program in this office. 
Mr. WINTERROJJDis completely available for administrative 
advancement and has proven by his performance that he is 
interested in and qualified for such advancement. 

RATING: EXCELLENT. 



ASSISTANT DIRECTOR GALE: See ^memorandum J. H. Gale to Mr. 
(JHGcwmj 4/7/64) Tolson dated March 31, 1964, captioned, . 

"New York Inspection, Assistant Director. 



James H. Gale; 2/24 - 3/20/64." 



67-NOT RECORDED! 

10 APR 8 1964 

NEW york^inspectTon 

2/26 /6H 
JFM:KGD 
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FORM 9'S42 (^)t-e3l APPROV^O tC^K M 
0EN,<;,$.4'8.«}INUEUQP - ^{ B 

sP iyit W 




NAME! LAST, FIRST, MIPDLE 

\ . '" % 


SOCIAL SECURITY NUMBER 



NOTIFICATION OF BASIC CHANGE 



*i|iiiiii l Mill wiilli>**i*H^^lb^^>M>— -iM4^m^^j^P^^^^^^^^^— 

COOE-NAJfUREOatTlON; 

892 -QOALiry Increase 

893-WI)rHIN<>flADekflEASE 



^1 '* I H l#tP^MI^»^P^1w 

EffECIIVEOATE 



(RAPE 



JTEPORRAU 



OR 



I^Tf*--^^ f; i H ii> 



•t ," I ■>' 



U • r 



<T4n 



896 - ADMIN. PA)r INCREASE 
897- AOMIN. PAV DECREASE 
OTHER (SPECiry- IN REMARKS) 



OlOiAURy 



•V I/' 



fM 



/l),i:4(*.-Ji 



OATEOFLASTEQUIV.INCR. 



y \n^ 



m SAURY 



W.sa^.Cit) 



PATA ON UNPAID ABSENCE 



lnmsyAtuSAfEN ' ^ ' QFWAph8l0MlNl)f,iAlS 





LiJ EMPLOYEE'S WORK IS OF AN ACCEPTABLE ItkL OF COMPETENCE. 
I I EMPLOYEE'S PEftPOflMA,NCE RATING IS SATISFACTORY OR 9ETTER. 



REMARK 




}nmk 



mi) 



WHN EDGAR HOOVER | PERSONNEL FILE COPY 

OIRECTOR 



(Pev. io-u.e$) 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



Feb, 13, 156U 



In B^Xt Please B'^tr to 

tJlrector 

f *<Jeral Bvreau 'oMav?sU<3atioft 

ynXte<J "Stat** Pepottnient of ^wstjc* ' 

Deaf Sin 

, Tor iacintsioq ih ih© fva^to b^ p<?ia to ^«^ a©*i<ji^<ite4 fc^^neaqiary o« Any ^pocJlaX A<J^n^ of th* >^BI whp hgs ^r^vtou^ly 

eofitrl£>Ute4 to this tuftd ^nd who <3ie* frp^ <fny ^au.50 «x^«pt ^elMestfvtcUoft whU? ^mpJoyed as 4t -Sf>e?i<3t'l A<jent. I <im ifor- 
v/<5jdlng herewith (by -Check - Money Order) the «ud* otMO, payoWe fo S.AnUT., to ^e itvciudedl ^n s^ita tvmd. P.ayfti^n! wjU be 
lAatfe _|or-deqth by *e)Me*tru<!ti:oiS» rafter th.e Agent has be^n ?a naember o| the tuad '/oif a'<ojatli?»tt<>us period ottwo years. It is 
^^(Jerslc^od <rfrd 'CX^teed that the s>am tendered herewith Xs .a voittfttary. gtatwHou? cOntrib\*Uon to .saidti^Ad which t vnderstan<i 
1» tp be"<5tdmtAlstered tn the jEoUowlnfl manner* 

The Director 4i>i the ^TBI wUl otppotnt .0 bo^imittee which shoU coHkslcter QlX matters pertaining, 10 the acg\jlsition^ safe 
keeping and expending o< '«aid i^^n<^, w^ich Committee wju tecom'mendl approprt(:ite a<::ti<>rt to the Director in pertinent matters, 
^e Assistant Director of the Administrative Division .of the TBI ^Kairteceive <i\l conttlbtitioAs and ^cto^int iot some to the 
Director. X^pon the :death .of lony Special A<5ent who is <i member .of "said Jtund the appointed committee wUl consider the case 
<md submit a recommendation to Jthe Directoir a* to its conciu^ions- Appropriate instructions wiU then be t^^wed to the Assist* 
.ant Director of the Adminlsitrative Division, directing him to pay to the .designated beneficiary the *wm of $ilO,<IOO, TheilablUty 
of the fund shaU not under .<rny <:ircttmst«nce^ exceed the ofmouni ot TtnoAies in the fuAd <^t the time any liablUty *haU occ^ir. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bur^u Nanie /pl^se iype ot x^ini> 

SA E. HUGO WINTERROWD 



Date 
2/13/64 



Offiic* .of AssignmexA <or SOG Division) 

NEW YORK ■ 



The toltow ing per9on.i$ designated «» my beaeficiaiy jfot St>ecial Agenta luswance Fund: 

Kama fiiii f ii. ■ . r I I f - I I II • y I t,.-. £# r^^^sT^^ 



Naote 



if fesExaI«»> 



Address. 



Relatic^ship 

wife 



-be 



#i<«ih«a*«»MMiMalkiiiHM 



6 7- 21c 19 3rd Lane, Fresh Meadows, 65, N.Y. 

^ ' ^" "■'^ Jf * * '*'*** " !' *^' Wi w i.>. — w .^fc^i mimit^m m i n i m ii ' i — ii ml wi m i^i W itiiiii^ m Wi <«i — ^— t w m o n www n ^ia i ^ > iii W i<iMiU> ■■■■■i f »»i n iWMiiiii»i^iWWiiM>»^M W iii 

JS^M^ (coi^ting^nt beneficiary, if desired; use given first aa^ if female) 



NOTTC 



Relationsliip 



Address 



The following person is desi|3^ated as my beneficiary nnder the Chas. S. Hoss Fund providing »1506 death benefit tp 
bezieficiary of o^ents killed In the line of duty^ other than travel Occidents. 



Name <primary beneficiary; use given first n^me if female) 

Same as above* 



Eelationship 



Address 



Name (contingent beneficiary, if desired; use given first niime if female) 



Relationship 



Address 



^ 



Very truly yowra, 



l>aytftent Received 
Special Agents insurance Fund 

FEB 1 8 iS64 




TK.^^M^^J'^U^H^ 









^1 



^d 



r 



*■ 






■Camper -^ .^i^ ^ i ■■». , » n a 
CotM;^ „i iifiii^.w^ 



Trotter ^.•^ 



i 



lliiy t9^ IdM 



PKitsoiriti 



D 



lfr« S* Wm^ yiate yrw u i 
ftdtiral Bttfttatt of XavwsUgAtlOii 

3itv Torttf 'siiv .Yo3i^ 



£«itr tiiii«f««vi{ 

«<tTi«i ^ott ti^t yon mn Iwiac 4t«i2aat«« 

Ollie«» vitli so c&aoc* i« sni4« or 



Siacoyolry 



J. Edgar HOOVSB 




, mw Tofic (nasoTXiou ATxmmm) 



£38 ! 
1 m itr«. JbctoXX 



1 - Mi 



- Miss Usiltoa 



S 









II''' I •' '3 J M 






Mr* Wlnterrowd is presently la Grade GS 17 $19,500 per annum. 










t" 



# 



fs) 



?,^ 



E. HUGO WINTERROWD 




i/ 



New York, New York 
May 20, 1964 



Dear Mr« Hoover: 



:^ 



Tcl«o 




Mr, Conr»(J-. 

Mr. D^t/wtch 
Mr. EvAn» — 

Mr- Gal^* 

Mr- Rc*tn,— 
Mr- Sullivfta, 
Mr. TavH— 
Mr. Trotter- 
T^e- Room— 
Mi»*' Ilolmcjt, 
Miss Gandy- 



± 




I cannot properly express my appre- 
ciation-for your designating me Special Agent 
in Charge of the Administrative Division of 
our H New: York Office, I am deeply grateful for 
the confidence you have placed in me in making 
this designation. 

I want you to know that I shall con- 
tinue, as always, to do my utmost for our or-^^ 
ganization. Also, it is a real personal privi-: 
lege to have, served and to continue to serve 
under you as Director of the FBI • 

with my best wishes for your continued 
health and happiness • 

Sincerely, 




0> 



gcjivinterrowd 



Mr#: J. Edgar Hoover 

Director 

Federal Bureau of Investigation 

U# S. .Department of Justice, 

Washington, D.> C« 



tpA f^ 



*j 






XS 



MAY 2 61 




mmMi^izm. 



Search 



Numbered——, 



-r^ 






# 



NOTinCAtiON OP ^lfe$OMNil ACTION > 



t 



«PART 



Cf«r-*^m^¥»^ 



U NAME tCAPSi ilAST*Fl«ST-MiaDLe 



MR.^MISS^MRS. 



WIMTgRRqtD, IB, HPGO (MR,) 



•*£* ^Piff tt^tfHy if)fj 



;^. QrRTH OATiB 

^AfA, 0*)i, YW; 



4. sociAU s^cunnrv no. 



3i7-05«7576 






« TENURE .i3ROUF» 



7, .SCRVICS COMP. PATE 



.9, fHYSICAJL HAMOICAP CODE 



4-.J0*»T.XX>MF», 



9. rCQU 



l.^*<iCVt^€P 



■;t%««tNf:uof&Lt 



^••WAtVCO 



10, RETIREMENT 



Hi (I^aCm) 



3-r$ 



2 «-'riCA 4 -« NONE 



^*- OTHER 



1« ,COD^ NATURE OF ACTION 

CajUias IN TITLE 



n Sr^^ECTIVE OATC 



14. ClVil SCRVJCE OR OTKER UGAt AUTHORITy 



SZCEPTEO BT LAW 



15 fROMj POSITION TtTUE AND NUMBER 

Suptrviaorjr Speeinl Agent 
(Aiffitiaxit Special Agent In 
Choice) t9Q 



,T6, f AY I'LAN Af<0 
O<Xt^ATl0N .CODC 



17. 4RA0C ORIXVa 



OS 17 



18. SALARY 

$19t500 pa 



19 NAME ANO.UOCATiON OF EMPLOYtNG OFFrCE 



.^0. TO; POSITION T|Ti,€ AND NUMBER 

Sttpervlaorjr Special Agent 
(Special Agent in Charge) 
120 



;2K fAY ftAN AND 
J ^>CCUPAT»OM .coot 



ZZ. CHADS .OR UVa 
05:17 



23. SALARY 



$19,500 pa 



ZA NAMg ANO.LOCATION OF .EMPJUOYINO .OFFVCE 



;g5 OUTY ^TATfcON 'fQfy -^mft^ ^ ^att) 



'^ "^ p^ROPRi XrioN^ 



2$7p<>SJTK^''60CUPlC0 



2«. 1-0CA110N CODE 



S. & E., FBI 



t-OOM^TlTlve jMtRVtC* 






23. APPORTIONED POSHTION 

rfstou, ^ TOi 



.$TATC 



\ «*>ftOVED-! 
a =- WAIVED^ 



'^O- l?f MARKS: 






.$$PA4ATt6NS: SHOW Mk^Q^^ J^iUOW. A$ «€0U5R^O. rCHt^K Vf hV?\JCK%it\ 



p^t. 



^RO^ATtON 



■fi. l^ftOM A«*OiNTM|;NT 0? < WOSTH$ Oft .IKS 



BftCis foi^ this position i« Bection 505 (•) of the Classification Act 
of 1949 as aaended* 



bi 'i 



^ ■<^4^ 



Jk,$^t liihi i j^fe'f fi^t^H 






i^m »ii>^i r a ra« ^ rr , i W ii n w r. t i t r>j ^^»j|jiii 




3 1 t>ATE or APf^fNTMCNT AFFIOAVrT "fAwuiWi «/r^ 



, -^ . T-a if- iii n.-. i -ri J* - " 



.^2 OFFtCE MAIN TAIN INQ ^fiSONNtk fJptpfR 'nfdtff*miffmmph^tis4*^} 



3,3 CODE CVIPUOYINO DEPARTMENT OR AOENCY 

FEDEHAU BUREAU OF INVESTIGATION 

WAI^HINOTON ^5, P.C. 



DJ02 



34. SIGNATURE iOr»th» 4»fhtHfkmtHm} ^NO TtTUE 



^5. ;OATe 



^ 



Diraotor 



'"♦^*«/tvfl^; 



4. pe;rsonnel folder copy 



?* u.» jsOv«i»N*n>i¥>«|NTiNaorri*«i 



i^ 



# 



'iiSssj/ 



^mm^ 



JliHSI IMJf" f 

E 



Ta 



^m 



Tf%|f 




A 



2-16 PM M URGENT 6-9-64 MSL 



TO' NEV YORK 



# /#* 



FROM DIRECTOR I P 



SACE. H 



\ 



WINTERROWD/ - VICTIM, INFORMATION CONCERNING • CRIMINAL 

SECTION. 

RE NEW YORK .AIRTEL SIX FIVE SIXTY .FOUR* 

THIS MATTER IS TO BE FOLLOVED CLOSELY AND EVERY COOPERATION 
SHOULD BE EXTENDED TO THE NEV YORK CITY POLICE DEPARTMENT TO 
INSURE THAT SUBJECT .AND ANY' OTHER RESPONSIBLE. PERSONS ARE 
PROSECUTED FOR THE UNPROVOKED ASSAULT ON VICTIM. 

KEEPBUREAU IMMEDIATELY AND FULLY ADVISED OF PERTINENT 

DEVELOPMENTS. 



b6 
b7C 



i^ 




SVi 



FBI IffiW YORK 



r 



>3e (H 



ev. 5l2-l3-5e) 



t 



FBI 



Date: 6/10/6H 



PLAIN TEXT 



Transmit the following In . 
v<„ AIRTEL 

(Priority or Method of Mailing) 



(Type in plain text or code) 

> REGISTERED MAIL 



1.! 



TO 



: DIRECTOR, FBI 

m 



FROM : SAC, NY (67-1777) 
SUBJECT: 



<L 



i 



I SAC E. HJWINTERROWD) — VICTIM; 




•>*t 



INFORMATION CONCERNING ~ CRIMINAL SECTION 



Inspector Charles S. 6rowley, Commanding Officer, 
Youth Division, NYC PD, recontacted this date by SA James T.McShane 
at which time cooperation this office again extended to the Inspec- 
tor in his investigation concerning this matter^ Inspector Crowley 
advised at present time case assigned to Supervisory Officer, 
Lt. Thomas O^Brien, 109th Precinct, Queens, N,Y» He stated 
Lt> O'Brien c urrentlv conducting discreet background' check on 
I I hi<^ f;.mii./. T^ n^ his associates* Intei?vxew scheduled 

oT I I 6/12/6t*. 



b6 
b7C 



This matter being followed closely by NYO. Bureau 
will be kept advised • 



(tj. 



a?" Bureau 
^-NY File 67-1777 



JTMtMFB 




abated, -. 11 1. ^ 



m-m 



g JUN 16 tbb4 



EJDJP1^$64, 



2 juuuim'^y 




Approved; 



Sent 



M Per 



gent in Charge 




'^ 



k Tt>*25$ (Rf>v, 10*15*6$) 




% 

Tick 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



NEW -YORK, NEW YORK 



May 22 » 196U 



In Repty^ ^leas^ R^er to 

^Director 

United States jD^pa?tm^rtt <?f-JfusHce 
Wc!shin*iton, t>. ;c. JS0>3S 

Dear Sit: 

f*<?T tncivslon in the fuft4 to J?e paid to the <3esi(3fnatf 4 bervef.i<:jLary of <?Ay Spe<;441 Ag^nt <ji the ^Bl who t^gts prevXow^Iy 
contrXbvited to this fynd '-and who dies Uom any cause except self-destr^ctior^ wt^Ue employed as '13 Special Agepfi lam for* 
warding herewith (by Check ■ Money Order) the sum ot $10, payafcle to S.A.I.ITm to .t-e Sncittded In ,50.14 fiAfrd. ^qyMent wlU fc.e 
macle for death by seU-desttu^tlon after .the A<5ent has been g( member pt the fund iQf a continvous period ot two years, t\ is 
VLncierstood and <rgreed th^t the «vi?i tendered herewith Ijs .a vojvntdryg tj^at^Itous c^phtrl^utlon to said fund which I understand 
Is to be administered In the fpUowing manner. 

T*i© tjlrectpr of the f SI wiU ,app6int d committee which shoU coicisldtr dU matters pertaining to th? acquisition, safe 
keeping and expending 'of said fun4, which comispilttee will recom'inend qpproptlate action to th« Director In pertinent matters, 
^h© Assistant Director Of the Administrative Division of the ^Bl shaU receive all Contributions and acco.unt tot same to the 
Director, Upon th? death <l>f any Special Agent who is .a 'membet "of ^ald fund th© appointed corjEXmitte© wiU Consider the case 
and .submit d teCoToamendatlon .to th© Director as to lis concJlusloris. Appropriate Instructions wiU then be Issijed to the Assist- 
.ant Director of the Administrative Division, directing him tp pay to the designated beneficiary th© sum .of $HO,t?00. t'he UabiUty 
of the fund shall Aot under any clrcum^stances exc«ed the 'am'dyunt <^f monies in the fund "at the tlm© any liability shall «ccur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name <plea$e type or print) 

s^ E. HUGO WINTERROWD 



Date 

5/22/64 



Office of Assiipwtfcent (or SOG Division) 
NEW YORK 



The following person is designated as tny t>eneficiary for .Special Agents Insurance Fund: 



emale) 



Waine (pri 



:r 



jRelatioftship 

Wife 



Address 



67-21C JL93rd Lane, Fresh JMeadows, L. I., N.Y 



Name ^contingent beneficiary, if desired; use given first naiae if female) 

None . .. 



Relationship 



Address 



The following Vcjr*ott is designated a$ tny beneficiwy under the Chas. S. Ross Fund providing ♦ISOO death benefit to 
beneficiary of 09ents killed In the line of duty, other than travel accidents. 



Kame (primary beneficiary; use given first name If female) 



Relationship 

Wife 



Address 



67-21C 19 3rd Lane, Fresh Meadows, L/I«, N.Y 



Name (contingent beneficiary, if desired; use given first name if female) 

Kone 



Relationship 



Address 



Specizl Azer.U I ^,:r:,*:3 Fred 



J- ti^ii Hi^rj, tl::^ 



cr 



fO'l 






-.6;?- 






*'! -t 



Very truly. yours, 




yil=&z<^ 



E. HUGO WINTERROWD 



Special Agent 



^*ecd 



r 



JP'D-ae <Bev. X2-l3-$6) 



J 



^ 



FBI 
Date: 6/5/64 



Transmit the following in 



PLAIN TEXT 



Via 



AIRTEL 



(Type in plain text or code) 

REGISTERED MAIL 




\ Ml 



(Priority or Method of Mailing) 







DIRECTOR, FBI 

ATT: PERSONNEL SECTION 



C, NY 



Mr. S'u'uvan^^, 
Mr. Ti-^Ucr. 






— VICTIM, 



r 



SAC E. HOWINTERROWD, NYO) jT /h 
UNPROVO KED ASSAULT, SATURDAY, 7730/64; «^' 

■INFORMATION CONCERNING 



SAC Winterrowd has f»y>nlRhed the following information 

o onc er nin g an unprovoked assault onl . ^ ^ 

aged] T on the night of 5/30/64, in the vicinity of 51-20 Bowne 
Street, Flushing, L.I.,N.Y. 




'a Mr. Winterrowd made numerous attempts to contact «the 
father^of the assailant, and receiving no response, has turned 
the matter over to Deputy Inspector Charles S. Crowley of the 
Youth ^Division, NYC PDT What happened is this — 



was a guest with a voung lady and another couple at a party ^t tne 



home oCMr* [ 



5/30/6%* 

cauaina 

a 



], Flushing I on 



l ausing .th 



<^Ar wintP.rrowd has b een unable t o determine any fad tor 



b6 
b7C 



e unprovoked assault 



1, which was c ommitt^/d by 




SAC Winterrowd endeavored for a period ,pt three days to speak j to 
the father of the assailant with negative! results. j 

. The Bureau' 'is b'e'i'hg advised because of SAC Winterrowd [s 
position in the FBI and since, A^.his ^^^m^{^y>>^^^f^ll^^y^ ^ 
must be taken to icurb thi^ typ.e^fi3giole f47a/>ytg^ifi^W-^g^¥^ r fJ 

f^ . ThA vouncr man aecomcanving ^ Unamed '':akr 



The y oung man accompanying | \ ,, i^^"^!^. -, 
"^^ also a resident of Flushing /wa^ a-lso -^^et acked and 



kick4^j»^ BotD o^ were hit upon unexpecfelTT^TOTe^T^S^nrSnff 



« 

^ 



-»<* 






kjL cked, ^e 
on,| 



track on'th'ed 



boy, reportedly the one responsible for the dteck ^^^g 
"1 while other boys were responsible for the at- 
~], boyii ♦''I-t appears a group of boys took it upon 



themselves for reasons unknown to "jump" and beat up the -two boys. 



(fp^^m-.m^ 



Special Agent in Charge 




I themselves for reasons unKnown to "jump- ana uea*. u^* i.*»c .v«v ^-^j^. > 
■%'^^^f^^pi)r//WM--'-^ Nil COPY ^^™ TO m/tOLSON I , ^^^i^'J" 




r 0*35 <Hev.. 12-13*56) 



r 



FBI. 



Date: 



Transmitihe following in 



(Ty^t ia plain text or. code) 



(Priority or Method of Mailing) 



^ 



/ 



-2- 

,' I f found nece ssary^ court action and complaints will 
be filed :by | | and the person accompanying him* Both 

bovs received ;nume rQus bruises on their faces and^bodies•. 



sustained a broken nose and ruptured blood 



vessels xh. the lower spinal area* Both boys returned to school 
Bureau will be kept advised of developments in this 



matter. 




Approved; 



Special Agent, in Charge 



Sent 



.M Per 



jrD*3e (Bev. u-i^5e) 



t 



• 



Transmit the-foUowing in 
AIR TEL 



PLAIN TEXT 



FBI 



Date: 6/15 /6H 



Via 



(Type in plain text or node) 

REGISTERED MAIL 



(Priority or Method of Mailing) 



TO 

FROM 

SUBJECT 




DIRECTOR, FBI 
SAC, NY 



INFORMATION^'CONCERNING ~ CRIMINAL SECTION 



I SAd/^* H.l/JINTER 




PD, 



This is to advise that SAC Winterrowd and l 
were interviewed by a representative of the Youth Division, NYC 
on the evening of 6/12/64, at the 109th Precinct, Flushing, NY. De- 
tective CRAVEN is handling this matter and he advised that an inves- 
tigation is underway an d that^ depend ing on the results and particu- 
larly the background of I I and others involved, the case 
will be handled either as a juvenile matter within the Youth Division 
or, if there is a background of previous trouble, then the matter 
will be brought into Magistrate's Court, at which time | 

'and others interested parties would appear. .ni> 



%x^ 



% '*» 



^Bureaui (RM)*, 
TL-NY Fiafe si^^ni 



This matter being closely followed and Bureau wili- be kept 

n. wiimii— ■! im 'iiii¥»iiTi i ^-nkmtii^ ^^ . V*'fSAMi-«^'!«w4k'|Mi 



adViseSlof developments. 



'I M 



r?3 



'?n 



EHWrMFB 




¥^SSSi^ 



x....<!it^ ,^ ;ir\»?v^ 



Mi IB d&: 



iww uu^^ ' "; < ^ 'q i*<W HB w ; *w< 



\^^» 



JUN JS| nsA 



tc, 



WicH 





bo 
b7C 



i t 



.AiSproved;ii4u 



Sent 



M "Pet'il 



ent in Charge 



J 



^-<# 



.*• 




ylJECrl^ PLAINTEXT 

TELETSfPE 



URGENT 



6/9/64 

1 - Mr. Callahan 
1 - Mr.' Thompson 



TO SAC NEW YORK 
PROM DIRECTOR TBI 



^ 



SAC B. H. 



INTERROWD) ^ VICTIM^ INFORMATION CONCERNING > CRIMINAL 
SECTION 



b6 
b7C 



RS NEW YORK AIRTEL SIX FIVE SIXW FOUR* 

. =*^ 

THIS MATTER IS TO BE FOLLOWED CLOSELY AND EV&RY COOPERATION 
SHOULD BE EXTENDED TO THE NEW YORK CITY POLICE DEPARTMSJT TO ' 
INSURE THAT SUBJECT AND ANY OTHER RESPONSIBLE 1>£RS0NS A^ 
PROSECUTED POR THS UNPROVOKED ASSAULT ON VICTIM* 






DEVELOPMEN^\iH\CW\0H 



\rn 






lY AND FULLY W>VISED OF PERTll^BNT 



FDTjvew y TE-VJ^J^ 



NOTE 







M^ k 



1 year olctniiqh scho ol studenSi. 

lyear old|~ 



toUoft ,-* 



nVerrova at a .party In a private home in New Yorn on 

'^ 5/30/^4%% The assault was said to be completely without cause 
"t and was ai^fea aXly a mugging , ra ther than. ja>^f jLgTit 'h>et ween tw o 



c^^. .. ^ teen-agers> I ^ ^^ ] a teen-age friend of [ 

oetcKjch.... 1 | was also assaulted,/ The fat;i:;i5r of the subject has 

"refused to talk with SAC Wijjtt^rrowd, ani-^'tl^e yj^t^^ has been 

he New yorff City Police Department.* *^T] 



ao*eA -^ 

Trotter 
Tel*p Boo 

Can4y « 




urned over to thie 
ijrector noted "Go all 

.MAit- "ROOM CD tetjeTr^e v^Jlt 



City Police Department;' ^''The 
Jbo get responsible persons •" 



b6 
b7C 



/r^*'^"^ 



TD-J* (R«». J4-13-S6) 



FBI 

Date: 6/26/6H 



Transmit the following in 
v,„ AIR TEL 



PLAIN TEXT 



(Type in pltun text or code) 
REGISTERED MAIL 



(Priority or Method of Mailing) 



Mr. ToltQn.,1 ,,. 

Mr. R*lTWAnt 

Mr. Mohr**-...—- . 

Mr. CftlUbAti ,,/ 
'Mr* Con tjid =^*4*«* 
Mr, 1>t/>^h « ,^ 
Mr. £v»ft$ u.>^^>. 
Mr. GaU ,..^,H«-.«* 
Mr« K09^<^*«M««*<MiM> 
Mr. SttUiYan=--**« 
Mr- 'T»vel ,...,,..*.,.,^ 
Mr. Trotter.. .^.^ 
Tek* Roon> .**.m, 
MU* HoliJi-^ *„«... 



TO 

FROM 

SUBJECT 



DIRECTOR, FBI 
SAC, NY (67-1777) 



I SAC E> H/IJINTERROWD, - 
INFORMATION CONCERNING 



- VICTIM; 



This as to advise that Det» Robert Craven, Youth Division, 
NYC PD, 109th Pot*, Flushing, NY, contacted SAC WinifirriMd-Ln, this 
matter. He informed thr^t thft Youth Division had I I and 

his father. I J in -for interview and int errogation: 



that the 



]boy admitted the unprovoked assault on 



b6 
b7C 



and agreed that he had been completely wrong in what he had 



done. According to Det. Cyay en, and this is verified ty [ 



WeeKs prior to oune 12, 1964, 
commented to a mutual friend 
and was in fact "fat". 



said he became ange red because a few 
J J had, on one occasion 

rnat i | girl friend ;«s not pretty 



Mr. Winterrowd has been assured by Det* Craven that a record 
of this matter lias been made with the Juvenile authorities within 
the NYC PD and t:he Detective Bureau of 109th Precinct. Det. Craven 
explained tha t there had been no previous problems or trouble with 

I or members of his family insofar as the NYC PD can de- 
termine; and that it has been emphatically explained to the I I 



that i f thftrp were any additional untoward actions on the part of 



brought to the attention of the authorities, he would 
be brought into a court o f NYC or NY State. Det. Craven said he had be 
thoroughly interviewed the ! \ family a nd made other additional b7c 
checks, that he felt the appearance of the I ^ bov at 109th Pet., 



NYC PD, made him realize that he must fulfill his responsibili ties 
to_the community. He said there was no doubt in his mind that | 

had acted improperly but that, in his experience in the xoutn 



Division, NYC PD, the action that has been taken would well serve the 
interests of the community and parti cularlv the necessary restraint 
and recognition on the part of young I I as to his actions. No 



further action contemplated. J^jst^a.}^ rec- 

ording of this mattery ^<^j Ql- W/ t/ A ^$11 

IjlVBureau (RM) Y^%^^^ , i^^rdStS^m^^B^T ^^ 
1-NY File 677^/V V/^^^ i.^'H.cf^ ^ m. ^ 4^.<. 4>4XI *r 



EHW:HPB 
Approved 
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t 




Sent 



M Per, 



.Special l\AeA>'in uharge 



y«(^ 



/ 



July 1, 1964 



f- 1 



Mr, John F. Malone 

;F«deral Bureau (4 Investigation 

New York, NeyrYork 



Dear Mr. Malone: 

It is a pleasure to commend you and, 
through you, Social Agent in Charge £* Hugo 
Winterrowd and other personnel in the New York 
Division responsible lor the success realised in 
obtaining applicants for S^wcial Agent positions. 

Under your capable gitidance, each 
participant has pursued this endeavor with enthu> 
siasm and diligence, with the result that your 
division has procured an unusually lai^e number 
of a|q;>licants . I want to thank you tor your splendid 
leaitership and ask you to express my appreciation 
to Mr. Winterrowd and to the others who assisted 
Inthis noteworthy accomplishment. 

Sincerely yours, 

1 *» SAC, New York (Personal Attention) 

Place a copy of tills letter in files of participating 
per9onnel. 

1 - Miss UsUton (Sent Direct) .f\\ ^W 

ET: .v^«^,< ^'^" --" 

(6) >. •.^•'^'■' 

Based on memo Davidson'^Callahan 6/2ld/M, ' 

COPY PI^PARED AND ATTACHSD FOR PLACINQ IN FILE OF: 
, » ' 1 1 ^'flBv JHugc^SWnterrowd 




r^^ 



ro.2Ji« (R'V' ^*^*2) 



RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 

JUL 1 1964 



I certify that I have received the foliowlnj GoveiMentptopeity for olllcld use: 



KevConi 



sslon Card vlth case | 112 

SAG 



mm: 



Old Cotuisslon Card with case § 112 

ASAC 



READ 

The Goveimnenl pr(?erty which you hereby achowledge 
is charged to you end you ore responsible (or taking care 
oi it and returning H -when its use has been completed, 

DO NOT MARS M)^ ONIT OR MUTILATE IT IN 
ANY«Ay.:.f 






Very twly youis, 



(Slgnatut*^ JL 




' ^/) 



.^^ 



^^it*| 



.-■-^ 



I 



(Typ^d t^m) .Ei,HtfgQ:tfinterrQwd 



OniONAl fOM Na l» 



ToUoa. 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



Mr. Callahan 



C. R, Davidson, 



date: 6/29/64 




L 



subject: , assault ON 

ISAC E. H//VINTERKO 
;iON 



NEW YORK DIVIS] 



^ 




The purpose of this memo randum is to advise of the <vsposition o 
the police inquiry into the assault on | | 

on the night of 5/30/64. 

The New y6 
ni^ht in question] 
str 



lljfOU AJb nm previously advised the Bureau that on thew^^ 



^t m question I ] a high school stude nt in Flushing^ had unex 

:rhgk^ ^knocked down ^H, kicked ~ I whil^ 




SI 
mi 




^ 1 companion 

Iwas likewise a ttacked and kicked by other boys who were with 

sustained a broken hose and ruptured blood vessels 



area and both boys received numerous bruises. 

SAC Winterrowd reported the matter to a Deputy Inspector of the Youth 
Division of the New York City Police Department and a police investigation ensued. 
The SAC, New York was instructed by the Bureau to follow the matter closely and 
to extend every cooperation to the police. 

By airtel dated 6/2^4, the SAC, New York advised that the Youth 

.Division Detective handling the case had advised SAC^ Winterrowd that young[ 



and his fathe r had been called to the 109th Precinct for interview and interrogation. 
The I I boy admitted the unprovoked assault on thj I bov and agreed^ ^ 

that he had been c ompletely wjr ong in his actions^ The ] [ boy said he became j^^c 

angry because the | | boy had on a previous occasion commented to a 



mutual friend tha 



l^rlf riend was not pretty and. 
The Detective advised SAC WinterrowS^t tlfeTi^hWbeenS?^previbus— ^ 



fact-fatr 



problems or trouble with I I or members ot his fa^i l^ltrii s^tdij Q^h 

the police can determine. It was pointed out by the police* to*the] hthat^if^ 

there should be any further untoward actions on the part of | [ he 

would-be brought into court. A record of the matter has been made with the 
juvenile authorities in the police department and th e Detective Bure au of the 109th 

at the Precinct 



Precinct. The Detective felt that the appearance of 

haci made the 'ix)y realize that he must fulfill his responsibilities to th^V^oJptnunity; 
the Detective believed from his experience in the Police Yodth^Di vis ion' that the 
action which had;been taken in this matter would well serve the interests of the 
community and no further action is contemplated. ^ v\i; 

Hr^^i\/{o\ ^^ The 4bove is submitted for information. jJfa /flj 3 



b7C 



^ 



/^ 



-'- TTj/' >^ 



<R«v.Jua«tft5«) 



REPORT OF MEDICAL EXAMINATION 




to 104^1 



T »iAMC-^i:«5T NAMI^MrCOU NAMt 



0- $L} /f ^^2J /.d/t^4^\/ 



/ I I ll^K. blil ^. ff .iil. I 4 ; ,., I, ,1 



7. *cx e, juct / 



f. TOTU. YUA$ C6VCItNMCNT 5tltVtC« 

^■liWIiiiiWiiifHiii K iW t 



MIUTAHY 






CIVtUAN ^^ 









^(•M.A^. l^/i'^f Tr7. MLj^..^JiLa 



17. tATlNi; C* JfCCiAtTY 



■■ '■ - 1 *— ' '■ *« <Np f i wrw J i f 111 

1 f 'i 



^ ■■! mi ..iiL »i iipiaM.'1-W i'^ 



1 



S. fVKfOSt or tXAMINATICM 



\m n m~ ■" ---"'- '—I 1 1 11 r . I . J 



a^A.^ 



}^, Ac^CBicy 



>/Sr. 



3« tDCNTtfXATlON NO; 



%, OATt Of CXAMtNATKW 



ll<jl M WHl H lliil» n >ii.»> 



14. NAMC, «tATION$Hl^ ANO A0C^5$ Of NfXT Of KH* 



\ i" 



■■ T il ■ ■ wiiwii - Ki >. . A« ,»h>m<i^tm M <m\if m w inm^ i wn wwiiiHi^Wi.i n nKiiww w i^ 



TIMC m TMJ$ CAPACITY <r</«0 



1A5T 5*X MONTHS 



CUNICAL EVALUATION 






(C/iecA: 0*<h item in mppfopftat* ccA 



U. ♦<««>, fACt NtCK ANO SCAlf 



II NOS€ 



n 



-O. 



♦l—tl ■ -■ - ■ - - ■ 



,— -^ 



— *■*■— "^ '> " iWii l llill Wi>>»Ii|» Llj 

It, MOVTH ANO THROAT 



i i * ifci» mmi im mmmmmm^tt^M 



""*" *» v*^ *<>m# y» **** yi' 






23. C«VM$ (ffrfor^fuiH) 



25 0?«TWALMOSCO«C 






I . »> fVfJLS <j,Vur/iff «< ffff^rfoa) 



i.r/ocwjc*«or«.iTY^^^2^'^ -« 



2». UWCt ANO C«€$T (/«^*<# *r*wr») 



»/WeA*T <7V*<. Kftf, r*»ttm. M«it^#) 




3ft. VASCvtA^ SWCM (IVfk;#ffirifi,«fc.> 



NOTES <i>«t<f ifr« eifw *t^f*^tfii»Iity «rt <r#f*i7 fA/*/ p^tinsen ifm numbf b*f^* ^•<h 






/ 



^^ ^^jT^ 



51, A»OOMCN ANO VKCtAA (7«/*4^*^niJ«> 






33 > tNOOCftlhC SYS TtM 
14;«-U SY$TtM ^ 



^. 



55, ii^n* €XT»tMiTiCS ^^isr;!^' '•**^ •/ 



M. f £f T 



37. iowt^ <xTnM.T;t5 ^&:;ry/:::^^,^ 



51. $««. OTMC« MVSCVLOSKCtfTAt 



5S, KtNTtf YPy«S WOY MA*K$, $CA*», TATTOOS 

iilM II tBihiiiw 



40. $KW. iYWrHATtCS 



- -. -n mi m imm ii m w ur i 

* — *■—■■ ■" ■> •* ■■ inw n ii n i I i i«w ,n tj www r ..ai iii^ I -t 



42, j^YCWJAT^lC u\pt4»/ii ««« #«rMii«il*Ky ^rtWfc«f« I 












scatchid - Ml ,, „ ■ KB5^»<d ._r!r!>» L 



1 SEP 30 1964 



•:f 



^ 



u 






7J) 



^f^ 



'iifpifced ^jf S^niwei 






JL < i 5 4 



5 < 



H 32 31 30 29 2$ 27 2e 25 



^»_ 



W II U tJ 14 15 l« 



»i.fc .A'i6M>Jm,^ii 



2< 23 22 21 20 »$ te !7 f 

T 



41. V»tNAtY$f$. A. $«ar»C tkAVlTY /O f X 



UtOUTOir flXMXCS 



RCMAAKS ANO'AOWTtOMl OCNTAt 
DEf taS ANO Ot$£A$€$ 



^' 



KALtUMtN 



t/ 



0. WICftOSCO«C 






47. SCftOLOGY iSpeci^f Utt %m4 iU ffwM] 



^ 



4t. tK« 



l\,%/_ 



4>. mjOOO TYrt 
fACTOH 



4<. CHtST X MY itUce, #a/e. fiXn 









151 



> ' '•'.^<"" 



n: 



'^/ 



'U'l 



i «i 



it: 






1 



57. ^ »U>00m5SCnMr»i«*A<«r<fe«/) 



MtASUREMENTS AND OTHER HNOtNGS 



.c««rc5 

1 A . . 



MAS 



i 



»• $V5. 



C. |$Y1 

•1 STANOmC vT K'^^ ' ""- 



ftsfXNt vewN 



T i* Hull* . #■-' ' r— ,--! T- ■ r — -'T mn i T i ^n -aa ■ j »Mt - - 

<1 ACCOWMOC«ATK>N 



C^WMH.) fPlAl 



55. tVILe 






9, min txtftcSt'' 



5<. TtMPcMTUM 



•^1^ ^ »^^ JPx 



€ 2MW. ATTE^ 0. JttCyMKNT 

(I 



:j2 



C. ArrW STAMOWC 






>// COM. TO 






H.R 



- -. m tn — ta -•— — i t- 



^2^ 



ffttSM 61 ;, 



f*»MCOWV. 
CT 



lt( 



«. rtcuoorvisww 



UTT 



54. COU>« VWttN ( Ttf U4e4 $n4 retiUt) «$. ttrXH n*U^7tCiH 

MC .C C AL ^/^2ajt^.<^, — 



?0l 

««XTWV 



urrwv 



KCAIUN(S 



/i5 $V 



•^ ■ jfi 'Ti p i M^ tt-Tna ip r-i 



i7« ivtGHT Vt$lOM iTt»tU3fi*%ni Kort} 



I -rr J ciT E^ — !«=J 



6«. »C0 UfttS TCST 



71. N0TC5 <C»Mt«««^ X<d $l«NtrtCAKT 0« mTC«VAL K!5T0*y ^ 




yNcowtcrro 

CO**CCTCO 

59. WTItAOWUft TtWiN 



■j^g^ i^ ' -^Tj«ar rt * ^ ra im i ^,^ VfT Xi ^ . - ^^ 



72, tSYCWXOdlCAL ANO «YCHOMOTC« 






- m *IPM iip n iM n in 



(fw ttftfirio«4/ Mhteu ifnectinrf) 






=Hen^^wi^«i»t*i»i— g H i W i H » ^- ■ ■jJTtj 




^y^^/fui--'^ ^JL/y cz^,.^. 



wi rn i w w m i 



71- «COMMtNCAnoN$^UHTH£* $ltCUU$T IXAMINATICWS WHOlCATtO (f:pecifg) 







«^ REPORT OF^MEDICAL HISTOR]^ 

TKtS mOV^JH « f on Of nCIAL t$C ONLY AND Will NOT IE REICASCO TO JWh 



9!hm 



OXIZEO nitSONS 






OATtOlftXAMlNATJON 




20. *HAVC YCWJ tVW WAOOft HAVt YOU NpW (Plac^ checH U Uf{ ofeuK itim) 



YE5 NO (CAecA <*<?^ '^^^) ^^* '^ (C^g^A each jrVam) YES|no|^ <C/i«cA ««C^A /f«/n) Yf$ NO >■ <CAecJc eacA jVe^fl) 





NO >■ 



^^ $CARLrrfcvtt.««Yst«:U5 



00*TE« 



0*. ^ftOWTM. CYST. CANC€« 



■HH -ihiiii^ii i iibB t H I | [. > 



J/ ' niftEitcyiosis 






31 



"TRICK" OR UXKCO KN£t 



fOOT TftOCfSLC 



WEVMATIC f «VCR 



SOAKING $*eATJ 



• WfRAlYSfi 



SWOtUCN OR WINfUL JOINT$ 



'ASTHMA 



^*'$i^0RTNtS50^ $R£ATH 



fuw Oft r«;tal oistA^E 



WfRAlYSiS {/•H^, m/Qfifile) 



;OVCNT OR f AIWFVt WIMATION 



i;5iCEfSY OR f ITS 



^^?aS 



WHOOPING coyow 



'AIN OR «^J5SVR< IN CWCST 



5Y $TONe OR fU)O0 IN VRINt 



CAR^RA/N. -StA. OR Am SICKNESS 



OR AtSUMlN IN URINC 



:nt or $tvt*e wtAOACws - 



I'^StONtCCOUOW 



moMENT rRou««-c sluj-in*? 






DIZZINESS OR fAINTIN© S«U$ 






TATION OR fOUNOiNC «£AftT 



OR ijOWtUOOO W!€$SMR« 



ITOR TERRIffyiNS NK^TMARff 



YtTROV»U 



T 4AIN Oft jLiOSS or WEBS^WT 



ION OR tXCESSIVt WORRY 



lEA^ NOSC OR THROAT TROV»U 



CSAWPS IN YOUR U<£S 






lOSSOf MCMOftY OR AMNEStA 



RUNNrN<;{AR$ 



f RfCVENT INOlCtSTlON 



rWRlTtS OR JtHEVMATJSM 



X>INT. OR OTHER DEFORMITY 



V<fep;^«TriNa 

»/ yRVOU$TROi 

•^ Ay^ORv$' or' 



tC OR f reouent cotos 



STOMACH, *.tVER OR mT^jTlNAL tROUBLI 



VOUS TR0U$U,0? ANY SORT 



SEVtRf TOOTH OR ^M TROC*Lt 



;^ 



«XV *t.ADDE* tROUBUl OR ft AU ^IVJNES 



s« 



ORV$ OR NARCOTtC HA»IT 



JAONDICC 



or ARM. U^TIN<&CR. Oft T05 



y'ReA^TtON V-:* seftuMj ttRu<i <>» " 

MEDICINE 






SSlVt CRINKINO >IA«T 



th\W\X OR ''TRICK " SHOULPC* OR ELBOW 



HOMOSSXUAU TENDENCIES 



21. WAVt YOU tVER <C/»ecJt eacA i(em) 






WORN OUSSES 



ORN AN ARTlflClAl. CYt 



•^ WORN A 
L/ WORN « 



N WEARING AIDS 






AXTEM^EOSUKtOE 






SLEER WALKER 

tveawiVrt ANYONE Who' MAO ' "^ ' 



VAGINAL ^tSCWARGC 




LY. A. mvE YOU EVtR* ». COMPUTE TWE f OLLOWING. 



e^EN TREArfe& FOR A FeMAL? OlSOROER 



AGE AT ONSET Of MENSTRUATION 



INTERVAL BETWEEN ftRlOOS 



DURATION or nRiOOS 



EREDCtR STAMMERED 



WORN A ^RACt C^ *ACK $UPJ>0:^T 



:i>U>|tL0O0 



WAD WINrUL MENSTRUATION 



.EO £XC£SSIVEI.V AFT^R INJURY OR 
TOOTH tXTRACTJON 



«AD IRREGUUR MENSTRUATION 



DATfOrUSTfERlOD 

□- • - ■■ " " Ml '"-^ fin- j M -n r- i 

NOHMAl, tj Excessive Q SCANTY 



23. wow MANY J06S WAVt YQU "WAD IN THE 
^AST THREE YEARS? Q\ « 



24. WHAT IS THE LONGEST «RIOD YOU 
HELD ANY or THESE JQgS^ 

MONTHS "^^ 



2S. WHAT » YOl« 4,«UiL0CCU£AT 




t%, ARE YOU <CAecA o^*) 

O "IGHT HANOeO Q LErt HAI 




•MQiCOTi-. (^ ? - I ^/l^6''l^^ - 3^ 



\ 



YES 



NO 



CKECli tACW ITEM YES C* NO. fVt«Y ITEM CHEOQEO **Y£$" MUST «e fyUY |xn>INCt> rw «UkNK S^ACC ON IttttMT 1 




VC YOy tCCN UNA»Lt TO HOU& A J0» KCAVSe C*! 
A^^^NSITIVIT Y TO CWCMJCALI OUSr.$UNLt<£>lT. ETC 



», BMAeOJTY TO K*tfOftM CERTAIN MOTIONS 



JNA6JLITY TO ASSUME CEJ^TAIN i>OSlTlONS 




t>, OTKtt WtOICAU REASONS (///«», ^/vf r e*»0/)«> 

iHKH m i>wiw» m »w*i n iiii>i»iiwiiiiiii» n <ii»'ii mr it>«iiii« i » m i i ii w n i nni ii ww i w iii 



WAVE YOU CVE* WOftKEO WITH AAOtOACTlVt $ijt- 
STWCE? 



010 YOU WAVE 6irrK:yaY with scho<x stmdies 

0« TEACHERS? (//r«», £iv<ttt»tJs) 



V£ YOU EVE* 6EEN (t^USEd EMKjOYMEnT K£AUS$ 




1HAVE YOU tVEH *£EN l>£Ntld tlFE fNSU^ANa> 



>fffPg^ ¥ » U fclA ,O^< HAVE YOU eCEN AOVJSEOTO HAVt 
LftATIONSt <// J^M, Cf«sC/i^« *A<# ^jv# 



KAvC YOU Eve A «EI:n a^aTKnt icommitted ot 
r<^/ufit*ry) IN A MENTAL WOS^TAl. 0« SANATOR- 
WM7 ilfyes, specify whe/i^ where, why, Mfnd 
futme oi </octoef */id complete Md</re»3 of 
h^Bpftai or tUtitc') 



HAVE YOU EVE* HAO ANY U.LNESS C«^ INJURY OTHt* 
THAN THOSE AL,*tCAOY NOTED' <// yen, specify 
when, where, end give <feteii») 



«> 



-)i n o m% i« ^ i Wn 





AVE YOU CONSUkTEO Oft »£EN TREATED tV CtlNlCS. 
*^YSlClANSv HEAU^, 0« OTHEJ^ WWkCTITlONEftS 
WITHIN THE WST.J YEARS? iU yes, give tom^ 
plete eddress of doctot, hospital, 4lifiic, 

nddetetla) 



HAVE YOU TftEATEO YCMjftStU f 0* ILLNESSES OThE* 
^ '\H MINOf^ COLDS? ilf^es, which tllfiesaes) 



WAVE YOU fVER 3&EEN IRC^CTED fOik MIUTARY 
SERVICE KCAUSE Of PHYSICAL. MENTAU OR OTHER 
ASONS/ ilf yes, give dete efkd reason for 
^ejectiofi^ 



HAVE YOU «V£R 6€CN DISCHARGED fROM MILITARY 

SERVfeDf eCCAUSE Of ^YSiCAL, MENTAL, OR OTHER 

ftCASONS' (// yes, give date, reason, *r>d 

of discharge: whether honorable, 

er than honorable, for vn^tttess or vn* 

uitabihty) 



HAVE YOU EVER DECEIVED, IS THERE WINDINC. HAVE 
YOU APMJCD f OR, OR DO YOU INTEND TO AfPLY fOR 
fENSlON OR COMrCNSATlON fOR tXlSTlNG DlSAWL- 
1TY? in yes, specify wha t kind, granted by 
whom, and^ifhat smoijnt, wA«n, whyy 






I CERTifY THAT! HAVE REVIEWED THt fORECOINC INFORMATION SUPPUED «Y ME AND THAT \t » TRuE AND COMPLETE T^ THt t£ST Of MY KNOWLEDCE. 
I AUTHORIZC AfW Of TH€ DOCTORS. HOS«TALS» ORCl^INlCS MENTIONED A80VE TOfURNISH THC COVERNMENT A COMPLETE TRANSCRtfT Of MY MEDICAL ^CORD fOR KfRPOSES 
-<if *ROCESS«VUi -MY-Al>PLJCATION' fO^ TH»-tMnOYWf NT-iOR-SCR V TC E. ~ ^^ ^-^r ^— ^^ ^^- ,c^- — ^ - -^^ - — ,^ . 







TYPED^OR HINTED NAME Of -THYSICIAN 0$ CX^K>^ 

^iii ' iii. ,111 ^ 4 ■ I I I, 




wiiwii» / * jw p^ i>i> mm n >w>iii i <i n n n iii n w Mm ii ii ii W"» 

NUMBCR Of ATTACHEd 
SHCCTS 



U.S. «OVERNMENt PRINTING Of FICI 1 195**0-M7e5S 
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Attochment to Standord Form 88, Report o( Medical Examination 
For Informotion and Guidance of Medical Examiner 



Name of Examineo 
(Typ^ or print) 



Wmie£Rp'<frl^f^ ?^^^2,. 



The following portions of the attached examination leport'fotm need not be completed: 



2 
3 

4 
9 

n 



14 
17 
62 
65 
67 



68 
69 
72 
76 



46. Is necessary unless facilities. |or affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be. afforded. whenever possible for all Special Agent 
applicants.and Special Agents. Applicants for the Special Agent position wiUnot be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver- 
sational speech range (500, 1000, 2000 cycles). 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

nsu/(frthe'folloibing question: 
^iis;not qualified'.for strenuous. physical exertion. 



The medical examiner should amwer the' following question'. 



Examinee 



To be Answered in the Case of All Male Employees. and Male Applicants: 

I, Does examinee have any defects restricting or prohibiting his participation in defensive 
tactic^and dangerous assignments which might entail the^practical use of firearms? 

No CD Yes If "yes" please specify defects- ■„ , , ,. , , ^ * -, „■„ , ,,,,. 




2. Does^aminee have any defects prohibiting safe operation of motor vehicles? 
Ld No CD Yes If "yes* please specify defects- , 



3. For safe driving of motor vehicles, Civil Service Commissiorx Requires distant visicgfimist 
testtat least 20/40 in one. eye and 20/100 in ftiHotEer, 'correctedtotlun c g^ect ed.l knould 
examinee wear corrective glasses while operating a motor vehicle? EiYes C3No 
If recommendation is based on a factor other than cbcfye Stalfdard,' indicate basis ...««««_ 



jrP 



^ -TXfltTttB 



gjMOi^'^ 



{el-'l'iL>S'/,1^ 




Desiroble Weight Ranges fortAfftJ* 



Height 


Small Frame 


OWedg;m |rq%epW »£ 


1 Lorge Frame 


5' 4* 


117- 125 


123 - 135 


131 - 148 " 


5' 5* 


120 - 129 


126 - 139 


134 - 152 


5' 6* 


124 - 133 


130 - 143 


138 - 157 


5' 7" 


128 - 137 


134- 148 


143 - 162 


S'B" 


132- 141 


138 - 152 


147 - 166 


5' 9" 


135 - 146 


142- 156 


151 - 170 


5' 10" 


140- 150 


146 - 161 


155 - 175 


5' 11" 


144 - 154 


150 - 166 


160 - 180 


6' 


148 - 158 


154- 171 


164 - 185 


6'1' 


152 - 163 


158- 176 


169 - 190 


6' 2" 


156 - 167 


163- 181 


174 - 195 


6' 3" 


160' 171 


.168 - 186 


. 178 - 200 


6' 4* 


169 - 180 


. 178 - 196 


188 - 210 


6'^» 


174' 185 


182 - 202 


192 . 216 



4. Examinee's frame is O small 



CDttiedium 



Slai 



large 



S. Considering above weight table, the^xtfrrtinee's frame* and other individual physical characteristics, 
1 consider his j^esent weight Q^isfactoxy OExcessive CI] Deficient 



6. Under J^oper medical supervision, examinee should LJlose 

Dgain 



pounds 
pounds 



Remarks: 



do/iJ^e^7ej) //ey^fM T 0Z%/^ — i^ Qyi 



z-^^'^^t-^.^i^ /^ O 






(Signature of Medic^jl Examiner) 



» >-t 



#• 



(Date) 



•• 



(/ 




r 




i 



August 19, 1964 



Mr. JohnF. Malone 

Federal Bureau of Investigation 

New York, New York 



Dear Mr. Malone: 

It Is a pleasure to commend, through you, 
the personnel of the New York Division for their valuable 
assistance In connection with th^ coverage of the 87th 
Annual Meeting of the American Bar Association at New 
York City, August .10rl4, 1964. 

The enthusiastic, cooperative and diligent 
fashion in which everyone performed ^as noteworthy. 
£ach participant discharged his responsibilities in the 
finest traditions of the Bureau and I want you to express 
my appreciation to all for a job expertly handled. 

Sincerely yoxirs, 

1 - SAC, New York (Personal Attention) 
^-' Place a copy of this letter in personnel fUes of: 
^interrQ¥e& SAs J. 3>aulBoutweU, John J. Dixson, Jacob Y. 

Eskenazl, James £. Freaney; and stenographic personnel jQlizabeth A. 

McTernan, Carole A. Maxwell, Kathleen G. Demarest and Diane M. 

McGrath. 

1 - Miss Usilton (Sent Direct) 

(14) 

Based on memo Edwards-Gale Z/lt/^^ xe: Am. Bar Assn. 87th 

Annual Meeting, NYC 8/10-14/64. 




M 




'^ 



a. Xi. E^nunsbi 

! 

^HERICAH BAB AasOOAtlCm 

NEWTomccnr 

2)itfiaiE tluk ihoTt f inMaitA MMtlML iMNsmst oC lis vlsiu tfttration wd th# 
jMmber oC matltri oCBttr«aii laterMl^ tt utt BietMar/ to t^qtu^ Hm atstabnc* 
oi Ite HMrTotk Olttet la liMtflag th« cov*ffi«« iwdi x«laUd »«vk«t* 



♦iiA a W fra^to <»# tkji »\Ai MM%»i**i ,tiM«Hiiw*4 H ii btMtTfd ttrtrf: "> IfHtff fff WHMr^ftiHffiii 
ilM«I4l»e<tlr«cltdioAMl«liniX)lr«ctarJo)ui7« 3f«lMi«« tti« likttr alKKiid »ak« 
AMtfoiiollllitfolto«laep«rMiMli SACS, H«i8oWlal«ryo«dtiriio»«ctellMriM€Msarf 
■rrtMTi"**'*****' tor rtinwrrinhlr AM^MiiAMl'ttMl'iMrMnAltv Mm td it tlittfc AMlfiUDMHUi 
vtr#|»ro9Ap% cavfl^d ohI; J^p«eliKl Ag «Bt« jr« J^mXHomtU, Jobs J. DtxMn» ^acoli ¥• 
Makmuai aad Janwc S. Yr«mqr« alt << n^toa MilaM In ili« c«vtragt ot mMttnfn 
ndildi SMI eoQettrrtotfy or vUdi cMlltclod itttH olhar eoaiHittai<«t>j tmAttmognokie 
ptatmtmA BUaalMUi A, HeToiaM^ Cwol* A. llBxiNil, KatiUaM O. Damartaly aad 
Piaat 3i« MteGnih fii» eMttfoUy aa^aU^ la tliaprivarattott ^Ejaacaaaary lalatypaa 
aadl utaittormda la fi w wtff -ti ft i ivitk thiii SMMtlac* 

BECOMMEMDAtlOil 

Mt tba aaatalaaea yaadarad IfHia Kav YorJc Oltlea aa< ii^lllealljr aaakUig Jiaaara* 
Wialam«dt» Boninall, Dixaoii» SakaBattvadTraaaasmdataaagntfiilcparaaaail 
JieTataaBy Jlaa(«tU» 2>aauuraat aad McGnlii. If approvad AdaHalakrattva IHTlaloo 

aw(p a^^^^wiww^^w 



l«<Jlr* CaUalAa 

1 > PafaoMiriL yilaa JSAC K. (ai«^Jg^ti^Mn rgiid} SA J. l^aal Bonfcvttl, Maoba J. BUaoe, 
SA Jaeeb Y. Bakaaaat, 8A JaaMo S* fiaMiay aad aUooa Bliaabatii A, McTanaa^ 
Carol* A. Mtowail, JCaUOaanO. X)ataafaat, 2>laaa It. lieGrath, 

= ■ - ^ ■ , ^ ■ 
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FD-18S (ReT.-8-U-6J) 



/ 



FEDERAL BUREAU OF INVESTIGATION </, 
UNITED STATES DEPARTMENT OF JUSTICEJU 

REPORT OF PERFORMANCE RATING 




Nam© of Employee: 



Where Assigned: 



. HUGOv)/ 



INTERROWD, #317-05-7556 



NEW YORK 



DIVISION 1 - ADMINISTRATIVE 



Official Position Title and Grade: 



(Division} (Section, Unit} 

SPECIAL AGENT IN CHARGE, 6S-17 



Rating Period: from 



APRIL 1, 1968 



to 



MARCH 31, 1965 



amittmmtm»KWBmmxm;ammmtmti»tmmKMrmmma 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, ExcelUnt, Satisfactory, Unsatisfactory 




Piaiw— awMiii ■> ' .j^ttmemmmmitfmtmmmMmimmm 



Rated by: 
JOHN F. MA 



Reviewed by; 
Rating Approved by: 




ASSISTANT DIRECTOR 
IN CHARGE 3/31/65 



Title 



Date 



Title Date 



Signature 



Title 



Date 



«E«*a*niwiMWMMilfe«dMM«Mli«Mi«) 



pmmitigimmimm/mitmmmmemsmmmm^ 



m»mmimrmmm 



^ 



TYPE OF REPORT 



Q /Official 

.f PT] Annual 






^ 



REC.131 



7 WAilSMf 






Q Admiai$tr«itive 
Q 60-Day 
Q SO-Day 
Q Transfer ^^ 

Q Separatipn frocft'^Bcrvice 
a Special' ' 



$e^rchvd ,„^ ,,„ Numbered ,..,.:^« 

6 APRa2I965 



Fb-ji«5a m«v, ^•n-e4) 



f 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(for U$f as cua<:km4nt t9 P^Tforrruanct Hating form JSTo. F0-1S5} 



Nome cf Employee 



Ek;.HUGQ.,..WINTERRQWD, 



T..I. SPECIAL AGENT IN CHARGE 



Roting Periods froift 



4/1/64 



.to 



3/31/65 



RATING GUIDE AND CHECK-LIST 



Note 



Only thQ$t itims having ptrtin^nt b^ci/mgon trrCploy^^'s performance .should be rated* All employees in sam^e salary grade should be 
compared* 

rats; items as ^follows: 

OutstopKJino ,<exc*ediag;exc«Uexi.t *30t<J 4e$ervitLg ctspe^h\ comrt^jM%v?n)* 

Excellent* 

Sdtisfoctory (good or v^ry good), 
,1 „>,"„> Uft s Otis foe tory, 
M ,0 im Ko opportunity to appraise p^xJfortostiace dwiisig j^itiDig period. 

Guide for determining odjectlve rotings 

1; •'Outstajftdijag* adj^tive rating tequirea <A) that M tl$ifi«ftt* t^ ♦+" axd <B) that ^a<^h and ^yerv ratfed ejemottt be fact^^ ^^jr Justified by 
aarrativ^ details, itwtludiag reason* for coasideriag *ach worthy of Special 'Ppffl;gtei>datio)?^ arxd be attached to FI>l8$a, 

2. •JExcelleftt/ •Satisfactory* or •Uasatisfactory" adjective ratxAga wiU depend vpoft the coflapoait© resvU of evaluatiag -aU r*ted elem^ta 
rather than jfoUowiftg asiy mechaijical formvUs; however* foK «itt eoiploye* to be rated "Excelleat" he must Xiot b^ rated wia*tisfactory oa 
«yay perfonsoarxce evaluation factor*, on the rating guide *ttd check-list and »tt*t be rated "Ex^^^llent" or •Oiatstanding* on the maj<wity of 
aijch rating factors. Good judgment must be exercised to insure that adjective rating is re**onable in the light of elements rated. 

A, Any element rated •Unsatisfactory" must be sui^rted by narrative comments, 

B. An official rating of •Unsatisfactory* must be supported ixx writing stating <l) wherein the performance Ss unsiitisfactory, <2) the facts 
of the (90-day) prior warning* and <3) the effort* made ^fter th^ warning ^o help the employee bring hi* performance up to a *atisfactcary 
level and m^ust be attached to FlO-lSSa. , _ 




. ^ <8) 




4- 



^-g-.<l4) 



-XL 



Personal appearance. 

Personality and effectiveness of his persoiital cotta^ct*, 
Attitude (including dependability, cooperativene**, 
loyalty, enthu«i<r*m, amenability and wilUngnes* to 
Suitably *hare wwk load). 

Physical fitness (including health* energy, *tamina>, 
Resourcefulne** and ingenuity, 
Forcefulne** and aggressiveness a* required. 
Judgment, including common sense, ability to arrive *t 
proper conclusions, ability to define objectives. 
Initiative and the taking <S appropriate «ction on own 
rcspoftsibilityd 

Planning ability amd its aps4icatio*fc to the work. 
Accuracy «nd attention to pertinent detail. 
Industry, includinit ej^ergetic* consistent application to 
duties. 

Productivity, including amouixt of acceptable woirk 
produced and rate of progress on or completion of 
assignmeiits, ^Also consider adherence to deadline* 
unless failnre to meet is attributable to cause* beyond 
employee** control. 

Knowledge of dutie*, instructions, rule* and regulations, 
j^ncluding readiness of comprehension and "know feoW 
of application. 

Technical or mechanical skills. 
Investigative ability tj^d results: 
- Q -(A> Internal *ecurxty ca*e« 
,..-fl.....(b> Criminal or general investigative Case* 
u ^ t^\ p^'gitive case* 

Applicant jca*^ 

Accounting cAse* 
(16) Physic*! surveillance ability. 




<17) Firearm* ability. 

<J8) Development of informants and sour<>e» of 

information. 
(19) Repf«i(;ing ability: 

Inveatigative repwts 

Summary reports v 

Memo^ lettera/w*^'^ 
(Cos^^r:^jCco)Bfi' 

:anizatip)<v<jv^thoroughne** 





ss; .w::jclarityjx^ 




(13) 



. <I5) 





.uacy and pertinency 

of leads; j^Ladministrative detail.) 
Perfc^manc* as a witness, 
Ex^Wtive abilitv: 

(a) JUeadership 

Ability to haxuiile personnel 

Plannyi^ 

Making decision* 

Assignment of work 

Training subordinate* 

Devising procedure* 

Emotional atability 

Promoting high morale 

Getting re*ult» 
y on raid* and dangerou* a*signment»; 

(a) A* leader 

(b) A» participant 
Organizational interest^ such a* iasaking of sug* 
gestion* for improvement. 

Ability to work und*r pre*sure. 
Misj^laneou*. . Specify and rate; 



irgi(i> 

(22)^Abi, 




Dictation ability 



A. Specify general nature of as*ignme)o;t during most of rating period (such ** aecurity. criminal, applicant squad, or a* Resident Agent, 

*UperVi*Or, in*trUCtOrt etc.): ■m^ m ^mm,m<^ ;m m»m m ,t n mm « m,m.m<'<mmtm « mm, > < m ^»m mm » mm ~ mm,,mm»,m > 0^ « mt^m>mmmmm0^.^^^^iim.m,>*m.^^,mmmi-m,>m mu t u m<,, m ■ » ■■■ * ■ -i^ ■■■■■ ■i.i<»<«i«iiii*i«.i..ii m ^ ■*ii»ii>«i», 

SPECIAL AGENT IN CHARGE.. DIVISION 1„ •ADMINISTRATIVE DIVISION 

iW.I— » IWillllill^ — .1 .!■■ ■ L llimi — lIl lM ■ ■ MI M II^I^IIIWI. II M .IM L .. I...lil ■ 1 11 I -■ * MWIIIII M—l " ^ 1 ■ J I ' ■ ■ — ^*lW ■ ll»WI ■■■ — ■ H — I M M II I ll— H .I.IIWI I — IH H W ! ■ * 1 1 ■■■ M l ■ WI H *I m ill— l*i»li rH la> 11.11 i T1 II.^IIW.W»I ■»!■.— W 

B. Specify employee** most noteworthy special talent* (such «* investigator, deals man, research,, in*tructor, *pft*v»-r^'. 

ADMINIS TRAT OR . , . 

C. <X) I* emi^oyee available for general assignment wherever need* of service )re<iuxre? jLI^§.<If answer is not 'ye*,* explain b narrative 

ccwocxxoent*,) YgS 

<2) Is employee available for special assignment wherever n»^9' of service require? ..(If answer i* not •;y^»," explain in narrative 

comments.) 

D. i. Ha* employee had an abnormal sick leave record during rating period? .215L.2, Ha* employee used more sick leave (including awau*! 
leave or LWOP for illness) during rating period than the amount of «ick leave earned during auch period? —Uo^df answer to either , 
question i* '^y^^,' explain i* laarrative comments.) 

E. I* employee qualified to operate a motor vehicle incidental to hi* official dirties? fv] . Ve* _ 
If answer i* •ye*," personnel file must reflect the following: (a) Ha* valid State ^Uocal opera 
(b) < I* physically fit to drive. <c) P*st safe driving record OK or ha* p*s*ed Bvffeau road test 



sraEor** license for type vehicle 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 







NARRATIVE COMMENTS 



I. PERSONAL APPEARANCE AND PERSONALITY : 

Mr^ WINTERROWD presents an excellent personal appearance 
at all times and has the type of personality which enables 
him to get along well with his fellow employees and individuals 
with whom he comes in contact during his daily work* 
2- ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

Mr. WINTERROWD is well qualified to handle and 
direct raids and dangerous assignments. 



3- LIMITATIONS ON AVAILABILITY^ PHYSICAL LIMITATIONS AFFECTING 

Mr* WINTERROWD is completely available for service wherever 
required and he has no physical limitations affecting his performance 
of duty. His satisfactory. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANGR 

iNQLUp^NQ ABH^^TY TQ ^ANPlyg C9MPt,lCATBP7NVgST^gATIVB MATTSfig ANP 

SUPERVISION REQUIRED: , 

Mr. WINTERROWD has served as Special Agent in Charge of the 
Administrative Division of the New York Office and has functioned 
as the #1 Man whenever it was necessary for the Assistant Director 
in Charge to be absent from the office. He is responsible for 
the clerical and stenographic operations of the office, as well 
as placement of personnel and liaison and technical duties. 
Employees under his direct supervision have been the recipients 
of 27 general letters of commendation, eight individual letters 
of commendation and 38 incentive awards during the rating period. 

He is also responsible for the maintenance of the office and 
xtsjequipment. He has directed the operations of the Administrative 
Division in a capable manner, channeling its activities so that 
the investigative divisions receive the proper service from the 
clerical operations. 

I consider his performance in this capacity as Satisfactory. 




5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED ; 
Hr. WINTERROWD was included among employees commended 

by the Director on two occasions during the rating period* 
These jnatters involved the American Bar Association and the 
excellent work done in recruitment of Agent applicants, 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

N*A. 



7- PARTICIPATION IN INFORMANT PROGRAMS : 

N.A. 

8. TESTIFYING EXPERIENCE AND ABILITY; 



Mr# WINTERROWD has appeared as a witness in the ^^_^^^_^^^ 
during the rating period, and testified in a most erxectxve 

9, ACCOUNTING INFORMATION: 

N.A. 



b6 

natterb7c 
manner. 



10. ,PQLicg , ^y?TRVQT^QN: 

Although not utilized during the current period, Mr. WINTERROWD 
has functioned- in this capacity in the past in an excellent 
manner. 



11. RESIDENT AGENTS: 



N.A. 



-2- 




■J 



f: 






12. .BXPRRIENCR AND ABH^ITY AS INSPECTOR'S AIDE: 

I 

NA 

13. EOREIGN LANGUAGE ARll.tT.Vi ^^ 

Language in which proficient 



Completed .language School Q ^^^ Q No 

Fluent in -i,,^,^ Mi,,,,.,, ^i,. , ., language to extent Agent' can handle typical investigative 

problems as follows: (I) Conversation form Q Yes 'Q No 
(2) Written form Q'Ves QNo 

Evaluate language proficiency Jn ea6h phase as excellent^ very, good, good, fair or 
unsatisfactory 

.Language Read Write Speak Understand 



iii wm a^ii^i n i m II m ^wm—mwh hh i n > >iiii> itM Wi iiwii m w unnnn ^ii^na n i i i m 



■xiOiiiii iimi»i0mm»mt 0mt^mtmmm**mam 



Fre<^uency. ,> „ . , language^^biUty used during rating period; 

Frequency of use of , .n . , language ability anticipated during ensuing year; 

14. ADMINISTRATIVE ADVANCRMENT: 

Xa) Aj^ent is Interested in administrative advancement. 3 -^^s Q No 

(b) Agent is completely available for administrative advancement. £2 Yes Q No 

(q) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. Q Yes [2 No 

<d> If answer to <c) is ^Yes^'^Agent^s qualifications considered 
a very good Q excellent Q outstanding 

<e) If answer to (c) is ^No* Agent considered to have potential 
for future administrative advancement- (If applicable^ 
explanatory cjomments requited.) J3 Yes Q No 

I SAC Winterrowd is not being reconunended for 
administrative advancement at this time in view 
of the rating on this report* 



' f 




*-0*2^* (3-a$*56^ 



PAST SAFE DRIVING RECORD CERTIFICATION 




fiPtRATOft (PRINT - .U$T, flRST, MlOOl£ INITIAL) 
IKTERROWD, E. HUGO 



OATC 

*/19/6S 



V|$I0N AN0.$eCTlOM A$$|(SNCO 

NEW YORK, DIV. I. 



POSITION TtTU 

SPECIAL AGENT IN CHARGE 



T«I 

OI^IV 



$ 1$ TO CERTIFY THAT ! fRt$eNTLY C3 ttOLP □ PO NOT HOLD A VALIJP MOTOR VtHlClE 0f£RAT0ft*5 f^RMlT 01^ 



uml URmoR; NEW YORK STATE 

fOSS^^SlONp DISTRICT) 



iPiftMtT NUMftEft 

W09S25 37757 43351 



fERMJT CX^IRCS 

3/31/65 



TXIS 1$ An X)X^^-^^^ (ft£$TJ^lCTEt> ) fEI^MtT, Uf «e$TRICT£0, jEXPtAIN «£ICW) 



(STRIKE OUT ONEJ 



Corrective lenses 



*T«1$ fURTMER OERTIf U$ ^HAT jURlNfi T+ 
AllY OWNEO) AlPPgQXlMATflY 3Q ^QQU 



TRAFfiC VIOLATION TICKET; (8) I 
INVOLVEO IN A "TRAFFIC ACCIOENT. 
OATt$ OF OFFtN$E"$. 



I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PEI^SON- 
(A> J XZ2 HAVE )CiX HAVE NOT «ECEIV€0 A 

era tiAvEjcXX «ave not ce^n weio at fAuiT* as the oriver of a motor vehicle 

IF affirmative answer, -PUASE EXFLAIN in AOvlACfNT SFACE €IVINO NUMSEft AND 



,ME FAST THREE YEARS 

MILES. 0URIN$ t«t$ TIME 



* "AT FAUtT" MEANS ANY CASE IN WHICH RESPO 
IS CONCEDED eY "€MPLOYEf ,0R HIS INSURAN 
OR LIASIilTY IS tFIXEO CY OULY C0N$TITUT£0 AyTWO^iTY 



ONSieiiiTY /^ G 

Ce COMPANY (_ , ^ 




.£2. 



J^/^,^^^2^ 



lONATVRE OF^OFERATO^ 



NAME OF REVIEWING OFFICIAL 

MALONE, JOHN F* 



^FRInT - UST, FIRST, MIOOLC INITIAL) 



FOSrTION TITLE 

Asst. Dir. in Charge 



OATt 

4/19/65 



T«E fEI^SONNEL ^ILt OF T«IS EMFiOYEC +1AS 5EtN i^EVJtWEO AND REfLtCTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OfflCtAL ^ySINtSS OURIN'G THE FAST THREE YEARS: 



CD 



tOMTINUOUS ^AFt 0«IVING RECORD 



I I INVOLVCO IN TRAFFIC ACCIOENT ANO "FOUND AT FAyLT *♦ 

I CERTIFY THAT THIS EmHOYEE IS: 

I ""' I OUALIFIEO ON THE OASIS OF HIS SAFE ORIVING RECORD TO 0P1RAT€ MOTOR VEHICLES ON 
L2i2y OFFICIAL BUSINESS. 

□WOT OUALIflEO ANO MUST OEMONSTRATE HIS QUALIFICATIONS CY SATISFACTORILY FASSING 
A R< 



ROAD TEST EXAMINATION BEfORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



REMARKS 



SAC WINTERRCWD has been specifically instructed that he can 
operat^eja Bureau car only when wearing the necessary glasses. 




Jom1)^^\ 



** "AT fAuCT* MlAHS ANt-iASfIN WHICH THC 8UR£AU «A$ 
TAKtN OIJCl^J.IN)inSY .AOMINISTRATIVC ACTION AfiAINJT 
THE tMPLOYte. 




(SIGNATURE OP REVIEWNG OPPICIAL) 





In Reply; Fleas« Riftr to 



UNITED STATES DEPARTMENT'OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

201 East 69th Street 
New York, N. Y. 10021 



/ 



t)i]r9CtQr 

red^rgl B\iteau of lnv$9U<:fatl<»5 
X/ftU«!J States Deportment ;q^ ^\i9tlce 
Woshlaqrtop. t?. 'C 5093.5 

0e<ir "Sir: 

Tof incitt9i6ri tn th© Jur>4 to be p<?ld to %h^ 4e?Jl(5fAOted benejtictaty pf <^ny •$pecX^l| A<3*icif 6f the TBI wh<3 tVq(S prevlo\isly 
<orittibute<i to this tv^md 'grAdi who dies item <>fty ca^se e^ctept «^U-<Je?tt\actiort whiie eftipioyed '<j's cf -gpecfal Ageinti 1 am for- 
wajTdlrtg herewith (by Check - Money Order) tK& «vm of $10, payable to S,A4.Tm to jbe iftcittd.e<iin .satd .tvi^d, ^^a^^m^nt wiU be 
TftKide 'f6f -death by «e)f-destfw'cti^in jaftet th§ Agent has been ^3 .faenc^ber of the fund fof a jf^onljinxous p^rro.d o< two years, It Js 
^A'deststood and a'<jxee4 that the suc(v t?nd?red het^wjth Is <i volui^tafy, .<rratuUovi« .contribution to ^aid twn'4 which I vrxdetstand 
Is to b9*<x4fi3lKiister^d tn ^e toUowjng manner. 

The ^Director oj the TBI wjlU appoint -a .ComT»ittee whici^ shall consider <j\\ m'atters pertainina So the 'acquisition, .safe 
keepina ^ond 'expen'ding .ol said fvind, which co^nimittee wju re^roa^ns end appropriate .action »o the OirectorJi^ pertinei^t matters. 
The Assistant Olrector ^f the Administrative Division ot the TBI shoU receive <?IX jcontrjbutions ^nd /account ^of same to the 
Dlr.eotor* Upon the death of <xny $peClal A<Jent who is a member of said ^vnd the 'appointed Oommittee will consider the case 
"and submit a .te^ommehdatlon to the jDlrector a^ to its conCi\)isloifi.s, Appropriate instrg^Cttons wiU then be isswed to the Assist* 
ant Director 'oi the Administrative Division^ 4irecttna him to pay to the designated beneiiciary the sum 'of $^0,060. The stability 
pt the iutad sKaU not under any clrc\xmstances exceed the <Jtmownt of monies S^ ,the fwAdat the ticae^ny llabiUty shall .occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Na^iie (pi ^9^ type or prmt) 
SA £• HUGO WINTERROWD 



Date 
3/11/65 



Office pf A^sigiwpeAt (ox SOG Divi^ioi)) 

-NEW YORK 



TJie foUovnng person is designated a* tsay beneficiary few Special Agents Insurance Fxaxd: 



Narct*^-' 



^ ■ • ■■ * l ame if feifiwle) 



Relationship 

' Wi:f e 



Address 



67-21C 193rd Lane. Tresh Meadows, L/I., K..Y. 

N^iwie (c<^itingent i)eneftciary, if.desiredi use givea^irst n«aae if feraale) R 



Relationship 



Addre^^s 



bo 



Po you desire to dosignate^ the ^ve4isted beneficiaries ^$ tbe beneficiary ^gid contingent beJ^eficiary respectively ot the 
Chas. S. Ross F^ind as well? CT ^^* Q ^^ ^^ ^^* 3tlHe entire following porticax tiwjst be exe<;tited. 

The following person is designated as soy beneficiary under the Chas.S. RossjFund providing *15<X) de^th benefit to 
beneH^ciary of ogents killed In the line of duty, other thon travel Occidents. 





. . t 


t 


h 


. , _ 




.Na;ne( 




if female) 


.. ^ 


Relatiotiship 

Wife _ 








""'67-210 193rd Lane, Fresh Meadows, L.I«.,N,Y» 


^ 




Name (contingent beneficiary, If desired; use given first name if fedoale) 


- : 


Relationship 




Address . ,- 


f 





Spedal AgeEtts Insurance Facid 
MAR 1 6 19^ 
J. W-^ir H-v% Directcf 

6^ 



Very truly yours. 



r, Nu/^-^ n/^L/eAA^fH/iK. 



Special Agent 




%^ 



s '< ' J 



a 



r 



* 



BIreetor, FBI ^ PERSONAL ATTBNUON 

CONFERENCBS AND IN-SERVICE TRAXNINQ 



You a» horeliy instructed to report for Two«Daty Contertnces at 
th« Seat of Government commencing May 3/ IMS, 

Advise SAC Winterrowd to nport to the Seat oC Government lor 
Advanced Security In-Service commencing Novemter 8, 1966. 

Confirm attendance attention • Movement Unit 



1 - iHv* Casper 
1 « Mr. Hereford 

1 - Personnel file of John F. ^alone 
<IV- Personnel fUe.o L Et, HuggjWinterrowd _^ f^ 

hhd(6) 



■ inf 










1 



>^ rD-277 <R«v. 3.M3) 

OPTIOMAI rORM NO. 10 
MAY ttO IMTIOM 

euocM. tio. MO, 27 




90t^l0« 



UNITED STATES GOVERNMENT 

Memorandum 



ector, FBI 



EW YORK 



DATE: 9/28/64 



Attentions Personnel Section 



SAC £• HUGOOWINTERROWD 



□ Remylet 

□ ReBulet 



?r] Re phyiical #v*MirtAtiftn 

Q DenUt work w«i$ coQ»pUted oa - - - 

g3 Virion has been corrected to ..■.,?n/2,n, 



9/21/6^ 



-by 



Esther Corbett 



iSniployce ipeOificaUy itt$tructed 
thftt he c«w operate ^ Bureau car 



<date) <na$ie cf person giving instruction) 

only when wearing the necessary glasses. 
□ Results of Q chest X ray Q Patch test Q urinalysis Q serology were negative. 

Q Enclosed physician's statement indicates he is ^^Lualified for strenuous physical exertion and use of firearms. 
Q Enclosed Are Q paid Q unpaid ttedicai bills, 
Q Attached are Bureau of Employees' Compensation forms - - - . _ ^ _,- ..■--- - --- - - 



1^ Physical examination reports are enclosed. 

Q Employee Is scheduled for phy$ical examination ^^^ -, _ 

KD Physical examination report has been reviewed and initialed, 

(7^ Employee returned to active duty 

f^ Employee's physical condition is 



□ UACB he is being removed from limited duty. 
Q UACB he is being placed on limited duty. 



Remarks; 



Hemorrhoidal symptoms occasionally. Mild arterial hypertension, 
142/98, not significant* 

EKG-repeat report. Probably within normal limits. Sinus tachycardia 
120/min. Minor non-specific ST changes consistent with rate. 



Enc - 1 



EJM:AHD ^d<^ 
(2) ^^ 



^ 









^i 



1 



-t 1 I 



/3l 




.X 



MAY lf«a E^TION 
OSA«CM.*MEO.,NO. 97 



UNITED STATES GOVERNMENT 

Memorandum 



< r-v 



TqIsor 



TO 



FROM 



SUBJECT; 



Mr. Mohr 



N. P. Callahan 




DATE; 4-16-65 




Trotter «»*.. 
Tel*. R<>om 




E. HUGOVWINTERROWD 

Special Agent in Charge, Administrative Division 

:(No. 1; Man to Assistant Director in Charge) 

New York Office 

EOD 7-15-40 

GS 17; $23,695 



Special Agent in Charge of the Administrative Division of the New York Office, 
E. Hugo Winterrowd; has been given the adjective rating of Satisfactory by Assistant 
Director in Charge John F. Malone in arating dated 3-31-65. Oh the Rating Guide and 
Check List attached to the performance rating he received Satisfactory ratings on the items 
of Physical Fitness, Resourcefulness and Ingenuity, Forcefulness and Aggressiveness as 

{required, and in Reporting Ability. In the narrative comments, no unfavorable statements 
of any kindappear. His duties are described as serving as Special Agent in.Charge of the 
Administrative Division of the New York Office and as No; 1 Man to the Assistant Director, 
with his performance in this capacity being rated as "Satisfactory. " 

I 

1 Under the heading of "Administrative Advancement" comment.is made that Mr. 
Winterrowd is interested and completely available for administrative-advancement but not 
considered completely qualified at present for such advancement. The additional comment 
has been added by Assistant Director Malone that SAC Winterrowd is not being recommence 
for administrative advancement at this time -in view of the rating on this report (Satisfac 
tory rating). pr/i,^« ' 



were ratJed ■ by Assistant Director Malone as Excellent 



It is noted that the other ihree Special Agei^tg3RhGh2fge3nfES35^^ 

■ ' *^" ' " " "d in adLditJ53|\'tj9^fj45eni were 

also recommended for quality salary increases( J. L. ^jclmiit^j^^ 
and William M; Alexander, SAC- CriminalDivision). 



A review of SAC Wiriterrowd's personnel file reveals 




rat the time of the 



last previous Annual Performance Rating covering the period 4-1-63 to 3-31564, Mr^ 
Winterrowd was also rated as Satisfactory; howeyer, in this previous reporWthe narrative 
comments pointed out that several of the derelictions found during the 1964 inspection of 
the New York Office were dn' the. Administrative ^Division of that office under the direct 
supervision of Mr. Winterrowd.^ It was commented ithat it was felt there was^>a definite 
need for a general tightening up of the Administrative Division and until this^was accom- 
plished, Mr. Winterrowd fexver -all rating should be no better than Satisfactory. 

EWW:mah(3)^;.,/^ h^^tl^ . 

1 - Mr. Felt ^ ^.y^jy ,. . '*^ ^ll-v^l^^r- J ^ 

.Enclosure aO|w1ib 1965 , W^ljS\^\^ 



y 



# 



\ 



Memo, N. P. Callahan to* Mr. Mohr 
RE: E. HUGO WINTERROWD 



(There is , no e^lanation or additional^ justification in the . current Annual 
Performance Rating afforded Mr, Winterrowd as to his being rated only Satisfactory. 



RECOMMENDATION: 

Inasmuch as the New York Off ice is currently under regular field office 
j inspection with Assistant Director Felt in charge, it is recommended that specif ic inquiry 
\ be made into the basis for the current adjective rating. of Satisfactory afforded 
Mr. Winterrowd with a view toward developing the justification for this rating as well as 
the individual ratings on the Rating. Guide and Check List mentioned previously in this 
memorandum. The^Inspection Staff should also specifically determine the qualifications 
of Mr. Winterrowd to be continued in his present capacity as Specisd Agent in Charge of 
the Administrative Division of the New York Office andlNo. 1 Man to the Assistant 
Director. '" ^ _^^ 



f^ 



0^^^ 




PERMANENT BRIEF OF THE PERSONNEL FILE OF IE: HUGO WINTERROWD IS 

ATTACHED 



-2 - 




MR. TOLSON 
J. P. MOHR 



5/14/65 



PERSONNEL CHANGES 

In memo 5/12/65 from Mr. Telt to •Mr. Tolson, it was recommended and 
approved (1) that SAC E, Hugo Wihterrowd of the New York Office be replaced as ITuxxiber 
Che Man and SAC In that Officer and (2) that Winterrowd be designated SAC in a smaller 
office. By sepaxttte memo it has been recommended that SAC Henry A. Fltzglbbon of 
the Kansas City Office be transferred to thelTew York Office to replace Winterrowd. 
The purpose of this memo Is to recommend that SAC KarlW. Dlssly be transferred 
from the Memphis Office to jerve as SAC in the Kansas City Office and that SAC E. Hugo 

Winterrowd be transferred from New York to serve as SAC in the Memphis Office. 

1,1 ^ ■ ^ , 

SAC Karl W. Dlssly entered on duty 2/3/41, ia in GS-15| $18^170, 47 years old, 
married with two children, has an LL.JB. degree and wasbom in Lewistown, Mdntana. 
Dlssly has served as SAC in the liAemphls Office since 9/1/61. Previous to that time he 
had served as ASAC in four different offices and also had served as an Inspector. Since 
being assigned to the Memphis Office he has served in an above*average fashion as SAC. 
He 1ms been censxured on two occasions, the latest 2/14/63 and has been commended on 
six occasions, the latest 10/28/64. Dlsjsly also received two cash awards, one in the 
amount of $300 on 4/19/63 and the other Inthe amount of $400 on 4/14/64 as a result of 
being rated Outstanding in his performance ratings for the years 1963, and 1964. He was 
rated Excellent on his annual perfonnance rating dated 3/31/65. The Memphis Office 
was last inspected in June and July 1964, and received the following ratings: bivestiga- 
tlve Operations and Personnel Matters - Good; Administrative Operations and Contacts- 
Very Goodi Physical Condition andl^intenance • Excellent. The Inspector commented at 
that time that Dlssly had a quiet, calm but forceful manner^ made a substantial appear- 
ance and had the respect of his subordinates, He was last seen, by the Director on 
5/4/64 and the Director stated he made a favorable personal appearance. As d 4/30/65 
the Memphis Office had 1240 investigative matters pending with 51 agents assigned, ^hile 
the Kansas City Office had 2406 investigative matters pending with 104 agents assigned. 
As of that same date the Memphis Office was up in three of the four statistical categories, 
namely^ '*^9% in convictions; +6% in fugitives apprehended; +Zi% in automobiles recovered. 
It WM down -32% in fines, savings and recoveries. Dissly*s weight and overtime are 
satisfactory. 



RECOMMENDATIONS: 



mtmrn 






1. That SAC KafTW; Dlssly be transferred from the Memphis Office to serve 
as SAC in the Kansas City Office at no change in grade q^salary. 



/ 




WSH{lae(3) (3)'Personnel File of E. Hugo'Wlnterrow<L. 



i\ 




OVEk 



^m 



J, P, MOHR TO MR. TOLSON 
PERSONNEL CHANGES 



RECOMMENDATIONS (CONTINUED); 



2. That SAC E. Hugo Winterrowd be transferred from the New York Office 
to serve aa SAC in the Memphis Office at no change in grade or salary. 



PERMANENT BRIEFS OF KARL W. DISSLY AND E. HUGO WINTERROWD ATTACHED 



-2 



II 



SAC, Hhw York 5-19-6S 

^ , PERSONAL ATTENTION 

Director, FBI 

IN-SERVICE TRAINING AND 
TWO-DAT CONFERENCES SCHEDULE 



« « , ^ ^?«cl«l Agent la a»rg»ol the Ad»iiii«trativ«DiTlsioii, 
New York Qttice, E. H. Winterroiid sbotdd jbe advised tliat there Is no 
chaaye la the achedoled date f to Ms atteadaace at la-SerTice Tralaiae 
Nbveaaber 8, 199$. He wiU attend this la-Serrice in his capacity of 
SACtxCMeaaphis. ^^ ' 

Coof iria atteadaace atteatloo of MoTemeot ITait. 



1 - Men^phis 



;EWW:mah(6) 
, 1 - Mr. Herefqrd 

1 - Movement 
/^ iPersonnel file, SAC E. H» Winter rowd 



Based on Callalian to Hohr memo 5-18-65 EWW:mah 










> * 
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maV 1*43 eoiTiOM 

05A C^M. «6^. NO. %7 * „ ^ 



»to*io« 



TO 



FROM 



SUBJECT: 



UNITED STATES GOVERNMENT 

Memorandum 

MR. TOLSON 

W. MARK FEIJl^f^ 



DATE: April 20, 1965 




E. HUGC^WINTERROWD 

Special Agent in Charge, Administrative Division 

(No. 1 Man to Assistant Director in Charge) 

New York Office 

EOD 7/15/40; GS-17 @ $23,695 

Memorandum dated 4/16/65 from Mr. Callahan to Mr. Mohr 
recommended, and the Director approved, Bispection Division (presently inspecting 
New York Office) make specific inquiry into basis for current Satisfactory rating 
of Mr. Winterrowd dated 3/31/65 and determine qualifications of Winterrowd to 
be continued, in present capacity as SAC, Administrative Division, New York Office, 
and as Number One Man to Assistant Director Malone. 

Reference memorandum pointed out that in V/interrowd*s annual 
rating dated 3/31/64 he was also rated only Satisfactory. This was sustained in 
the narrative by Malone, who pointed out that several derelictions found during"" 
1964 inspection. New York Office, were under direct supervision of Winterrowd. 

) Malone also commented need for general tightening^p Administrative Division 
under Winterrowd*s supervision and until this accomplished, over-all rating 
should be Satisfactory. 

. ! Assistant Director Malone was interviewed by me concerning tha 

I basis for^rating and he has prepared memorandum setting forth justification^ 
I (original attached). Briefly, Malone reviews 1964 rating and states there has not 
been ^ficientnmprovement in physical fitness, resourcefulness and Ingenuity, 
and foricefulness and aggressiveness as required to warrant a higher rating than 
Satisfactory. Jtem;Number 8 (initiative and taking of appropriate action on own 
responsibility) was raised from Satisfactory in 1964 to Excellent in current 
rating. Wliile Winter rowd*s physical condition has improved, Malone advises"^ 

I there tig jstiJl some v isual evidence of tremor in upper extremities, noted in 
prior physical exammations. Withiregard.to^rejvprtmg abuity, Winterrowd given 
, Satisfactory^^cause on occasion itiias been hVcessary to return administrative 
J, memoranda prepared by Wmterrowd with suggestions and corrections, Malone > 
points out ihM.in comparison witK^lhejotherTGS-17 SACs in New York Office, 
Wmje rrpwdfis^entjg ed He also pomtfi;ou^ cupjQntjratmg 

^liscusse3*with^^ for. all Satisfactor y rallli^full y 



explained. 



I? 




WHU 



Enclosure 

1 - Mr. Callahan 63^^ 



> -^ 



8««xc^td, 



Hvaifstf:{L- 






2 mV 19 1965 






CONTINUED - OVER 




>~ 



Memo for Mr. Tolson 
Re: E. Hugo Winterrowd 

OBSERVATIONS: 

Although there has been insufficient opportunity to date in the 
current New York inspection to validate Malone's Satisfactory rating of Winterrowd 
by independent findings, it does aaear that Malone*s memorandum contains a factual 
basis for the various rating guide and check list items on which he rated 
Winterrowd only Satisfactory as well as the over-all adjective rating of Satisfactory. 
Mlone's memorandum stresses the point that Malone felt that Winterrowd's 
performance during the rating period, while showing some improvement and 
I deserving an over-all evaluation of Satisfactory, was not considered'by Malone 
sufficient to justify the JExcellent rating which he gave the three other New York 
SACs. During the New York inspection the validity of Malone'sevaluatioi of 
Winterrowd's performance and Winterrowd's suitability for continuing in lis 
present responsible capacity in the New York Office, will be thoroughly inquired 
into and a report of pertinent findings and any recommendations warranted thereby 
will be promptly submitted. 

RECOMMENDATION: 



That Malone's justification for the Satisfactory individual rating 

) guide and check list items and the over-all Satisfactory rating on Winterrowd 
be accepted pending a complete and independent factual evaluation of Winterrowd 
during the New York inspection. 



>/ /%t ffi^ 
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OrtlONAL fORM t40. iO ^^ 

UNitED States government 

Memorandum , 

^^ ' ASSISTANT DIRECTOR MARK FELT ^^'^' ^/IS/fiS 

PROM :l)0s^5Q§TANT DIRECTOR' MALONE 




subject: ^SAC E. HUGO. WINTERROWD 

PERFORMANCE RATING ' 

Thi's memorandum is in t^esponse to your inquiry :as 
to the reasons ^hy SAC WINTERROWO wasi^rated SATISFACTOi^Y 
in certain itejxts in his T96*+-'65 performance rating and why 
he was given an overall rating of SATISFACTORY* , < 

Item h^ Physical Fitness 

When 1 inspected the New ".York Office in 1961, 
\ I observed trem^ors in SAC WINTERROWD^s hands. .As a 
' result he was given a physical examination at the 
government facility at Governors Island on June 28-, 1961 i 
As a result of this examination, Dr# SCHENKER noted, 

I "There is a generalised but sli^t involuntary movement 
of upper extremities and general hyperflexia"* As a 
result of SAC WINTERROWD's physical examination^ dated 
2/16/62 JDr* SCHEMKER noted as follows: "The involuntary 
movements in the upper extremities reported on last 
physical examination are definitely absent on this 
examination. There are some residual tremors of the 
fingers* Coordination is excellent". By letter dated 
2/21/62, Dr^ SCHENKER stated, "Replying to :your letter 
of 16 Tebruaiy 1962, the physical examination performed 
on the same date revealed complete absence of involuntary 
.movements of the upper extremities in contrast with the 
previous examination dated 28 June 1961 • "Moreover, the 
trunk movement restriction is no longer present., Mr. 
Winterrowd has Jbeen a j^ormlly tense indii^idual for some 
-yeai^ jd^n^ it is my .distinct impression that th^ ^8 June 
1961 findings were transitory and t^iat they Were the :result 
of a severe emotional episode triggered at' the time by a 
death in the family. The Icurrent physical nexam reveals no 
significent abnormality and I -recommend fully duty as 
before..." 

After ray arrival as SAC of New York in Noveiiober 1962, 
I had occasion to contact Dr. SCHENKER in regard i:o another 
matter and during the course of our conversation we discussed 
the results of the examinations he had made of SAC 'WINTERROWD 
in 1961 and earlier in 1962. .He assured me tha^ there vas 



JFM:K6D 



^iWCiXvlU..'.' , 



■ 3Vf 



» 1 ,t '• 



,4 



nothing pathologically wrong w^ith SAC WINTBRROWD. Dr, 
SCHENKER stated that SAC WINTERROWD i^ by .nature a very 
tense person. He added that physical pressure and strain 
have various means of exhibiting themselves in different 
people and that in :a person of the type of ,SAC WINTERROWD, liand 
tremors could be the signs of such pressure. Dr. SCHENKER 
stated there was nothing to be concerned about in regard 
to SAC WINTERROWD unless there was some evidence of a .more 
.noticeable tremor than existed when he last examined him. 
;Dr. 5CHENKER stated that he would make it a point to examine 
SAC WINTERROWD on the occasion of each subsequent annual 
physical examination rather than have son^ other doctor 
at the facility handle it, because of his familiarity with 
SAC WINTERROWD' s background and that he would advise the 
New -yoxk Office if he found anything to be concerned about 
in regard to SAC WINTERROWD 's physical condition. 

SAC WINTERROWD was given his annual physical 
examination by Dr. SCHENKER in -^une of 1963 and July of 
196 ^. In neither of these reports was any recurrence of 
hyperflexia noted. .Dr. SCHENKER did note "mild, internal 
hypertension, N.S." Since my contact with Dr. SCHENKER 
dn 1962, I have not noticed any worsening of SAC WINTERROWD's 
hand tremor. In fact, I would say that it is much improved 
over what it was in 1961 • However, based on personal 
observation, I do not feel that it has completely disappeared. 

Even though SAC WINTERROWD has Jbeen certified for 
arduolis duty by Doctor SCHENKER, I do not feel in view of 
his physical bkclcground, as stated above, that he could .be 
rated as excellent in regard to the item physical fitness 
and this is the reason I have been rating him as satisfactory 
in regard to this item since 1962 # 

Items S, 6 (^Resourcefulness and Ingenuity, 
Forcefulness and Aggressiveness as Required 

In Hr. WINTERROWD'^ performance rating for 1963-6*1, 
it will be noted that he received satisfactory ratings in 
regard to items 5 and £, as above, and also item 8, Which 
is initiative and the taking of appropriate action on own 
responsibility. It was further noted under Specific Comments 
Paragraph 5, DisciplinarY Action, that several derelictions 
found during the recent inspection were in the .Administrative 
Division which is under the direct supervision of SAC WINTERROWD. 
While jmone of these derelictions in themselves warranted 
administrative action against Mr. WINTERROWD, I do feel that 
there is a definite .need for a general tightening up -of the 
Administrative Division and until this is accomplished, I felt 
that SAC WINTERROWD's overall rating should be no Abetter than 
Satisfactory. 
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In considering SAC WINTERROWD's perforinance ratiiig :for 
196^-X965y I .felt that there has heen some iTnprovement in 
his handlirig of the administrative operations.of the office i 
but 2 feel ,that t:here is still room for further -Improvement. 
SAG WINTERROWD could 'Show more Ingenuity and resourcefulness 
in constantly making spot checks of the administrative 
operations of the office with a view towards detecting 
weaknesses before they occur and thereby improving the 
pverall administrative operation of the office. This requires 
"a continuing check and xe-check of office policies and 
s procedures in "^he .s,ame manner as an inspector would do during 
an inspection ♦ which I did hot feel SAC ¥INTERROWD was doing 
with sufficient aggressiveness. On too many .occasions ,' it has 
been .necessary for" me to call >of fice delinquencies to his 
attention. Although appropriate corrective action was taken 
in each instance, iSAC WJNTERROWD .should have detected t;hese 
matters himself without having them called to his attention. 
I did -not feel that SAC WINTERROWD*s handling of the administrative 
operations of the offix:e, has improved sufficiently to rate him 
excellent in these items during "th^ past .year^ * 

Item #19 ^ Reporting^ Ability 

SAC WINTERROWD does a good overall job in writing 
memoranda. However, it is felt he could be , more direct in 
pointing out the highlights of *the matters iii queslrionv There 
have been occasions where it was necessary to return administrative 
memoranda to him for the purpose of making them more concise 
and to tie up loose ends^ Accordiingly, he was not cojtsidered 
as excellent in this .respect when rating him. 

Overall Ratin^y of Satisfactory 

-In arriving at 5AC WINTBRROWDVs overall adjective 
rating, I 'considered rail of the items set forth, above and then 
compared hiis overall performance with othfens in Srade 6S-*17, 
in the New York Office, na^nnely the other three SACS , and H did 
not feel that his overall performance was on a par with theirs • 
Accordingly, 1 Igave hixn the rating of Satis factox^, 2 discussed 
SAC WINTERROWD ^:s performartce rating with him at considerable 
length and explained to him the reason for the rating. SAC 
WINTERROWD dis]^layed an excellent attitude th«)ughout* He 
was told that if h^ had any objections to his rating, he should 
feel free to write to the' Bureau. , 
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4*44 (Rev. 9*3-64^ 



Rfay n, 1965 



Mr. E* Hugo(Binterrowd 
Federal Bureau ot InvestigaUcm 
New York, New York 



^^" Mr. Wlnterrowd: 



Your headqpjatters are changed from 



to 



New York, New York, 




ll^7uJl!rt^0fi^?l^mfx^MM9^l^m^^^i^^ms made iot 
,|f-^ official teasons cind you will be allowed transportattoi:i expenses and per diem xxt 
-jX) 'the rate of $16.00 pet day within the U. S., $6.00 per day for air travel, rail travel, 
and ocean trovel by steartiship outside the continental limits of the U* S., trans* 
portatJon expenses for your iramediate family, and transportation costs of house- 
hold goods and personal .effects as provided for in Public Law 600 dated August 
2, 1946. and Executive Order 9805, dated Novejflaber 25, 1946, as amended. You 
are authorized to use your privately owned autottiobile and you will be reimbursed 
at the rate of ten cents pex roile plus incidental expenses, not to exceed the cost 
by coTnmon carrier, as prescribed by Section ,3.5b {2) of^he Standardized Govern- 
jnent Tjravel Regulations, over the most direct route for all persons officially 
traveling therein. Should your dependents^ travel separate and apart from you, 
expenses will be allowed .under the same conditions as .above. 



I " WAILED £5 

I MAY 17 1935 




Enclosure 



Toison -^ 





Very truly yours. 



.11 , III h lii """ 



^^M 



; John Ed,4|H^i^|r ///^ ^ ^ 



P 



•^rji ,.:£=3^-'aBsini^~r^3.sr:a£ s. 






'.Tovel , ,„ ,1 



- SAC, Memphis (Personal Attention) 
1 - SAC, New York (Personal Attention) Expedite transfer and advise 
Bureau by letter within 48 hours departure and arrival dates. 

5! 



BUREAU PERSONNEL WILL BE NOTIFIED" 






t^ndy ^i,,,iw wf „> 1^ 



"APPRO 

Ml 2 , , 




f 




r. HUGO wnrrcBROwx) 



Mr. T^vel . 
Mr. Trotter 
Tele. RooBftJ 
Mi$» Holme* 
Miss Oaiwiy * 



i/ 



New York, New York 

May 18, 196 S' 



- ■■ II ^■— ■ 

nr. T^lyon 

Mr. B«Jmont^— 

fr. M'ihr ...^ 

t ' t>^Loach— — * 

-^Ir. Casper i> . 

"'ff, CatltAhan,-— 
' Mr. Conrjid^o.*^,. 

Mr, Felt^ 

Mr. Gale ,- , .., 

' Mr. yjrt^r^ 

Mr. Suliivaiiu.-— 

Mr. TiLXr^l 
Tele. Ttmnrni 

M,si5 H^imes^-— . 



1 AVAi«^ vr«ix^ 



Dear Mr* Hoover: 



'g'^ 



In connection with my transfer to^ 
Memphis, Tennessee, I wanted you to know 
that I will continue to devote every possibl 
effort to represent your and the Bureau's in 
terests there. 

By separate letter I have advised 
that I will be there on May 31, 196S. 




Sincerely, , 



m 
o 




interrowd 



oj 



Mr# ^^ Ed^ar Hoover 

Director <a 

Federal Bjja>eau of Investigation 

U. Sr; Department of Justice 

Washingto5Ei D. C. 








'C(lOUA\zum^ 



\ 



OnriONAL fORM NO, 19 



4 



UNITED STATES GOVERNMENT 

Memorandum 



DIRECTOR, FBI 
SAC, JIEW YORK 




daite:* S/28/6S 



/ 



/ 



E. HUGO WINTERROWD 
SPECIAL AGENT IN CHARGE 



\..^' 



\SAh^ 



f^ 



A transfer performance rating is not .being 
submi-tted at this time inasmuch as the comments as 
set forth In his annual performance rating remain t:he 
same* 



1 




2 J- Bureau 
- Memphis 
1 - >lew York 



JFMrKGD 
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UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM : 



MR. TOLSON 
W. M. FELT 



^ 



DATE: May 12, 1985 




SUBJECT: E. HUGOyWINTERRbWD 

#1 MAN AND SPECIAL AGENT IN CHARGE (SAC) 
ADMINISTRATIVE DIVISION, NEW YORK OFFICE 
EOD 7/15/40; GS-17 @ $23, 695; NONVETERAN 

SYNOPSIS 

Winterrowd -received "Satisfactory" performance ratings in 1964 and again in 1965. 
Memorandum dated 4/16/65 from.Mr. Callahan to Mr. Mohr recommended; and the 
Director approved, that Dispection Division (then inspecting New York Office) determine 
qualifications of Winterrowd to continue as SAC in charge of Administrative Division and 
#1 Man to Assistant Director Malone. Has served this capacity since 5/21/59. Previously 
served 2 1/2' years as SAC, Pittsburgh, and prior to that as ;#1 Man to Assistant Director 
Rosen. Analysis inspection reports reflects over-all weaknesses in Winterrowd's 
performance.; >After Winterrowd transferred to New York City as ASAC next inspection 
was in Febrtary, 1960. At that time Winterrowd was censured because of numerous 
delinquencies detected in matters under his supervision and the Director said, "I 
expectan immediate^ tightening up of your supervision of the Administrative Division 
of the New. York Office. " 1961 inspection of New York resulted in censure for V/interrowd 
dated 2/16/61 because of weaknesses directly attributable to administrative phase operation 
of office. In inspection beginning January 7, 1963, weaknesses detected and by letter 
dated 2/11/63 Winterrowd censured because of inexcusable. supervisory weaknesses in 
Administrative Division. No administrative action taken against Winterrowd as result 
1964 inspection; however. Inspector was able to realign supervisory positions in 
Administrative Division which reduced Supervisory Staff by one. Winterrowd should 
have been alert to detect need for this ireamliriing^..Also during 1964 inspection, one ' 

Agent assigi^li to Administrative.Division was,detected changing sign-in tune apparenUy 
to increase his overtime. During 1965 inspe^ion serious personnel irregularities were 
detected; however, none of Agents involved under supervis ion of WinterrSwd. Weak- 
nesses' detected in personnel' management procedures* of Administrative Division not 
sufficiehtMn tfiemselves to warrant removal but significant in light of similar v^eaknesses 
detected in prior inspections. During 1961 annual physical exam of Winterrowd "slight 
involuntary movement of upper extremities" and "nervous tension" noted. J>urihg.l962 
inspection Winterrowd's hands trembled quite' noticeably ^when under presstJre. Director 
approved recommendation that prior to being considered for promotion to GS-17, 
Winterrowd be given thorough physical examination which was done 'immediately. 
Examining physician found no tremors during^'exaIn.ahdJCe gtif led as physically, qualified. 

Enclosures l.-.Mr. CaUahan "SEOWli | %1- /¥L ^5 ^^ - S^J^IS, 

1 - SOG Inspection File of New York Office 1 - SdGTersonnel FileTorNesdJCork Off ic 



WMF:wmj (8) ^^ 

7 JUN141S65/WJ 



CONTINUED - OVER 



^Jt 9 ibbS 




V 



Memo for Mr. Tolson 
Re: E. Hugo Winterrdwd 

Winterrowd has been so certified on every annual exam, last being on 7/23/64. 
Slight tremor of fingers noted when under pressure during recent inspection - not 
excessive. In memorandum dated 5/5/65 (attached) Malone states Winterrowd has 
not been sufficiently a^ressive and recommends that he be replaced by stronger 
administrator. In annual performance ratings dated 3/31/64 and 3/31/65, Winterrowd 
given over-all rating of "Satisfactory" by Assii^,tant Director Malone. Winterrowd was 

I interviewed by me concerning these ratings and states he feels entitled to over-all 

I rating of "Excellent. " Attitude on irferview excellent. 

OBSERVATIONS: 

Tremendous size of New York Office creates unusual administrative and 
personnel problems. These are primary responsitt lity of Assistant Director; however, 
from management standpoint key subordinate spot is. that of SAC of Administrative 
Division and #1 Man. Each SAC in New York Office .must share responsibility for 
administrative weaknesses detected in his division but over-all responsibility rests 
with Assistant Director and in his absence with #1 Man. Winterrowd makes an excellent 
personal appearance. Is described by Malone as "extremely loyal and dedicated person. " 

I Malone feels Winterrowd not strong enough administrator for complex position he now 
holds and this tends to be substantiated by review of inspection findings during past 
several years. During his first four years as SAC of Administrative Division Winterrowd 
received annual performance ratings of "Excellent. " During 11964 Malone reduced annual 
rating to "Satisfactory" because of weaknesses detected in the Administrative Division 
during 1964 inspection. He. gave .Winterrowd a "Satisfactory" in. 1965 because there had 
not been sifiicient improvement since 1964. and also because not entitled to better rating 
I in comparison with other GS-17 SACs in New York. I feel that all doubt must be 
I resolved in favor of the Bureau. I agree .with Malone that Winterrowd be rejplaced by 
' a more v%orous administrator. 

RECOMMENDATIONS: 



1. That Winterrowd be.replaced as #LMan and SAC of the Administrative 
Division in the New YorkOffice. 



A^Jt/»>"/ 



• 



•^r^ 



2. That Winterrowd be designated as SAC in a small office. 
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Memo for Mr. Tolson 
Re: E. JHugo Winterrowd 



3. Recommendations regarding Assistant Director Malone being handled 
separately. . / 

Y 



4. Recommendations regardir^ other supervisory personnel being 
handled separately. 







PERMANENT^ BRIEF OF E. HUGO WINTERROWD ^ATTACHED. 
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Memo for Mr. Tolson 
Re: E. Hugo Winterrowd 

DETAILS 

Winterrowd entered on duty as an .Agent on 7/15/40. After serving in the 
Newark, Richmond and New York Offices he was transferred to the Seat of Government 
on 11/18/41. He served in various assignments here until 9/5/51 when he was 
designated #1 Man to the Assistant Director in Charge of the General Investigative 
Division. On 10/16/56 he was designated Special Agent in Charge of the JPittsburgh 
Office where he remained until 5/21/59 when he was designated Assistant Special Agent 
in Charge of the Administrative Division of the New York Office and #1 Man to the 
Special Agent in Charge. On 5/14/64 he was designated as SAC in charge of the 
Administrative Division. During his first four years at New York he was given annual 
performance ratings of "Excellent, " but in 1964 and 1965 his rating dropped to 
'5Satisf actor y/" whi6h precipitated this inquiry. 

The New York Office is divided into 4 separate divisions, each headed by an 
SAC. The SAC is completely responsible for all operations in his division and is 
directly responsible to the Assistant Director who has over-all responsibility. 
Winterrowd is Special ^ent in Charge of the Administrative Division and is responsible 
for such areas of operatipn as Chief Clerk's Office, stenographic pool, the maintenance 
of equipment, SUTEC and applicant recruiting. In addition to these responsibilities 
he is also "#1 Man, " which places him second in the chain of command and he takes 
charge on any. occasion Assistant Director Malone is absent from the office. Inter- 
views* with Winterrowd and Assistant Director Malone reflect both have a clear under- 
standing of the duties andxesponsibilities of Winterrowd described above. In 1964 
performance rating Malone gave Winterrowd an ovier-all rating of "Satisfactory. " On 
the rating guide and check list he gave Winterrowd 3 outstanding ratings, 4 excellent 
ratings and*4 satisfactory ratings. On the remaining entries Malone indicated he 
did not have sufficient opportunity to observe. The 4 satisfactory ratings were in 
physical fitness, resourcefulness and ingenuity, forcefulness and aggressiveness as 
required, and initiative. Malone indicated that these ratings were due largely to the 
results of the 1964 inspection during which definite Administrative Division weaknesses 

I were found. In his 1965 performance rating Winterrowd was again given an over-all 
rating of "Satisfactory. " All of the items on the rating guide and check list were the 
same with the exception of item 8, initiative, which :was raised to excellent and item 
19, report writing ability, which was changed from "no opportunity to appraise" in* 1964 
to satisfactory. Malone explained that he again rated Winterrowd as "Satisfactory" in 

11965 because there had not been sufficient improvement since 1964 and further because 
he is being compared to the other SACs in the New York Office, all of whom are in 
GS-17. 

During the 1960 inspection of the New York Off ice numerous delinquencies were 
detected in matters under Winterrowd's supervision. By letter dated 4/6/60 he ^vas 
censured and the Director said, '^E expect an immediate lightening up of your 
supervision of the Administrative Division of the New York Office. " Specifically, 
over-all physical condition of office showed a need for closer attention and direction 
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Memo for .Mr. Tplson 
Re: JE. Hugo Winterrowd 

on his paift. Also, a stenc^rapher in his division wilfully ignored instructions to 
report for Sunday. duty, 

The 1961 inspection of the New York Office began on January .9, 1961. By 
letter dated Vi3/61 Winterrowd was censured for weaknesses directly attributable 
to the administrative phase of operation, including the gross mishandlii^ of an 
'automobile accident investigation wherein the Bureau's interests wiere flagrantly 
disregarded^ the failure .to record an official complaint, failure to keep the Bureau 
advised of an- Agent's unavailability for transfer, all indicating laxity in indoctrination 
of personnel regarding the protection of Bureau interests. 

TheJ963 inspection commenced January 7, 1963; By letter dated 2/11/63 
Winterrowd was censured because Bispector detected an inexcusable supervisory 
weakness in the Administrative Division. Winterrowd was unaware that employees 
were engaged in the practice of inp roperly obtaining sbite automobile inspection 
certificates even though he was using the same garage for the inspection of his 
personally owned car. 

-During 1964 Inspection, the Inspection Staff was able to reorganize the 
Administrative Division to effect reduction' of one supervisor. Winterrowd should 
have been alert to accomplish such streamlining. One Agent in the Administrative 
Division was detected changing sign-in time, apparently to gain overtime. 

During 1965 inspection weaknesses were detected in over -all personnel 
management in Administrative Division as reflected in the following deficiencies: 
(1)- excessive delays in processing clerical applicants for<the New York Off ice 
although inspection in- 196 4 pointed to delays in handling applicant correspondence which 
should have alerted SAC Winterrowd to;need for tight supervision of tiiis phase of his 
operations; (2) weakness in internal security of office such as unlockied file cabinets, 
defective locks on file cabinets containing confidential material, confidential material 
in waste'baskets after such-baskets, had been emptied at close of business. These de- 
ficiencies detected during odd-hour security checks; (3) supervisors' failure to 
indicate on their #3 Cards when they were performing supervisory duties on SAC 
Winterrowd'sdesk in his-absence and relief supervisors' failure to indicate on their 
#3 Cards whenthey were performing supervisory duties in absence of supervisor. 
Proper handling of this matter will affect some reduction of- time in the office; (4) one 
Agent in Administrative Division had' definite sick leave pattern. Supervisor states 
he vfas aware of this pattern but Bureau was not advised of it when letter sent to 
Bureau relative to this Agent's use of sick leave. SAC Winterrowd did not approve 
communication to Bureau concerning this Agent's sick leave record. SAC Winterrowd 
should certainly approve^! all communications dealing with personnel matters in his 
Division except in his absence for sustained periods; (5) another Agent in Administrative 

t 
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Memo for Mr. Tolson 
Re: E. ;Hug6 Winterrowd 

Division had questionable sick leave record and SAC Winterrowd instructed to closely 
follow. 

During the 1965 inspection several personnel irregularities were detected; 
I however, none of the Agents involved were in the Administrative Division and 
rprimary.responsibility rests with the other SACs. 

None of the weaknesses detected in the Administrative Division during the 
1965 inspection are sufficient in themselves to warrant removal. of SAC Winterrowd. 

In Winterrowd*s physical examination conducted on June 28, 1961, the examining 
physician noted> "There is a generalized but slight involuntary niovement of upper 
extremities and general hyperflexia. " (Subsequent inquiry of examining physician 
reflects thisshouldbe "hyperreflexia" which describes overreaction to mallet blows 
on.the kViee, ank^tor elbow. This testis to determine nervous reaction. Hyper- 
reflexia indicates overreaction due to nervous tension.) 

During inspection of the New York Office, in 1962, Winterrowd had noticeable 
; 'tremor of hands when under pressure; The Director approvied a recommendation that 
Winterrowd receive a thorough physical examination before being. considered for 
promotion to Grade GS-17. This was done on 2/16/62 .and the examining physician 
noted, "The involuntary movements of the upper extremities reported on last physical 
examination are definitely absent at this examination. There is some residual tremor of 
the fingers; Coordination is excellent. " The examining physician also commented there 
was no evidence atthat time of hyperreflexia; The doctor also comnaentedj "Mr. 
Winterrowd'has been a- normally tense individual for some years and it is my distinct 
impression'that the^5/28/61.findings were transitory and that they were. the result of 
1 a seveire' emotional episode triggered atthe time by. death in the family. " 



"T" 



Theonly other unusual -item in the physical examinations was noted on 
July 23; 1964, ^hen the. examining physician noted, "MUd arterial hypertension. " 
At thetitne Winterrowd's blood pressure was 142/98;, Review of prior examinations 
reflects similar readings "with the exception of the June 28, 1961, examination at 
which time the reading was 168/104. 

Assistant Director Malone contacted the last examining physician on 4/21/65 
I to obtain the definition of hyperreflexia set out above. Dri.also pointed out that hyper - 
I reflexia and nervous tremors can come and go depending on the nervous tension involved. 

I had occasion to notice Winterrowd closely during the recent inspection.X 

1 While he has a slight hesitancy when speaking he makes a very good impression. 5) 
Under normal circumstances, I could detect no tremor whatever. He does become 1 1 
nervous under pressure and tremor. in his fingers can then be noted. My over-all / 
impression is that Winterrowd is in good physical condition. f 
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Memo for .Mr. Tblson 
Re: E. Hugo Winterrowd 

Winterrowd was interviewed byme concerning his "Satisfactory" performance 
ratings in 1964 and 1985. He disagrees with Malone and feels his performance 
entitles him to a rating of "Excellent. " He advised that he initialed these ratings even 
though he did not agree. He said Malone was entitled to his own opinion and he did 
not feel that he was being treated unfairly in any way. His attitude was excellent. 

On 5/5/65 Assistant Director Malone was requested to specifically comment 
whether or not in his opinion Winterrowd should be continued as #1 Man and Special 
Agent in Charge of the Adniinlstrative Division of the New York Office. 

Malone characterized Winterrowd as "an extremely loyal arid dedicated person. " 
Malone. calls attention, however, to the record of consistent weaknesses in administra- 
tive operations of the New York Office. He points out, "In all too many instances it 
has been necessary to.prod and push SAC Winterrowd in matters in which he should 
I have been showiag some drive and initiative in uncovering weaknesses in the adminis- 
' trative operation of the office. " "Malone commented that Winterrowd always took 
immediate corrective action when so directed but Malone feels that in an office the 
size of New York, "The person in such a key position as this should show" aggressive- 
ness in constantly ferreting out weaknesses in the administrative operations of the office 
and bring them to the attention of the Assistant Director in Charge instead of it being 
the other way around. " JMalone recommends that an unusually strong person should 
occupy this position and for this reason the best interests of the Bureau would be 
served by replacing Winterrowd as #1 Man and SAC of the Administrative Division 
of the New York Office. Malone feels that Winterrowd has definite administrative 
potential and.is capable of. handling the position of SAC in a smaller office. 

I concur with Malone. A question has been raised and it should be resolved 
in favor of the Bureau. 



/ C$tiJ 
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UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 




CTOR,. FBI 



DATE: S/28/6S 



SAC,. NEW YORK 



SUBJECT 



vw: 



E. HUGOvWINTERROWD 

'SPECIAL AGENT 








There are submitted herewith the following itenis referring to the above-named employee who 
was recently transferred to your office: 

2. Eield firearms record * <^^ 



1. Personnel file 



3. Duplicate property record 
(properly verified prict to departure) 

4. C2 Health recOTd card Q No health record card 
5- X3l Electrocoxdiogram tracinqfs ^k^5;S^><itfu.^i3&v*^ QP.^^<^?^^ ^^<^^ 
6. FD-324 (Special Agents' Acccaaplishm^ts Record) N • A« c/^a^t j^i^.^^^^) ^^^^ 



Date of last jf^iysical a-^ 

Forwarded und^ jseparate cover: 

T&A card 

FD-329, 'Monthly Report - VOt andTIO*' 
rD-304, 'R^rd of Absences for Illness* 
Leave slips 

Technical training: Q Completed fw first half 1<^ 

Q Completed for* 19 \ 

Q Delinquent tedunical training 






?^asfCLosyRjpi 






^'l^^ 



1 n pM 



.Searched ^^..^. I . ^^^^^^^^, . ^ ^ ' 

*%, .11. ^ M-i- /i?^ 
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Enclosures 



Registered Mail ^^ ^^ 
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UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



subject; 




ASSISTANT DIRECTOKt W. MA-RK FELT date: 

,^ iwpiniOwiri ijWilinilHV I ) 



ASSISTANT DIRECTOR J 



5/5/65 



SAC E. HUGO/WINTERROWD, 
NEW YORK OFriCE, 
.PERSONNEL MATTER 




The following memorandum is being submitted 
in answer to your request for ,a recommendation as to 
whether or not I think Mr, WIOTERROWD :shoul'd be 
continued as Special Agent in Charge of the Administrative 
Division of the Uiew York Office. 

SAC WINTERROWD is an extremely loyal and dedicated 
person • However, the inspection history of the New York 

(Office for tlie past several years reflects a consistent 
weakness in its administrative operations * Although 
there has been nothing unsatisfactory warranting censure 
of SAC WINTERROWDj it is largely a question of him meriting 
the complete confidence I s'houlti have in the person occupying 

I such a key position in the Bureau* in all too many instances, 
it has been iiecessary to prod and push SAC WIKTERROWD in 
matters in which he shoultJ have ;been showing some drive 
and irtitiative in uncovering weaknesses in the admiiiistrative 
operation of the office. He has always taken immediate 

tcor'rective action when 1 pointed areas of weaknesses out to 
him, but in an cffice like New York, it is my opinion that 
the person in such a key position as this shou3L<i show 
aggressiveness in constantly ferreting out weakness ^^pin the 
administrative operations of the office ,and bring tliem to 
the ^attention of the Assistant Director in Charge instead 
of it being the other way around. 

Because of the massive operations involved in the 
New ^ork Office, I believe that an unusually strong, person 
should occupy this key position as SAC of the Administrative 
Division. Therefore ^ based ojn the above observations, -I do 
believe that the best interests of th^ Bureau would be served 
by replacing SAC Winterrowd with a stronger man at this time. 

I SAC WINTERROWD is a man of considerable experience 
and dedication and I feel that he x^^l^i ^^ ^^^^ to .handle a 
comparable position in a small^^ffice.- - ^/^t^ 

2 - Assistant Director FEL'^v ^ 

1 - Personnel Tile SAC WCNT'EliROWD 

-JFM:KGD X{] 

J 1 
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June 15, 1965 



;oywi 



Mr. E. HugolWlnterrowd 
Federal Bureau of Investigation 
•sUaemphlSx^ennessee 



Dear Mr. Wlnterrowd: 



The agents in the Memphis Division who 
contributed to the efficient handling of a number of 
Interstate Transportation In Aid of Racketeering 
investigations discharged their responsibilities in a 
noteworthy fashion and I am taking this occasion to 
commend them, through you. 

The competence, tenacity and resource- § 
fulness displayed by all in carrying out their individu^ 
assignments were of the highest caliber and, throu§h» 
their devotion to duty and concerted teamwork, v^bqj g 
successful results have been achieved. The prestges 
of the Bureau has been enhanced by the fine work Hohg 
and I want you to convey my sincere appreciation to g 
I — j^jq^^Jd^nsible. 



CO 

XT 

cn 

3c 



^ 



JUNly 



■■' 1965 

COMM-FBI 



&^/ 




- SAC, Memphis (Personal Attention) 



ToUon 

Mohr — _- ri .jii 

'Contijd nil 



C l II MM a* U I H i 



Based on Information submitted Bureau has concluded that 
Individual letters of commendatlon^as^recommended are not ^ 
warranted. Place, copy 'of 'thlis'l^fter^ files of appropriate 
personnel. 



r 



Gale 

no sen .III I m \-t Mil 

Sgimv<HV — 1 

t^ ve 1 > -I.I ,, 



jSandy, 




Miss Usilton (Sent Direct),, 



XERO 







'^J^^ 



IN 25 191 
;Based on Memphis airtel 5/28/65 and addendum Special Investigative 

rf ' Division 6/l0/65 re:,Agent Commendation Matter, Memphis Division. 
mao-ropmCZI teuetyipswnjtC] 
-^US^^^JU COPIES PREPARED AND ATTACHED FOR PLACING IN FILES OF: OVER 



j^ % * m m « * i 



Letter to Mr, E» Hugo Winterrowd 
Memphis, Tennessee 



Fraaklin L» Johnson 
Norman L, Casey 
Joseph A. Canale 
Francis W» Norwood 
John £• Rodgers 
Lawrence J. Olson, Sr, 
Robert F. Boyle 
Joseph M# Brewi 
Cyril F. Busch 
Timothy M. Casey, Jr, 
Joseph V» Corless 
John T. Darfeo 
Eugene G. Douglass 
Keith A. Lewallen 
M. Palmer Miller 
Michael F* Murray 
Thomas Ottney 
Andrew Sloan 
James M. Stockton 
Michael L, Wagner 
B, Bruce Bradford 
Henderson Hill in, Jr. 
William M; Hobbs, Jr. 
Charles J. Honetor 
Donald C. Riley 
William L« Sheets 
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\New FBI Chief 
ReadyToTahe 
Reins Of Office 

By XOUIS SILVER 
E. Hugol^interrowd arrived 
in Memphis yesterd^iy, praised 
the beauty of the city and .re- 
laxed at a motel for the rest 
of the day before going on duty 
this momini: a$ special agent 
in charge of the Memphis <rf* 
afice of the Federal Bureau <rf 
'investigation. 

Mr* Winterrowd Is succeed- 
ing Karl W. Dissly, who vnll 
kave this morning to take 
[diarge of the FBI's Kansas 
City office. He has been here 
since Sept "1^ 1961, when he 
replaced Clarence M. Kelley. 
now Kansas City police chief. 



**nxis couldn't come at a bet- 
ter time/' Mr. Winterrowd 
said. "My spn (Joseph Winter- 
rowd, 1$) is just graduating 
frwn hij?ft school." 

Mr, Winterrowd, a trim man 
at $ feet, V/z inches tall and 
ISO pounds with a ^^ep voice, 
comes to Mem^is after six 
years as special agent in 
charge of tl^ administrative 
Idivision of the FBI's New York 
'office. 

I His FBI career began July 
15, 1540. He received a law 
1 degree the prevjkws m<mth 
from Notre Dame at South 
Bend, Ind.» his hwne town, 
I His first FBI assignment 
was In Newark, N. J 
where "among other things, I 
made a (security) survey ofi 
industrial facilities." Since 
then he has handled a variety 
cd Investigative and adminis- 
Itrative chores in FBI offices, 
'in Alexandria, Va., Washing- 
ton, and in Pittsburgh, where 
he was special agent in dharge 
befwre being transferred to 
New Ycwrk. 



(Movftt CIrppIng rn SpacQ So 




Coming to Memphis repre- 

sents a reunion of sorts for 
' Mr. Winterxowd. He m^t Clif- 
, ton 0. Halter, assistant special 
agent in charge of the Mem- 
phis office, during their eariy 
lyears vvlth the FBI. 
I The new Memphis FBr<*ief 
1 will move his family here June 
I 23. They include his wife, Mrs. 
I Arvilla Winterrowd, whom he 
I met when they were fellow 
employes In a South Bend de- 
partment store, and his son I 



Joseph, and daughter, KaroJ 
Winterrowd, 12. Ano(ther $c«n, 
Airman Z< .Michael Winter- 
rowd, 22, i$ stationed at Stra- 
tegic Air Cc«nmand headqua^ 
ters at Offutt Air Fwce Base 
at Omaha. 



r^lUT^^H^I /^ 
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TO 



FROM 



TD*207 <R«v. 4-5-03) 

OmOMM rORM NO. 10 ^H Ml 0*1 04 

»*A¥ jf«a EOITIOM ^W 

OSA «CM. iE4, MO. »7 

UNITED STATES GOVERNMENT 

Memorandum 




• FBI 



SAC, Memphis 



SUBJECT: E^ HUGO/WINTERROWD 

<Effipi<of/e's present payroll name} 



MEMPHIS 



< Division) 
PAYROLUNAME (List (Xs dtsir^d on payroll) 



DATE: 6-8-65 




ADDRESS AND PHONE CHANGE 



present pho&e ftuiaber <city) 

Memphis 
525-3561 ,;■ 



g5iFI>-3lOexiclos€d 



777 Court Ave>> Room 721^, Memphis^ Tenn. 38103 

Ltocal €^dd^e$i(NiW?ibet Street City State) 



NOTE (T^e following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS;) 



Ha$ $p<>u$e ever been an employee" of the Bweau ^t aa applicant for Bureau ejoaployoftent? 
i^'l, n J^o - - 2, C3 Yea CD Preaeat Q Former n AppUcajat 



MARITAL STATUS 



Married to v Show full (maiden) nawte of apou$<r 



Date ax4 pl«ice of ttarriage 



Data re spou$e 



Birth date 



Birthplace 



L^gal Reaideoce 



Occupation 



Office indices re apouse and relatives <use Addendum, if i^ecessary) .^ 
Credit ai^d arrest records re spouse <use Addendum, if necessary) 
FD-292 enclosed I. Q V^s Z tZ3 No Dat6 it will be siA>mtted . 
FjD-3 10 enclosed l.n3Y^ 2, a No Date it will be submitted ^ 



Naote, address, *nd telephone number of person to be notified In cas^ of ^sotergency 



as:: 



■r 



BIRTHS 




Girl named 






ii«.V 



utrsSthSSc?^^'^ 



% 



Bom on 



'- **Swa|iftirj»f .j^ .^^ 



To employee and (Name of spouse) 



Thisis tbeir 



.child 



^^^ C0H:BN (2) 



'^uMi'r 



' -THK^WjS/ 



14 i '* 



T^^ 



I t 
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UNITED STATES GcJPrNMENT 

Memorandum 



TO : Divctor, f 81 




FROM : SAC, Jferaphis 



# 




SUBJECT : ACKNOWLEDCMENT OF tRANSFER 0Rt)ER5 



m^mtmttmit^mmmtmiitr^ <¥immttmmimmtmmm 



Name 

J. HuaofiKinterrowd 



TtU9 



SpBcial Age nt an Charge 



Transfer ro 






Menphis, Tennessee 

5ep<!irttd'on "transfer 



ArrUaJi Oft t(an$fe^(tlm9 ar^d (Jate^ 



Contemplated! <J«panure date 



A^nval ieav9 fn route 



«{fnttAn 



i? 




., 6-1-6'; 



Person to be noiiUedte ca'se ot an ^m>raencY whUt en tovte on transfer [T<fbt f\frnUhed when.^vch pexsojf^ and address 
djiffef (rem intomatt'on pTeYio\i$ly fvonnUh^d the Bvreavj it employee wUl |be iraveltnfl with person who normally wovld U 
notified in the «vent of .an emergency* he sho\J(W tviniilsh tiame and addres$ of some other person) 




Relationihip 



7 Jli! STi 



iAau4) 
Menphis-1 



(J 



^ 








PAST SAFE DRIVING RECORD CERTIFICATION 



NA^t 9f CPKATOft <fRINT - U$T, fIRST, MIOOU INITIAL) 




WINTERROWD, E. HUGO 



OATE 

^/15/6S 



1?^? It ION JfcNO SCCTION ASSl^Nte 

NEW YORK, DIV. 1. 



fC$ITION THU 

SPECIAL AGENT IN CHARGE 



T4il$ l$-TC CCftTIfY THAT I P^Rt^ENTiY 453 >*OtO Q JDO NOT HOLO A VALID MOTOR V£111CL€ oVcRATCR'5 fCRMiT OR 
tRIVCR'S .IICCN$|. '^^ 



($TATC, TIRRtTORY ^^EW YORK STATE 
^OS$e$SION, OI^TRICT) 



PERMIT NUMBER 

W0952S 37757 4336I 



fCRMIT EXflRW 

3/31/65 



-TMIJ 15 AN XXSStt^XoTfe (RESTftlCT£6 ? fERMtT. Mf RE^TRICTEO, EXPUiN eELOW) 
tSTJRIKE OUT 'ONEJ ^ ^- ^ 

Corrective lenses 



'Ttll$ ^URTHEl^ <;ERTinE5 T«AT DURING THE PAST "THREE YEAR$ I HAVE DRIVEN A MOTOR VEmICU (GOVERNMENT OR fEJ^$ON- 
ALLY OWNED) Af ^ROX I MATEIY JULJULQ—M I LE$. DURING THI$ TIME Uj I CZX tiAVE >C5X HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; 16J I CD HAVEJ^CT HAVE NOT CE-EN HELD AT fAULT* >5 THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. If AFFIRMATIVE 

DATE^ or OMEN$ES. 



AN$WER, fL£A$E EXPLAIN "IN ADJACENT .■$PACE <3IV|NS NUMBER AND 



* "At fAULT" M£AN$ JINY CASE IN WHICH RE:5fON$ie 
15 CONCEDED "BY EMPLOYEE OR HIS iNSURANCt CO 
DR LUaiLITY IS fIXEO 9Y DULY CONSTITUTED AUTHOR 



miTY. SJffNATURE OF mRATOft 



NAME jOf REVIEWING OfflCIAL 

MALONE, JOHN F. 



(fRiNT * LA$T, f|R$T, MIDDLE INITIAL) 



POSITION TITLE 

Asst» Dir, in Charge 



DATE 

^/l5/65 



-tHi fXRSONNEL flU ;0F"TH1S tMPLOYE:€ HAS 45ECN HEVJEWED ANO REELECTS THE FOLLOWING iNf.ORMATIOM CONCERNING 
OPJERATION Of A MOTO^ VEHICLE ON OFf ICIAL eg5INE$5 DVRlN§ TmE ^AST THREE YEAR$: 

I X I CONTINUOUS 5AFE DJ^IVING RECDRO 

j I INVOLVED iN-TftAFflC ACCICENT AND fOUNO AT fAULT ** 

I 'CERTIFY -THAT THIS .EMP.LOYtE \%\ 

|„^ I CUALIflEO :0N THE OASIS DF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
I XX I DFflCIAL 6US1NESS- 

□ NOT OUALlFltO AND MUST DEMONSTRATE HIS "OUALI FjCATIONS .dY SAT IS FACTOR I LY PASSING 
A I^OAO TCST EXAM I 



THE 



INATION BEfORE .OPERATING A MOTOR VEHICLE DN OFflClAL BUSINESS, 



REMARKS 



SAC WINTERROlfD has been specifically instructed that he can 
operate a Bureau car only when \7earlng the necessary glasses. 




^st 



67-M(VI 

7 JUN 7 i!:.ui 






** "AT fAULT" MEANS ANY CAJ£ IN WHICH T«J BWREAU HAS 
"TAKtN OlSCl^llNAftY AOM I N I STRAT I VE ACTION A5A1NST 
THE EMPLOYEE. ^ 









£m 



'A% 



/(SIGNATURE OF REVIEWING DFflCIAL) 



• 



*^*^w 



1% 



E. HUG(KWINTERROWD 

SAC, ADMINISTRATIVE DIVISION 

6S-17, $23,695 

EOD: 7/15/40 

NON-VETERAN 



This write-up is being submitted in view of 
the fact that Mr* WINTERROWD is the Special Agent in 
Charge of the Administrative Division of this office. 
In this capacity, he has functioned as the #1 Man whenever 
it was necessary for the Assistant Director in Charge to 
be absent from the of fice. He is responsible for the 
clerical and stenographic operations of the office, as 
well as placement of personnel and liaison and technical 
duties. Employees under his direct supervision have been 
the recipients of 27 general letters of commendation, 
eight individual letters of commendation and 38 incentive 
awards during the past year. He is also responsible for 
the maintenance of the office and its equipment. I rated 
Mr. WINTERROWD Satisfactory on his last annual performance 
rating because I felt that there was room for improvement 
in the handling of certain matters coming within his area 
of responsibility as Special Agent in Charge of the 
Administrative Division. Because of this, I am not 
recommending Mr. WINTERROWD for administrative advancement 
at this time, although he is completely available and 
interested. 

RATING : SATISFACTORY 

ASSISTANT DIRECTOR W. M. FELT: Comments of Inspector set forth 
(WMF:wmj 6/3/65) in memo W. M. Felt to Mr. Tolson 

dated May 12, 1965, captioned 
"E. Hugo Winterrowd, #1 Man and Special Agent in Charge, Administrative 
Division, New York Office, EOD 7/15/40; GS-l7@ $23,695; Nonveteran." 



NEW YORK ^^PEpTIpm [\^ ,PP 
6/2/6S 
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>*-$ m*v. u-u-e*) 



« 



(jVLf ^ Belmont -Y^ 



a AIRGRAM 



DECQ^DE D copy 

a CABLEGRAM xxxRADIO O TELETYPE 




Tele, Itoom 
l^olme* 




RRED 6-1-65 12:1^7 PM 
DIRECTOR 
FROM MEMPHIS Oil 620 

ATTENTION: MOVEMENT UNIT, 




(^>^H 



^\ 



SAC E. HUGO^WINTERROWD ARRIVED MEMPHIS, 10 :l|l4. AM, MAY 
LAST* PRESENTLY RESIDING ROOM 917, HOLIDAY INN-STERICK 
NORTH, TELEPHONE 525-8563. 

RECEIVED: 1:l6 PM RTS 







^'^^ 





/^^^>^^^ 



m. mm m the "dipictor 



111 nAm Ml 



"■"* 



'-'^-' V juii 9».. 



lKl)ED 



1/ the tnulligence contained in the ab<w^ message is to be disseminated outside the Bureau^ it is ^ugg^sted that it b^ suitably 
paraphrased in ord^r to protect the Bwew/s cryptographic systems- ji 

- - - ■ li 



i^. 



'i n 



muroiMovf 

,1 



M»:yl9,mfi 



ASSSTANTPIRECTaEtW. MAESF£Z.T| APiaLU*MA7«^ ld65 ! 

OfftetelBt ;roha F* Malone, AMiiUwi Director in Cbargej Kew York omcd <HYO) allied 
U/2M* 8ACM B. H. Wiaterrowd (AdmSntotraUre) iiiie« ^Zi/m (by letter 6/17/85, 
ordered under traosfer to Memplite a« BACi SAC H. A. HixglbbOR or<^ed under transfer ; 
Jtt); W.M. Alexander (CrimiMl} alaee 11/13/63; ^« L. Schmit ^epionase} alnee 9/Z4/^t 
D.E.Bofiey (Security) tineelVU/61« Xaat fnepeetlott: V24 • 3/20/64. 

Phyalcal Condition and Maintenance «■ Very Good (laat fagpecttoa * Very Good), Office 
occupies conveniently located qiuartera, commercial {yuUding. ^pace adeimate, secure, 
generally weU maintained. Minor housekeeping dellnaaenclesbeadquarters and Eesident : 
Agencies corrected on i^ot or ordered corrected* Odd-bour security chec^ detected some < 
weaknesses Including Improper disposal some confidential trash • Instructions Issued to 
tighten security* Ko safety defects Bureau cars ln^;K»cted; minor dellnqiuencles corrected. 
Fleet adecmate, not excessive. Repair and operating costs above field average* Accident 
rate decreaslnir* 

fcvestlgative Qperattens * Very Good ( Ust tespectton- Very GoocQ. Case load 4^3CV'85, 
13,433 (U,&50 acUve). Average case load per Agent below field average. Dellnq^ncy above i 
field average. Hissed applicant, fugWve deadlines below, civtt rights above field aveiagwi. 
Ko Electloii Law deadltees missed. Statistical aecompUsbments first 10 months fiscal 1^65, 
up In all 4 categories. 14 substantive errors detected, below field average (handled sepa- 
rately). 60 of UO violatlens of Bank SUibbery Statute received sines last laspectlon solved; 
79 pendtag old and new cases remain unsolved. Criminal, Security and BactolMormant 
Programs improved In q»»my and nunibers since last inspection. Keed for toprovement \ 
In specific areas stressed. Over-aU racial situation quiescent at present but potential for ; 
violence exists. Criminal InleUlgence Program receiving aggressive attention- si^tanttol; 
results a<^aeved. Baadlli^ gambling matters improved. Addttl«»al emphasis placed on need^ 
for more technical and live Informant coverage onXa Cosa Kostra, ExceUentprogress con- 
tinues la penetration of Soviet and SateUlteli^UlgenceacUvltles; coverage of C(»nmunlst i 

Party reveals continued relationship with Soviets. i 

Administrativ e Operations ^ mr (Last laspectlon " Fair), KYO staffed by Assistant > 

director te Charge, 4gAes, iiJ Agent Supervisors, 2 HIgl* (Ag«it) Saporvls^^^^^ Average | 
cases closedper Agent up since last Inspection but stlU substantially 1»low field average. 
Time In office Improved but still tod high. Criminal Division requested additional super- 
vise^ desk * iustified (being handled s^prately)^ On* Agent detected as having lmpr(qE>erly, 
attributed credit for ftigtttve apprehensions to an In^vldual In order to qualuy him as a 

in C» 8. Davldi<SU$eniSQ>arately) 



l<*Mr«'Callidian(A 
l-?^dniietl?Uesel 
jiL.8chi^U,.'0VE; 






•M. Alexander, 



Rei hs»9f^im - mw York JHvlitoi 

£^9ft^«nioiiMl3l«tteM* ^{im«7r«r«0Ug^yu»d«rll#2ai»r«rftet. SteMgnij^ile aad 
SP^.^P^S!?'*^** ^*f*^*^ bi*»mi»Ji^illy below ll»MiiTO«ig»jjrttypwv«*y low* ChMi { 

flfctl»05. NimberottrrorstetfS (locate) Ci»dto/ft»»iiir^^ 
Aeemmey ttretied* 

Pwioimftl &ffctterg > Eair (la^ "hmMiUiat ^ Etirl. BmotA of Ag«ni Mid elerlctl yeenOt* ; 
meat jjr M)ov« ayemge luid mt«€l «ie«U«j^. T<^tl pMrsooBii VW/05, 1605 (953 Agiet<i» 552 i 
el«r]»k Cterk-Ageiitraiio57.9%,f)«X<wll«ldive»l^« im}if««afStodi2«ddttlona 
Agents (5 f»imto«l, 4 •qi^toMgii/S Mctiriiy). 5 f«r Crlmtail X3iTttio» toot JuMttlMist lor ) 

plftcmiati re<i«e«ted - 3u#tta«d; riquert Ito attlhwUy i^^ 

?yi!i^®'**''^'****6^f**«^**i«»*^^*<*«w*«^«*P««^ pne Age«tftai«d to place l«»«rtt : 
m TBI fiMa3ook jBlsee Jansuiry* 18S4| odd-»lioar spot eluecks ^sdosed sbos^ of st^*e^ 
hy i^otto pjflTilege • 2 A|fen*s ctetected andadmlttcd sJfsIng out from home wJttwut salhwr^ 
tiikd Ageoi had hl^yirr^nUar sign-out pattero sod furnished cosaktisSf lascottrste 
Mormatlon to :&ispector» sll 3 under ciraunstsnees i^McIi raised serious questioas as to 
wliether they were tuUy and prodttctively engaged on oOleial imOxmB while claJmiag over* ! 
time. One of these Agents sls^ ln?olTed la 3 su})stantlre errors and other work ddielMcisi. 
I^pecltlo inatraetioBS Issued to tlghiem adminlstraUTO controls to prevent Itirther ^hitsest 
One Agent whos0 performance snbmarglnal admitted removing 16 fttes firoai office dorlag 
laspeeUen^ These IrregtOiirmes have also )}eeacoasiderod In connection with the ri^ 
of AdaOalstxtttive pperstions (all admlnlstmtive action handled separately). 8 Agents o« 
limited doty >» 2 naavaiJSble; 3 Agents on prohatloD, 1 clerk overwel^ * olOce following 
elosely. Morale appears very^ good* 

COBtadts »liKeeUwit ( Lastlasoectlon«>EKce3AeBt). 41 SAC eoatacts providiiig diversified 
sad valnaUle services. 3?tahUc iqpeakiair progrsm elective with good geogny^j^lcal Cover- 
age* Sxeellewt Improvement kradto and ttievlsloRiqppearaaces* Belattonswlthpress^ 
radio sad televislea generally livorahle sad effective training program lor National 
Academy and with law enforeemeatageaeles. AU ladlvidiials mimslness, law enforce* 
mnk, and judicial fl^ds met by ftMpector espressed high regard for XH^ectoTi Bnreait 
and personnel assigned KIEO. 

1. Assistant jDlredUr«roha F« JyfalonSi G8«19 § |24,50a, nonveteraa, not on 
preliatieB* Mr* Malens makes exceUeal personal appearance; has a. aa», ootgi^ 
persenalUy and excelts In contact work, Asheadof mfOhebMrsoverHOlresponsi* 
MUty lor the serlotis personnel deficiencies detected daring the Inspection within the 
mrlotts divisletts, which Iddteate a definite needfbr tls^iter over-all personnel manage-* 
meat on his part* BSd he set up appropriate controls and Insisted on his sohordisate 
officials carrying them Ottt^ the d^lclendes could well have been precluded. Mr« Maloae's 
«q^eace Indicates he Is 4!i«iilifled to remain In charge of the ||yo» RecommMid attached 
letter be sent to him summarlahig resudts of Inspection^ censoring: him and placing him on 
probation for the Sbove^mentloaed dellamencles. 



ii-^L^ 



trott tarovm vtAfxxf 



lui iSAC* 



8. gACWJUlamM.Jaf3*»4«p(Criifttaiaj»^^ 
d tiibttfuve «»rori were deWcttd in M» Divtoltm, »«• «« iffhkli iwrrtv* «»^„^ 

(tf MUdin^ aaMtvtd \mk robbery tfolaUon i»i««r« *iiw3tted ltt^«»»o«f f »iw«i«i 
SiSSd^fe *Lwtetrt^llve widperfMael ftictUi of hm ^fW-^ttttJ^ J^lf 4«ft. 



^ to i^^ to the Burew wdto hl«reepeftf>ttttte. to «w e««^|^^ 

Purtoff tbe towecttoa three tattance* ol »aW»iithj ^"^J^***? S^itSS* 
f^SI^Kreet to«oriiiiAl«iregMfiltosiirtiere^ottto to toi^pectt^^ 

wSffily^SekiPrertdeteeteatobtoDtftoto^ ^•^•riSTSSi'S^ 
tetoe .St^Sfly tight admtetotriUlve cootroto to P^^^J^t^^'St^^^fi^'mur* 



-,$* »EB1CEXTPA0E 



M«molor Jlr» ToIsoa 

Re; ^fipecUoii * K«w York Plvisioii 

5. MC Donald JS. Roney (SeeorJiy mHtioiOi Gfi-17 @ $22, 945, ixoKni&tM, 
not on profaRUoB. Roaey x&ftkes a neftt, m«tor« appeaxaiice, ponsesiet an afteblo 
perfOiuUtty juid makes an over-all creditable r^reeentaliye of the Btareitt. He it 
GoiuKientloaf, dedieaied aad Is performing capably* lliree 8ubsiaitU?e errors w«re 
detected In cases ass^ned his Dhrlalon. Also, one l^eclal Agent found signing off 
dnty hy^ telephone imder questionable circnmaiaaces. Although Boney not individually 
culpable for any one of delinquencies, he has over-all re^gtoaslbtlity lor weaknesses 
found in his Pivlsloa, particularly with respect to instituting necessary procedures 
to preclude possible abuses of method for signing dC duty. Recommend Roaey continue 
in present eiqpacity, but be censured. It approved, attached letter of censure should be 
forvarded. 



6* Recommendations concerning other personnel behig handled separately. 



PERMAHEJ»T BRBBIfi OF JOHK K MAIX)HE, "WILHAM M. AIJS3CANDER, 
JOSEPH h, fiCHMir, DOKAiaa B* ROMEY ATTACHED, 
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Memo lor Mr, ttiUtm 

B«; Iwptotioii^KtirTorkDiYioifiii 



Kow ¥ork Otf ice occt^les 9 floors of commereial bulld^, eoBvonlonUy loonlod | 

al 3rd Avoaao and Eaot d9tli Stroot« S^^seo adequaioi gonoraUy veil xoatnlained OAd 1 

soettro* 2)iiriiisrlrrogii)orodd*hoQr8eearlty»polelieel»» iiAloekedeol^^ t 

vllh defoettro loeko, Irregolor di^iiosal of oonCideBikl tnio!i;dn« Ageat'o 3ii*$«rTko ( 

iiote6SiioiUock«ddetk;oiioaiervit2iooiifldeiiUoliraBhiitiiiiloe^ ' 
7eoto o< alorm tyotemt gOBertOly oiUioftotory - oomo woaloMMoa deteetedai^ 
ordered corrected. iMtrttcUQBoJMQed'whIdiYiUtlsbte&tfeciirily* TIm mlaer iioase^ 

keeping driia^eoeleo detected la head^uortero city aad Bealdent Ageneiea corrected oa ] 
m^ or ordered corrected. AUReefdeatAgenciea have ade^i^ate off lee apace« Aatomotlvi 

fleet adequate, aot eacceaaiye. S3 of 149 eara ia B&evicQ faapected. No aafety defecta ^ 

detected Minor deUn^aeociea corrected, X^orflrateiaOiitlkaoffiacallS09autQm<^Ue i 

r^air coeta per znile % 02S (fiold arerage $, 0M)| repair coata per car averaged $107. 00 ] 

(Held average p9. 00)j operatii^ coats per mile were f . 0?5 (Held average i|. 064), [ 

£c(H)omy stressed. Ai;iomobiie accidents alace last loa^ectioa decreased 33%. Con* i 

ttndng emj^msls oa safe driv^ stressed to staiataia favoraHe trend, > 

XNyBSTlQA«VEOPEaATK»W. • . *,....#*.,♦*..*♦♦•** *VERYGO(»> | 

OweloadV^SS, vaal3»433 (11^890 active, 1,933 inactive), consisting of | 

5, 245 active criminal cases, 4329 acUve secartty cases, 3,276 acUve applicant aad > 

others. Averageeaseleadper Agent 13.1 (field average 28.9). Dellnqttency aU i 

categories on V80/65vas 7. 7% (field average 5.1%). Ustructedtoredttce. MJ«sed f 

applicant deadlines 4.0% (field average 4. 36^. MissedfBgittvedeadMnes2.2S% ^ 

(field avorage 6.98%). Missed civil rlg^ deadlines 8.0% (field average"?. 13%), Ko j 

Blection law deadlines Jnissed. 14 substantive errcars In 6, 392 files revkwed for i 

0.22% (Held average 0.37%). (Admteistrative action handled separately.) \ 



IHatistlcal accomplishments first 10 months fiscal year 1985 1© in i^l 4 categories. I 
Accon^Ushmenls up ia aU categorJea since fiscal year 1962 exc^ for -8% convictions ; 
in fincal year 1983. importance of accomplishments stressed. Criminal Mormant ! 

Program ratedyery good; n»«a>erqf symbol nmniw inform^ ' 

aU accomplishments substantial akMelaatiaepectiott. TallparticlpaliottbyAgeata \ 
atressed. 60 (cw 64. 5%) of HO new bank robbery matter vieiatioaaHnce last inspectton ' 
s<dved (42 solved l^ police, 18 by ^^j total of 79 violatioos remain taisolved-. grossly : 
eacesslvo - addiUooal emphasis ordered. Criminal 3teleUig«»e 3?rogwm receiving 
intensive, aggrewlve aad imaginattve handling with substantial resttttsl)eltt3adile 
parUcalarlyia area of La Cosa Nostra acttvlties. Top echelon informants aad targets 
SiSbstanliaUy iacreased since last inoptctlon. While technical a^Wwmant coverage 
eaceUent, ad«itto«al emphasis needed. Ifiuidliag of gambltog ma^ has gff^J 
Improvedj 3 convicttons obtained so Ux compared to none storing aftme period previoos 

^ 6 - 
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Mdzao lor Mr. Tolson 

Bet Kemr'Vbrk Division XhfipecUOQ 

fiscal year; Informaat coverage shows increases in quantity and quality. 

Coverage of Communist Party, USA, shows continued relationship with Soviet 
Union* Communist Party, V3A, stressing recruitment of youth* Accuracy of background 
data on Security Index Subjects stressed* Security Informant Program rated very good; 
quality and quantity of infbrmants and double agents increased since last inspection* 
Need for quality improvement in specific areas stressed. Racial Informant Program 
rated very good; coverage substantially increased since last inspection* Overfall 
racial situation termed "quiet" but potential for violence exists. Need for continued 
emphasis in developing complete coverage stressed to protect Bureau interests. 

Continued progress being made in penetration of Soviet*bioc intelligence with 
3 convtfttlniifl ^f y^^p^f>T^^f;^ agentot continued succea^fal hftwHUiMr of defectors in placet 
defection of I "~ " -^.—^ , ^ 

Cuban and uiinese communist coverage improved since last inspection, bui 



continued intensive investigative attention ordered in these areas and in Soviet MUitaxy 
Intelligence and illegal agent fields, 

ADMINISTRATIVE OPERATIONS FAIR 

Supervisory staff of New York Office consists of an Assistant Director, 4 SACs, 
38 Agent supervisors and 2 night supervisors. Diyision tl (Criminal) requested 
additional si^rvlsory de^ primarily tor bank robbery matters • justified (being 
handled separately). As of 4/30/65 average 6. 2 cases closed per Agent • below field 
average of 12. 1 per Agent, although slight increase since last inspection (5. 6 per 
Agent). Time in office averaged 26. 1% for 3 months (December, 1964, Jaiiuary and 
February, 1966) preceding inspection • down from 28*7% for comparable period 
(November and December, 1963, and January, 1964) preceding last inspection; still 
exceeds 1964 average for comparable offices of 19. 9% and field average of 12. 5%. 
Inspector ordered continuCng efforts to maintain time in office at lowest, possible level. 
One Agent detected as liaving improperly attributed credit for fiigitive apprehensions 
to an individual in order to qualify him as a criminal informant* Eaq>lanations were not 
requested fay SAC from Id Agents who had not developed a criminal informant in past 
year, nor was Bureau advised of their identity as required • eiqtlalned as misunder- 
standing and misinterpretation of Bureau policy. (Explanations obtained from Agents 
by Inspector and handled separately. ) Above incidents have also been considered in con* 
nection with the overfall rating in Personnel Matters. 366 errors of fbrm detected in 298 
of 6, 392 files reviewed (4* 66%) -sUj^itly under field average of 4. 92^and Improvement 
since last inspection (4. 84%). Combined stenographic and typing production averaged 
3.24 pages per hour increase since last inspection) « slightly below average of 3*33 
pages fbr Group I offices; retyped pages of stenographers and typists * 94% » substantially 
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M«mofor2lrt Tolsoii 

Bet iuqpMiioA-lliirTorkDlTltioii 

for rtlypM « cl9i«r stteaftiM ijy^Mte 0(r«M«d. (R0^ 

cuter Ckjk'iiOmct •«•€«?», Cli«*ol8,iKHJtod«««d»riir«ia«d*4B%iate«tt«4- 
ia»ov« »T*rH« «C • 98% {or Group I otftewi; KceurMy strMiad a»d nor* apoi «b«eks 
rteommtnded. PraetJc«o{e]arg&igH}*308s(bt«rTteiirR^(nrtFQra»)to''l^^ 
i(iif«s Atiorii«y'< iilira Miih l(Mruc rm<rre4 by ^gtttt lor pomS^^ 
diMo&tiiKi«d « Qtfko iBtlrtteted to elmgo to AgMt by ]ift» to laoiiro Mco^ 
lB»ttiic«»dttoctodirb©reltt«lrtol«of»oiiMcp«dlteiiih» ■, 

vlior for iVproTKl; lupoetor recommoiM only moot t^ptdlto eonmnpondoMa be bMMtltd 
by idght fupttryteor to afford blsi mlffeioiit timo to eloooly •ttporviao eterkat on^loyao* ; 
OAdnty«iidlBfiiro0«oiorttyoCii«et« i?r«rol»»d per dtemcootoiboroBurowbwio 
tor lir^ 8 moalbs 9t Itoea 1W5 <7/l/fl4 threogli a/aV«J^ - Iramfer* ««« WcW 
«MlgiimeiitooutolihedidaK»contr&iiltegfoetor. CommtmicalioMcoitoAl^ybalow 
BiireaatMMetorMUttepertod|8Uoclttum«eoaemy»ireMed. 0£total$,89S#3(l^4»tor} 
Carde reviewed • errors detoetod In 6* 76%»iMneiia«etodfrtB«ebeiietlto* Ageirt 
and wq^ervlaory personnel ord»red to aflord cloeer iittMlloii to re4i^e errors, 

J?W£GiXIXBhUkTSSBS ,.•♦*♦.*».♦*• 4 .*•♦••••♦•*••• • FAIR 

J^ecord of Agenl MdiOerSeaireeniMnf ex«elIeafe«»dflHri^ve iwewi^ (reemltod 
il clericsl employees for Best ol Ctovemmei* sad 41 Ageijds since 7/1/0^. As oC 
Vl8/«5. KewYo«kOIIicefaadl505employees;95SAg«tttsattd58aclerksforaclcrk- 
Agwit ratio oC 67, W%(fleld average 84%). 43 clerks currenttyia Mslgnmeals th«* 
rSwseAgenfcpersooaelaadaddlttonaleffortsbetognmdetomiottorjK^I^ ' 

clerJks. Kew York Ottlce requested U additioBia Agents -^ $ CrlmiiMl, 4 A|>ioasge, S 
latenial Security pivisl<^--aiiiayStoiadlnrfesibatCrimiaal not ittstmed;^ 

Baptoia ge and fiitemal Security jostllted (liaadled separstoly). ^Clerlwl tmi^^meok of 
55aisl3belowattmber(7cl«ltsattd«stenos)aathori«edlastinapectloit(565)- 
replacemeirfsiustiCied* Bsflpiestofoi^aatborlty to temporarily Increase wirnber clerical , 
employees by 38 froia June graduates as replacementi in anticipation ot aormal decrease 
by autumn i«stltted(haii<aedaeparatoly). Odd-bour cheela disclosed ^wses^ofs^^ 
by pbone privilege- 2 Ageato delected signing out from home and^d^IdgUy i 

iwegular sign-out pattern and furnished ccwflicting, inaccurj^ iirf<m«tlon to iQ^ 
uaderclrcttmstances which raised serlotts qmestion as to whetiiwr they wwe luUy and 
proAJctively engaged in oWcW busineis whUe ctoiming omttoje. One <* thj«e Agents | 
also tavolved to $ substantive errors and other work deficiencies (aU handled 
separately), specific initructiensissttedtotia^enadmlnlitmtlveccBfaroi of sip in and ; 
out by phone procedures and to limit granting w^horlty for snchproCwtaresto tlrt« . 

casei Evolving securitf or jfiiciency of opf^w- ^•iftSiJSLSSl^l ™ > 
lackhig U^ W inserts (be^taahig January, 1M4). One Agent whose pj^ormance jas 
mS^ admitted WctegW Ates from office during lnwc»i«i. 1*i»« irregulartties ^ 

••7* i 



• 



Be{ K«v Tork Btvlsloa Itaii^eeiloii 

ltfiT« iilM btm cMMiMertA It eooMctlMi wikfi ttk« ntlag of A<fa!iiali«r«UY« OiptmilOMf 

duty -'Of 7 lb^rTl«w«d, 6 Mr« proAiellTt luid limited duty 4ttiii{i«d« {Otm on txtoaded 
stele lc«r«Miditttv«t2al)It lor lotorvtev*) OUiat Is A8«aiw2id took lll«s Item irfOe* 
siidyteoiiuiiMdittQiis iubmiited vepiunMy* Also 2 intents KMmilUilAs lor irsasfor «* 
Jitittliod. 8 Agents oaprolAUonj departed OB trfutf for dvorlnglaspoetion, Oaocler^ 
UsUdssoTtrw«igfal«oirteofollomsfelQSSlymdB«rM«bi^«^^ Morals 
apptarsv^rygood* 

41 SAC eottlaelS} Jaoroaso o( 4 skioe lasilaspooiioa* Asslstaat Director 
IhSaiOBS dtrolopod 12 U whiob $ devolopod slaco last inqiOotioa. AU oT iitgH qaaltty aad 
ropreseat good cross ssctloa of possiblo serrices. Assistant IHreetor Halona psrsonaUy 
acq,uainiftd vltli each eostact !mt t^ 4 SACs are aoi and Insbra^ions Issued that this t)e 
done as soon as possible. 

Vast improvement la radio aad televlsioa appeivances looad daring reeeni 
impectioa ymk Asslstaat Director Malone psrticipi^ la 2 teloTlsloa shows and 27 
radio programs la isei, -I^Torsble tread contiauing. Itelations^tiipressi radio 
aad televlsloa geaeraUy lavoxaUe* 

m pubUe appeara&ees by ^nro persoanel ^brlag 1964 Incladlag speeches, radio 
and television, Consldersble laorease over prevtoos yeir. Of aSjove, Assistant Director 
MaU)aAhaadIed93.vrhUe|SACshaadIed64: Speeches made dtselose good ge<^;raphfcal 
coverage before q^iallty gxov^. Thm fiur to imt (throoi^ April) 103 pablie appeiraacesi 
40 by Assistant Director Malone aad 4S by JACs. 

Btf ective relations exist tdth Federal and local law ealorsemest agencies. 
Training programs for FBI KiEdlooal Academy snd other law «Bforcement agencies 
effectivt aad covering wide variety di sobjects Inclttding U Uth and iUot Coatr<d 
Schools. Pdiee Schools decreased from 214 in 1963 to 141 ia 1904 doe primsitly to 
caaceUatioa training by Z mw Tork City agencies since mai«>ower aeededto hai^e 
crime la subB»ys and boosing projects. DeslrsbletrendthHS far 1965 snd should 
surpass number of 1994 schools. Good relations saist with state Amerlcaa JUgfoa 
omclals. 

Officials la field nt tam, businiss aad civic ventures who were eeidacted by 
Ihiipeetioa Stall tery compllmeatary of Director, the FBI aadBureaa personael with 

^om tfa^y come in contact. 

CoAtrlbutioas e< Human Merest »emg aad Items lor use ia The lavestigalor 
aad lAw Eaforcenn at BuUetia very good* 

» 8^ 



» 



Jane 22, 1965 
PERSONAL ATTENTION 



§W( 



Mr. E. Hugo'^interrowd 
Federal Bureau of layestigation 
Memphis, Tennessee 



Dear Mr. Winterrowd: 



30 

m 
o 

m 
035 



no 



ND 



w ^^ 



M<^ 



o 



:3r 
en 



Bnreaa records indicate the daily average overtime 
of your office for May was 2 hoors and 44 minutes. This Ugore 
is an increase over April and shotdd be reduced if at all possible, 
consistent with the proper handling of omcial responsibUities. 
This matter should receive your close personal attention. 

Sincerely yours, 

J. Edgar Hoover 



JUN2 2 1985 

COMM-FBI 



John Ed^^ Hoover 
Director 



M 



toUC^ri < .>i,> i ,. iA , r a,.^.. ., 

Belmont -.,,-,...vj,j„ ^ 

C^ Uohqfi ~ itir-Tii' r_ .. 
jP'OIV!*<l4 --rx.i.i-,nL-_- 

VQlC _i ut^ipiii^i,j, ,i t iii» m 



.1 - Inspection Division f^T ////'C~/0 ^P^r7 

^ 1 - SOG, Memphis Off ice Personnel rite ' T . / T^ XXaLT:^^/ 

/^DHrskdi^ ^^^j.143 I 9 JUN 23 1 Ji)o -# | 

(5) "** 

NOTE: Letters being written'io SACs of offices where office average 
overtime for May considered, excessive^ ,,, , 

/3^ 






Tet», -Room „,j.,, 





1^ 



July 15^ 1965 



PERSONAL 



MrtSr, -|f,-iin,i II _| _| _ 

pe teach ii,__i„wi»n m 

^q^per immuju..n.i-jm.L 

C0M^4 ,W,l..|> H ,.l>lW i,^<^ . 

'T&U >»««^..^..,«»«.«« 

Bos 911 - I- nr-* __\ -irn.. 
'$MUiV<Ili -»i,i, ..MM 

'T«ve} ,11,,,,., ^wi 

Tf6Uef ■ 

'Tel«,lRoom ir--.T.-f 
'H<^tme9 .I,,.,, ,.,.» 
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Mr« E. Hug<tFlnterrowd Od ** 

Federal Bureau of Investigation 
Memphis, Tennessee 

DearWinterrowd: 

You celebrate your Twenty-fifth Anniversary with 
the Federal Bureau of Investigation today. I want to extend to 
you my congratulations on this notable occasion and, in com* 
memoration of your anniversary, I wish to present the Bureau's 
Twenty-five-Year Service Award Key. 

The history of the Bureau during the past years has 
been one of expansion and increased responsibilities. The faith 
which &e public has placed in tiie fBI has been Justified tiirough 
the tireless work, devotion to duty and the personal sacrifices 
of our many loyal associates. It is most gratifying to me to know 
that through these years of world tension, which have called for 
the solution of new and complex problems, the Bureau has been 
aide to count on its personnel to meet every challenge. 

I hope that you will accept this Key as a token of 
ai^reciation for your dedicated services and as a symbol of the 
Bureau's ideals, j--- — "; ' /x ^ >■ — ' — ^~ 

With best wishes and kinde8t"r^dff,-~"^='=^^"^'~ ' 

8 JUL 9 -9B" 
Sincerely^ 



"J ST 
^ ■< 






JUL 8 1955 

COMM-FBr 






4i 



Enclosure ■ 
KRB:eaJ ^t^ 
(3) V^ 

. 67-146562 
.NOTE: Salutation per file. 

. MAR. ROOM CJ TEtJETlfPtrtlWT UJ 




J, Edgar Hoover 
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TM- 



^ ^ ^ 



rD-3$3 (Key- U27^H) 



^ 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply^ Please Rtfer to 
FOeNo. 

Director 

FederoJ 8\jr^(ji* o< Inv*sti<jattoA 
United States Depaitoieftt'olt 5u9ti_c« 

WasMnotoA* P. C- 205^5 

Dear Sirs 

For J)?^clwslOi^ ip xhe f.vtttd to t>e i^qW to th* deslanated Jben«flCtaiy of -any $p*cfal Agreot ol the TBI who 1tia^ j>r$vJ.ov$ly 
'co?itrlbut$<i to this f\fin6 <m4 who <ii?s Irorn any <:<tu$e except -s^U-destTwction while emptoye-4 as a SpectaX A<39nt, I 'am Jtot- 
warcllncf' herewith (by CHeck--- Moneys Order) the svm of .$10,-pay<Jhl© to S.A.I.I?'*, to he included An said fvjnd, P.oygaent wju l>e 
m'ade'fo^ 4eath by seU-destr\iictlOD aftex the Aa^nt txas been a ,*mesfiber olf the- (und tor a cojatJi^iuoxj? ^e]fiod,of two yeats. It U 
wnderst<^o4 and a<jreed that the su«ft tendered herewith Is a Volvntqry* .^ratviUous contrlMtion to said tM^JX^ which I ^ji^Kierstand 
is to be adnjtniatered in the JoUowlng .jaaanner. 

Tijef Director of th© rjBrwlU appojlnt a committee which shall consider all matters pertQlnln<j to theacqwisitlon, safe 
keeping and expending of said fvmd, which committee wiU >e commend- a j>prof»rl ate acticn to the Director In pertinent matters. 
The Assistant Dlrectpr of the ^Administrative Division of the TBI shau receive <^IX contributions <^n4 account for some to the 
Director. Vps^n th© <]ieath of any Special Agent who Is a Kftember of said ^und th? appointed commlttee^ wiu consider th© case 
and submit a recott^mendatlon to the Director as to its conciuslons. Appropriate instructions wlU then be Issued to the Assist-. 
ont Director ot the Administrative Division^ directing him to pay to the designated beneJlcAory the su^ of $10,000. Tho llablUty 
o"f the. fund shall ^ot ^tnder .any circumstances exceed ^the amount of monies in the fuhd at the tlm* any JItablUty shaU occur, 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bur^u Na»e <plea$e tyj>e or print) 



SA 



E. HUGO WINTERROWD 



Date 



5/20/6S 



Office of A»»igxi»eat <ox SOG Division) 

MEMPHIS,. TENNESSEE 



The following person i$ designated aa my beneficiary for Special Agents Insurance Fuxwi: 



N^uXte (wTWftnr IvinrtfiiTiftnir' nga <Tiirftn firgf nftm<ft 



Address 



if female) 



Relationship 



b6 



67-21C 193rd Lane , *Fresh. Me adows ,65, New York 



Naj«te <cwxtingent beneficiary, if de$ixed/nse given fir*t najnaeif female) 



Relationship 



Address 



Do you desire to designatethe above-listed berteficiaries as the beneficiary tnd contingeHit berv^ficiary respectively of the 
Clias- S, Ross Fujad a* well? CSJ'^^* O ^^ ^^ ^*« ^^ entire following portioa must be executed. 

T)be following per$ott is designated as my beneficiary mx6^t the Cjfcias. S, Ross Fund providing *1500 death benefit to 
beneficiary of ogents killed In the line of duty, other than travel accidents. 



.Name (primary beneficiary; use given first name if female) 



Relationship 



Address 



Name (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 



special m^ »'-'"^*^ 



Very truly yours, 




''^MxJLfA.^un/l 






1^ 



CCil 




C^TtONAt PORM NO. t« ^^F »010*10« 

MAY 1t«2 eMTIOM ^^ 

OSA OCM. REQ. NO, 17 

UNITED STATES GOVERNMENT 

Memorandum 



TO 



Director, FBI 



from6^^SAC, Memphis 

^ ,n 

E, HUGOfWINTERROWD, SAC 

<Empl6:yee's prts^nt payroll name) 

MEMPHIS 



SUBJECT: 



(Division) 
PAYROLL KAME (List as desired on payroll) 



DATE: 6-28-65 




ADDRESS AND PHONE CHANGE 



Present phcwie ttUBofoer (city) 

275-8971 (Memphis) 



a FD-310 ejiclosed 



1 550 , Nt Parkway. Apt ., ..415 1, Memphis, ..Tennt 39112 

Local ^(J<Jress( Number Street City State) 



NOTE (The following must be execvted in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 



Has spouse ever bee» act ewployee oi the Bweau or aa applicant for Bureau ej»ployment? 
X. Cn No .2. n Ve« Cn Present Q Forioeber Q Applicant 



MARITAL STATUS 



Married to - Show full (maiden) name of spouse 



Date axvd place of toarriage 



Data re spo^s^ 



JBirth date 



Birthplace 



Legal Residence 



Occupation 



Office indices re spouse and relatives <use Addenduxa, if necessary) 
Credit and arrest records re spouse <use Addendum, if necessary) 
FD-292 enclosed I. Q Yes 2. Q No Date it will l?e s\A>«iitted 
FD-310 enclosed 1. O Yes 2. Q No Date it WiU be siAxmitted 




BIRTHS 



^-^Oi* 



6" 




"froiTKECORDiii 



^ncc 



Born<«8 ^^'^ * '^isibtiP- 




Boy named 



^ 



5 



To employee and (Name of spouse) 



iii^ 




^oti^ 



^*^inP:^(25' 



Itiis is their 



.child 



sg^SSjsr: 



7 



4 



^- ■ ■ 



CODE 



JULY 15, 1965 



RADIOGRAM 



DEFERRED 



>%N' 



MR. E. HUGO^WINTERROWD 
FEDERAL BUREAU OF INVESTIGATION 
MEMPHIS, TENNESSEE 






MAY I EXTEND MY CONGRATULATIONS TO YOU UPONrtOUR< 






COMPLETION OF TWENTY-FIVE YEARS OF DEDICATED SERVICE TO 
THE FBL IT HAS BEEN THROUGH THE EFFORTS OF EXPERIENCED 
ASSOCUTES SUCH AS YOU THAT THE BUREAU HAS BEEN ABkjE TO' 
DISCHARGE ITS CONSTANTLY GROWING RESPONSIBILITIES. I AM 
GRATEFUL FOR THE MANY CONTRIBUTIONS YOU HAVE MADE TO OUR 
SUCCESS. 



as 
m 



^ 



JOHN EDGAR HOOVElT'' * "^ 

cog =: 



RRB:eaj .l 
(3) Vf 
67-146562 




Yia RADIOGRAM 

JULl 5 1965 






h^i ^1 ^■■L 



20 

o 



APPROVED 8 Y /]fUl!/.^ 

TYPED BY 

LOGGED BY 




ItJtTiALED 
DIRECTOR'S, OFFICE 



If unabl^ make radio contact on 7-15-*65, 
send by deferred teletype, >plain text 



^ ^U m \< * ii w» i> i ii n:rMi i n i f 
Sy UlV^tn -n-ii -jr...!..,. 

■Hofmes 



iJ 



^ .......>.*. ^^ ^yio^{ffl^SjJety?^eumT 




♦^ 







tn Repiy^ Please Refer to 
FU^ No, 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

841 Federal Office Building 
Memphis, Tennessee 38103 
July 20, 1965 



PERSONAL 



Mr. J. Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washington, D. C. 




Mr. Gale... 
Mr. tt.6s^n 

Mr. SulUvan. 
Mr. Tavel^^ 
Mr, Tr I'tcr 
Tde. RoQt»^ 
Ml$s H.m^^ 
Mit>^ .Clan4y„. 



Dear Mr. Hoover: 



May I express my deep gratitude for the 
comments in your letter and message on the occasion 
of my 25th Anniversary as an Agent in the FBI. 

I want to take this opportunity to state 
that you and the Bureau will have my continued loyalty 
and I shall do everything in my ability to assist in 
its* operations* 



Sincerely, 



>incereiy, y 

E. Hug<^yyinterrowd 
Special Agent in Charge 



•7 




REC-132 
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.4 



# 



^- 



August 23, 1965 
FEBSOIUL ATTENTIOH 



:<(5j 



Mr« E« X&ig<^J|flntarrov<l 
Fodeml Bureau of Investigation 
U^Aphis$ Tennessee 




T^HqA ^ 



gejmont -r I- - 1 1 I. -.L L 

.Ct^Spef J Nti^ i ti i l h Halin g hi x 

•^gen,w, „ ^,,, 

3uUivarf .., i,^,„jr 

'Trotter -j^ 



Dear ttr* Vintearrovd: 

Bureau records indicate the daily 
average overtime of your office for JUXy vas 
2 hours and 4d iftinutest vhich is an increase 
over the figure for JUne* The overtime 
average of your of f ice shcmld he reduced if 
at all XK>88lblet consistent with the proper 
handling of official responsibilities* Tou 
and your supervisory staff should afford this 
matter dose attention* 



_____^_^_^ 


Sincerely yoursr. 


? r 


/ M</iu) <jo "1 




-77? :- 


/ ^^3 2 3 1965/ 


J« Edgar Hoove? 


oog ^ 




John Edgar Qoover 
Director 


'-^l » 


FDHrmlert^^*^ 




§ ^ 


(5) 




§ c^ 


1 - Inspection Division 


'-jri 


1 •. SOG, Memphis Office Personnel File 





NOTE 



Letters being written to of f ices "where overtime 
average for July considered high. 



■i Wi H l» < ll>ti1<l I 



Holmes iM-m-^a^^i ^f iM t 






^J^W' 














August 20) 1965 



i^i 





Mr. E. Hugtrwlnterrowd 
, Federal^^reau of Investigation 



Dear Mr. Winterrowd: 

I am pleased to commend, through you, 
the agents in the Memphis Division who participated 
in such an excellent fashion in connection with a Civil 
Rights matter and in the investigati on of the Assault- 
Ing a Federal Officer case involving f 
who had threatened the life of an agent. 

These men discharged their duties in this 
delicate Civil Ri^ts matter with discretion and good 
judgment. They, performed in a well-coordinated 
manner and promptly reported pertinent information. 
The aggressive and intelligent approac h taken by 
agents to the difficulties occasioned by | ^~\ 



r?. 



Co*?- ^ b6 
. ^ '^ b7 



/ 



^ 
^ 



-i/h^ 



^ 



^ 



1 SEPi365 






CaUohgn *.*,», 
Confa4 t ^mmmm 
relt-.„.^.^.,.P 

*Tfotte)r r^. r _. 



n. 



actions contributed largely to the filing of a Federal 
complaint against him and to his subsequent arraign- . . 
ment. I want you to convey my' appreciation to them^ 
for their noteworthy services. ^ .^/fy, 

J:>>' sincerely y^ 

1 - SAC, Memphis (PersbnarAttentidiiy 

Based on information submitted,, JBureau has concluded'thatinA- 
■;i vidual letters of commendation for 'SAs-George W. Hyrners and 
Holloway Cromer, Jr, , as you recommended, are not warranted. 
Place a copy of this letter In. their personnel files, as well as in the 
L/iles,of the other participating agents, with exception of those individually 
^W 1 -Miss Usilton (Sent Direct) 









.^ , , recognized. 

^ J kEC/^5^) 

Based on memo Rosen- Belmont 8-13-65 and addendum Administrative Division 

8-16-65 reProposed Freedom March, Brownsville, Tenn. , 8-7-65, Public 

'W^S n^fn^^WS Accommodations, Ciyil Rights Act of 1964. 
copies prepared and attached for placing in files of: OVER 



w, .X 



Letter to Mr* E. Hugo Winterrowd 
FBI,. Memphis, Tennessee 



George W. Hy mers 
Hblloway Cromer, Jr. 
iHoward'D. Teten 
Carls. Lestor 
JosephtH. Kearney, Jr. 
Lawrence J. Olson, Sr. 
Michael F. Murray. 
Keith A. Lewallen 
Cyril F. Busch 
William H. Lawrence 
Walter R. Happell 
Michael L. Wagner 



2^ 






N 



Septeober 2Z, 1965 
SSBSOKAL ATrSMTION 



>ir« B. BagoVvinterrovd 
Federal Bureaa of XnTestigatlon 
liI^q^hiBt Tennessee 



Dear Ur» Winterrovdt 

It is noted the daUy overtime average of your 
of f ice for August vas 3 boox^ and 22 lainutesy «hich is an 
increase over ^tly* You should afford this natter your 
close personal attention and oaJce every effort to- effect 
a reduction in the office overtisM average^ consistent 
vith the proper discharge of official responsibilities. 

Sincerely yours» 



m 



BDOver 
Director 



CO 






RtC-13^ 



^m»m^.^tr~r f M^Xun i y , Wr ii im> i>iiW i:.T . W 4: t,i a »^^.»^J> ^ m* i W i w 



8ettreli»1,, ■ Wsn!-'gT»J,,.,,.,^;y 



1 ^ Inspection Division 

1 - SOG, Memphis Field Office File 



2 SEP 24 1965 



o 
o 

r 



cjri 



/iiAy)^5) 



•gelmOntr, ir..^ twr 

Conra4 - ■ ,-;_„.^..:l 

^<3^i*■■* <fc>nill ifclj^TKil 

^SuiUvan rr .rrt-_.i 

T9Ve{ - i f iii , ii n n m i ff >,,iw<i» 

TpoUef -xT--i^-,-^a„ 



, Ropip , .,. i „ ,,i. , 

StSEP 



NOTE J Letters being written to SACs of of f ices where 

office overtime average.for August considered excessive* 



(5^- 




Q ' TJEttTYPE mv: C] 




Airtel 



10-14-65 



To: SAC» Memphis 

From: Director, FBI 
TWO-DAY CONFERENCES 



0. 



PERSONAL ATTENTION 



/ V 



..i 



Your Two-Day Conferences scheduled for November 8 and 9, 1965, 
at the Seat of Government are hereby canceled . You will be rescheduled by 
the Bureau next year. 



Unit. 



Confirm receipt of this airtel by routing slip Attention, Movement 



EWW 
(6) 



^ima^^ 




1 - Mr. Hereford 
1 - Mrs. Foley 
1 - Movement 



NOTE: All In-Service Training and-Conferences for SACs and Legats 
have been canceled for the rest of the year on:Mr- Tolson-s instructions. 




M<^h^-'i»i I m ■numi- 

'^QBp^t .#,1, ,t ^wm^^^^fm. 

Felt . ,>^ iiHMiiiwM» L mi L¥ %ii n * w 



Sullivan 
tgvei 3- 
Trott^-r ., 

Gondy^ M w , % , 



OCT 1141965 

COMM-FBI 
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'' .^^' r ^ T Ov » "^ 
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MAItltCOMCH TEtjBtVPS-tXNjrd 
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S«|»teiiiber 29, 1965 
PEBSONAL ATT£KT10N 



ySx, E. Hugo WSnterrowd 
Federal Bttreatt of AiveflUgatioa 
Memphis, TemiesMe ,« 

Dear Mr* Wiatenond: 

X liATe revteiied the reaiOU of tbe receoi iiiq^ectioB of the Mtoiphls 
Qfllce and iMMd oa the fiispector** lladtngs Xliaire aiyroved the foUoivii^ 
ratliifs for your operatioiis: Hiyetcal Coadttton and Maintenance aad Contacta * 
SxceUent; Adminletrattve Operattona •* Very Good; AivestigatiTe Operations - 
Good; and Personnel Matters • Pair* 

I am pleased ulth the attractive appearance and neat,, urell-organlzed 
condltiottofyoiiroince., PronM?tty correct the nilaorliottsekeepingdeUnqaencles 
noted* The resident agencies Here also found to be sattsfBCtorlty maintained* 
Immediately laiplemeat the Suitector's soggestions aad Instructions for liaproviag , 
physical and auditdry secorlty la headgoarters city and tiie lia^vlUe Besident 
Agency* 

yotiraiitoaidbll6fleetinuifo«Kltobeade<|iiaie, secure and satlsfac* 

elforts to find suitable storage apace for Bureau a ut o mo b iles la the four resident 
agencies Hhldi do not have such focUitles* X note that sutomotlye repair costs 
-were below or equal to the field average during fiscal year 1965; hoiveyer, 
operating costs haye been high* Althoui^ the age of a number of your cars Is a 
cotttrlbuUflg ftetor, every efibrt must be made to keep these costs at a minimum* 
Ihe increase la Bureau car accidents since last |a«ectloa represents an 
undesirable trend* While Bureau eniployees were not reiponstble In any of the 
seven accidents nMch occurred, It Is no less Inqportant that safoty be strongly 
emphaslzed*^^ 

'i ()^^ilie your Statistical accoiapllshme^ 
automcjblle recfbverles for!.the first tvK> months of fiscal year 1966 are encouraging, 
the deficits la convlctlotts aad fines, savings and recoveries for the same perfod 
are eodremel^ unfayoraUef A successful year may be achieved cmly by a sharp 

X.- Mr. Callahan (Attentlon^r. C. R*. Davidson) (SVlth Enclosure) 
(!/• Personnel File :E. Hugo^wlnterrowd 
,T-* SOGJasjpection File of Memphis Office 

■^ DuRlCATE YEllOWpHFibI«.(8) S.* Not. La»t page. 



■» 



Hr. E, Hugo Winterrowd 

intenBif icaticm of case lource llalfloii and investigative effort In all statistic- 
pr (niacins: classifications. The Inspector's suggestions for improving your 
statistics shoold be carefully and completely carried oat. I hold you personally 
responsible to see that this duigerous trend is reversed. This is a problem 
which can bo solved only by an imaginative approach and diligent efforts* This 
Is a real ohaUengo to your ability as a special Agei^ In Charge. 

fi was gratifying to loam that missed applicant, fugitive and civil 
rights deadlines Trero all below tho lield averages, that office delinquency has 
been consistently low, and that Agent case loads and closings were above 
average* However, the three substai^ive errors detected highlight the.need 
for titter supervision and more careful attention by all Agents to the adminis- 
tration of their cases. 

The Memphis Office has solved only nine of the twenty-one bank 
robbery matter violattons received since last inspection* Yoit have at present 
twei^-f ive pending iinsolved violations, Including seven robberies and eighteen 
burglaries. This poor solution rate is unacc^[>table. These crimes are despicable 
bk nature and continue to be among the Bureau's most highly publicizefl responsi- 
bilities* They must be handled with aggressiveness, ingenuity and dispatch. I 
expect you to take the necessary steps to achieve a marked and early improvement 
In your scdution rate, particularly as to burglaries. The &spector*s suggestions 
to assist yott In this regard should be energetically followed. 

Your Criminal Mormant and Criminal Sitelllgence Programs were 
rated very good. The increase In criminal informants and the valuable Infor- 
mation furnished are indeed mwouraglng* The active turnover of potential 
Informants Is favorable, but greater el^oris are needed to Increase their number. 
The prosecutive accompUshmeats achieved in interstate transportation In aid of 
racketeering cases have been Impressfare* Also, significant gambling information 
of mlue In local cases has been disseminated; however, you must promptly 
develop additional top echelon informsats to improve prosecutive results in these 
cases. While the racial situation has been relatively quiet in your area, impending 
demonstrations carry a potential for violence and you must closely follow these 
activltlAS. The current reacttvation of KlangroiqHi makes it vital that expanded 
coverage be developed so that yoii are immediately aware of any pertinent activity. 
Although your general coverage of security matters Is considered very good, 
additional informants are needed In the two V^ka of iilam groups operating in 
your territory. R should not have been necessary for the &ispector to bring to 
your attention a number of improperly opened liaison-type cases. 23kke certain 
that Bureau Instructions concemtog the opening of cases are strictly followed 
and affdrd supervision of these matters your close personal attention. 

i 
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Hr. K. Hugo Winterrowd 

.ft was good to I«am that your Chtef Cl«ric^s Ofttce Is ymU otfttaAz^d 
and that fona errors irore below the field average. I am very, concerned, how 
ever, at the varloaa delinquencies noted in the handling of master assignment 
cards and currency indexing and the above*average incidence of misfiled index 
cards. Furthermore, the excessive Agent errors in daily reports and registers 
ate comjpletely unacceptable. I expect you to establish proper controls, strengthen 
s^pervi8ion of these administrative functions and Intensify the training of per* 
sonnel so as to avoid such delinquencies In the l^ture* The ]iuq>ector*8 
instructions regarding these matters and the program outlined to reduce your 
substantial backlog of pending project work must be aggressively carried out. 

I am pleased that your ^nogra]^ production is well above the field 
average and that the number of retyped pages is low* This speaks weU for the 
supervision and training afforded your stenographic personnel. X also note 
favorably thai travel, per diem aiui communications costs were kept below the 
Bureau bases during fiscal year 1965 and thus far in fiscal year 1966. This 
accomplishment indicates a real elfort to effect economy and should be continued. 
The &iepector*s survey determii»d that one telephone trunk line could be removed 
without InipaiTiag efficiency, lliis is to be promptly handled and you should be 
c<»stanUy. alert for other areas where economy can be effected. 

Ibe supervisory work loads of your office were found to be fairly 
distributed and the voluntary overtime performed by the Agents was necessary, 
productive and equitably shared. Toushouldtakepromptsteps, however, to 
improve the distribution of work among the Nashville Besident Agents. Also 
closely follow the decreasing work load In the Oaricsville Besident Agency and 
the rising work in ColumUa and insure that work loads are equitably distrtbuted 
ia, both areas. Based on the liaspector*s analysis of case load, delinquency and 
other factors, your current Agent complement is considered adequate, but I 
have approved replacements for two of the Agents who recently retired. As you 
still have Agents on special assignment in other offices, it will be incumbent 
upon you to inspire all remaining personnel to achieve mairimum production and 
efficiency in the coming months. X am extremely displeased by the f^ure of 
.the Memphis Office to attain any real accomplishments in the recruiting of 
clerical and Agent ai^licants during the past year. Ibis is a deplorable situation 
and X shall e^qpeet iatmediate improvement. The insufficient progress made has 
resulted in the downgrading of your rating on personnel matters. Only aggressive 
and sustained efforts will enable you to adequately folfill your responsibilities 
in Agent and clerical seciruiting. Make certainthat the Inspector's suggestions 
concemingreeruitment are fully implemented. 

The fourteen SAC contacts are fiimishing diversified occi^ational and 
geographical coverage. Make early efforts to see the seven contacts you have 
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Mr* X. H«fo UnaterfoiMl 

not XMt« I «m j^tMd fbat you bsvt «a •ttecttr* iv«ecli profvita^ i»tt!i a|ii^«anHieM 
btfoft^(Baltt]rgioiqNi* Tii»acttT»iiMoCracUottUlt«l«vlaioiiiia«l>teiivtr3r 
lftVonU«taifcitiicNiIdtetiq?aiidtdlalh«otiUyliigcllSM. Xliwreiioitdtbehii^ 
•IlkctiTft pfoffMM of yo«r poUet itaiiaiig iind Italaott pfoframc «i^ 
rtUlioM vidiUaff vtth Mini iMdla aad Uw «iiore«nittt i«oiielt«« 

Yott should (teitfof eoplM of comniimtctttottt coaMnaA in your control 
lUo oa CMOS cloMd oil iii[*lM>rlfy of tte e^ptcUl ^tnl la Om^ 
ptopftrod prior to Stptomlwr 9^ 196i. 

tlw Suptetof's Hadiags attdl lafom tiio Burtati of comctlvo Mtioii taken .ivliliia 
ihlriy dayi of rvGolpt of Mi lottor. 

SliieorolirToartf 



^ol» VdKar Hbovtr 
DImtor 



MOTE: Based OAMemo, W. M* Ttit^Mr, Tolsonciyptl(med^*iiLq^eetioii« 
Memphta Qfflee, K H. fielda. fiiipectloa Staf^ August 28 •> iSteptember 10^ , 
1965, "dated 9/2^65, PHF:blig. 
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MR. TOLSON 



W. M, FELT 



September. 28, 1965 



INSPECTION - MEMPHIS OFFICE 

P. h; fields,, inspection staff 

AUGUST 28- SEPTEMBER 10, 1965 

SUMMARY 

Ofitlcialfl: E. Hugo Wlnterrovd, SAC linct 6/1/65; Karl W. DUsly, previous SAC lix>m 
9/V61. CUftgnO. Halter, ASACsince.il/2S/46. Last inspection: 6/22 -* 7/6/64. 

Physical Condition and Maintenance - Excellent (Last Inspection ■» Excellent). Office 
centraUy located, 8tti floor. Federal Office Building, downtown Memphis, .^acevery 
attractive^ secure, well organized and maintained* Minor housekeeping delinquencies 
;noted. Suggestions made to. improve alarm system an^ security oi material in employee 
]m>rkbows; .Resident Agencies (RAs^satisfiictorily maintained; suggestion madeto \ 
;improye auditory security in one RA. 19 of 38 Bureau cars iniipected - no safety defects^ 
noted; minor items ordered corrected. 4 RAs without auto storage. Fleet adequate, ; . 
not excessive, i utilization satisfactory. AutomobUerepair.costs below Bureau averages 
first halffiscal year (FY) :1965, equaled Bureau averages second half; operating.costs , 
above, average; ,7 axito accidents sincelast inspection, {increase of 2 - employees not 
responsible^ 

Investigative Operations -Good (Last Inspection - Good). 1,484 cases (1,374 active). 
8/31/65: DeUnquency 6.8% OmIow average prior 11 months). Statistical accomplish- a 
xnentslast year upin 3,of 4 cat^ories^. down in fines, savings and.recoveries(FSR); .,t 
first 2 months tl|is year up .in 2 categories, down in convictions (-56%) and FSR (-46%).\ , 
;3 substantive errors detected- below.field average Oiandled separately). Missed \ ] 
applicant; fiigitive and civil rights deadlines all below;field averages. Of 21 Bank i 
Robbery Statute violations received since last inspection, 9 solved; 2 old violations \\ 
solved; 25 total remain unsolved,C7;BRs,; 18 bttrglaries)^ Solution>rate low. Criminal 4, 
Informant (CI) ProgramTated. very good. CIs up from 33 to 40 since year ago; 
geographical coverage improved. Racial situationrelatively.quiet and coverage good, .^ 
Klan reactivation makes additional informant coverage imperative* Criminal Intelligence 
Program rated very good; substantialresults achieved in Interstate Transportation ^ N 
Aid of Racketeering cases. Additional top echelon informants needed. No known 
Communist Party activity; security coverage very good. Two Nation of Islam (NOI)' 
groups active, and increased informant coverage ordered. Improper opening of liaison- 
type cases detiscted and procedures corrected. 

Enclosure i In 

1- Mr. Callahan (A ttention Mr. C. R. Da vidson) (Sent Sepa^rately) 

1- Usrsonnel Files<IZSi^OSe»Qi^i£^Clifton O^ Halter 
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CONTINUED -OVER 



Memorandum to Mr. Tolson 
lU: btpection • MtmphU Offie« 

Admtolatrativ Operations » Very Good (Last Xupection • Very Good). S-desk office - 
Justified* 1, 374 active cases; supervisory -woxk load equitably distributed. Survey 
determined reduction of 1 Agent in Nashvtile RA. Justified and realignment of case loads 
necessary to improve work distribution- SAC concurs. Average Agent active cases 
29. 2, closings 12. 5, both above field average. Excessive number of errors noted in 
daily reports and registers but none affectiniBr fringe. Form errors below field average. 
Chief Clerk*s Office well organized; extensive project work pending « definite work 
program set \ip to reduce. Delln<iuencies noted in handling of master assignment cards, 
indexing of currency and forms - due primarily to inexperienced personnel. Misfiled 
index cards . 68%^ high. Stenographic production 9. 29 pages per hour « high; retj^s 
low. Ihepector^s survey found 1 telephone trunk line suxphts - SAC concurred. During 
FY 1965 and first month (luly) lY 1966, travel and per diem costs below Bureau base 
each month; communications costs below base 12 of same 18 months, up during July, 
1964, due to increased racial activities in territory •* economy emphasized. 

Personnel Matters "Fair {Last Inepection - Good). Recruitment program lagging 
badly; clerical quota 72 since June, 1964 * only IS recruited, 3 Agent appointments. 
As if 8/31/65, clerk-Agent ratio 66% (50 Agents, 33 clerks), comparable to field 
average. SAC cited need for 2 more Agents* Inspector's survey found additional Agents 
hot warranted - SAC concurred* Agent-clerical complement adequate, not excessive* 
No Agents overweight or on limited duty; 1 unavailable ^valid parents) * productive 
and status Justified; i Agent on probation -attitude satisfactory (recommendations 
handled separately)* All available personnel passed required examinations* Voluntary 
overtime necessary, productive and equitably shared* Morale appears hifl^. 

Contacts - Excellent (Last £ispectlon - Very Good)* 14 SAC contacts (17 last inspection) 
affording diversified coverage; 3 now in Jackson territory; seven, not met by SAC 
Winterrowd* Speech program effective, befare quality groui^s - 75 public appearances 
first 7 months calendar year 1965* Newspaper, radio and TV relations favorable and 
over-all use of these media effective; expanded coverage in outlying cities desirable* 
National Academy, liaison and police training programs effective* All persons con- 
tacted ejqpressed high regard for Director, Bureau and personnel of Memphis Office. 

RECOMMENDATIONS 



1. SAC E. Mvigo Winterrowd, GS-17 @ $23, 695, nonveteran, not on probation. 
At Memphis since 6/1/65, third office as SAC (was SAC of Administrative Division, 
New York Office, prior to Memphis). M^es substantial personal appearance, is 
enthusiastic, capable, reepected by employees. Has slight hesitancy in speaking and 
minor tremor of hands noticeable n^n under pressttre,-*but appears in general good 
health and makes very good impression. Has done over-all good Job since recent 
arrival in Memphis, but imperative he revitalize applicant recruiting program, increase 

• 2- SEENEXTPAGE 
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Memoraadttm to Mr. Tolsoii 
Re: &q>«ctioii - Mtmphls Offlct 

bank robbtry solttUons and Improve staUettcal aceompUshments. Continue as SAC. 
If approved,, attached letter lommarizing inq;>ectlon findings should be sent to him. 



2. ASAC Clifton O. Halter, GS-14 @ $17, 110, nonveteran, not on probation. 
At Memphis since 9/14/45, ASAC since 11/2V46, first office as ASAC. Makes 
satisfactory personal appearance, is diligent, capable; has respect of employees. 
One substantive error detected in matters on his desk -• primary req^onsibiUty of case 
Agent and ASAC instructions vwre adequate. No action vrarranted re Halter. Continue 



as ASAC. 



3. Recomme n dations concerning other personnel handled separately. 
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October 14, 1965 



lSr,E^ Hu^o/wlnterrowd 
. ^Jederal Qoi^^au of Investigation 
^JrMemphisJ 'Tennessee 
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Dear Mr« Winterrowd: 

I want to commend you and, through you, 
the participating agents for the excellent work done 
in the investigation of MerstateTransportation in 
Aid of Racketeering cases in the Memphis Division. 

The astute direction and effective guid> 
ance you afforded these involved cases are indeed 
noteworthy. The efforts of the agents participating 
in the interviews of subjects, the acquisition of 
evidence, and the execution of raids were of impor- 
tance in the results achieved. I want to thank you 
for your capable leadership and ask that you convey 
my appreciation to the others. 



<: 



=J*-fcJEj.^ 



Sincerely yours, t^^yr-rny >i-^^-..»-.„ .^ 

w 



J. Edgar Hoover 
1 - SAC, Memphis* (Personal Attention). j^^ ;,,, / 

Place a copy of this lettei* in files 'of personnel who 
participated in this matter but were not mdiyidwally 
recognized. 






1 - Miss Usilton. (Sent Direct) ^ 

, ;B&d on memo Gale-Belrhont 10/5/65 aAd; addendum Administrative 



Division 10/8/65 re AgentCpmmendiirofilMatter, Memphis Division. 



f~, f-1 ^7 OCT 29 1965 

MAO, ROOM l— J lEtEnPEUNItUJ 

Copies prepared and, attached-for placing Ifi files of: OVER 
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Letter to Mr. E. Hugo Winterrowd 
FBI, Memphis 



William M. Hobbs, Jr. 
Charles J. Honetor 
John E. Ro<^ers 
Lawrence J. Olson, Sr 
John R. DeWitt, H 
. John W. Minogue 
Henderson' Hillin, Jr. 
Willis S. Turner 
Verne D.Gauby 
Charles F. Grigsby 
Lawrence W. Mandyck 
Andrew^ Sloan 
Robert F. Boyle 
Cyril F. Busch 
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To: 

£fej)jrector , FILE # 

Att.: ' PERSONNEL SECT ION 



Date 



11/30/65 



.f- 



asAc^ 

a ASAC 
O Supv. 
Q Agent 

QSE — 

l^ IC .«..««.« 

a cc «- 

CD Steno 
a Clerk 



.Title 



■■•■MHWWAAMWWMHMIMkitfNIMMMHW 



^ \ 



/: , J A 



—u 



, , y -i . 



. / 



ACTION DESIRED 



C3 Acknowledge 

tZ] Assign Q^rt<<i^rx 

CD Bring file 

CD Call me 

C] Correct 

CD Deadline _ 



CD Deadline passed 

CD Delinquent 

CD Discontinue 

CD Expedite 

CD File 

CD For information 

C] Initial & return 

CD Leads need ottention 



CD Open Case 
Cn Pf^POf^ lead cords 
CD Prepare tickler 
CD Recharge serials 
CD Return assignment c 
CD Return file 
CD Return serials 
CD Search and return 
CD See me 
CD Send Serials 
to 



CD Submit new chorge o 
CD Submit report by ^^ 
Q Type 




# 



CD Return with explanation or notation os to action token, -^^2>^ 

Re attached Physical Examination i^ 

I It will be noted that all of the / 

attached reports reflect corrected near vision 
to be slightly less than 20/20 y The hospital 
representative who handl - - 

X Pti; Xi5 i^o^ ^_ MEMPHIS "^ 



See reverse side 



Office 



'h^'/' 






examinations cozninented to the examinees 
i?5L^*^f several days, the hospital had had 
difficulty with the machine and- that the 
results were not entirely accurate. 

SA's STOCKTON and BRBWI commented that 
within the past few months they have had 
eye examinations and obtained lenses which 
corrected their vision to 20/20. 






GAXXOIiT 



X^^5 



Mjt. 3^2jcaoxx*t 

Mar* >lo3txx* 

Mar- l>eXiO3t023i 

Mar- JF'^Xtt 

Mar- O^OL^ 

Mar- 3xjLXXaLv49Lrx 

"MX"- 'XQ.-TroX 

"Mar- ^Drx:>-t't^«ar 



Mar- 
Mar, 
Mar. 






Mar- 

M jt- 

M y- 

J Mar, 

M^- 

Mar. 

M ar- 

Mar- 

Mar. 

M ar- 
Mar. 

M ar. 

Mar- 



AjcwI^ jrs^3>r^ 

OX«tar>R 

Garosoarjr 
Soarearoardl 

"^^ar^Jht^y 
3E3CvMnk^ i rLS« ar 
KuiaSL«;«^ic.« ar 
MiXX^ar 
O 'Coruct^^XX 
JP^-t^ar^ 
3Ro^^^ar^ 



jC«tXX Mo 

"3^*0 ar ^o^^x* rXrujTo- 



MX-- ^J^^X^ii 

"Mar- O . n. rxstvJldL^ori 

]Mar- ;0«uxa-^l3Li^ar 

*Mar- Oxaxw&^^oar 

Mjt- 3F%oT*r 

Mar- SmX^tJbi 

Mi 5^^ SDowriin^ 
'mX s^^ "^fi&^r Ob!l*c3Ly 



Mar- M- A- Oroarte^ 
"Mar- Moarar«:XX 
"Mar- M:I.XX«raa 



_Mar- JCl3^^^^a3asuE3fc 
^Mifls^ Ooa^XoJca 
"Mar3 - O aroojfc^'toxi 
JMar- X>- Oo^e; 
"j^3r«- ~^C>o^r« 

3roX«y^ 

"Mar- O'a.olE.&otfi 
]Mar^ . ^«toc>tx^ 

JMJL«^« 3KXarw«tXi 
'Mar3 - X-oo3te3Di«t ar^ 
Mar- MoMXoliSL^i 

"Mar- Miaars^ersa 
jMar^ - MJ3tart-iXi 
Mi^^ X^luxarr3c^>^ 
"mJL^ s lOr^X^^oaci 
"Mar- K^^wxn^atx^fc 

JMar- ^tot^Xark^OTfc 
"M3r« - ^atX3C>i3ctX 



>t 



Mi. :5^« jSrcdt -t^to 
:ar- ^Taa?oaax3.^ 

"Mi«JS XT4&XX't:^>3a 



3floorai 




gv^V 



---ar 



JfLOOIi^ 4533 
E2CX- 237Q 
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Report of /aedical examinat^^ 
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\]WINtERRafflii E.^Hugb * 

m il W i w m iii n i rf i » n i*i ta i i>«i ^ii m i«i ir.—— n 



2, ORADC AND COMPONENT OR ^^SlTtON 



J. lOENTlflCATION NOt 



4, HOME AOPftCSS iN%nl>er, ttreet <^ jR FJ>^<i1tf<fr i<Mn, nyne $%4 State) 

. .1550 ^N. .Parkway, ilPT.r^lS 
'MaKii^s, Tennessee 



>. PWPOSC or f XAMINATION 



Annual Physical 



«. OATC or EXAMINATION 



8 OCT 1955 



Male 



S/*ACC 

'Caucasian 



f. TOTAL YEARS GOVERNMENT $E«VtCE 



MIUTARY 



|c!VttjAN 25 yrs 



10. AGENCY 

FBI 



tt4 ORGANIZATiO^ UNIT 



'b6 



12. t>AT£ pf flRTH 

23 ^Ifey 1916 



n. nACE or WRTH 

Fort Wayne, Indiana 



J »*w ^^« ..rt^...^^^ »u.s x^t^lr** ^ ri{()(7 ^ )(|p( 



mm 



Sane as #4 



I J. mwiNiNc f ACttiTv c* cxAMl^^-AS!, A«ft\^l. " HOSPITAL (74) 
' ' -'MEMPHIS. TENNESSEE isiii 



11. OTHER INFORMATION 



17. RATING OR S^CIALTY 



TIME IN TW$ CAPACITY XTotal) 



UST SIX MONTHS 



CLINICAL EVALUATION 



_MAL 



X 



JC 



JL 



X 



■ A > 



JL 



JC 



X 






vm/i; »n^»/ ";Vg" // no^ 9vatvBt0<f ) 



t$- WEAD^ ^ACE, NECK AN1> SCAL^ 



tl NQSE 



ZO. SINVSES 



21. MOUTH AND THROAT 



«. tAKV'^'^rtNtRAV. ^,,^ ^^^^ ^^ y^ ^^^ y^^ 



nfttt/y 



2X PRVMS (P<r/or««o?i) 



^i f YF^^i..'^::^ NffiAL <*''»•»'«' •CK*^* •«<* MAoctM^w 



25 .OPWTHAUMOSCOPfC 



2$. I^VMtS XEqml^jf nni u<icti(yh) 



27. OCULAR MOT.UTY^;'f:X'r.S'^ """" 



29 kUNGS ANl> CHEST iJncl%4i breaatt) 



2>. «EART (TArstrf, *'«*, rAyiAOT, »o*(»tf») 



50, VASCUUR SYSTEM <r«rfcoa^«5. e/c.) 



51, AKOMEN ANO VISCERA {Indwdi ft<r«*a) ^ ^ 



?2 ANvs AND ^CTUM i^ri^'^^v^v;^:?::,?;? 



,?3^ENr«oc?aN«;sY5UM . ^ 



34. GH* SYSTEM 



55. WWtRtXTREMjTtES iJJiV/*' "*'^*^ 



56. fEET 



37. tOWEREXTR£MlT«$/*'*f*f/«'i 



■ ST .— m >i n n f ai »T i, 



(.Srr«»<(rfA. pt.i*g€ 9f nwtxen) 



5S. S«NE; OTHER MVSCVU>SKEUTAt 



5$. JOENTtf YING BODY MARKS.^SCARS. TATTOOS 



40. SK^N. tYMfWATICS 



41, NEUROLOGIC USquiMri^mUttM und^f Uem7t) 



42. PSYCHIATRIC (,Spt**/y*nu per§9nta<ty deviaUon > 



43. HXVK (FemcOet onlt) iCheck him iitne) 

Q VAGINAL D RECTAL 



aShSI^ 

MAL 
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NOTES, iD^i^nb* 9V0rr sbn^fmstitr ind^fil, Bnfr p^ttin^nt it^fn tit^mb^t i>9fof •m^h 
comment, CQntinv0 in it^tnjZ mn<i us* *<f<fiti^n*i i/iett* #/ necefsa/jr.) 



y 



7 .1 



'^xi^:W^ 




^ DEC 6 J865 ^ 




iConttnv0tnff 



44. OENTAL (Place tppropriate nmbott %bove w bel<m number uf upper ani lnwer ieetk, reipectioelf.) 



O^ReatQnlile teeth 
l-^NptirtitoraUe teeth 

112 5 



, Xy Mvgvna teeth 



{6XS) ^lixei mdge, brackets to 
Hctii4€ abvimentt 





« 7 



VI:" r % 



2$ i27 26 25 



X 
^r 13 



14 



« ^^ 



24 







21 20 W 

X 



19 



»7 F 

X r 



REMARKS ANO ADDITIONAL CENTAL ^ 
OErtCTS AND OrSEASES '* 

Dentally Qjlalified 
.Type III 
Class. Ill 



UIOKATORY fINWNGS 



4$. URINALYSIS. ' A/ snCtfiC GRAVITY 



1.005 



•' *t-»vM'N ^Negative 



c.$uGAR Negative 



O. MICROSCOPIC 

Essentially Negative 



4(. CHEST X-RAY (Ptace^ iate, film number mi ruutt) 

USN,Hosp.,Ifeinphis,Tenn. 8 OCT 65 
NPF6948 Norxaal. Heart and' Lungs 



47, SEROLOGY {Specif Ust *«<< ani retvZt) 

JPRL Nai-REACTIVE 



45. CKG . 

See #73 



(fi( 901Sl0f3§ 



49. WjOOOTY^ANDRM 
f ACTOR 



50, .OTHER TESTS 



^ 



4v 



\ 

















MEASUREMENTS ANO OTHER FINDINGS 




"" 


5Uh£«;ht 
73 


$t WCWMT 

180 


S3.C0lOKHAJt , 

Broxm 


54.COU>«CYtS 

Brown 


55.»WLD: 

OstCMOCR QmCOCUM dkHCAVY DoK« 


"TsTer 


57. KjOOOf«CiSO*«Mrm««i<«rt/««Z>' 


$•. V' fMtJU(Arm0ik4*rttevet) ; 


= ■ >1 


A. 


in; IBS 


»£NT 


$Y$. 


C. 
J$TAW0IN4 


$Y1 


A. smma 
106 


». ATTtH CXIW:t5t 




t. Arrw,$TAKDiNa 

rlMlNJ 


SITTHW 


OCAllIO 


t«IAl 


WAl 


51. OrtTANT VISION 


60. ttflUCTIOM 


<1. NtAft VtStOfl 


WCHT20/200 CO««.TO20/ 20 


»Y $. OX 


20/25 COAR.TO 


tY 


UTTJO/ 200 COW^.TO»/ 20-1 


•Y $. CX 


20/25 con^^To 


»t. 



-4 



cs' 



cx» 



H.M. 



LK 



ffttSMMV. 



ffttSM CONV. 
CT 



*c 



ro 



•J. ~ ACCOMMODATION 


U. COtOft VIRION (re«e wetf ««tf Kf «Zt) 






$$, D€f TH KftCtniON 
^T€tt vst4 mi tcore) 


VNCOft*£CTtO 


WGMT urr 


AOC Rev. 1940 18/15 


COftftCCTEO 


a.nctoorvisiON 


«7. KKWT VISION (r«£ »«!< tU Kore) 


U, MOIXNSTCST 


». WTMOCUUt TENSION 


70( tttAWNG 


7U AyOlOMHt* 


72. WYCMOLOWCAL ANI> WYCHOMOTO* 

iTtd$^ei€iU §rort) 


*»6HTWV 15 AS *V 15 /!» 




969 


500 


1000 


3000 


9000 

t809 


4000 

*099 


eooo 

tt44 




urrwv 15 /tjsv 15 a$ 


jw<;ht 


10 


10 


10 


^A^MH' 


]40 


ir" 




' 


urr 


IP 


10 


10 


10 


25 : 


LS 









73* NOTES (Coiai%1te^ ANO $!«NinCANT O* INTEl^VAL *BSTO«Y 



#48. EKG SusxMiry: Sinus Tachycardia. 

Non-specific ST depression in inferior leads. 
(Suggest a Master's exercise test be done). 



(Vte 4ddki<ynal aheett if necettarf) 



74: SUHMAKY Of C^CfCCTS AND OlAftNOSCS (liat iia^ttotet wkh ken ii*iHter$) 



71 l«COMMENt>AT»ONS-«-ru»T^i,l» SKClAtlST EXAMINATIONS INOtCATEO (Spicifg) 



74. 



A. ^YSICAL fftOflLt 



77.iDcAMiNEc<c*.c*) f^^^ Physical and to perfona all the duties 

A.E3 ISOUALIflEOfOft 

•. O t$ NOT OUAUrtCO F0« 



of his category. 



>. ^Y$lCAt.CATE«*Y 



71. tf NOT CWAl^«t3i. iJSr mOUAUSFYINfi Otf ECTS *Y ITEM NUMfcC* 



f .f - 




79. TYfCO Oft WINTEO NAME 0$ ^YStCUH 

S. H. MACTIH, CDR, tC, USN 



SICNATI^J 



80. TYfEO Oft f^lNTEO WAME Of fMVSlCiAN , 

S. THOMPSON, LT.*MC, USNR 



StCNATUftt 



^JQjQnrA^i^S^^ 



II. TYreO Oft fftlNTEO NAME or OENTlST^SWOOgCX < Hik<iU whkk) 

R. L. BfiKER; US, DC. USNR 



St^NATUftC 



/^V^>^^V^g-\^^ 



l2.'TYff Oft WANTED NAM* Of R£V«WW« Off laft Oft A^«*0VIN4 AUTHOftlTY 



SfONA 



^ 




NUM»£ft Of AT. 
TACHEO,$Mt£T$ 



V S. «OVCIINMENT P»INriM« OrriCl^ 1««0 0*S443CS 



8tt>Ufiir(l Form ^ 






THlSINfOltl 



REPORT' OF MEDICAL HISTOR 

t$ fOft brricuL vsc onu an& wiit not ic hcicaseo to v 



-' WINTERROWD, E. HUGO 



iHs 



^^3?^, 



'*^X' 



$»-^ 



KIZCO KItSONS 



2. ^«AOC AND COMPONENT Oi^ fOSdION 



J. H>£NTIf*CAfK)N'NO, 



4. HOMt A W*CS5 iNumber, vtrett or JRfZ>, <Ui/ or town, zo%i «»rf Stole) 

1550 N. Parkway, Apt. 415 
Memphis, Tennessee 



5. K)*J»0$« OF EXAMINATION 

Annual physical 



%, OATt Of EXAMINATION 

8 OCT 1965 



7. sex 

M 



S. RACt 

w 



12. PATtOf »i«TM 

5/23/16 



$. TOTAt YEARS GOVtRNMCNT $tRVlCt 



MOJTARY, 



aVHJAN 



IJ. nACCOFWRTH 



2&^ 



to. AftCNCY 

FBI., 



II, ORGANIZATION IJNIT 



Fort Wayne, Indiana 



Saxne>aS'#4 



TCf NEXT Of KIN 

J(WIFE), 



:b6 



15, CXAMININ<jrAC4UTYO:^ EXAMINER. :ANI> A W>R«5$ 

t 



U. OTHER INFORMATION 



U^ S^ Navy ^Hogpital, /Memphis t^Tenn ,1 

17. STATEM ENT Of EXAMINEE'S rJ^JENT HEAtTM IN OWN WORDS. (FoUm bv deacrivtUyn. 



17. STATEM ENT Of EXAMINEE'S rJ^JENT HEAtTM IN OWN WOftOS. (Foll>w tnf deacriptUyn. ofpaat kistorp, ^eo'mpKii'nt txiata) 

1 feel in good health and capable of performing arduous duties. 



1$. fAMJiY.wm^fx '.'t-'^/"* -T .\'*i •*. 


I9v «A$ ANY W OOD REUTpN (eoHfit, brother, awter, ottierj 

OR14U$«AN0OftWrrf' 


REIATION 


A« 


^TATE.Of«CAtTH 1 tF0eAD.CAV$eOfOEATH 


. DEATH 


YES 


NO 


{Check eacA item) 


RELAT(ON($) 


fATKER 


76 


/Fair 








X 


KAj>Ti.feei«:uto^$ 


" 


MOTHER 


77. 


Good, 








X 


HAD 5YPHa.l$ 


___: _ 


SPOU$€ 


48 


Good 






1 


X 


HAOJWWTES 
















X 


WAD CANCEl^ 




ftROTKERi 












X ^ 


1HA0 KtONCY TROVtU 




AND 




" 






X 


«AD HEART TRo<;«-E Father 


SlSTERS^ 












X 


«AI> STOMACH TfW;»l.t 














-jj " J* 


" 


HAO IWWPWmjM (ArthriCiB) 


Mother " 


tHILOREN: 




.._. 








X 


ViAC asthma;* HAY 'fEVW.'"' ' 

WIVES 














X HAD EWUP$Y (FUa) 
















X 


COMMITTED SVtCtDE 














'X [kEN INSANE 





20. HAVE YOU tVER HAP OR HAVE YCMJ NOW fPlaci cheeH ot left ofeath Uem) 



YES 


[i 


:t <C/>«cif eacft /ff M) 


V£$ 


P 


{Check esch item) 


YES 


NO [ {Check e^Ch item) 


YES 


NO 


{Check tAch item) 




X 


$CAftUETf«VER. r«YSlfEUS 




X 


GC^TEft 




IX 


TUMOR. GROWTH, CYST, CANCER 




X 


"TRICK" OR LOCKED KNEE 




X 


W«HTKE*fA 




X 


Ti;*E*«ajosiS 




X 


RURTURE 




X 


FOOT TftOU«.C 




X 


3ft'W£yMAT6C f«VE* 




X 


'Making' 's^ekH ^' " "- " """ '^"' " ' 

{Night Bwmta) 




X 


AW^ENOICITIS 




X 


NEURITIS 




X 


SWOtUN Of^>AINfUj, JOINTS 




Ix" 


ASTHMA ,..fr!f.r 


X 


'J 


■^f?<^?STfw^«o;.i - 


' i'! 


^ 


• t>^^^\^\'^^iiM*mmta€) - 


:} 




MVM>S 




X 


SHORTNESS Of BREATH 




X 


f REOUENT OR f AINFUt URINATION 




X 


E;PiLt;fSY Oft FITS 


X 




WHOOPJNO CQU>i 




X 


^AIN 0^ ff^S$VR« IN CHEST 




X 


KIDNEY STONE Oft WjOOO IN URINE 




X 


CAft. TRAIN. SEA. Oft AtR SICKNESS 




X 


ereovent Oft sevtRE neACACHE 




X 


.CWf^ONlCtOUCH 




"x 


. SU6AJ^ OR AL$UMIN IN Ui^INE 




X 


FREOUENT TftOueLt SLEEPING 




X 


5SZ2INC$S Oi^ f aintin<5 SfEU5 


1 


X 


tAl^TATlON Ol^ fOUNOiNG HEART 




X 


TOILS 




X 


FREQUENT OR Terrifying nightmare? 


.X 




EVE TROVftUE 




X 


HK^M OR LOW ««j0OI> l>?3ESSUfiE, 




X 


,^NEf«AI,OISEASfi: ,.^ 




X 


DEPRESSION OR EXCESSIVE WORRY 


«^ 


? 


JEA^ N05£<fl? TwROArTf^OU«a 


: 


X 


CftAMPS IN YOU* \X.<iS , , '' 




X 


RECENT CAIN Oft LOSS OF WEVtHT 




X 


toss OF MEMORY OR AMNESU 




X 


JftVNNINO EARS 




X 


"FREOI^ENT INDIGESTION ' 




X 


ARTHRITIS Oft RHEUMATISM 




X 


JbED WETTING 




X 


XJ^ONJC OR FRE<>(^NT COtOS 




X 


STOMACH. LIVER OR INr^jtlNAL TROUBLE 




X 


BONE. JOINT. OR OTHER DEFORMITY 




xl 


NERVOUS T»»U*LE OF ANY SORT 


" 


X 


SEVERt TOOTH OR ^M TROUttt 


: 


X 


4ALI BLAOOet TROUBU OR GALL JYOnES 




X 


AAMENESS 




X 


ANY DRUG Oft NARCOTIC HAWT 




X 


!HN^T(S 




X 


JAUNDICE 




X 


I.OSS OF ARM. LE$. FINOEft. OR tOt 




X 


EXCESSIVE drinking HAWT 




X 


ttAYfEVER 




fx 


■any ■kXifiiiMi-VoSt'RUM'.JtrftWi'OR "" '- 
MEDICINE 




X 


f AINFUL OR'-TRICK'^SHOULDER OR ELBOW 




X 


HOMOSEXUAL TENDENCIES 


2U HAV«>6g EVE^ (C/iecJk eacA i(em) 


22. FEMALES ONLY A HAVE YW tVtR- f . COM PLCT t THE f OLLOWIN^- 


X 




WORN ^lA^SES 




X 


ATTEMrTtDSUIC^ 






SEENH^ONANT 




AGC AT ONSET Of MENSTRUATION 




X 


\CORN AN ARTtriClA^. EYE 




X 


SEEN A SLEER WALKER 






HAD A VAGINAL DiSCHAftGE 




INTERVAL JtET WEEN PERIODS 




X 


VORN H£ARtN<3. AM>$ 




X 


Lived witm' anyow who hai> 

TUBERCULOSIS 






BEEN tREATtft FOR A FEMALE IWSOROER 




DURATION OF n.RlC««S 




X 


ijgTTEREO OR StAMME*tCJ> 




X 


'COy<*HED L* WjOOD 






HAD PAINFUL MENSTRUATfON 




DATE OF JUST fERIOD 




X 


XORN A ftftAOe .OH! »ACK 5ig*>P0aT 




X 


BLED tXCESSIVELV a/VcH INJURY <«" 
TOOrW EXTRACTION 






WAD W»$tUUft MEN$TftUATlON 


OUANTITYi Qnormau Oex^ssiv? O scanty 


23. HOW MANY XWS WAVE YOU HAO IN TK? 
f AST T44f:EE YEA^T 

One 


24. WHAT 1$ THE LONGEST JERIOO YOO 
HEtO ANY OF THESE J08ST 
MONTHS * — 


25. WHAT R YOUR USUAt, OCCUPATION? 

Agent. FBI 


2^. ARE YOU {Check on*) 

jJ] RIOHT HANOeft Q I.EFT NANOE» \ 






YE* 




CKCCK tACM ^TtM YE$ 0« NO €VUY ITtM CKCkCO '*YE1'* Mw$T ©€ fVUY tX^^tNCO tN *UNK $^ACC ON I^KP^T 




X 


27, WAVfjmrrCCN UNAKt TO HOLO A x»» eccAi-tetor*. 

A S£N$n'tVlTYTOCt<MlCAtlt>UiT.$UNl,RiHT,tTC 


'A 

'J 

1.q47-^ hemorrhoids 

.t * 

♦.* 

*.r 

sacrollilac condition - 

y 

5* 


\» 

corrected. ^ 

* * 




-* 


X 


», HMAf iUTY TO n*VOftM CERTAIN MOTION^ 




1 


X 


C. BMA$lUTy TO A$SUM£ CERTAIN I>0$ITI0N$' 




« 


X 


A OTWE* MEOICAL |t«ASONS Ui^re*» rfiVe rea«>/»*> 




* 

m 


X 


2$. «AVt YOU fVEJ^ WOftKECr WlTlH RADIOACTIVE $V«. 
STANCE? 






X 


29^ tilO YOU' «AVt Oirf (CUtTY WITH SCHOOt STUOIti 
OR TEACWCW7 <//jr««, giv^j^^uas) 




i 


X 


30w HAVE YCW EVE* KEN REfVSEO {W HOYM ENt KCAUSE 
Of YOUR KtAlThi illy«», •taUfeason a/K/^iVe 




t.-* 


X 


31. WAVE YOU EVER tEEN OEN^o'UTE INSUiftANCE? 




X 

re 




,52, HAVt YOU HA6.0R WAVE YOU »CtN ADVJSEO TO HAVt 
ANY 0««AT10N$? <// yes, VesCifb^ M/id give 
A£0 St which CCCvrfd) ;;* 




% 
■5 J 


X 


3J. «AVt YOU «VER *E£N A^ATiENT ic<ymmitUdoe 
votuntsry) IN A MENTAL M0Sf1TAU OR SANATOR- 
IUM? ilfye9^ Bpectfy wAe/v wA«r«, why, snd 
rxAm* of <foctorf^ snd corhpiete address of 
hoapi tal Of ^//n/c ) ^, j» 








U. HAVt YOU tV£ft HAD ANY lUNESS OR m^m OTH^ 
THAN TWOSE ALREADY NQTEO* <// X*>S 9pe<^fy 
when, where, end gtve de/ails) 


/f ^7 


i: t 


X 


J5. HAVt YOU CONDUCTED CA BEEN CREATED « Y aaviC^ 
rwYSJClANS. +«ALERS, OR OTHER *WkCTi riONER$ 
WITHIN THE rA$T 5 YEARS? <// yea, £ive <iom* 
piete address of doctof^ hospital, <hnic, 
and defatis) i^ 


^ ^ f 




X 


' M. HAVt YOU TREATED YOUftStl/f Oft UXNESSES OTHER 
-THAN MINOR COLDS? (// yes, which tJInesses^ 






X 


57. WAVE YOU tVER *££N REJECTED FOR > MIUTARY 
SERVJCE KCAUSE Of WYSICAL. MENTAL, OR OTHER 
REASONS^ ilfyes, give date and reason fof 
rejection) 






X 


i$, HAVt YOU tVt* KEN DlSCHARCEO »1%0M MILITARY 
SERVICE «£CAU$£ Of FMYSlCAU MENTAL^ OR OTHER 
REASONS? <// yes, give date^ reasofk, and 
type oi disahargei whether honorable, 
other than hohorable, tor unfitness or un* 
svitability) 






X 


5^ WAVE YOU tVER RfaiVED. « THERE «nOIN<3, WAVE 
YOU AW»LIEO FOR. OR DO YOU INTEND TO AW.Y fOR 
KNSION OR COMPENSATION FOR f XtSTlNfi tUSAWL- 
ITY? (// yes, spec ity wha t kind, gran ted f>y 

r-ryrhomt^aKiii^ti^ta/notjntitWhentWhyy 






I 'CERTIFY THAT I♦^AVE *tEVltWtO THE FOREfiClNfi INFORMATION SUiWUED eY ME AND THAT iT K TftUt AND COMKtTE TO THt «E4T Of MY KNOWLtC^. 
^^T AUTHOftiXE >T^IY^CJF"n*ffi^D0CrC^4r>fCST1TALSrOR"C^^ TO ftJRWSJi THt-OOVtRNMENT-A C30Mn.€Tt-TRANSCRt#T Of^^ifY" WEIMCAL R£CORi> f OR n^RfOSES- 

Of #WXE$S1NG MY\AWJCATlOfH FOflfTl^f* EMPLOYMENT OR SERVICE. 

. a :. A - ini. j ji - -i i. ir i. n ii n Vn •« ■ ■ n i« T i w tii. i ii n a i i i«m>jiin n >il>1 » 

TY«0 0« **INTt9 NAMC Of fXAMINEt 

E. HUGO VriNTERROWD 

40 fl^YStCIANS SUMMARY AND EUBORATlON OT ALL PERTINENT OATA tPhyakUin thdll Citnment 0% ^U petttire tKBwrr/^ iltiM tO thru S^) 

r 



U 



-\-A:r 



!^ 



f{Z \ 



/ 






^*:?:!-fj -y^;i;f 



3f i* I 



u 



'-Ki 



fYPEO OR»«^T£D NAME Of fHYStClAN OR tXAMlJ 



PATt 

8 OCT 1965 



^'SHnAM^ccc :^- 



NUMBOt Of AHACHEO 
SHEETS 



W.$.<OVERNMENT PTilrCriNfi OFFICC 1 195»-0«7«55 



;a --" ' 



it * 



w- 



"^^^^^^COKRov. -i.io-e^^ 



.^ »'*«^ 



t 



Attachment to Standard Form 88, Report of Medical Examination 
For Ipformation and Guidance of Medical Examiner 

., ' ^ ■ ' WiraERROWD, ' E. ' ,Hugo 
Name of Examinee, -. ,^,^_ . — ; ^ 



(Type or print) Last ' ' First • ' Middle 

' The following portions of the attached examination report. form need. not be completed:- 

2 ,14 68 

3 17 69 
■4 62 72 

9 65 76 

, n 67 • • ' s 

46. Is. necessary unless facilities. for affwding same are not readily available. 

48, Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49- Is necessary, unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for oil Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds aU5 decibelaverage in each ear in the conver- 
sational speech range (500, 4000, 2000 cycles). 

For All Examinees^ Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following questiort: 

Examinee CZlis □ is not qualified f«c strenuous physical exertion. 



To be Answered in the Cose of All Male Employees and Male Appliconts; 

1. Does examinee have any defects lestricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



El No CD Yes If 'fyes^ please specify defects. 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
121 Uo CD Yes If 'Ves*' please specify defects. — - 1 



II examine e fa s defective vision, should he wear corrective glasses while operating a motor 
vehicle? GjVes CD No 



^10 \ "^y- 



{^y-mrfpm^l^'-^-''": 



1 u .K 



'''ViT-o.. 





Desiroble Weight 


R.„te9'«,l.. 




Height 


Small Frame 


Medium Frame'" f> 


' Lorge Frame 


5' 4" 


117- 125 


123- 135 


131 - 148 


5'S? 


120 - 129 


126- 139 


134 . 152 


5' 6" 


124 - 133 


130 - 143 


138- 157 


5' 7" 


128 - 137 


134 - 148 


143 - 152 


•5'^^ 


132 - 141 


138 - 152 


147 - 166 


5'9" 


136 - 146 


142- 156 


151 - 170 


5' 10" 


140-150 


146 -- 161 


■155- 175 


5' 11" 


144 - 154 


150 - 166 


160 - 180 


6' 


.; 148 - 158 


154 - 171 


164 . 185 


6'1' 


152 - 163 


158 - 176 


169 - 190 


6' 2" 


156 - 167 


163- 181 


174 - 195 


6' 3* 


160 - 171 


168 - 186 


178 - 200 


6' 4* 


169 - 180 


178 - 196 


188 - 210 


6' 5' 


174 - 185 


182 - 202 


192-216 



3. Examinee's frame is O small 



□ medium 



[*l larg< 



4. Considering abpye^weight Xabie, theexaminee's.frame, <3nd-<^her4ndividual physical characteitstics, 
I consider his present weight EJ Satisfactory QExcessive O Deficient 



5. Under proper medical supervision, examinee should CZl lose 
^ Ogain 



pounds 
pounds 



Remarks; 



VJZa^"X^^:j.^*^ (SignatureSI Medic<il B?<aft£iner) 



S QglCEER 1%5 

(Date) 



■" ^ *-=* . '. v^*. 



^ '\ 



# 



• 



..-^^ 



VrD-277 (Rev. $.6-63) 

OPTIONM POtM NO, 10 
MAY If 4) l»at0M 
OfA «IM. HeO. MO. tf 



S01»*t04 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



SUBJECT: 



; Director, FBI 




Memphis 
E. HUGa^V 



SAC E. HUGavWINTERROWD 

MEMPHIS DIVISION 

ANNUAL PHYSICAL EXAMINATION 



DATE; 



11/30/65 



Attentions Personnel Section 



□ Remylet . 

□ ReBulet^ 



Re physical exaiQinatiotk 



10/8/fiS 



Q Dental work wa» completed on 

K] Vision bas been corrected to 20/20 (distant Vision^ 
11/17/65 



^y SAC WINTERROffD 



Employee specifically instructed 
/ 
that he can operate a Bureau car 



(date) <naaeof person giving instruction) (ppeyiQUSly given this Same 

only when wearing the necessary glasses. instruction) 

Q Result* of Q chest X ray Q patch test Q tirinalysis Q serology were negative. 

rn Enclosed physician'a statement indicates he is qualifieidl for strenuous physical exertion and use of firearms. 
Q Enclosed are Q V^^^ ' □ ^ftpfti<3i medical bills. 
fn Attached are Bureau of Employees* Compensation format, ,..,_ ^i". ^ ; I'^'m, r; ^\- 



g3 physical examination reports are enclosed. 

rn Employee is scheduled for physical examination ^^^ ' 

rn Physical examination report haa been reviewed and:initialed. 

1^ Employee returned to active duty. ^ , - ,. - , , ■ 

Q Employee's physical condition is 



Q UACB? he is being removed from limited duty. 
□ UACB he is being placed on limited duty. 



Remorkss 



(3C^ Bureau (Enc.-l) 
1 - Memphis 
EHW:ME 
(2) 






M.:l^ 



^ 



^<#^ 



^^ 



O^^ 



^^ 
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December 14,. 1965 
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Mr, E. Hug6(^ilnterrowd 
Federal'Bureau of Zavestigatioti 
Uemsids, Tennessee 
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DearMnWinterrowd: 1 

On September 17, 1965, 1 Issued instructions 1 
with reaipect to the recruiting of special Agent s^pUcants tbat,^ 
effective immediately, each field oCtice vould be re<iiiired to 
furnish at least'one Special Agent applicant a month for the 
remainder of the fiscal year. This action was taken to insure 
that each omee eqjuitably shared in this most important program, 
and it vras pointed out that administrative action would be taken 
if this qiuota was not met 

A review of the appointments accepted for the 
l^ecial Agent classes which convened daring October and 
November, 1965, leaves me with no other conclusion than 
that the h a ndl ing of this program in your ottice was grossly 
inadequate. You may be sure that any future requests for 
Special Agent personnel for your office will be carefully weighed 
with your accomplishments in this reg^urd. 

Henceforth, it will be incumbent upon each office 
to produce weU-qualified Sipecial Agent applicants, and I am 
holding the Sipecial Agent in Charge personally reiponsible for 
meeting the set <iaota. ^^ .. 

very truly yours,T,T^Mrrz:^ll^TfJ™£H 
rEdgatHoffi ^ ^ OEClSI^QO/f 

^^^ . John Edgar Hoover 
O^^N 3iirecar 

1 - Memphis Field Office File . ^ . ^ 

NOTE: See memo from.C.jR>3ittvi(lson to Mr. CaUahan dated 12/9/65 

captioned "Special Agent and'biferifeai'Applicant Recruitment Program." 
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UNITED STATES GOVERNMENT 

Memorandum 



MR. MOHR 



N. P. Callahan 



ill 

& 




DATE: 



December 17, 1965 



E. HUGOWINTERROWD 
SPECIAL AGENT IN CHARGE 
MEMPHIS DIVISION 











X^ti^y t mi^m i tm' ^^ t i/Mi 



ASAC Clifton O. Halter, Memphis Office, telephoned this morning, 12-17-65;, 
He stated that the aunt of SAC Winterrowd's wife died last evening and SAC Winterrowd' 
left early this morning with his wife for Lima, Ohio. Winterrowd requested that he be 
placed on annual leave today, 12-17-65, and he would be back in his h eadquarters city 
Sunday evening 12-19-65. He can be reached in Lima in care of Mrs. | ~| 

~\ telephone number'223-6438. ASAC Halter did not 



b6 



know the name of the deceased. He was advised that it would be perfectly satisfactory 
for SAC Winterrowd to be placed on annual leave. 



RECOMMENDATION: 



The foregoing is submitted for information and record purposes; In ^i ew 
of the fact that the deceased is not a close relative of SAC Winterrowd, no message 
of condolence from the:Director is. recommended. 
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ICr. E. HUgo^interrovd 
Federal Bureau of Investigation 
lleiipbis* Tennessee 



January 24, 1966 




PERSOKAL ATTENTION 
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De Loach 

Kp&en ^«i 

'Tsvel 9«i 
Tt'otter «« 



Bear lfr# Winterrowd: 

It is noted the dally overtime average of your 
of jCice for December vas 2 bours and 52 minutes^ vhlcb Is 
an Incirease over Noveoiber* You should afford this matter 
your close personal attention and make every effort to 
effect a reduction in the office overtime average » con- 
sistent with the proper discharge of official responsi- 
bilitiese 

Sincerely yours. 



3. Edg^Hoovei' 



J AN 2 4 1966 

tOMM-FBI 



John Edgar Boover 
Director | ^^ / 






1?EC-132 



JAM ^-'.S 1255 





^ 



tele. Boom a-,i, 

Candy jwi * « j ii « »i^i*Mi«* 



1 - Inspection Division 

1 - SOG, Memphis Field Office File 

/MAy«/(5) 

NOTE: Letters being written to SACs of offices were office 
average overtime for Deceoibd);' t^onsidered excessive* 
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Toison _ 

DeLoach 

Mohr 

Cdsper _ 
Callahan 
Conrad _ 

Felt 

Gale ., 

Rosen — 
Sullivan . 
Tavel — 
Trotter _ 
Wick. 




re$p{ii^Me for tilt siiffieeit s$lile?ad ia ^ ideiittfi' 
iiy j^reeii^iiii IQ Iteai lor tbe^ m&€XLetk werit 

1 - SAC, MeiiipMlPersonal Atteiitiori) 

Place a copy of this letter in personnel files of participating 

stents. 

1 - SAC, Birmingham (Personal Attention) 

Place a copy of this letter in personnel file of SA ErvinB. Bruninga 
after bringing to his attention. ^/J^ ;4.^ ' 

1 - Miss Usilton (Sent Direct) r : /wl^^ 

Based on Memphis let ter 1/5/66 and (general Investigative Division 
addendum 1/21/66 re: I ~ ' ' l^BR. 
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;Te.le. Room 

Holmes 

Gandy 
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Copies prepared and attached for placing in files of: OVER 
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Letter to Mr. E. Hugo Winterrowd 
FBI, Memphis 



Clifton O. Halter 
Joseph M, Brewi 
Ervin B. Bruninga 
Ronald A. Gadus 
Eugene G. Douglass 
Burt C. Hagerman 
Charles M. Keenan 
Francis D. Kenny 
Donald P. McDermott 
Michael F. Murray 
John S. Stanton 
Andrew M. Palumbo 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OP INVESTIGATION 



Tn Bepfy^ i^lease B^tr Uf 
FOeNo. 

Wa5hl«^<itoft, O.C. 

pear Sit! 

To^ Irvclv^ton In the fvnd to }?« p<jr4 to *h9 (He^igna.ted jben^Kcjta^y of <my -$p^,ci<iJi Agent of the FBI wHo 1?ia* p^«v|6v»ly 
contributed ^o tftis fund "-dnd who dtes from dn^y .ca\is« except is^H-deat^nCttort wtiUe employed c(a <i '$pecl<a(l A<teAt, J am toi'* 
^Qtditk^ tierewjith (by Check - Money Order) the sum ot $it)* f>ayoble to S.,A4»f.., to >e inglu.ded ift said tund, i^ayment wiU Jt>e 
rftad® tot death ipy seU-.d«stfM.ctiQn -aUeJC the X<ae^t'hap be^n d WVes^ber of the fuAd for :a Contiguous perio-d ,gf two yeai^s* M is 
■understood and <igreed th^t the «um tendered herewith is a voluntqtry, gratuitous cantfibutjlon to »a.Jtd iund whlc^ 5 un<leT«tan4 
is \o i>e adftltinJstere.d in the toitowmg manner. 

^e pirecto* o^ the F8"I -wJU appoint a committee which «haU <?0A«tdef 'aU matters -penalning to the <ic<lui?lllon, salfe 
keeping <md expending -o^ said fund, wl^tch c<?m?ftittee wJU T^cortKtfi9ifk4 a^picoprlate acttpn to the Piregtor An pertiiftent mattecs, 
IThe Assistant Pirectoir pf the AdrAinistifativa Pjtvision jt>f the F^J shall receive all contrjl>ution* <^rK<i account Jor sonie to the 
Oirectot. Upon the death of .any special Agent wh.o Is a me^t>er 0^ «aid tuAd the .appointed comi«5iittee will c'oA.slder the, case 
'air^d submit 'a re<:.omm end ot Ion to the PJtrec^o? ,as to iU coi^Cl^ston** Appropriate instruction* wJU then t>e ispsvjted to the Assist- 
ant Pirector of the AdmtnJstratlve Pivi^ioft, directing him to pay- to the designated )?eiieficiary the sun) ot Jl^^CO-O, The liability 
oi the 'lund 9haU :i^ot \:^nder 'any cffcvmstances exceed the amount o^ m'onies in the fund at the time'any UabiUty stall occur. 

EXECUTE m DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official JBur^u Name <ple«s^ iyp^ ^ pritit) 
\ SaC E. HUGO WINTERROWD 



Date 



12/20/65 



Office of A6^9igam«iit (or SOG Division) 
MEMPHIS 



The following p^son i$ designated as my beneficiary f<yr Special Ageats Insurance Ftjndt 


JSame (orimarv beneficiary: ase given first 


name if fejaale) 


Relationship 
WIPE 












i 











1550 NORTH PARKiyAY, APT> 415> MEMPHIS, TENNESSEE 



Naat^e (coftting^nt beneficiary* if <Je8ired; use given first n&^ae if female^ 



Relatic«a«hip 



■bo 



Address 



Tile following person is designated as wy beneficiary under the Chas. S. Ross Fund V^oviding *1500 death benefit to 
beneficiary of agents killed In the Itne of duty^ other thon trovel accidents. 



-^ 



Nittmft (nrifn^rif hfan^firiartr' iifrn rrUrinn firat n^lt^e if feiVtale) 



Relatio):iship 
WIFE 



Address 

1550 NORTH PARKWAY, APT. 415, MEMPHIS, TENNESSEE 



Name ^contingent beneficiary, if de$ired; use given first name If female^ 



Relationship 



Address 



Very truly yours, 



Special i\ ts beitance fund 
^f ^ JAN 6 : ^5 
J. ^(Jgir Kwvcr, JDiredof 




FORM ml IH4'M) APPROVED COMP. 
«EN.U,J.4-H»|NUEU0r 
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NAMElUJT.FIRJT.MIDDU 



idNKRaOt^f) F HUGO 

■1 liiliiiiiii^iilOdihiiWciii '»iwlWiini»il ■» iitiii 



mtummmummmmim 



JOCIAL SECURITY NUMBER 



3l7-{]S-7556 



NOTIFICATION OF 8ASIC CHANGE 



W*HnJMi»iWli > M [<ii^<*i a »* H li ^ *»**f^l)liWHpl»PiiWl<l|lll>i 



mmmmmtitm^^mimi^^^mMmmmmmmmmmmimtm 



892-mtTyiNCR£ASC 

693-"WIT«IN^A0CINa^eA$£ 

894-PAYADJg$TMCNT 



WAOtOUtVU WWXATJ 



89$ -ADMIN, PAY INME 
897 -ADMIN, PAY 0£CfiW$E 
OTKCR(SP£CIFY IN REMARKS) 



Cf ACTIVE CATC 



OATCOfUSTttUIV.INCR. 



3/ m\ 



n^-i7 



sTi'P «i 



|MWMAl4pM«MM^A«MaM^WMi«MMMMiMMMi4hMlM»*M^ 



^^JAIAM 



m.iw.oo 



NCW $AUXY 



S2St32S.Q0 



MA ON UNPAID ABSENCE 
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REMARKS: 



EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 



EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 

\ A 





(OATt) 



JOHN COCAR HOOVER 
tIRtCTOX 
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PERSONNEL fllE COPY 
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^-^i5 (Hev, 6*'lO-S5) 



SAC. Memphis 
Director^ FBI 



February 16, 1966 



PERSONAL ATTENTION 



IN-SERVICE and/or COICFERENCES 



for 



ng You are hereby inatructed to report to Seat of Government 
T » fQ-P a y Cpnlerencf — cc^aencing M a rch Ifl , 1 966 • 

Special Agent(s) to report 



Q Jou should .dusti^xct 

to Seat :of Govenmexit, Room 52^0, at $:30 A. M. Monday, 

for attendeoice at an In-Service '^raining Course for a period of twelve 
days, "ion should not schedule Agents on prohation^ limited duty, or 
those .rec03OTended ,for specialized training. 

□ You shoxAld instruct the folloving Agent(s) to report to 
Seat of Govenwaent, Room 52^0; a* '9v30 A» H. Monday, 



'for attendance at an ^In-Service Training Course -for a period of tvelve 
days: 



MAIUQ22 

FEB 18 1S66 

COMM-FBI 



/# 



/?£C. 






i3^ 



^"l^ 









3.7/ 



Gddfina attexidance. 



□ !Ihere are enclosed statements vith .respect to the In-Service 
Training Course which you should i\imish to the Special Agent(s). 




Det,octc^ 
Mohr 

Casper 
C€Udhan 

^Conrad _^^ hhjl^^-j-'ji^ 

'Tavfi -u % ^^itr„- .. 4r 
Trolte^ r>w^-ft^^. 
te:e."g{ooni^*^.. J-- 



1 - Mr, Casper 
i • Mr. Hereford 
1 - Personnel iMe 





Hugo iVinterrowd 



Febiniary 23, 1966 
PERSONAL ATFEHTim 



^ 



UTm B» Hugo! j^interrowd 

Federal Bureau of Investigation 

Memphis » Tennessee 



Dear SIr« Winterrovd: 

It is noted the daily overtime average of 
the Memphis Office for January vas 2 hours and 
47 minutes* Although lover than the average for 
December, 1965, it is still considered high* A 
definite effort should be made by your agent per- 
sonnel to keep overtime performance as lev as 
possible, consistent vith the discharge of official 
business. It is expected there nill be a definite 
reduction* 
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Sincerely yours. y 






MAilZO Z 

^^^ ^ 3 1966 

COMM.Fei 



John J^gar Hoover 
DirectoiT' 
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1 - Inspection Division 

1 - Memphis Field Office File 
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Tele. R-Qotil^„>,»^.,i ^ 






NOTE: Letters being written to SACs of offices where office 

average overtime for January, 1966, considered excessive 
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TO 



FROM 



SUBJECT 



UNITED STATES GOVERNMENT 

Memorandum 

MR. J. P. MOHR 

MR. L W. CONRAD ^^^^ 



E. HUGO WINTERROWD 
LABORATORY INTERVIEW 



DATE: 3/16/66 



>/ 



TgUortj,*-*, 






C<i&p^r ■ 




'Qi^ »i ^w'nr iiiiiii.i»«wit 



^QS^n i»i.jni»»iwim.iiwi«rii 

'$MiUV<m ,>h iii ■! 

TqVfl -.I. m,>m m9H»m 



WiC)t ,W.ll.l.ll. fl i** W l^il f 

Tele. F?oprt ■„ -,i.M 
'Oan^V -ii. If I wi 



On 3/15/66, in the absence of Mr. Conrad from the city on official business. 
Inspector B. J. White conferred with SAC Winterrowd of the Memphis Office. 

Mr. White reviewed with Mr. Winterrowd the present policy relating to the 
call back to the Seat of Government of all technical equipment, such as sound 
recorders, etc. , and I pointed out that this new program would, of course, require 
alertness on his part and that of his staff to anticipate the need for such equipment 
in any given developing investigative situation (such as a kidnaping), in order that 
such need might be evaluated and handled in the most rapid and effective manner. 

He was advised that, while we in the Laboratory were already well 
acquainted with all major problem areas in which science might be helpful, 
nevertheless new investigative situations would continue to be encountered and he 
should, therefore, continue to be alert to acquaint the Laboratory with any investiga- 
tive situation where help was needed in order that appropriate consideration and 
assistance could be rendered if feasible. 

Mr. White pointed out to SAC Winterrowd that he should follow closely the 
technical maintenance of specialized investigative equipment by his technically trained 
Agents and radio personnel to insure that the equipment was maintained in top condition, 
thereby protecting the Bureau's very substantial investment in such equipment and 
permitting the maximum possible return tin performance and service. 

The need was stressed for all of his supervisory and investigative personnel 
to keep constantly in mind the scientific examination of evidence in connection with 
their handling and review of cases, in order that the Laboratory's facilities could 
render the maximum possible assistance to the Bureau's investigative effort. 

1-Mr. Conrad 
BJWrdmg 



a 




a -i-i' -* 







i^ViZiUCi'^ „ 



iJ h\k\{ 18 lyco 




MA¥ tm f»tftOM , 

«SA ^tN. Re«. MO, 1/ 



9d)»»l64 



UNITED STATES GWERNMENT 

Memorandum 




T7-T 






TO, ! Mr. Mohr 



FROM : N. P. Callahan,, 



SUBJECT: IN-SERVICE TRAINING AND 

TWO-DAY CONFERENCES SCHEDULE 



DATE: 3-7-66 




Sullivan 






Holin«> 



On Monday, March 14, 1966, the following Special Agents in 
Charge are scheduled to come to Washington, D. C. for Two-Day 
Conferences: 

J. P.6mil, Jr., Phoenix 
E. HiWinterrowd, Memphis 
E. Mf^palness, Salt Lake City 

, ; A check has been made with the Director's Office, Mr. Mohr 

and Mr. DeLoach, as well as the following divisions: Crime Records, 
Domestic Intelligence, Files & Communications, General Investigative, ' 

_ Identification, Inspection, Laboratory, Training and Special Investigative. 
There are no reasons known why Messrs. Mull, Winterrowd and Dalness 

/Should not be brought in. 
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1 - Mr. DeLoach 

1 - Mr. Mohr 

1 - Miss Holmes 

1 - Mr. Casper 

1 - Mr. Conrad 

1 - Mr. Felt 

1 - Mr. Gale 

1 - Mr. Rosen 

1 - Mr. Sullivan 

1 - Mr. Tavel 

1 - Mr. Trotter 

1 - Mr. Wick 

1 - JMr. Hereford 

*1 - Movement 

1 - Liaison (1008 9&D) 
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TO 



FROM 



% 

UNITED STATES GOVERNMENT 

Memorandum 



• 




Mr. DeLoac] 



DATE; 



3/15/66 






R. E. Wicl 



^^ 



SUBJECT: . SAC E.. HUGPIWINTERROWD 
\MB»IPHIS DiyiSION 




■R<x?m 1 



^^ 



On 3/15/66 both Bishop and I conferred with SAC Winterrowd 
in connection with his visit to Washington for 2-day conferences. He was 
advised that the number of human interest items submitted. by the Memphis 
Division during 1965 and so far in 1966 has been below average and that 
this record should be improved. It was also brought to his attention that 
additional participation by the Memphis Division in television and radio 
programs was needed, and suggestions were made to him as to how this 
could be accomplished. 

It was stressed to him that he. and the other employees of the 
Memphis Off ice should be alert at all times to bring to the attention of 
the public the Bureau's acconiplishments, and it was pointed out that this 
is the best possible way of stifling any criticism of the FBI. In this 
connection, the need for absolute accuracy on all matters furnished to 
the press; was brought to his attention, and the guidelines laid down by 
the Attorney'General as to what may and may not be included in press 
releases was gone over in detail with him. 

We advised him of the necessity of being alert for fugitives of 
his office which could possibly be added to the Bureau's list of *Ten 
Most Wanted Fugitives," and he was also requested to bring to the 
attention of the Bureau any cases developing in his division whichxould 
possibly be the subject of nationar press releases to be issued at the 
Bureau. In such cases he was instructed to furnish complete data to 
the^Bureau as soon as possible so that a decision could be made as to 
wheUier a national release is suitable. 

^4^ XEROX 

1 ••Mr. DeLoach MAR 2^ ^^66 
1 - Mr. Jones 

TEB-mis 
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CONTINUED - OVER 
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Wick to DeLoach memo, 3/15/66 
Re: SAC E. HUGO WINTERROWD 
MEMPHIS DIVISION 



The status and future plans for the National' Crime information 
Center were discussed with him, as was the television show "The FBI." 
He indicated the response to this show in his area has been excellent. 

RECOMMENDATION 

None. For information. 
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UNITED STATES GOVERNMENT 

Memorandum 



rwk.. 



TO 



MR. TOLSON 



DATE: March 18, 1966 






f**lt «l » lllll^ l ll »! 



T^s^t) 



FROM : W. M. FELTpky 



SUBJECT 



SAC E. HUGO 
MEMPHIS 




TERROWD 




In my absence this week, Inspector Edwards discussed .with SAC 
Wihterrowd matters pertinent to the Inspection Division during the SAC»s 
attendance at two-day conferences. SAC Winterrowd indicated a serious 
interestin all matters discussed with him. 

Specifically, the findings of the last Memphis inspection where weak- 
nesses existed were covered, including the fact that they were down in 
statistics; they had a sizeable number of unsolved bank robbery matters; 
numerous errors had been found in daily reports and registers although none 
affected.fringe benefits;, and the applicant recruitmentprogram was lagging 
badly. SAC Winterrowd indicated his office had shown improvement in 
statistical accomplishments, being now up for the first eight months on fines, 
savings and recoveries and- fugitives, evenwith last year on automobiles re- 
covered, but still down 19% on convictions, -wiiich he attributed primarily to 
the fact that one of the Judges had been quite ill. He is hopeful of being able to 
bring convictions up before the end of the fiscal year. He stated that they are 
giving intensified attention to bank robbery solutions and that he is confident 
the errors in the registers have been eliminated; Concerning applicant recruit- 
ment, SAC Winterrowd stated he is very much aware of. the emphasis on this 
and his office has been showing improvement. He will see that there is no letup, 

SAC Winterrowd also was interviewed concerning his relations with 
the AmericanBar Association President, Edward Kuhn, and he stated that 
Kuhn is very cooperative and thinks highly of the Director and the Bureau, 



ACTION 



Information. 
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UNITED STATES GOVERNMENT 

Memorandum 

^ Mr. Mohr 

FROM : J. J. Caspe 



Mohr 



DATE: 3/16/66 




suBjECTi INTERVIEW WITH SAC HUGO E 
MEMPHIS 



cl 




NTERROWD 



^'i 



On the afternoon of 3/15/66, I interviewed SAC Winterrowd in 
connection with his two-day conference relative to.the work of the Training 
Division as it relates to the Memphis Office. 

Police Training 

I pointed out to Mr. Winterrowd that the Memphis Office had to 
place adequate emphasis on its police training prc^ram in order that the Bureau 
maintains its position of pre-eminence in this field. I told him that in 1964 the 
Memphis Office had 72 police^ schools and in 1965^ 71 police training schools. I 
noted, however, that in the first twoimonths of 1966, they had only held two schools. 
Mr. Winterrowd was advised there should be. definite improvement. I told him he 
should work very closely with the Memphis State University Institute of Law 
Enforcement in order to protect the Bureau' s interests, because itas a growing 
tendency for more and more colleges and universities to get into the police 
training. field and the Bureau must work with those colleges and universities that 
have programs that operate within the scope of our regulations. I then discussed 
with him the police training institute for the state of Tennessee, located in the 
Greater Nashville, Tennessee, area. I told him that in his role as a member of the 
advisory board, that he should play an active part in developing the curriculum in 
the pr<^ram for this academy and see that the FBI is fully and completely 
represented. At the same time he should exercise our iriluence to keep undesirables 
from being a part of this academy. I reminded Mr. Winterrowd that he must be 
alert to see that his police instructors are interested in police training and are doing 
a good job. He must also bear in mind that the Bureau would like his recommenda- 
tions for representatives to be counselors for the National Academy from his police 
instructor corps as well as considering men who might be used in the Training 
Division's expanded training program for the future, cr?^^ Jjjy ^^ ^ ^^^ nUv 

I told Mr. Winterrowd that the Bureau was iiitefe^ted^in a^ 
problems involving local or Federal officers from a training^stan<dp6ir(Vana we 
desired him tS. emphasize in his training program theXi\irRights':Act ofl964; 
particularly to work this in in all recruit schools so that the police would be av 
of the law and would not be^earful of it and at the same time respectit and no] 
violate it I also told^^dfra it\was desirable to see that the police are,more knowledge 
able in the current ruUhgs rjBgarding arrest, search and seizure and^interrpgajions, 
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-Memo J. J. Casper to Mr. Mohr, 3/16/66 
Re: Interview with. SAC Hugo E. Winterrowd 

and mentioned the need of thismaterial being incorporated into the school curriculum. 
I also told him of the importance of his police training program including sufficient 
emphasis on a good police image, and particularly the avoidance of verbal brutality. 
I also reminded Mr. Winterrowd that we had just completed a Special Police 
Instructors Schodlonpolice management and told him emphasis should be placed 
on the command and supervisory level-school. I told him the Director noted we 
should move into this prc^ram at a vigorous pace and I told him we should meet 
with the Director's instructions in this regard. 

Relations with International Association of Chiefs of Police 

I reviewed with Mr. Winterrowd the problems the Bureau* has had with 
the lACP staff and told him of the importance of the FBI maintaining its position of 
leadership in law enforcement, particularly in the training field. I suggested the best 
way to do this was for the SAC to maintain.the best possible relationships with the 
acU4f*chiefs of police and sheriffs in his territory so that these men would work with 
us and for our interests in any difficulties we might have with the J ACP staff. 

Police Relations 



I told. Mr. Winterrowd that we were pleased'to see that the Memphis 
Office had no police agencies that were on the Bureau' s restricted list, nor did they 
have any agency that had civil rights restrictions on the Bureau's investigations. 
I reminded him of the necessity of keeping the Bureau advised when any corruption 
is determined to be within a police agency and that certainly we should not be 
scheduling, police training or accepting National Academy applicants when this type 
of situation exists. 

National Academy 

Mr. Winterrowdadvised they have five National Academy applicants 
on their waiting list. I told him this was a relatively small waiting list as contrasted 
with other divisions, however, he should only recommend the most desirable 
applicants from the standpoint of qualifications and ability, previewed with him 
some of the minor problems we have had with National Academy investigations and 
processing of physical examinations sothat these situations would not;recuri'. 

New Agent Training 

I went over with Mr. Winterrowd the minor weaknesses we have noted 
in new agents who are. reporting for training. I toldhim he should be alert for these 
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Memo J. J. Casper to Mr. Mohr, 3/16/66 
Re: Interview with SAC Hugo E. Winterrowd 

weaknesses to see that they can be eliminated, if possible, before the man reports 
to training. In addition, I reminded him of the necessity of seeing that the men whom 
he recommends have aggressiveness, forcefulness and intelligence to function as a 
Special Agent. I told him that it should only be a rare instance when we have to 
elimiinate a man from the training school. The basic selection process should be 
handled in the field if the SACs were thoroughly and properly interviewing; these 
applicants, and this would eliminate all the undesirables before they come and 
report to Washington for training. Relative to the training prc^ram for the new 
agent after he arrives in the office, 1 emphasized the need for dose supervision 
and a regular 30 day. file review program during the first year of service. I pointed 
out that in this manner these men will be properly indoctrinated and if they do make 
a mistake, it will be caught early and they will be placed on the right path promptly. 
I emphasizied the need for the SAC and ASAC to play an important role in the training 
cf these new men, because it is believed they are the best qualified in the field office 
to instill in the new agent on the job the initiative and the attitude which we want in 
our new agent. personnel. 

Suggestion Prc^ram 

I told Mr. Winterrowd that the Memphis Office should improve its 
participation in the suggestion program. I noted that in the fiscal year of 1965 the 
Memphis Office submitted six suggestions, while in the fiscal year of 1966, they 
have only submitted two. I suggested that administrators instilbin the employees 
ananterest in the suggestion program, pointing out through suggestions of employees 
the Bureau can operate more efficiently and more economically and in many instances 
employees can receive cash awards where their suggestions save money. 

A CTION : 

Submitted for information. 
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E. HUGO WINTERROWD 

67-1A6562-377 in THIS FILE SKIPPED DURING 

SERIALIZATION. 
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March 22 » 1966 
PERSONAL ATTENTION 



lfr« £« Hugo Vlnterrovd 
Federal Bureati of Investigation 
Memphis, Tennessee 



> 



DeLoaCh .;r^=. 
Motif -,-^- _.^„. 

W^ck r , 

C'asper ^-.-j 

Conrad -. .^^ , 
reft -,-.__ ^._. 

1^0fe.-eti . . _ -z 

Tavel __^,. 

Trolter - , 

'Tefe, Poom r 

Oandv ■--■-^-■-^ 



Dear Mr, Winterrovd: 

According to Bureau records the daily overtime 
average tor your office for February was 3 hours and 
2 minutes. This is an increase over January and shows 
a definite need for a dovnvard trend which all your 
agent personnel must keep in mind in the course of their 
daily duties. It is expected that you vill insure over-- 
time performance is kept to a minimixm, consistent "vith 
official responsibilities » and this will receive your 
personal attention so that a reduction will be achieved t 

Sincerely yours t 

J. Edgat HoQ!e^ 



MAR2219B6 

COMM:fBI 



t\\ 



af^ 



John Edgar Hoover 
Director 

1 - Inspection Division 1) ^AR * ^^^ ^ ^^ J 

1 - SOG, Memphis Field Office File . C^^^/fn 
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NOTE Letters being written to SACs of offices where office 

overtime average for February, :1966, considered excessive. 
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ilr. E. Hugo"Winterrowd 
Federal Bureau of InTestigation 
i&Iempbis, Tennessee 



Bear ISr. Wlnterrowd: 



On a number of occasions In the recea^ past, you have 
been advised of the Imperative need fior qualified clerical employees 
at the Seat of Government; An analysis of your accomplishments for 
the period January Ihrmt^ Harch, 1966, discli^es you did not meet 
your ass^rned qeaota and as a matter of fact, you vere substantially 
below your qa<^. Your failure U> faiiill your obligation in this regard 
reflects most unfavorably i^onyou and it is clear that you have not 
given this program the preferred, aggressive and contiiiaous attention 
which it requires* 

, 7ou will be expected to take Immediate action in order to 
brix^ about a prompt in:^roveme]^ so that there wiU be no reason to 
again criticisse you in this manner. 



h 






MAI LEO 27, 






Very ttv^ ?S^*^^^ ' " ^"^ - 




*a«r, £■- -in*--* 



John !Eklgar Hoover 
Director 
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UNITED STATES GOVERNMENT fl>^ll 



Memorandum S 







TO : MR* MOHR ^^TJv: 3-14-66 ^L'mvV 

FROM ! W. S. TAVEL ^s^^ «*f":' 

SUBJECT: DISCUSSIONS WITH SAC'S MULL OE PHOENIX, 
£^ ^1690 0(WINTERROWD OF MEMPHIS, ANIVDALNESS OF 
^^^ / ,^ALT LAKE CITY £^^^.,/ J/)^ ^ 

On 3-14-66 I discussed with the above-captioned SAC's matters 
pertaining to the work of this Division, I pointed out to SAC's Mull and Winterrowd 
several minor mistakes which had been made in forwarding maU ,to the Bureau 
from their offices, and checked with them concerning the prompt receipt of Bureau 
maUin their offices which they indicated was satisfactory except for infrequent 
delays due to weather conditions. 

I also emphasized to all three SAC'sthe need for utmost economy 
in communications matters, reviewing with themthe proper use of the Wide Area 
Telephone Service. I also went over with them the Bureau's plans for the expanded 
use of the Federal Telecommunications System telephone facilittes which are bemg 
extended to additional offices, and our present exploration of the possibilities of 
securing a new teletype system which will permit the use of on-line automatic 
coding cquipmenU All three wore enthusiastic about this possibility. None of 
them indicated that they had any problems to discuss concerning the work of this 
Division either involving records or communications matters. 

RECOMMENDATION; 

Submittedfor information. ^^^ 

^i^^ox (My ' . 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: ,. K. HTTGO'WINTERROWD 



Where Assigned: 



MEMPHIS 



(Division} (Stction^ Unit) 

Official Position Title and Grade: SPECIAL AGENT IN CgARqE 



Rating Period: from APRIL 1. 1965 ^to MARCH 81, 1966 



mmm^ummmmf^mmmMmmmiammimKmMmtm 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



fnitibis 



Rated by: 
Reviewed by: 
Rating Approved 
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Mmmmmmimtm 



Assistant to 
jhe' Director 



4.1.66 



Signature 



Title 



Date 



Title Date 



by:'sJL 



Signature 
Signature 



Director 



4^1^66 



Title 



Date 



IJMHiMNIttMvaNMMMNiMMrt 



nMBQSCS^SSSSoMMNMKN 



TYPE. OF REPORT 



Official 

^ Anau«l 






3^-60-Dar 

Q 90-Day 

Q Tranafer 

tZJ Separation from Service 

□ Special 
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AprU 1, 1966 
MEMORANDUM FOR MR. TOLSON 



On March 14, 1966, I saw Special Agent in Charge E. Hugo 
^ interrowd of the Memphis Field Division. Mr. Winterrowd makes an 
average personal appearance, and I would rate him only as marginal as a 
Special Agent in Charge In view of the record of his office. 



Q' 




I called his attention to the fact that he had a large number of 
classificaUons of cases in excess of 7% delinquency, which I considered to 
be a most unhealthy trend. 

I called his attention to the fact that the average of cases closed 
per Agent in the Memphis Office had dropped in February, 1966, from that 
in January, 1966. 

I called Mr. Winterrowd's attenUon to the fact that for the first 
eight months of the current fiscal year when compared with a similar period 
of rthe previous fiscal year, the Memphis Office had dropped 19% in convictions. 

I discussed with him generally the matter of informant coverage, 
stressing the importance of quality informants in all three areas of criminal, 
racial, and domestic intelligence informant coverage. 

I discussed with Mr. Winterrowd the inspection of his office last 
September when he received a rating of only Good for Investigative Operations 
and Fair for Personnel Matters, and I, considered anything less than Very Good 
to be marginal and drifting toward Unsatisfactory. I 67- y zT) ' "^ y ^ ^n <9? ,/ 

, „ REC.145 t«v<^ ^ ^.^^JZ^Airr 

1 called Mr. Winterrowd's attenUon to the fact Jhat^ during the "■"- \ 
inspection of his office in 1965 he requested the alignment of(^o'addftl6nal f^ 
AgentSfWhereas upon analysis by the Inspector, it was aeterminedlhat'these^ 
were notTiecessary and the Special Agent in Charge so agreed. I pointed out 
" 'r. Winterrowd that he should be more penetrative In maktog requests for 
^itlon^ personnel when he actually does not need them and I also called his 
#ion |9 the fact that since October 1, 1965, he has recruited only one new 
nkp, wtjich is a very poor record. 
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Memorandum lor Mr. Tolson April 1,1966 



I noted that the Memphis Qfllce had an average of three hours and 
two minutes per day overtime in February, 1966, and I stated that I had not 
at any time indicated the amount o£ overtime to be performed, but whatever 
overtime was performed, it must be absolutely necessary and must be equitably 
shared by all Agents if they were to receive fringe benefits. 

I discussed with him at some length the Criminal Intelligence Program 
and noted that under this program the Memphis Office seems to have made some 
headway as in 1965 they obtained 2 convictions under the Antig^mbling Statutes 
and thus far in 1966 have obtained 9 convictions. In addition, prosecutive 
action has been instituted against approximately 20 other persons for violation 
of these Statutes. 

I observed there were 6 robberies, 18 burglaries, jand 2 larcenies 
pending unsolved in the Memphis Office under the Federal Bank Robbery Statute, 
which I considered to be excessive. 

Here again is an instance of a Special Agent in Charge who has been 
in the Bureau since 1940 and lias be«i serving in executive capacities since 
1951 and yet is unable to properly run a comparatively small field division. 
It is not a question of his not knowing what should be done, but rather an 
apathetic attitude toward his responsibilities as a Special Agent in Charge. 

Very truly yours, 

John Edgar Hoover 
Director 
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April 22, 1966 
?£BSOK&Ii ATTESTIOH 



Ur* E. Hugo Vlnt«rro«d 
federal Bureau o£ Investigation 
Vaajsibis, Tennessee 



Dear Mr. Wlnterrovd: 

It is noted the dally overtime averi^e for 
the lfea|>hls Office vas 2 hours and 59 ndnutes for 
liarch. Although lower than the average for February, 
it is still considered hl^, and shows a definite 
need for aore of a decrease which all your agent 
persoimel must keep in nlnd in the course of their 
dally Aitles. This natter must continue to receive 
your personal attention so that reduction in over- 
tine will be effected, consistent ^Ith the discharge 
of official business. 



1 



tot?6n .^ 
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^Syihv an ^^t.m/»mf-*m 
t^Vf 1 .> ,.ii»i. , a i ii ^ , w > 



APR 2^1266 

COMM-fB] 



Sincerely yours » 

% Edgax Hoover 

John Edgar Hoover 
Director 



REC-J3& 



1 - Inspection ^Dlylslon, . 

1 - SOG, Memphjes Field Of 3^9^ File 

/MAK.VlXS) 



v^ 



' M 







NOTE: Letters being written to SACs of offices where 

office overtime average for March, 1966, considered 
excessive.'"™ •' ~'^y^) 
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UNITED STATES GOVERNMENT 

Memorandum 



• 



TO 



FROM 



Director, FBI 




[emphis 



SUBJECT: E. HUGO WINTERROWD, SAC 
MEMPHIS DIVISION 



DATE; 



4/15/66 



Attention; Personnel Section 



}!r\ Rewylet 
□ ReBulet 



4/11/66 (FD-208) 




Q Re physical exaaination — - 
Q Dental work was completed on 
Q Vision bas been corrected to ^ 

by„ 



Employee specifically instructed 
that he can operate a Bureau car 



(date) (name of person giving instruction) 
only when wearing the necessary glasses. 
Q Results of Q chest X ray Q patch test Q urinalysis Q serology were negative^ ■ r\ 

f^ Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
Q Enclosed are Qp*^^ CD^^P*^*^ medical bills. 
Q Attached are Bureau of Employees' Compensation forms - - - - - - „ — - 



fTl Physical examination reports are enclosed. 

Q Employee is scheduled for physical examination on * 



Q Physical examination report has been reviewed and initialed. 

{^ Employee returned to active duty »Aprll„15»..,1966 

{^ Employee's physical condition is. Sat JSf actOJCy 



Q UACB he is being removed from limited duty. 
Q UACB he is being placed on limited duty. 



Remarksi 



Enclosed is physician's statement, indicating employee is 
able to return to normal duties. ^. 



Ci-^ Bureau (Enc.;)l) 
1 - Memphis /^ 
EHWrME ^ 
(2) 
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MAX FONER. M. D. 

M e > I c I N e; 

I5«3 OVtRTON PARK 

MEMPHIS 



272-2947 



April II, 1966 



To Whoxa It Hay Concern: 

Re: Mr. E* Hugo Wlnterrowd 
Dear Sir: 

Mr. Wlnterrowd has been under xay care and treatment and un 
able to work. It is xay opinion that he shall be able to 
return to his normal duties April 14, 1966. 

Yours very truly. 




Max Foner, M 



HF/de 
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UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



SUBJECT 



PUectQir, TBI 



DATE: 



4/11/66 



SAC, Memphis yrj 
./J MAC E> HUGo/')ai 



INTERROra 



(Employee) 

MEMPHIS DIVISION, 



(Division) 



ILLNESSES 




^gtur* of illn«?sj (indicate extent of, description, and current condition under Hemofhs) 

□ P^ tTjr\ n (Date of stff^ery and postoperative condition 

Accigynt L>Jl0Jury . LoU Disease L-Jopejrattoij must be indicated under Remarks) 



Dat9 sick leav9 com^aenced 

4/8/66 



Pat9 cease<5 active duty 

4/7/66 



t 



Expected date ol return to duty 

ossibly 4/15/66 



CooUned atj 

Address: 



D 



Hospital 



cLiReslj 



sldeixce 



1550 North Parkway 
Apartment 415 , 
Memphis, Tennessee 38112 



JRemccrks: 

SAC WINTERROWD entered on sick leave Friday, 4/8/66, and probably 
will continue on SL through Thui^sday, 4/14/66. States doctor 
diagnosed trouble as bronchial pneumonia. SAC not hospitalized, 
however, under doctor's care. SAC states doctor says he is 
recovering satisfactorily. 



DEATHS 



Lirother LJMot^er LJ $ppt>se 1 I 

(Name of deceased) 



Brother LJ Sister 



D: 



Q$o^ D 



Oau<jhter 



. .Other 

(Relationship) 



^ 



Date ai^d piac^ ot d_eath 



ftemorks: 
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Memorandum 



UNITED STATES GOVERNMENT 




om 



SUBJECT 



slstant to the Director J» P. MOHR 



Inspector J» A^^StJUiIVAN 

SAC E* HUGOSiWINTERROWD 
MEMPHIS DIVISION 



date: April 21 



Mr* Tolso; 
DeLoacJi, 
Mobr. 

Mr. Wick 






Mr. Caspc r-n ,, V 
Mr. CallaKsai^ 
Mr. Conrad 

Mr. P^t 

Mr. Gald^.^ 
;ilrl96&. 



Mr. SxilUvan. ■ 
Mr. Tavel »■■ 



Mr. Trotter-—— 
Teld. Room .„ 
Miss Holmes— 
Miss Gandy 



REQUEST FOR RETIREMENT 



^.JU^^t^ 



, On April 22, 1966, I Interviewed ASAC CLIFTON 0* HALTER 
and Special Agent NORMAN L. CASEY at the Memphis Office concerning 
the activities of SAC HUGO WINTERROWD In connection with a visit 
which WINTERROWD paid to the Memphis Police Department and Armour 
Training Center on April 22, 1966^ 



CASEY accompanied SAC WINTERROWD and Professor , , 

I of th e University of Tennessee, Khoxvllle, on an Inspection 



tour I I was making of the police training facilities at the 
.Memphis Police Department, CASEY noted that SAC WINTERROWD was not 

sharp and coherent at the time of his Initial Interview with Professor 
I I This caused the Professor to Inquire as to whether or not 



bo 



there was something wrong when he later spoke to CASEY privately. 
This condition continued during the visit to the office of Police 
Commissioner CLAUDE ARMOUR* 



Following this visit, WINTERROWD separated from CASEY and 
]at about 11 a.m. Subsequently, about 1 p.m# , he rejoined them, 



after breaking an appointment with them to meet them at the Memphis 
Office. They^^toured the Armour Training Center with WINTERROWD, who 
at this time .was having difficulty with his equlllbrlum,1> and engaging 
In conversations which were not entirely germane to the discussion at 
hand. 

At this point, CASEY felt that SAC WINTERROWD was not In 
full possession of his faculties. His actions Indicated the possi- 
bility that he might in some degree be inebriated, but he is unable- 
to document ithis because he was unable to smell anything resembling 
alcoholic beverages on WINTERROWD's person* In this connection, it 
is noted that WINTERROWD apparently uses Sen Sen or some other.i^ 
perfumed tablet of some kind almo4tB^9nstantly. The odor of ^fe^ls 
substance, whatever it is, is overpowdrlng^'^illd>^uld conceal5ihe 
presence of indicia of an alcoholic beverage;yT-tf--lt-iwasL--therer5/ -^ 
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MEMORANDUM TO ASSISTANT TO THE DIRECTOR J^ p. MOHR 
4-23-66 



CASEY communicated with the office and asked that 
Agents come out and assist him, hoping that they ^rould be able 
to persuade WINTERROWD to leave. 



b6 



at one point. 



WINTERROWD did leave CASEY and 
and visited several of the offices at the Training Center, including 
the off ice of Inspector BRASHER, where he made some comments to 
BRASHER's secretary, in BRASHER's absence, iwhich offended BRASHER. 
BRASHER contacted CASEY and indicated to him that he felt that 
WINTERROWD was intoxicated* 

Following this, WINTERROWD left the Training Center with 
Bureau Agents and returned to his office, where he slept for some 
time* 



INTERVIEW WITH SAC WINTERROWD 

At 10:30 a.m., 4/23/66, I interviewed SAC WINTERROWD in 
the Memphis Office. I informed him that advice had been received 
at the Bureau that during a visit to the facilities of the Memphis 
Police Department on April 22, 1966, some of his conduct was such 
as to cause personal criticism and I asked him whether he had any 
recollection of or explanation for his activities on this occasion. 

SAC WINTERROWD stated that he had no conscious recollection 
of having conducted himself in any other than a manner completely 
becoming an official of the FBI* He recsODLed no actions or conversa- 
tion on his part that were in any way improper* 

When WINTERROWD was informed that specific complaints about 
his activities had been voiced by police officials, he advised me 
that he had Just returned from a period of sick leave wherein he 
was ill as a result of bronchial pneumonia. He said that he has no 
conscious recollection of any wrongdoing, that if anything of this 
sort did occur, and he did not admit that it occurred, it must be 
the result of his weakened condition, owing to his recent illness* 

WINTERROWD indicated that on the basis of our conversation 
he felt that he should return to his personal physician for a further 
check of his condition. He pointed out that he will be eligible for 
retirement on the 23rd of May, 1966, approximately one month hence, 
and he requested that he be given annual leave to run through his 
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MEMORANDUM TO ASSISTANT TO THE DIRECTOR J. P. MOHR 
4-23-66 

Ififtleth birthday, May 23, 1966, uponwhlch occasion, he wouldi like 
I to enter into retired status. 

Mr. WINTERROWD had furnished) me a letter, to the Director 
containing this request for annual .leave. It is attached. 

OBSERVATION 



Based on the information developed through the interviews 
of HALTER, CASEY, and WINTERROWD, it is apparent that WINTERROWD 
had some type of serious problem with his demeanor and. deportment 
in connection with his visit to the Police Academy. He apparently 
feels that this problem is a reflection of his physical condition 

^and .he has asked that the Bureau consider accepting his resignation 
at this time. It appears that there is very little gain to be 
achieved in pursuing this matter beyond the present stage. We are 

^substantially aware of what the non-Bureau personnel observed, and 
experienced. Since WINTERROWD desires to enter leave status 

Ipreparatory to retirement, to look after his physical condition, 

jit would appear that this is in his best personal interest, and 

\in the best interest to the FBI. 

For the completion of the Bureau's records, copies of the 
memoranda prepared by ASAC HALTER and SA NORMAN L. CASEY are attached. 

RECOMMENDATION 

It is recommended that favorable consideration be gJten 
to the request of SAC E. HUGO WINTERROWD that he be placed on 
annual leave, pending the attainnrnt of his fiftieth birthday, at 
which time he requests to be placed in retirement status. 
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MEMORANDUM TO ASSISTANT TO THE DIRECTOR J. P. MOHR 
4-23-66 



ADDENDUM: 

Following my telephonic contact with Mr. J. P. MOHR, 
4/23/66, I notified SAC WINTERROWD that his request for annual 
leave was granted, his official property was picked up, and he 
was informed that his request for retirement would- be forwarded 
to the Bureau for consideration. 
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^.. * UNITED STATES GOVERNMENT 

Memorandum 

TO : Inspector JOSEPH SULLIVAN date: 4/23/66 

FROM »jp^ SA NORMAN L, CASEY 

subject: 



Pursuant to Instructions of SAC E. HUGO WINTERROWD, 
I remained in the Memphis Office on the morning of April 22. 
1966, in order that I might be present when Dr. 



who is associated with the College of Education at the Univer- 
sity of Tenn essee. Kno xville> Tennessee, appeared at the Memphis 
Office, Dr. | 1 had previously been charged with the 
responsibility of programming courses at the new State of 
Tennessee Law Enforcement Academy at Nashville, Tennessee, 
I had been named as the FBI representative on the Committee 
of Programming at the Law Enforcement Academy , and the Bureau 
has been so advised. 



bb 



At approximately 10:30 AM, Dr, I I appeared at 



the Memphis Office and after being greeted by me at the 
reception desk, we proceeded directly, to Mr, WINTERROWD's 
office, where we remained for approximately fifteen minutes. 
^During that period of time, Mr. WINTERROWD spoke briefly about 
the fine police training facilities at Armour Training Center, 
Memphis, but did so in a slow speech and he did not seem to 
follow through by making complete sentences, 

Mr. WINTERROWD had made arrangements with CLAUDE A, 
ARMOUR, Vice Mayor of the City of MemiAis and Commissioner of 
Fire & Police, for us to talk with him at eleven o'clock. 
Immediately prior to going to Commissioner ARMOUR'S office, 
Mr, WINTERROWD excused himself to go to the restroom and 
Dr,| jand I met him at the elevator. In Mr. WINTERROWD 's 



DWD 
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absence, Dr, | | asked me what was wrong with Mr . WINTEEROEfD 
and remarked that he appeared to be sick. 



NLC:ME 
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We proceeded to Commissioner ARMOURS s office and 
conferred with him for approximately fifteen or twenty 
minutes and thereafter as we prepared to follow through with 
the plan to go to Armour Training Center, we stopped in 
front of the new City Hall, where Mr, WINTERROWD stated 
he wanted to be excused for about 45 minutes and that he 
would meet us in the Memphis Office at the end of that time. 



Dr. 



Mr7 



|had, in the opening minutes of the 

meeting with Mr. fflNTERROTTO and me, advised that he would not 
be able to catch a late plane back to Knoxville, Tennessee, 
and that it would be necessary that he make the tour of the 
training facilities and obtain the desired information, as 
well as confer with us, during the shortest possible period 
of time* His return flight to Knoxville was scheduled for 
approximately 4:00 p.m. 

When Mr. WINTERROWD advised that he was going to 
excuse himself for this 45-minute period of time, he added 
ttfat we could eat lunch after that time and still arrive at 



the Training Center by two o'clock. Dr. [reiterated 

his desires that we should proceed to Armour Training Center 
immediately and Mr. WINTERROWD repeated his statement that 
he would be r eady to meet us again in about 45 minutes. 
PJ^* I I was positive in his next statement that he was 
going to the Training Center without any unnecessary delay. 
Thereafter, Mr. WINTERROWD advised that he would be only 
ten or fifteen minutes and that this would enable us to have 
time to obtain an automobile and meet him and we would pro- 
ceed to the Training Center. 



Dr. I 3 ^^ I thereafter waited in the Memphis 



Office for approximately fifteen minutes. Mr. WINTERROWD did 
not appear. We then obtained an automobile and proceeded to 
look for Mr. WINTERROWD in the area of the Claridge Hotel, 
toward which he had walked. I then advised the Memphis Office 
that there had apparently been some misunderstanding about 
when Mr. WINTERROIYD would return and inasmuch as he was not 
available for accompanying us, I proceeded on to Armour Train- 
ing Center. 
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Dr, I |aad I observed and greeted 

Mr. WINTERROWD at approximately 1:00 PM on the outside of 

the main training building. At that time, Mr. WINTERROWD 

was unsteady on his feet and his speech was very slow, and 

he would stare straight ahead for long periods of time be 

without making so unds, even tho ugh he had commenced to say 

something. Clerk r~ "I had driven Mr. WINTERROWD 

to the Training Center, and he was directed by Mr. WINTERROWD 

to proceed back to the office. 



Dr. I I Mr. WINTERROWD and I then walked 
approximately 200 yards over to the indoor pistol range and 
gymnasium. Enroute to this area, we passed near where the 
firemen trainees were going through ladder and tower climbing 
exercises and Mr. WINTERROWD walked into the path of a fire 
truck which was JLaying down hose. 

We toured the pistol range unescorted and then pro- 
ceeded to the gymnasium. The first door we tried to the 
gymnasium was locked and Mr. WINTERROWD rapped very heavily 
on the windowpane to attract attention. We then went inside 
the gymnasium through another door. An unknown officer 
offered to give us a tour of the gymnasium, which we 
accepted. During this tour, Mr. WINTERROWD was unsteady 
on his feet^ and he would interrupt the officer giving the 
tour and make statements which were unrelated. At this 
time, I noticed a strange odor about Mr. WINTERROWD which 
did not smell like bourbon whiskey or any other alcoholic 
drin^ known to me. It seemed to be a mixture of strong 
perfume with some other type ingredient. 

I excused myself momentarily and telephoned the 
Memphis Of f ice and advised that Mr. WINTERROWD appeared to 
be sick and that someone should come and get him. 

After touring the gym, we wfent to the Dog Squad, 
where similar type activity to that which had taken place in 
the gym occurrSd. We then walked back toward the Admini-* 
stration Building, at which time Inspector J. K. CAUGHLEY (NA), 
Director of Training at Armour Training Center, drove up in 
a police car and asked that we get in. Inspector CAUGHLEY 
explained that he had unders tood that the meeting was to be be 
at 2:00 PM and Dr. [ | explained that we had been looking 



over the public facilities in an effort to save himself time. 
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\irhile in the police automobile, the strange odor described 
above was far more pronounced. 

After arriving at the Administration Building, 
Mr. WINTERROWD excused himself to go to the bathroom and 
he rejoined us after we had commenced a discussion concern- 
ing the proposed curriculum at the new Law Enforcement 
Academy. During this meeting with Inspector CAUGHLEY, 
Dr. I L and me, Mr. WINTERROWD would from time to 
time stop the conversation which w as going o n primarily 
between Inspector CAUGHLEY and Dr. I l and he would 
start a conversation concerning non-relevant things but 
would at times fail to finish sentences. As a result of 
this, Dr. I l and Inspector CAUGHLEY directed their be 
conversation toward each other increasingly. Mr. WINTERROWD 
got up and left the room, I assumed to go to the rest room 
again. 

SA's TIMOTHY M. CASEY, JR. and ORVILLE V. JOHNSON 
appeared in order that they m ight take Mr. WINTERROWD away 



from the Training Center. Dr. | [ left our conference 

briefly and went out and thanked Mr. WINTERROWD for his 
help and assistance and explained to him that it appeared 
we were going to be down to the point of discussing details 
about curriculum the rest of the time and that he would not 
be needing Mr. WINTERROWD* s help any further. 

A few minutes later. Inspector J. A. BRASHER, 
who was in charge of the particular shift of the Unifoxia 
Patrol of the Memphis Police Department which operates out 
of Armour Center, appeared at Inspector CAUGHLEY 's office 
where we were conferring, and asked to see me. He advised 
that he was angry and that the situation about Mr. WINTERROWD 
was something which was Intolerable. He then asked me to 
come in his office, which I did, and thereafter he told me 
that Mr. WINTERROWD had been in his office after having been 
drinking intoxicants and that Mr. WINTERROWD had insulted 
his (Inspector BRASHER* s) secretary. Inspector BRASHER 
then summoned his secretary into his office so that she might 
be present while he was talking with me, and he advised me 
that Mr. WINTERROWD was not acquainted with his secretary 
and that he had walked up to the secretary and started making 
conversation beginning with, "Let's talk about sex." 
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Inspector BRASHER advised further that Mr* WINTERROWD had 
also made two or three other remarks which were obnoxious 
and which caused the secretary to become frightened. The 
secretary was reported to have been so frightened that she 
left her desk, went to the women's restroom and locked 
herself in until she could obtain aid from Inspector 
BRASHER or someone else. 

The Inspector advised that he was not* going to 
\ tolerate this conduct; that he was not going to let the 
matter drop; ,that he would either report it to his superiors 
or he would take some other type actioni and that in the 
event he did not report it to his superiors and xrake some 
issue of the matter, he would proceed to the FBI Office when 
Mr. WINTERROWD was sober and that he would tell Mr. WINTERROWD 
lin no uncertain terms that he would not tolerate such conduct. 

Thereafter, I asked for the use of the telephone 
and Inspector BRASHER excused himself from his own office 
and I advised the Assistant Special Agent in Charge of the 
developments in regard to what Inspector BRASHER had told 

me. 

When Inspector BRASHER returned to the room, he 
told me that it was his decision then that he would report 
the matter to his Chief and he desired to do so in my presence, 
He immediately telephoned Deputy Chief of Police U. T. 
BARTHOLOMEW (NA) and advised him of the alleged conduct 
of Mr. WINTERROWD in drinking and insulting his secretary. 
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-^ UNITED STATES GOVERNMENT 

Memorandum 

TO : Inspectot JOSEPH SULLIVAN date: 4/23/66 

FROM : ASACM3HFT0N 0. HALTER 

subject: 



At approximately 10:30 a.m., April 22, 1966, SAC HUGO 
WINTERROWD came to the door of my office, at Mrhich time he stated 
he was en route to the office of Commissioner CLAUDS A. ARMOUR with 
Professor CYRUS land SA NORUAN CASEY, 



CASEY and Professor 



At approximately 12 Noon, April 22, I heard SA NORMAN 



12 N 

Jin 



an adjoining office, informing, the b 



SAC's Secretary that they understood they were to meet Mr. WINTERROWD 
in order to go to the Armour Training Center together, but that Mr. 
WHTTERRQWD had not returned to the office, and inasmuch as Professor 

I I had a tight schedule it was necessary for the m to proce ed 

to the Armour Training Center. SA CASEY and Professor | "| 
stated they would endeavor to circle the block of the Federal Building 
to see if they could locate Mr. WINTERROWD before proceeding to 
Armour Center. 

In approximately ten minutes, I heard the voice of SAC 
WINTERROWD inquiring of his gecratarv ag tn thft whereabouts of SA 
CASEY and Professor I I Mrs. ] the SAC a Secretary , 
explained to Mr. WINTERROWD that SA CASSY and Prof ess orf I had 
waited and in view of the tight schedule of Professor I I they 
had proceeded on to the Armour Training Center, i overhft^ rrf Mr. 
WINTERROWD trvipg to locate Investigative Clerk 



% 



tard 
J or 



order that they could drive him to the Armour 

Training Center. Being unable to locate either o f these employ ees 
immediately, Mr. WINTERROWD instructed male Clerk I [to 
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empxoy i 
1 o'cL 




drive him to the Armour Training Center. Shortly before 1 o'clock, 
Mr. WINTERROWD came to the door of my office and informed that he 
was en route to the Armour Tra ining Cent er for the purpose' of con- 
tacting SA CASEY and Professor | | At this time I noted that 
Mr. WINTERROWD was very careful in his speech and talked very slowly. 
He appeared different than he did at the time he came to my door to 

^^^ ENCLOSUBB 
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MEMORANDUM TO INSPECTOR SULLIVAN 
4/23/66 

announce his departure for the office of Conuaissioner ARMOUR* 

Sh ortly after the departure of ^. WINTERROWD, my 
secretary, Miss I 1 informed me that after Mr. 

WINTERROWD had returned from Commissioner ARMOUR'S Office he had 
talked in a most unintelligent manner to her, that she thought 
that he was under the influence of an intoxica nt, and that she 
had observed Clerk I | after ] | had been instructed 

to drive SAC WINTERROW D to the Armour Training Center. She 
observed that I I appeared tote upset. 

' ' D'Q 

At this time,, I placed a direct distance dialing 
telephone call to the Bureau and asked for Assistant Director 
NICHOLAS P. CALLAHAN, who was at lunch. I thought that the 
behavior of Mr. WINTERROWD should be called to the Bureau's 
attention. I then decided to await sufficient time for Mr. 
CALLAHAN to return to the Bureau and then make another call. I 
then went to lunch and on arriving at the restaurant, I was informed 
that I should call my office. I talked to my secretary, Miss. I I 
who stated that SA NORMAN CASEY had telephonically requested that 
Agents be dispatched to Armour Center to prevail upon SAC WINTERROWD 
to leave the Centav inasmuch as the conduct of SAC WINTERROWD was 
most embarrassing. I did not eat lunch, but returned immediately 
to the office,, and then telephonically contacted Mr. WILLIAM HYDE 
of the Bureau, at which time Mr. HYDE was furnished a summary of 
the above. 

SAs TIMOTHY CASEY and ORVILLE V. JOHNSON contacted 
SAC WINTERROWD at the Armour Training Center after the call was 
received from SA NORMAN CASEY. SAC WINTERROWD agreed to return to 
the Memphis Office, but refused to permit the Agents to take him to 
his apartment. Shortly after Mr. WINTERROWD returned to his office, 
he slept for approximately fifteen minutes. 

Mr. WINTERROWD was careful to avoid me on April 22, 
inasmuch as up until evening I saw him on only two occasions, which 
were the occasions when he came to my door, without entering , my office, 
and announced that he was departing. 
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3-49e<Rev. 4-30^) r\ ^ RETIREMENT INFORMATION 



Name: 



Mr* B* Httg^lftterwwd dm.: 4^20-66 



APPLICATION 

is the *Applic«*i<«i for Retirement* wiil be forw^de4 by the jBwe^iu to the Civil Service Coiftnfti*»ion <CSC) for approval, 

I^The enclosed *Appli<:;ation for Retirement* *hoald be executed ^or changed a« incticated below) and proft^ly retwjo^ 
to the Bvre^yi for forwarding to the Civil Service Costtttiissiott <CSC) fw aj^oval. TThe infof»w^ion «heet ^ttacl^d to 
the appUcatioo U fo* your record* and you should detach it before sending in the application, 

OEP0SIT^OR REOEPOSIT 

Making either a deposit or redepo$it i» c^ional. Such amounts are paid directly by you to CSC; therefor** it i* pos-^ 
siblethat j?*ou have alre^ rt^a^ the deposit or redepoait indicated below without the Bwe^u*^ knowledge, having, de^U directly 
with CSC* H ,$0, you tnay ignore thia uaatter now* H not, after a review of the approximate annuity figure* shown below, 
should you 'de<;ide jto tfidke s» deposit or redeposit, you ^ould request' Bureau to forward Standard Form 2803 to >'0U, 
lliis form should be returned to the Bweau* * 

Q The deposit you may owe is a paymexxt to the retirement fund to cover a period of service during which no retirement de- 
ductions were withheld from salary. Credit is given for service not covered by deductions; however, if the deposit Is 
tK)t paid, your annuity will be reduced each ye^ by 10% of the amount due as deposit. The aaw?unt jyou may owe is 
aj^oximately * ■ , „ - 

C3 The redeposit you mav owe is^ payment to the retirement fund to 6over 'a period of service for which retirement iJ*"- 
du^ions were withheld from your salary but later refunded to you following your separation from civilian employment, 
Ko credit *s j^iUowed in the co;{ftpu!ts*ion of annuity for the period of service covered by the refurxd unless redeposit Is 
made* The amount ^ou r^ay owe is approximately * rLmT_ir_.L.-u.iL„.^-L.r*~..- 

ANNUITY 

.Annuities ^e computed on full rtSt<iiths of service. The estimated annuity below Is based oggp\;ff S3^^J#^ 
servioj, Q other civilian Govemtioent service and^or O military service known to us, totiJling £11 years, ^^^Tmonths 
and .JsL days. CSC makes the official computatic»xs aa<r3etermines whether prior service is creditable, advising you 
direct the exact stcftOunt of your annuity. The figures below are .only e$timaies, wvl they do not take accoi:ait of deduction 
for health insurance coverage. You should receive the first annuity check about two months after separating from the 
Bureau's roUs. 

TYPES OF ANNUITY 

Mor^d opplicortts only ^.^j^ Without Wiih Ke- WithcwA With Deposit 

f*^ Reduced Type of Annuity Deposit 'Deposit deposit Eedeposit & Eedeposit 

with .benefit t6 Widow <* . 814 

Widower s " aoJi * * * * '^ * " 



' Annuity Without 
Survivor Benefit 



Unmorried appiiconts only 
tincluding Widowed or Divcyced) 



Q An&uity with<wt 

Survivor benefit ♦ - - t ^ 

(3D lEieduced Antiuity with 
Benefit to Person having 

an InsTxrable Interest $ . $ -^ 



Q Survivor Annuity (55% of 

^11 or whatever pc«rtic«J of , 

your earned annuity you 

specify) $ J .- -y r. : t ..,....^»,.......»,,,^ $ , . S . „ - , $ ■ $ .,. ■.i,,, . 

plus '-djinuity for each eligible child. 

sEPAR4iyg^|o^5gy^^ . i. 22-60 yottx.^ 8^24-66, 

.It *s satisfactory to cease active duty oft ri-.rj--T„iLr.. l ■-L-._-.-r and the annuity will commence ■.„.t.-,-.,,., „ , ., ^^ , ^ * 

gi««e<Jiately blowing tbec**sc-e>ctiv««latyd*te. / g.^^^^**^ ***'*^'*°^"^i?^l^ 
imijAediately following the expiratic«i of current j^iccrued annual leav/on „ earned through ^.-„, ., > 

Xteift 4 under B, De^e of Final Separation, on the retirement appHcatic^i. should show separation date from the Bweau to be at 

clo*e of business ^ and Q should be dianged ac<^dingly Q^<^*<^<* ^^ ^ual leave is used 

by ^ou subsequent to" "" '"". , -' ^ ' ^ 

Q ^ retirement is for disability, separation takes effect after the approval of CSC is received by the Bureau or t^tet th^ 
expiation of accrued sick leAve, whichever occurs later. Iteder Internal Revenue Service regtilatio&s, som* sick pay i 
and disability income is not taxable; thus, you may be able to exclude from Fed^al income tax liability all or a part 
<4 the pa5^^ts you receive f«r sick leave used and for annuity received ^s « disability ^uinuitant* My sudbi exemjfn 
tion would terminate when you rea^ch normal retirement age. Questions you may have as an annuitant reitardingyour 
•/income tax liability or privfteijes can be answered by the Internal Revenue Service^ S125 

y jYou will receive 4t lump^-sum payment for, your accumulated annual leave in the approximate amount of $ , , ■, ,.■ , ,„ --,■ ,-- 
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FEDERAL EMPLOYfe€S' GROUP LIFE INSURANCE ACT 

Q Records show yog executed Standard roMf^, * Waiver of Life Jnswrance Coverage/ 

OS] VouBf coverage i* in the mmount of $T,yP."Hy„,,.. You may coaitiftue tbis^ group insuraiice coverage at no ipremium co$t 
following retirement of convert th^ Insufaftc^ jto ^ individual life insurance policy without iitedical examination. U 
Converted, th^ dO\d3le indemnity and di*me«^rment protection stc>!^$, and you will pay the u$ual premiiwrt^hitfAdd by 
the company for ^ per^o© of your ag^ ^d cla*s <^ risk* If you elect to keep the group in*i»rance, the s aUj yuv ,,. 
protection c<mtinues mxil you :^re age &5* At that time thi$ amovcit begins to reduce at the rate of 2% per month ixtAll 
you are 5AK)ut 68 years and 2 months of age. If you are now 65 or over, the same reduction proems* occur*, the maximum 
reducti<M5 being reached in three ye^rs ^nd two mc^hs. Coverage in the reduced anwunt <25% of face value) cor^inue* 
^ t^o cost as Hcmg ^s you remain a retired annuitant. If you ^Msh to co*ivert the group life coverage, the Biareau should 
b^ advised immediately. Otherwise, the original of Standard Form 56, Agency Certifieatio4i <^ Insurance Status, will be 
forwarded to CSC md a copy will be forwarded to you by the Bweau ^ a l^ter date. 

DESIGNATION OF BENEFICIARY, STANDARD FORM 54^ FEDERAL EMPLOYEES* CROUP LIFE INSURANCE ACT 
OF ^954 

Designation filed: 

BC] Nc, but not necessary as beikeficiary will be in order of precedence KAed by United States Covernment, i.e>, 
W wjdow or widows. (2) children, <3) parents, etc. 



JC^^*' beneficiary de.signated ^s ^ 



This <i^sign^ic^ is being forward^ to CSC and it will remsin valid unless changed oe canceled. Cont^t 
CSC for any change desired following retirement. 

FEDERAL EMPLOYEES HEALTH BENEFITS ACT OF 1959 

CD Eecords Show j/ou elected not to enroll 

tX) Eeco^ds show you enrolled In the following plan; 

XZ ^ Covernment'wide Service Benefit Plan .(Blue Cross ^ Blue Shield) 

Q Covemment^wide Indemnity Benefit IPlaft (Aetna Life Insuran^ce Company) 

Q Comprehensive Medical Plan 

IXn Special Agei:^s Mutual Benefit Association (SAMBA) 

Note: Hie life insiar^ce you have imder this plan will continue in force for 6 months following ^ur 
last semiannual premium payment. If you desire to continue the protection beyc^ that time, 
you may do so witho\rf a jAiysical cxa]Sdnati<«i. You may elect to continue up to *ge 70 at 
group rates half <rf the total ^fnount iytyovet SAMBA life insurance and, you can, if you wish, 
convert to a regular policy up to 60 per cent of the original total! at age 70, you may convert 
the Remaining 50 per cent. Your <l^sires in respect to your SAMBA life Insurance at retirement 
.^ould be commufioicated in writing to SAMBA, 1720 Massachusetts Avenue. Northwest, 
Washington, D, C. 20036. !f you have Dependents Group Life fn*urai\ce,this will continue until 
the "next semiannual premium Is due (1/iO or 7/XO), with ^ 3 Way grace period. You may convert 
the insurance on your spouse tc an individual policy with The FVudential Insurance Comp^giy of 
America without a t^ical examination. The premium will be th^ samo as if your spouse appli^ 
for an individual policy at ths^ time. You .may make the n^ces^ary conversion arrangements 
through, the nearest Prudential Office. 



Unless ^ojjijcancel your present enrollment, you will remain under your health benefits plan after retirement, and 
your enrollment will bo tr^sferred to CSC. The cost of your share of the plan will be dMuctedlSfom yow annuity by CSC- 

Enrollment of an employee who dies while he is enrolled 'for self and family* continues for his family if at le^st 
one family member is entitled to an annuity as the svrviv<Mf. If ih^ survivor annuit^t is the ,<«Jily eligible family member, 
the retirement system will autoirtg^ic^lly chanjge the enrollment to 'self/ 

The original of Standard Fc^rm "2810, •Notice of Change in Enrollment Stg^us/ will be forwarded to you by the 
BuBfe^u at ^ later .date, 

SPECIAL ACCIDENT AND TRAVEL INSURANCE (SATI) 

If you are a member of SATI, after your retirement you may cocytinue b\A not increase coverage up to a maximum 
of $25.000.'00 at the rate o/ *2.^ pet thousai:^. If you have coverage on your wife and children, it will continue .<mly 
until the next premium is due, ^ c^i^not be renewed* Further information on SATI can be secured by Nvriting Parker 
and Co, of D, C, Inc., lOOl Connecticut Avenue, N, W., V^ashington, 0, C* 20036. 

ENCLOSURES 

Q Stat^ard Form 280l, "Application tot Retirement.* 

CS Standard Form $, •Notice to Federal Employee About Unemployment Compensation/ 

tXJPamphUt, *Your Eetirement System.* 

Q Standard Form 280^8, •Physician's Statement.* for disability retirement. 
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15«arMn Wlatarrovd: 

Hie re(pest coBtalaod la TOttr letter eC ^rll 23« 1963, 
Ss granted and year aspUeaUni Isr retiiemeiit will be lerwarded 
to tiie CiTil Service Cmnmisaloii fdmetlQB as sooB as yoa 
sabmltil to tbe fioreaa* 



Ar:rsjMS86 



Very inly foata, 

J, Edgar Hoovej 

Jobtt 2dear Hoover 
Director 
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^OSfl^ i»n,iiiPKiiBi,i>iiin 

'^T rotter ■:,,>, ,11, ^,„ 



fete, -RoojT^ 0^ 



WKC:lks-e^ 8EC-131 

C) _ ^ 

1 - iASAC, Memphis (Personal Attention) Attached-iS'a-cOjt,^ . 
Mr. Winterrowd's letter tothe Bureau dated 4/23/66. Further 
information concerning his;retirement request will be forwarded 
as soon as his application is received. 

1 - Miss Tibbetts • , .^ P'^J^fA 

1 - Mrs. Wood* 

1 - Voucher-StatisticaliSection 

fx Based on memorandum Inspector Joseph A. Sullivan to the Director 
^ 4/23/66.' '^§'i'*AK. 
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UNITED STATES GOVERNMENT 

Memorandum 



# 



TO 



FROM 



SUBJECT! 



MR. MOHR 



W. S. HYDE 



DATE: 



4/22/66 



)\wint; 



SAC E. HUGO\WINTERROWD 

MEMPHIS OFFICE 

EOD 7/15/40, GS-17, $25,325 




ASAC Clifton O. Halter, Memphis Office, advised me by telephone this 
afternoon that he wished to^^report on a rather serious condition involving SAC 
E. Hugo Winterrowd of the Memphis Off ice. He stated that SAC Winterrowd 
appears to be in an intoxicated condition and was now at the Memphis Police De- 
partment. He stated that this situation developed as a result of a visiting professor, 
whom ASAC Halter believed was from Nashville, * coming to Memphis to visit the 
Armour Center. SAC Winterrowd, .another agent from the Memphis Office and the 
visiting professor planned to go to the Armour Center and then to the Police De- 
partment. The three of them departed about noon and somehow Winterrowd 
became separated from the professor and the agent. ASAC Halter believed that 
it was during this time that Winterrowd was separated that he must have com- 
menced drinking, because when Winterrowd returned by himself to the off ice an 
hour or so later he was in an intoxicated.condition and was rather belligerent 
because he felt that the.agent and the professor may. have deliberately lost him. 
(ASAC Halter stated that Winterrowd apparently used some highly perfumed 
method to disguise the odor of alcohol on his breath and as a result he did not 
notice any presence of an alcoholic odor. There was, however, this perfumed 
odor which he felt had been used to cover up the alcohol. ) Winterrowd then set 
out by himself to goto the Police Department and Halter received word through 
an agent at the Police Department that Winterrowd .was in no shape to be at the 
Police Department* Halter immediately dispatched an agent with instructions 
that Winterrowd should be taken from the Police Department and, if .possible, 
he should be taken home to his residence. Halter was advised:to let theBureau 
know immediately if he was successful in getting Winterrowd to leave the Police 
Department and to return to his residence. 



In view of the information furnished by ASAC Halter, it is felt that an 
Inspector should be dispatched immediately to Memphis^to findjoutdetails^on- ^^ 
cerning:this situation. ! Ql^/U ^S^^JZ - J \^3 

WSH:laeC4) ^^^^^ Z g ^';V4'SB 



1-Mr. Felt 
1-Mr. Callahan 



* I 



V PSiiif^;; 




OVER 



H1966 



■^L 






t 



W.S.HYDE TO MR. MOHR 
SAGE. HUGH WINTERROWD 



RECOMMENDATION: 



That Inspector Joseph A. Sullivan be sent Immediately to the Memphis 
Office to ascertain details concerning the alleged intoxicated condition of 
SAC E. Hi^o Winterrowd of that Office. Inspector Sullivan is now on special 
assignment in the Charlotte Office. —^ jc/t^ 
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# 



In Hepfy^ Please Refer to 
FiUNo. 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

841 Federal Office Building 
167 North Main Street 
Memphis^ Tennessee 38103 
April 23, 1966 



PERSONAL 



Hr« John Edgar Hoover, 

Director 

Federal Bureau of Investigation 

Washington, D, C. 



Dear Mr. Hoover: 



This is to submit my request for your approval 
of my retirement, effective May 23, 1966, which is 
the date of my fiftieth birthday. In the meantime, 
I would appreciate your approving my being on annual 
leave, effective April 25, 1966 through May 23, 1966. 
My accumulated leave will more than satisfy this; 
request . 

I want you to know how privileged I have been 
and feel at the present time of having had the bene- 
fit of being associated with you and with tl^e FBI. 

It is with regret that I submit this communica*- 
tion, however, I do want to take the opportunity of 
expressing, my gratitude, as ever. 



JSincere 





REW45 






L^ MAY 3 m^Z^ 



■ wmrr^j i^^ ^":^ 




^"■^^^^ 



■^—r 



f 



t 



AprU29, 1966 



Himorable Andrew E. Haddock ^thj^^^ &Ty\v,. i'J.'-I'dC ^IWin^W'fc 

Citrtl Service CnniTnlsslnn / J i^ ^ . ^ ^ i" '^ W/ '^/^tm"* 



Civil Service Commission LJh ,s^^i^e ^P^ Ch X^* 

Washington, J>. C. 20415 jJ-yC^.tiVg-S * ^ ^ ^^^^^ 

Dear Mr. Huddock: 

There is enclosed an Application for Retirement executed 
by E. Hug(^interrowd, Special ^ent in Charge of the Memphis, 
Tennessee, Division of tids Bureau, vho has indicated that he desires 
to retire May 23, 1966. A copy of his Form 2806 is also enclosed. 

During his service with this Bureau, Mr. Winterrowd has 
participated in and supervised the investigaticm of vi6Iati(xi8 cX. laws of 
the United States and has performed duti^ of a hasardous nature. Bis 
services have been entirely satisfactory and he wiU have met the age 
and service requirements necessary to retire uxuler the provisions of 
Section 6(c) of the Civil Service Retirement Act, as am^ded. Therefore, 
it is recommended that his retirement be approved. 

The above recommendaticHk is in accordance with the action 
of the Attorney General delegating authority to me to make appropriate 
recommendati(xis in connection with applicatioas for retirement from 
employees of the Federal Bureau of lavestigatipD./ . . . , . .. „,,.._^. ^. 

sincerely yours, y ^.^ / 

f / U. ' ^^- 

H] /) \ ,/ John Edgar Hoover / ^ 

{\lrr J ^ Director /\ 



el', 



^ 



f9U 
MoKf .p,^,.,^r.>. 



"f?^ - ^ t t - ^ iimf^ -M ft tiW 



Enclosures (2) J - Misi%&^m^m^n i 1 - Mr. Jones, 4264 

/ m' .1 - Mrs. Wood, 4513 ' '*'^ 1 - Movement, 5524 



grr^-rr^ GB:nls /pi) 1 - Mr. . RoW, " ^22 1 IB 




Conrad .^.r™2T /Q\ 

^ '^nt^OTE: Ceased duty 4/22/66; retirement effective 5/23/66 



tele, f?ooni -,n- *.t.. / 





. , 19 MAY 2 1366 



t^: 



MAY 1**2 eOlYlON 



dve: 

Memorandum 



UNITED STATES GOVERNMENT 



• 



3VIR. TOLSON , 

W. M. BEL^^ 



DATE: 5-3-66 




iBjECT. E. HUGb WINTERROWD 

SPECIAL AGENT IN CHARGE, MEMPHIS OFFICE 

EOD 1-6-41; GS-17 @ $25, 325 

NONVETERAN 



This is to fix supervisory responsibility as result of our inquiry during 
New York Office (NYO) inspection concerning allegations of misconduct by NYO 
personnel made by Patrick E. Whalen (dropped from rolls 9-27-65) after former 
clerk Patricia Paladino had admitted being pregnant by Whalen. 

SAC Winterrowd, Memphis Office, was ASAC in charge of the Administrative 
Division of NYO from 5-21-59 to 5-19-64 when he was designated SAC of Adminis^ 
trative Division and acted in this capacity until 5-28-65 when he departed for ' , ^ 
Memphis as SAC. In view of his over- all supervisory responsibUity for employees 
in the Administrative Division of NYO he was requested by airtel 4-22-66 to carefully 
review all of the allegations listed in an attached memorandum and to comment on 
his supervision of employees mentioned aloi^ with explanation as to how it was 
possible for these employees to engage in personal activities and commit the other 
indicated derelictions. 

OBSERVATION; 

As SAC Winterrowd ceased active duty and applied for retirement 4-22-66 
effective 5-23-66, no. explanations were obtained in this matter. 

RECOMMENDATIONS: 



(1) Since Winterrowd ceased duty and is retiring, no j.ction Js^rgcommended 



regarding him, 



/x^ 



(2) That this memorandum and the attached enclosures'be placed in his 
personnel' file. ' ^^,^ 

(3)- Other ;^nsp,ectio^matte3rs separately handled ' ^ 

Enclosures JlAi;' 1t> oi^*-^«- -'''^ 

1-Mr. Mohr 'fW ^tjfJjjreiyliSrork Inspection FUe 

p. 1-Mr. Callahan 1-New York Personnel File 

^d' TJJ:jmrt40) 



] 








i:' 



! ■ ... I- 






1 
1 


. i ■ - . 


■ \t 

1 






1 •> 

s ■ ' ■ > 'i 


1 


j 





iEnclosures^tomemotromV/. I4*^^!Slt 
tp'Mh Tplson|5-3-66 ; 
Re: K ;Hugo^Winterrowcl ^ r 

SSpeclaX!ii^ehVin Ghaa^^, iMemphls Office 
;Eod 146-^1;^ GS-^17/@;$25f 325 > 

\ N6nyeteran ' 



i\' 









W 



r" 



,mr^ f »i L » »n i W i Mi i i 






^ ./ 



V 



^- > V >^Q^'pr^^ , ^ '"7^/^^-S ^^ ^ 



1,- 'I 






rO-3e (R*v. $*22-e4) 



i r 



f 8 1 

Date: 



4/22/66 



Transmit the following in 
AIRTEL 



Via 



(Typi in plaintext or <:<>dcf 
(REGISTERED MAIL) 



(PHifrity) 



^' 



TO: 
ROM: 



RE: 



SAC £• HUGO WINTERROWD, MEMPHIS (PERSONAL ATTENTION) 

ASSISTANT DIRECTOR WILLIAM S. TAVEL 
(NEW YORK INSPECTION) 

INSPECTION ^ NEW YORK OFFICE 



Enclosed is one copy of Administrative Writeup 
captioned, "Supervisory Responsibility Re Employees Activities 
New York Office". Also enclosed are memoranda concerning 
HENRY J, CLANCY, WILLIAM O'BRIEN, RONALD J. BIANCHI, HOWARD K, 
PROL, WILLIAM P. CARROLL, RAYMOND J. FITZGERALD and RAYMOND J. 
ROBINSON. 

In checking the personnel files of the New York 
Office and the Bureau personnel files, it was determined that 
you headed the over-all administrative supervision of the 
employees specifically mentioned in the attached individual 
memoranda and you also had supervision of some of the employees 
noted in the administrative writeup during the time you were 
in the New York Office from 5/21/59 to 5/28/65, at which time 
you headed Div. I (Administrative Div.) New York Office. 

You should carefully review all of the allegations 
in the attached memoranda and you are requested to make any 
comment regarding your supervision afforded the employees 
mentioned in this writeup and accompanying memoranda, along 
with your explanation as to how it was possible for these 
employees to engage in personal activities and commit other 
derelictions indicated therein. 

You should submit your reply (original and 7 copies 
as an enclosure) and this should be sent for my personal 
attention to be received in the NYO no later than H/28/66. 



? 



2, - MEMPHIS (8 ENCLS.) (REGISTERED MAIL) 

- NEW YORK INSPECTION 
HJMrDJG 



Approved: 




In Charge 



Sent .. 



M 



Per> 




SilOrCATf, SY.SIONINO YOUR INJTIAIS IjiMi APMOFRIATJ lOX eElOW/IHE Wl Of ANNUITY Y 




orwtti BE mmnt> AfUit an annuity has m 



VIVOR SENtfIT, 8t SURE TO OtVt THt OT B^R INfORAUTION C AltiO fOR- 

F. 



1 



ANT TO REaiYE. READ THE EX?lANATiONS AND 
NTED. If YOU WANT AN 'ANNUITY WITH A $Uft- 



TYPES OF ANNUITY: MARRIED APPLICANTS ONLY 



1. 



AKITIAIS 

m 



/ANNUITY WITH SURVIVOR BENEFIT TO 
WIDOW OR WIDOWER , 



$«afV IHt fORTION or your annuity you want U$tO A$ THt «A$« 

fon YOUR vrtDowstOR wiooweit'J) SURVIVOR annuity. 



i 



V*M«lit« writ* tK# w*r4 *'♦«" U tN» ^♦x ^tUw. If y«v w«M 
#«il/ ^vf I ♦f y#¥r «fiAvlty vi«4 «> th* ^«i« Ur fh» ivrvW«r 
^•A*A*« wrJf • tK« y»»rty •m^vAt ♦! y»v» <iM»vHy y*» w»**l vs«4. 



ALL 



TK€ SUHVIVOH'S ANNUITY WHl l( 55% Of All 0« WHAT. 
€Vf » fOITlON Of YOUH ANNUITY YOU $«Of Y AS Tm£ »A$C 
f OH HCH (OH HI5) lENtflT. 



• l( you Arc mirrUxl. you will receive lhi$ l/pC of annvky un-. 
t W%% yoM choose the jinnviiiy in F.^. 

The annuity payable lo you (during your lifelime Will be re- 
duced by 7yi% of any amount up to $3,600 a year used as 
the base for ih^furvivor benefit, plus \0U of any amount 
over $3*^00 so used. 

•i Jf you reiifc for »ul disAbilUy before age 60 and gel a j^jar- 
antced minimum disabiiity annuity, you ^ may v$c all or any 
part of your 'Varncd'* annuity as the base for the surviw 
benefit. You cannot use any extra annuity which. may be 
payable to make up the guaranteed minimum annuuy, 

• If your wife {ot husband) should die before you, ho cKangc, 
in type of annuity will he permitted, your annuity wiU not 
be increased, nor may you name any other person as survivor, 

*The survivor*! annuity will begin upon your death and end 
when she (or he) dies or remarries. 



2- 



INITUIS 



ANNUITY WITHOUT SURVIVOR BENEFIT 

(I do not desire .my wife (or husband) to receive a 
'survivor annuity benefit after my. death.) 



• If you choose this type, your wife (or hu$band) cannot be paid 

a survivor annuity after your death. 

• 1>»i$ type provides annuity paynutits to you only. 



UtTiAlS 



■^4 



,'.ti.S G. TYPES OF ANNUITY; UNMARRIED APPLICANTS ONLY (Including Widov/ed ond Divorcodl 
ANNUITY WITHOUT' SURVIVOR BENEFIT ., * Ijj^^ ;- X^'.Kn^„tt,;i!l oTt!' *'" ""^ ' 

' • This type provides annuity payments to you only. 



2. 



JNtHAtS 



ANNUITY WITH SURVIVOR BENEFIT TO 
NAMED PERSON HAVING AN INSURABLE 
INTEREST 



'5nC»Y THt NAM!, «lATK>N$H)f AND OATC O* UHTM O? TK| ftlSOM YOU Vrt$H 
TO UCCttVt TH« $UltVIV01t ANNUITY * 



NAAA« O* «R50N (Ftrst, mUMf^ Ust) 



tClATION^Htf 



OATl O^ W»TH ^AJ#:i A^ yr,) 



%IX UNMAtllCD f MnOYfIS UNOCt INrOftMATlON RtOAftDINO SUftYlVOft 

ANNUITUS ON TH« ATTACKtO IN^OHMATtON $H«t fOU CXnANATtON O? WOUC- 

, TlONIN YOVItiANNUtTY, . < _^ 



•**niis type IS availaWe to all reiirini? i/n^mritd KttipWf^i who, 
arc in f^<fod htuUh* 

• It provides a reduced annuity to you and a survivor annuity 
to the person named as having an insurable interest. 

• The survivor's annuity will begin upon your death and end 
when she (or he) dies. 

•"I^e survivor's annuity will be 55^ of the reduced annuity 
you receive. 

• If you choose this type, you will have to undefgo a medical 
examination which will be arranged by the Civil Service 
Commission at no cost to you. 

• If the ticrson named as having an insurable interest should 
die before you, no change in type of annuity will be per- 
mitted, your annuity will not be increased; nor may you name 
any other person as survivor.. = 



H. CERTIFICATION OF APPLICANT 



WARNING,— Any intentional false statement In this applica- 
tion or wUlful misrepresentation relative thereto »s a v>olat*on 
of the law punishable by a fine of not more tl^n $10,000 or 
imprisonrneni of not more than ^ yeirs, or both (18 U^.C 
lOOf), 



I hereby certify that all statement* made in this application are 
true to the best of my.knowledgc and belief. 



4/26/66 



(OATE» 




U FOR USE OF. EMP LOYING AGENCY (See FPM Supplement 831 
CHtCK AmtOrRIATC ftOXr < 



-\(^t if 







^ATVUt C* A^rUCANn 



instructions.) ^ 



BINOIVIDUAt RETtfttMtNT R£C<JRO;$f 2606, ANiJ ft£OI$T« Of SEPARATIONS AND TRANSfCRS; $f 2$07, ARE AHACHCO, 
INWVIOUAi" RETIRCMCNT RECORD, SF 2«0^; WAS $£NT tO UlS^QVIl SERVICC COMMISSION ON , ^^ , , 
* , , ' ' J tOATt> 

^ AMTH REGISTER Of SEPARATIONS AND TRANSFERS, SP 2e07, NO, . 



% Ki* 




Maxvf'ice P# Row <>»^*^^«' 




• ' "Authorized Certifying Officer 



k /i< f M 



tPATW 



(OfFKlAl TtTlf> 

■ ^Federal Bureau of Investigation 

' tOCf AKTMCNT Oft AOINCYl , " 



OFPENSIS BARRINO ANNUIir PAYMINTSi INjWic Law $ 7 -2$9' prohibits paymenijof annuuy to persons who have commuted spcci- 
tfied offenses involving the national security of the Urutcd Suics, Employing ager^cies are responsible for submitting all pertinent m- 
'formation to the Civu Service Commission's Bureau of Retirement and Insurance *n any case when this law possiWy applies. 



-r 



STANDARD f OftM J(<lO, 2801 
ffM$umEM£NTI3UI 



4 



fAPPLICATION FOR RETIREMElv. 

CIVIL -SERVICe RETIREMENT SYSTEM 



6 CAO 5000 
2»0t-106 



To ov oid del<5>Hl . Reod informotioQ corefully; 2. Complete opplicction in fuli; 3. Typewrite or print in ink 

A, PERSONAL INFORAAATION ' 



z 



1 1 



1. NAMC 



WINTfiRROWD, 






HUGO 



2. OATC Of llltTH 

23, 1916 



May 



3, SOOAl »£CUIUTY NUMUR 

317-05-7576 



4, ACOM^ (^itmhtf Mn4 arttt) (Oty ^tn4 Stmtt) (Zip Co^O 

Apt. 415 ' 38112 

1550 North Parkway, Memphis, Tennessee 



« (Al AKC YOU A CfTtZeN Qf TKC UNITtp $TAT£* Of AMERICA? 

. _ 3Sws a 



NO 



*. KST AU OTHCH NAM£$ YOU MAVI U5£0 

None 



*. tl> If "NO," Of VV>iAT COUNTRY A« YOU A ClTtZCN? 



7. tA) AM YOy 

MAHRt«0? 



Svcs 

D NO 



7. (I) If ••YtJ," OlVf TK< f OllOWlNO B^ORMATIQM; 



Wtff •$ 0« HU$IANO'$ NAMI 
ff/W/; (fAi44U) 



tiCR (Ot MS) »t«TH OATI 
(Hftnth) (Day) (YtMf) 



OATI Of MARWAG« 



flACe Of MARRlAOt 



MARRfAOe ftHfORAACO lY ., 

QOTHCR^ 



bo 



B. CIVILIAN SERVICE 



». OtfAHTMCNT OR AOfNCY IN WH»CH fRfSfNTlY OR lASt tMflOYtO, INClUOWO 
»VRf AU OR OlVtStON 

FBI, U. Sl DEPARTMENT OF JUSTICE 



3. Ttnf Of U$T fO$(T»ON 



A gent in Charge 



Special 



2. lOCATtON Of CMflOYMtNT (City ititd $istt} 

MEMPHIS, TENNESSEE 



4.> OATt Of f INAI $Cf ARATtON (Month) (Day) (Ytsr) 

May 23, 1966 



5. AffftOXJMATi NUMICR Of Y«AR$ Of 
^tVmiAM ^RVtCt 26 



*. OO YOU MAV« fCCXRAl tMnOYUS CROU^ Ufl INiURANCt? 

H Yfi n NO 



7, ARC YOU tNROlUD tN A ftAN UNOCR TK< f(t>{RAL iMftOYUS KAUH «NtflT$ 
fROORA«7 ^^ . HyES a 



NO 



C. MILITARY SERVICE 



• COMnt Tt TK« SCHf 0U« ItlOW If YOU «AVt ff Rf ORMCO ACTVI DUTY THAT TtRMtNATfO VN«R HONORAHt CONWTtONS IN ANY Of TH« 'C«.lOWtNO «RVJCCSt 

S^Y NAVY MARWI CO^^ AIR fOrCfl OR C0A5T GUARD Of TH« VNlTCO $TATI$; OR tl) RtCUlAR CORfS OR R£$CRV« CORfJ Of TK| fUltlC HtAlTH SCRVKf 

, AfUR^UNOrir/o*^^ THt COAST AND CEO0«T»C SURVCY AfTtR ^Hl 30, \n\. tf AVARAKI. AHACH A COfY Of YOUR 

CrSCMARCt CtRTtfiCATt 



^RANO^ Of SCRVKI 



SERIAL NUMBER 



2. (A) AltC YOU A MUtTARY RC- 
SCRVlSttElTHlR ACTIVC 
OR INACTIYt)? 



Dyes Ono ' 



OATI Of tNTRANCC 
ON ACTlVt DUTY 



DATt Of SEf ARATCN 
fROM tSSSiX DUTY 



lAST CRAD« 
OR RAN)C 



ORGANIZATION AT OlSCHARGt 



2. {•» ARf YOU IN RtCftfT Of OR MAVt YOU <VtR AffllCD fOR 
MfUTARY RETIRED fAY? tRtTIRED f AY DOES NOT JNttUDC VA 
fCNSJON OR COMPENSATION.) 



D YES O NO 



2. (O »f »*YES/' WERE YOU RETIRED fROM A RESERVE COM«>* 
NfNT UNDER CHARTER b7, TiTlE ICr, V.S.C. (fORMERlY 

' [. TiTte III, fuuic lAv/ .eo-i t oj? 

\ 



D YES D NO . 



D. DISABILITY INFORMATION 



Only opplicdnts for total disobility retirement will com- 
plete Port P, 



WK€N ^\^ YOU MCOMt TOTAUY WSi^WED? (M^ftth, ytsr) 



2 IRtEflY OESCRIM YOUR DtSAftlUTtES. STATE WHCN INCURRED; AND HOW THEY t^lERf £R( WITH «Rf ORMANCE Of THI DUTIES Of YOUR POSITION. (ATTACK ADDI- 
* TCNAl COMMENTS ON flAW SHEET Of f AfER If NtCESSARYJ , . . i 



' I I I '< 



E. OTHER CLAIM INFORMATION 



), (A) HAVE YOU EVER RECEIVED OR MADE AffltCATtON fOR COMfENSATON 
UNDER THI f EDCRAi iMflOYEES' COA^f ENSATION ACT? ' 



a 



YES 







NO 



2. [A) HAVE YOU f REVIOUSIY fRED ANY Af MiCATtON UNDER TH| Ctva SERVtCt 
>i,-n«MENT SYSTEM, INaUDiNG AffUCATlON FOR RETIREMENT, REfUND, 
t\ ^C-^IT OR REDCfOSIT, OR VOLUNTARY CONTRllUTlONS? 



D 



YES 







NO 



1. (I) If "YES/? STATE TH« NUMKR Of YOUR COM/ENSATlON ClAIM AND THE 
f ERJOD f OR WHICH YOU RECtlVEO COMPENSATION 



CLAIM NUM^ER 



fROMfAU/rM> (O^y) (Y^r) 



TO (M»fith>(DMyn »rfr; 



2. (I) If "YES/' INDICATE THE TYfCtS) Of AffUCATlON 
AND GIVE THI aAlM NUMMRtS) If KNOWN 



Q RETIREMENT D DEfOSlT OR REDCfOSiT 
Q REfUND . Q VOLUNTARY CONTRtWTlONS 



CtAtM NUMlt«iS) 



3. (A) DOYOUHAVIUfelN4URA^«tJ:HlQUGHAiORA«»<*^«.OYEC «N£f (OAl ASSOCIATION f OR WHICH YOU NOW f AY 



>lXVE V0U;iVyi^lE£NJf^5L0T^ep^M^ ANOTHER RETII^^jN^SYSTEM fOR 

CDyE^ SnO 



^' ^^ fiDERM or'dQwct^^ . 1/V;}V 






^^ ^fc-,.*^)*>'.-i^*fr'*.iH- S^ii*-*' V~- 



J. t») tf "YtJ," CIVI YO«« ACCOUNT NO. 

B 



4. (») V "Yli," OtVt IHI NA»« Of THI OTH« RITt«tM£NT JYJTtM 



(OVER) 



T^ 



' W 



,^, - / -- — saptMP 



. — ^.- -T-^- 



^ 



MAV If 42 eOlflON 
«SA OCM. REO. WO. 37 



^] 



5010^10* < 



UNITED STATES GOVERNMENT 

Memorandum^ 



s 



TO 



FROM 



SUBJECT: 




r, FBI 

SnC, Memphis 



DATE 

Attention: Administrative 




E. HUGO/WINTBRROWD 
RETIREMEirf 



% Ffcperty 




The following is submitted in connection with the separation of the above employee who 
ceased duty 4/22/66 > 

The following Bureau, property obtained and is K] enclosed, Q transmitted under separate 
cover by XS registered mail 
Q railway express 



Kl Bureau Badge with case # .,929. 



*""^y) Commission Card with case ^ H-2 
*/§ Agent's Brief Case 
□ Zipper Brief Case 



Q Colt Official Police Revolver # 



^m S & W Military and Police Revolver # -2Q.Q411 



.^^'^ Holster and adapter for above revolver 

^^ FBI Handbook # ,4131 

ty^W) Inspectors* Manual # 517, , , , 

g3 GTRs numbers A3990764 - A3990770 



(retained in office fot future «$e) 
g3 FBIRA Card g] destroyed, Q not a member, Q unable to locate 

a 

C3 FBI Identification Card # •-—^^—-^ , destroyed in office 
Q Handbook for FBI Employees', retained for future use 
Q U- S. Government Operator's Identification Card # . , .. 

Q Non-Agent Credential Card with case #,.■,„ , . , .^ ... 

The following are attached for the Bureau; 

Q Performance Rating as of the cease-active-duty date 
f3 Electrocarcliogram tracings 

1550 North Parkway. Apt> 415 

^ nn Hi i iii wKw iii— iWMi w iiiiw mw w ■^ip»»wi H »iiw* ■ >i ^ " " ■ ■■»! iMWii m i ii m » m 

^MephlSt.Tennesseft, 38112 



Forwarding address 



.r^^'-.^ Lps^-r 



,Qy Bu/eau (Enc. 8) (RM) 
1 M^phis (Adm. Folder) 
COH:BN 
(2) 






REC-138 





* 



j; . sw» 



# 



V^ 



UNITED STATES CIVIL SERVICE COMMISSION 

BURCAU OF ^ReriRtMENT ANO INSURANCE 

Washington, D. C. 20415 



r 



May 10, 1966 



U. S. Departaent 0£ Justice 
Federal Bureau Of Investigation 
Washitigton, D. C. 20535 

Attentloi^ Personnel Section 
L. Roo» 4513 



RCP:JWP:ACJ 
CSA-984 968 

317-05-7576 



REQUESPTOR INDIVJDUAL RETIREMENT RECORD (STANDARD FORM 2806) 



NAME 



<U9tJ 



Winterrovd 



E. 



Hugo 



OTH^It NAMC$ UNPClt WHKH CMriOYCP 



PATC or JHHTH 



May 23 » 1916 



rOSlKON 



Spettel Agent in 
Charge 



>|*VlCeCtA!MtO IN CONNtCTIQN WITH AN A^fU^ATION fOR 

.LS ANNUITY LJ jDtATM ICNCFITS LJ II 



a 



1»KPCSIT 01 

KCOcrosiT 



PERIODS OF SERVICE FOR WHICH A 2$06 IS REQUESTED 



ftC^INN INC DATE 



INDINCOATC 



5-23-1966 



/ 



DCfARTMCNT OH AGENCY 



FBI, U, S» DcpartBient 
of Justice 



LOCATION 



Memphis » Tennessee 



J^(MARK$5 

Itie Commission has approved the retirement of E* Hugo tflnterroixi under 
the provisions of Section 6!c) of Public taw 854 of the Civil Service 

Retirement Act* 

Please fotvard retirement form 2806 upon separation in order that the 
proper action may he taken on this claim. 



Pl^se attach this form to the ^806 forwarded. If Form 2806 is not submitted, please check one 
of the boxes on the reverse sJde of this form and furnkh information as required. 






JR ^rm^yt^*^'***^ 5*^V'^6 






) i ^i ,ir,. w*' f^^ 1 -r-n n i-T" 



•^ M. %, ftOVttNMlNT Mlf*tlN« fynxtl' »»♦! ^ 7I5-.9I* 




L 



:^ 



8RI 47*62 
PECCMSCR 1963 



V 



# 



# 



r 



. \ , * '- 

United Stated Civil Service ComTni$sion 
Byre^u of Retirement and Insurance 
Claims Division 
Washington. D. C 20415 






» ft 






L 






The requested infQxmatip);i.is. fuTni$bcd. Wow a^r indicated by checked box: 
□[Form 2806 covering service, claimed ' forwarded to the Civil Service Commission. 



^''^4 fj K '^ ■ fV^/ 


,i r ^-r^. 




PATCrORM 2»0« rOJtWAKOCO 


RC^ISTCK or SffARATlONS NO. 


NAMt.AND DATC 0^ 9IKTK SHOWN ON FORM 2#0« 


' 


-. 



□ No record of employment in this department- or agency. 

Q Form 2S06. cannot^ be, forwarded. Employee on furlough until; 



(lAri) 



Q , Employee, not subject to the. Retirement Act^ 



FW*I 



RCASON rOR SIfARATIQN 



N ^ 



Ranarks^ 



TO 



!* t 



n 



J i. Km' 



i - it 



1i, 



(•ATI> 



<AVTM«iiu» (KinrriN* fpri«H) 



^ Wv ». frdVERHMCNt MtJKTI«d pfflCfei l»»3 -= 7 1 5-0 1 » 



CTtTm) 



^ ) 






I H I ) WI»IH ,|III 

p. 



"XT 



1% 









r*;-.. 



l-* 



f f 

It t ■ 



;';^' 







'^^ 




vf 





Electrocardiographic \Records. 






) 









■«<MtoawM«wMMMMM«MMtaM«M»>rtiwatnK)W^'V- 



^^t 







\ 1 



r ., ^j 



^...^...^^^r^W^^^--■-^>•-¥^^1^^^ .1^."---- i ^^^ , ^ 



v?^^;.^^'j^lj 






:^^M;«l;::ittS^^M™ffi«iffl^^^ ^.^ -^^.v.^.. i- ..„■..■.. ■. .■.■■■..■■ ,;.: , -■-•-■■■™-™wmHf»S<*s™sSs™ias>^^ 



^iilMil 



iliiiiiiip 



i^ii^^iiiiiiiiHiBiil 



i^BMiiilliiliiiiHii^Hilli^ " '■■'' ' 






si^^^^HBiBiiiiiliiliiii; 



Hii^Hi^Blli 



,,.,,.,. ,.^ , , . . , . . ... . : . . . . . .. .il^iiiiiiii^B^sfi' 

.,.„.„.,..,.„„..,..,..^,,.. _.... ^jiii^i|:iii^iii|iiiii- 






^^■^Hiiii^l^BliB^^^^^^^^^^^^^ 

^|pli|iiiii:i:::!ii:ii:i:i:iPilBI 

:>^>;;lJ^;.^.;i?y;;:j,.,;jv:w:>^:;::?:;4j^^:::: ; ^<^:.^yy^^f^.^^: ^:^^^:^y::;^^^^^^;:^^iy^^^i^^^ ::::::::::-;:-::: > y^y ;■:.■;.. M i! -^-^^ ^j^:-;^:-: 



fiiliilii:: 



^^^SM^^KSmsM 








WMmi^mm^iSt^S^f'?^f0SM;iM:^ 






l&S 







^„^^_^^^^^^^„ ^,SS§i miMM^^ 









a: ^immmi mmmmmmsm 






m:mmmmMm;mim:mm ; MM 












lii|iiii|iHii;i'iliiisiMiliili^iii 






iiii^^^^^^^^^^^ ' " " ^ """ 






lillisiiip^il: 



~iiiililiii(^iiS^i!^HIii!ilii!ili^Mliiil 




mi wmm t iiiiiM 

mmimmmmmigmm: 
iiiiil.. 

■ ■^^^-^"'^W^KH^^^t^F'^'^ ^' 

iiiiii)iii;i||S*;i;liliilBwftiiiiiii 



„..,._„., ,..._, ,,,... ,, . ,,, , , .., . ,.,,,, . .... ..... . .iSiiflsSSjs^f |;i;;i;i;::;;iii;iW| .... ...,...„.,, .; ..................... 






^ii^iiiiii^Hiiiiiiiii^BBM 







^Hli^^^^lll^Hllil^^BI 



iliSlBi 



m^iim 









"■ , ■ ■ . Oifcalar k~'l2 " 



«3 — SS—779?&~! * GPO ; tS6{ 0— 5B7&79 



:CtlNICftl-. RECORD 



Heport 011 



or 



Co«tiiiJf ifoii ' 0f::S.^ F» 



iSirIk0otit6heyImo}- -(Specify rvp« o/ exa/mjna^^m'oVdaf^) 







REPORT OM ,!_:._._ ar.fiONllNOATIOH. OF 



Btanclara Form ^OT 
"- . 50?" 104 



^' 




\ timiiMi^ t m'! t i ) i imi m m mi ) i i t6i iiiiii ^ 



i. ... ^ 

StoA^<ird Form $20 

' <^frey«(r A-^2 



Hjfc- iit .M i Mrj iii rt f ii m i -''t. : ^r'^[-''T-ii [Hii[rnttnin[iiinn'n[i 



W? 



'\^ 






CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



CUNSCAL IMraeSSION 



M m ^ ' H n^i M i v II 'I 'l^i I I m i r w — 1 iiitii>i»wi f iwii»i i ii»»iiii # ^ w ^»*iwi<wii 



M£0ICAT10N 



pRCVious ceo 

O YES D NO 



Qroutins 









nAce 



KClOlt 



W5t<J«T 



»;p. 



SIGNATURE or WARO l*HYSJCIAN 



ftMVTHM 



INTCnVAt^ 












< f ii>ii»ii ri i»«i > iii i iiii» ii«iiii»)i» n iii> i f Ill 



UKIfOLAf? C>;TR«MITY teADS C^JW^jr) 



JOCIS OCViAT IQ5i> Cgs?) 



tiii^iii n i um MMWWi^tMi iwxiii n w*^ 

PWAVCS 



H |l<IH j «l>» * lll|l ' *l>l» 



T WAVES 







-v.. 



■j hl iltO^wi n ^bKiWXIiW i W^K r i - M i iUxOWN i| > <iil»»W>i«>H**WNIWM(iw * l>W»ii>iWiWWW*^' » iWW <i >*« H JI>w*'> " Wiw ^ '' 



SUMMAI^y, S€«IAW CHANCES* ANO IMPUCATlONSi 






^»4 

f 





{Confffiue on reverse) 






NO, - 


'7^^^z)r:^'-*^'*-ts^ /n/") 


TTTUS 




lOATK 


PATtSNTTS lOENTinCATrOI 






mCdtSTCf^ NO. 


WARD NO. 






aEaftOCARDIOGRAf^lC ItlCOftO 
$t«ind«rd f «rm S:3tO 

^itdch WtKlingB 99S,f^ $^7i 




)tsm^<.-m.imisx;;iii^ - 



-„.:)i(j^»*..-,,*S , .,; . .-^a.s.a 



»|i ii|-rryi^rff ii ww i rrfir i tmff g i # rfir( i ii > r-rt i nffif^^wi i» »i# « 



,^ i u i ]il i . ■— ^' - ""'■ •^"■'^"""■"" ' .■■i" iWfr N r-rf i rniM 



y **** " *" 



^. ? ^;. 





'„l^k|^Lf 






i.ii < < iiii t i m - n i f i m iKfri itiii f i f iii 



mmtmmmmmmMmiim m i mmmtm i'> > ■<■ " wi'iii i i n piiii 



mmmmmtim m mm m iii m t mm i mf^ i n * ii mi 






y u 



■^■. ^. 



<tf;c¥f«r A*) 2 



<43— U'»77«l4*l OfOc !**» O— 5lWi> 



CLINICAL ^RECORD 



ELECTROCARDIOGRAPHIC RECORD 



CXINICAW IMPRC^SIOIS* 



iiinKi ff p»iwti - * 1 i j i#(»tni>i| H * i 'ii»i» n i " « w 9<tm »a iif4, r >'»piwi* ' -■• f »•* « ■* "" *> 



m:rtiy»f. !«wijwiAHrtr» 



MCOICATJON 



PRCVtOUS £CG 









KtySMT 



wt«;«T 



B, p. 



SIGNATUHC or V/AHO fHYSICIAN 



RHYTHM 



INTfcRVAl^ 



OHS 



or 






RS-T 5CCMCNT 



I ■>!■>■■» < ^'l-ittltlHia r ■ IK^ f^v^^KaiKlMtt 



UNIPOLAr^ EXTREMITY UKAOS <«fpec05 



AXIS OCVIATION <ORS) 



RATCS 
AURIC 



P WAVCS 



i /jrM i<m r ii* H ii«».i - ^ ' .i> nn ii>i c -aritMj« u i T | » i»i i ii m m II I i— m 



T VVAVCS 



Qecostoe 



III* I 

DATfi 



LUd^f 



m. 






«» m - «i i "i> iw .y n iffr i < i ■ -^ii.** .-»• ^,*>ti w mf' *" ^ n 



pRccoROiAu u:aos (SpcWlf} 



t^i,l>M> «■■>■>■»«*■■ 



''*'?^i 



^^•4, 



SVMMAHr^StntAK.C^AH<^^S,ANO\MrU<:ArtOHSi , ^ 






-kiJr^P^ ^ 





1 


(Continue on reverse) 






1 


NO. 
jECG 


-d 


%t&i^M(>fiK 


mi 


^•' ■ .^-j. 


DATE 




PATICNT'S lOCMTIPiCATfON <^ 


e typtnipt 'tiikun ^ntfi«9 gtv^i N*m^^4»t, i!/it. ' 


RCGlSTCRfKX, 


"WARdlsiOi 


1 


^OinhvriUil .^ li,H ^ 


CUaROCARDI 


OGRAf^HIC RECORD 





i^iSl- 




;■/.' .I'A 



^un>«iinii ummiMi*0miimmim*wi\timtii\im}mm»\\ 









S^^ 







j(Cortti*n«e on xtver^ sid^i) 






jR$xi\^rt.n HO. 



n?mj m 



WARD NO, 



or CONTINUATION OF 







«?0 >2«tO 



mmmmmM^immm 









J .- 



■<*%;' 



W 






CUHICAUiRECORD 



ELECTROCARDIOGRAPHIC RECORD 



CUtHICAl. IMPRCSSION 



MCOtCATlON 






sex I HACe , I l«l«HT^ 



f«cvicus ceo 



O CMtRCENCY 

□ routine 



WtKWT 



»-,*** 



stGNATime or ward fhysician 



RrfyYHM 






iKrc:nvAt;$ 



<»RS COMJPUCXCi 



Q^IS 



OT 



1 II < i> ir i iii»i>i rt ^Mi ( ii*«l n *ii> 



WNIPOLAR CXTR«Mrry )U£AO$ {$pecift) 



AX»* 



» DEVIATION < 



JJ^RS) 



PWASn^S 



T WAVS5 



0<^c>$toe 
O AMtyuurr 



DATE 



3l^03 



RATCa 
AUHIC 



03vCNT»^O 



n w » >i>wii>Mii n * n i f *wiwww>iw»«< » itit»m* mmm itt 

PRCCOROtAU UEADS (SpiC^f} 



SUMMARY. «i:RIAi.CHANaC»/ANO IMPUCATjSONSs 



NO. 
ECG 



£^ 



Si 




(Continue on rtverst) 



/TO 



TITt,* 



PATICKT'S IDCNTirfCATION iFcftyp*^ otwntUn 0ntrh$ fh*: N*m^U9i;Jif»t, 



RCGISTCK NO. 




DATE 



^nyWA^t^/ j^ 



WARD NO 



/>^ 



P6' 



aSCTftOCAROtOGItAFKiC RCCOI^D 
$f etndor^ Form 520 

<Afto(A *w#flg« «» $^ frS^T) 






y 




\-A 



i* i^.iJtit-fg^vtf'.^tiltt-^i^i'ini^aM 



■'[tM^ricfll: * '^IJH*"I I: 



umi'iiHiiiii-lii 



<iiWft1ta-»iiiffiin« 



m l M m i m mmmmMimm n i r iiii M i j iiiiy** 



mmmmwwmmMMMn 



"Stai3k<lft7<X Form «!W> 

Ci>cuiaf A**«2 



Ni^t^' 



^NSQP' 



» , ""^ 



\^' 



%0^ 



CUHICAL RECORD 



CUNICAt. (M(»R«»»lON 



ELECTROCARDIOGRAPHIC RECORD 



f ■: ^, 



MtOJCATIOM 



H>1l > 4l>I I.J I »"' ll " '' " '"" * " * "* ' " * 



^s. 






IRACC 



HCffiHT 1 W 

■^314 



B.P. JSI«MATyaROr WARD PHYSICIAN 



RHYTHM 



&rnstl.Siixu^ 



L . . 11 ...r.r.' Trtr r ■.■■•' - I '■-• ■"-^^•' . ' ' " " - "" '' ' 



32 ■%!''' 



AXIS JDCVIATION (ORS) 



P WAVES 



Horml 



■i>^<ii^ r <iiiM j l III » «» .» H ' ( «>» - i ^<! ' l1H i T |ii|iHi m >»M « ' i '* iWi » *w»' 

RS-T SCGMjENT 



■Korsal 



■ iWi H n i H i r i K ii *f Hi rt M I' ' *'' 



uHiPKHj^ cxTjftCMrrv ix^os ispnm 



)ni.„«>i,B»i.,iiii->^iiiiM*:*ii>i* 1^" 'T 



f. •, ^^J'Xi 



-r WAVCS 



IJorml 



,i#t. L i u< lii*il*wiii» fcii >* II !i H >i «,' «i rw ^i rtliai ^ i t ^ 



Se<5 Origlj:^ 'Report 



'Q YES . . QnO 



ll< W *ll I l0. ^ i U l ) «II L *» l^ 

OCMSRGENCY 



*i»iiiii Mim i»i<iiii ij i w* » ^ 'i' 






oAxe 



jPtATCSP 






I A I ■<< »"< ■<* ii l i H ii w I " rt fcfcm ilKf n 



PRCcortotAtu iXAt?s (Spca^f) 



>iin » i*aiiiii 



See Original Ifcport 



_ i -U i L.M rlT i'i r 1 - fn....u i ^ ai f. »JU» i i. l l r < fc 11 W * ■ ■iw. w iwii 1 1 

SUMMAI^Y, j^niAL CHANCCS. AND IMPt.tCATIONSj 



^■<ri> 11 1 ■ W ltilfcl^i 



Soe Original Iiep5>rfe 



rt i i ii i i H- |lii^ii>riil«W» ii r» ii ^' 1 i^ i| Wi w*lii >* Oi» 'M"'* '' 



..>*t. 

• I 



NO. 



ECO 



(Continue art tererse) ' ____ 



^m»mim »- *u t % i.m ii ^ ^ 






:gy 



TiTLe 



Jfeaical OfJtictr 



'FBI Araauai' -l^jrElc^ 



RCGISTCRKO. 




PATC 

.01 Sep 57 



WAf^ONO. 



EUeiROCARDIOSiUlPmC RECORD 






.S«-!*>*!««*^,-., i,.^<if-#!* 



^I'.'iiir- ,: d^.P*Si; M." 






Mi»immitsim^'»istiii/(iit(»» 



'■^^ 






^0^ 



*^ 



"^Kjjj^ 



CUHICAL RECORD ^ 



ELECTROCARDIOGRAPHIC RECORD 



CUHICAL, iMPf«G$SfON 



MCOrCATION 



prcvjous cc<s 

Oye9 D^ 



li—lJ Ii MH I Ul i 



O Cm£roi:ncy 



O AM»U»Nt 



.Tqafj.jr-- i LDii» i nw'r i 'mtt- i T ii ■ r i T"^' "' ' '' ' •" ' " ' * ' ^ n i f i T y m'.i r c owwi^**^ 



^ ^3 n 



RACC 



'^'ff^'jW 



r, 



ICNATU*«: OF. WATIO PHYSICIAN 



Dr. Jomsfcon 



5-11^56/1115 



RMrXH 



ior^l Sinus 



INTCR 



:ir 






OR3 O^ '^ _. 



IS D€;viATioN ions) 



mi 



ftA-res 

AURIC. 






8$ 



r wAvcs 




AUMMARV.;S«RIAUCMANC€». A^^ IMPUCATfONSi 

Prominent f rares . 
lYithin Normal Xialts 



NO. 



ECG 



121*30 




m^TSHROTO, ,E- Hugo F* B. !• 

IBHK ;Bethesda, IS) 



RC;Ot$Ten NO. 



£-12-56 



WARD NO. 

St Clinic 






EIECTROCAI^OIOGRAPHIC RECORD 
Stan<iAFOi rotm ««0 



^f «-':/^/ 



^■'1* 
1^"* 



mm* .m m M timemm M tm»m 







{C^niinum on reverse) 



NO. 
ECG 






TITa^ 



OATC 



PATICISTT'S lOdNTiftCATlON (^oT typ€<f4>e writUn •titeht gh^f N^mt^I^t, ^9t^, 



*tC<St«TCn NO, 



WARD NO. 



a£aiiocAitpio<}«A^ic i^icord 

$ta!it<for^ rorm 520 















\ 






■;^c;Msjf.3i?jss«3StSi.i;'«:^^te-^?* f*. 



AmCf^llMMfr^iMMiftigMmMtitAtM^^ tJI3fi : )WKIW (y ii»%>tidj 



■? '* $t«n^rd form 5210 -.^^iiif 



■v^ 



Xi-iX 



Ci««l^ A-JJ 










' v*<a * 


• y «. sovERiiKSKt MiKTat« orrici * i»«o Of'-MTew 


CUNtCAL RECORD 


ELECTROCARDIOGRAPHIC RECORD 


PREVIOUS f:C<J 

a YCS a NO 


Cl-INtCAi. IMPftCSSfON 


MCDlCATtON 


jQ|;M£RCeMCY 
□ RoyriNC 


Oeeostoc 

O AMSOtANT 


AC€^ 

^4 


sex RAoet 


«C»0tT 


WtWHT 


8. p. 


SIGNATURfi OP WARO PHYSICIAN 


DATE 


RHYTHM / 


AX(» DEVIATION <ORS) 


RATES 
AURrC** VCNT, 


IWTCWVACS 
PR OR« OT 


P WAVES 1 



ORS COMPtjGXES 



RS*-T^SCCMtNT 



UNIPOLAR EXTREMITY USAOS lSp«c'i(fl) 



T WAVES 



i ' 



■\ ... 



••(!-«tf I..EII tr i ij(irfiu;-ur n»i nin*' iii 'i ; i 



i »^ « > Wl>-|J»U I »lil ll» UJ|-> i » ^>» 1 lwl<IH 



PRECORDIAL. UEAOS XSpeciflf) 



'* J t/", 



SUMMARY. SERlAUCHAhfOES. AND iMPUCATtONSl 



* • t 



*' «,a 



'^'•*. 



Jl ^ 



NO. 




f^onttnue on reverse) 

TfTLC 



^C^C 




"K-^^v 



P>VTICNT'S lOENTfPKSATlOM if Of tjrpeSl Of wr/tt*n •ntrUit giir^i Nam^^Uat, iirat, 






WARDt^t^ 



RiaROCAROIOGRAPKIC ftlCORD 
StoA^tordl form 520 






^JkffQch tT<3CWiSfi 




ii|j Li > ft ii>: >i |w m«nii i ni[kf )» Mn iii n ii l» rh-f " ^^■^••'"■' ■^■■.•^■".- ■'■ ■ ' ■" ■■■>■" 



,)tt0tMmm»t*Kmm*t0imm m p mw WM^ mttm 



V 



s 






CUHICAL RECORD 



ELECTROCAHDIOGBAPHIC REPORT 



CUHICAU JMPffe3eS5K»4 



MCOiCATICN 



•'A<^ 



.sex 



«AC« 



KieWHT ■ 



'iiiniiiiHiriifiiiii^t'U ii»i I 

f<HYTHM 



WCC^T 



a P. 



SlONATUnsP or WARO rHY^iCIAN 



:_MSmJ, SJWB RHYTHM 



m 



cmsccurusxm 



n6 <^ ^08 or .36 



.m L mtki* i mimi* V ■■ i> I n" 



^1R:€CcnOIA|. JUEADS r%C^; 



AXSS »^VlATIOM <Qn$) 

' NORMAL 



P WAV«S 

-HOHMAL 



n i l* y 



T WAVeS 



'^s»*^ 



previous €CG 



OOORGENKY 
□ routxns 



o 



DATE 



HATCS 



AXmiC, Sf^' 



* S^UMMAHY, jSfEftIAt.CHAN<U»3, ANO IMPUCATIONStt 



Conclusion: Nonsal B*C*G 



Kaif 



NO. 



EC<» 12,^30 



:?^^ 



SSONA1 

C^^R. SIKES 



p- 



TSTUe 



LT (jg) MCJJSKR 



OATtt 

^r3-5S 







WARD NO. 












^y 



! 'SKi|'.««iifc«»ltiflil.^4lrt,.f.viMl*lli* 



:ia^tefitffitMrf.] l h; innr.i iiii i i ir i n- -"r ' —^-^""^"^'" -...^^■^■» m-mmtmit^M i mi r u tuiriifi-iii nmitiintir <ii tfi >«« 



^%**^ 



V 



'^^^ 



i 



> 



^^^^^AIRECO^ 



ELECTROCARDIOGRAPHIC RECORD 



fcUNtCAU IMPRESSION 



MCO!CATION 



ft l»iiHiHMiiii) ^ii»ii*i>VW— W'-i» >liinii*i*li 



AC€ 



sex 



jRACC 



<r«*0<T 



W«30«T 



».r. 



■u M M* H H ^K ^^r i*!'* >■■!*■ II -I I " 7 

SIGNATU««: or WARD PHYSICIAN 
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June 1, 1966 
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tea 






Mr. E. Hug^interrowd 
Apartment 415 
1550 North Parkway 
Memphis, Tennessee 38112 

Dear -Mr. Wlnterrowd: 

I received your letter of May 23rd and want 

to thank you for your thoughtfulness In writing as well as your 

kind sentiments, 

-1 Sincerely yours, 

J* Edg» Hoover 
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' i -Memphis - Enclosure 
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NOTE: Mr. WinterrowdEOD 7-15-40 and retired effective 5-23-66. 
Immediately prior to submitting his requestior retirem^ent'it was 
necessary to conduct an inquiry into allegations lofmiscbnduct on his 
part while he was SAC at Memphis. He had acteddn|a'manner which 
embarrassed the Bureau, and accordingly, his request to be placed on 
the mailing list is being ignored. 1 "' 



i* ») Piiwi m >id i i n 
,' Robert - M iMmtmmifii m'i tm^ m 

' trotter 
Tele 



DFCrcsd 
(4) t/) 




^1 l Nii.Wli W WiilWi ^ ^|i i 

X^J . j ao y ^ ii* « ti i 111 



66 ,' 




< ^^ 



0/ 



•■il 



4 



i 



J 



i 



'^ 



E-'HtTGO 'WINTERRO^VB 

ISSO H» parkway, #415 
laaphis^ Toxin*, 38112 





Mr. Conrad, 

Mr. Felt ., 

Mr, GaU ..«- 

1964 ^''' ^*^^" — 
Mr. Suluvazv 

Mr. Tav^J ,^ 

Mr. Trotier-. 
Tele. Room**. 
Mi$* Holmes, 
Mi$$ Gandy. 
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Dear JSr* Hoover t 

Today xaarks ay retiroraerct froja tho Bitpoau* I icjant to express 
ray continued loyalty to you and the Bureau* Tflhateven^assistance I 
aight render, both in support and in positive action, is aliirays 
available to tha FBI* 

Contributions which I have aade over the years I sincerely hope 
far outweigh any raistakes on ay part -which arose, not fron the heart, 
but froa lack of coaplote thought* 

Please accept ay sincere thanks to you personally and to the FBI 
for all the benefit and goodness I have received* 

I hope 1 zaay be* of continued service* In this regard, I would 

appreciate being placed on the Bxxrcau^s official aailing list, as well 

in 
as that of the "Investigator?)^* This is asked not only/pride and interest 

in the FBI, but also in the interest of keeping abreast with your 

stateaents and objectives and the policies of ».>>ft TrRT.-yr^ f-.ha f^iQlA„of ,,^„, ,, 



law enforceaent* 

You have ay very best wishes, as^'ilTJ^s, for 




X«iUDAb«¥«<l 



your c 



r I ■ A^uuDnwxva J- 

miM4^ ^ocJ966 fj(j 



health and success in yovir dedicated service to otir country* These 
wishes extend also to Mr* Tolson and all officials and eaployecs _o: 
the Bureau* 

Sinoerel: 
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AGENCrCERTIRCATIONJ 
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CE STATUS 
surance Act, 






(First) 



(M!d4le) 



-2r-i>Ai£OF BIRTH (MONTH, DAY, YEAR) 



S-SS-^lS 



3. CHECK THE REASON FOR TERMrNATING tN$URANC£ 
(a), Q 1 SEPARATED | (c). 

cb).[g-{; 



RETfRED 



p-n'^ 



WAS EMHOYEE AT TIME OF 
DEATH AN AffUCANT FOR ^ 
CIVIL SEHViCE «ETtREMENT?' 

□ YES □ NO 



i^n- 



12 

MONTHS 

NON-PAY 

STATUS 



CeVQ- 



OTHER (Spedfy) 



4, CHECK APPROPRIATE BOX CONCERNING Vf. 54r OESfGNATtON OF BENEFIOARY 



t-vQ- ^^Ta^j^c^o ^^m- 



A CURRENTS, f. 54 tS 
NOT ON FILE WITH THIS 
AGENCY 



(*n- 



A CURRENT S. f. 54 IS ON FtlE IN 
THE EMPLOYEE'S OFFICIAL PERSONNEL 
FOLDER (OR EQUIVALENT) 



NOTE* IP EMPLOYEE (A) OfEO OR it) IS RETfRNO OR REaiViNO FEDERAL EMPLOYEES' COMPENSATION UNDER CONDITIONS ENTITLING HIM TO RETAIN 
FREE UfE INSURANCE, ATTACH CURRENT S. F. 54, IF ANY, TO ORIGINAL 5. F. $6 AND CHECK BOX 4 (0) ON ORIGINAL ^NO ALL COPIES OF S. f . 
U} IF NO CURRENT JS. F. 54 IS ON FILE. CHECK BOX 4 (b)w IN ALL OTHER CASES, SHOW WHETHER OR NOT CURRENT S. F. 54 tS ONFLIE BY 
CHECKING BOX 4 (b) OR (c). A CURRENT S. F. 54 tS ONE THAT HAS NOT BEEN CANCELED BY EMPLOYEE OR AUTOMATICAUY BY TR/MSRER OR 
PRIOR TERMINATION OF INSURANCE. / \ 




5. DATE OF EVENT CHECKED IN ITEM 3 
(MONTa DAY, YEAR) 



5-23>66 



6, ANNUAL COMPENSATION RATE- NOT AMOUNT OF IN^ 
SURANCE • (CONVERT DAILY, HOURLY, PIECEWORK, ETC 
RATeTO ANNUAL tATE) ON DATE IN HEM 5b 

$ 25i325 PER ANNUA 



7. DATE OF NOTICE OF 
PRIVILEGE (SF 55) 
(MONTH, DAY, Y1 



RSION 
Yt£ 



8. I CERTIFY THAT THE ABOVE INFORMATION HAS BEEN OBTAINED FROM, AND CORRECTLY RERECTS OFFICIAL RECORDS, AND THAT THE EMPLOYEE 
NAMED WAS COVERED BY FEDERAL EMPLOYEES' CROUP UFE INSURANCE ON THE DATE $HOV\^ IN ITEM 5. (SIGN dUGINAL ONLY) 
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(Personal WQnclTune «f ovthoriied OQenc/ offidol) 



Way 2*?, 19$' 



CCW.) 



N. P. Callahan 



(Type nome of authorized 09enqf offidot} 



Federal Biiroau of Invftstlgatlftn 

(^4Qme of ooancy) 



Aaaiatant PtTv>ef:Qr 

(nth) 

Washington, D. C. 



(Maihng oddreic of OQency) 
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SEE OTHER SIDE 
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INSTRUCTIONS TO EMPLOYING AGENCY 
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INSTRUCTIONS TO EMPLOYING AGENCY 

COMPLETION OF CERTIFICATION 

1. Ihh Certificcrfion must be completed \n tripTicote whenever on employee"* Snsuronce terminates fon 
o* DeotK. 

b, Retirement on on immediote onnulty with 12 or more yeors* creditable service, of which of least 5 yeors ore 
civilian service, or on occount of disability. (An immediate onnuity is one which begms to occrue not loter 
^ ' fhoA'l month of ter the date the Insurance would normally cebse.) In o/dTsobinty retirement cose, do not com*^ 

plete S.F* 56 until a finding of disability has been offidolly mode ond the employee's seporotion as in order, 
c Completion of 12 months in o non*poy stotws or seporotion, ond. the employee is fec^>rtn9 benefits under the, 
Federol Employees* Compensotrbn Act, j 

d. Any other reoson, if the employee desires to convert hts group tile Insuronce, except under the following drcumstoncesi^ 



0^ Employee woived on S.F. 53j ^ 



f (2) If it is known that, within 3 cotendor days ofter the dote the insurance terminoted, the employee will < 

* . "^ =' return to Government service in the same or onother position In which he will be eligiblo to reacquire^ 

Federal Employees* Group Life Insurance; 
(3) More thon 75 days have elopsed from the 6af6 insurance terminoted unless specific request is mode therefor 

by the Civil Service Commission or the Office of Federal Employees' Group Life Insurance. < 

2. If insurance terminated on occount of deaths indicate whether the employee hod filed on Appticotion for Retirement 
(S.F.2801) with the Civil Service Commission. 

3- In Item 7, give dote of Notice of Conversion Privilege ($.F. 55), except thot if thi$ form (S.F, 56) is issued fn lieu 
of $.F. 55, give current date. In cose o^deoth, leave this item blank. 

DISPOSITION OF CERTIFICATION . ,_ 

' 1. Death of employee— - ^ 

a Send duplicate copy, of jCertificotion immediately to the Office of Federol Employees' Group Life Insurance* j 
h. Keep the original (preferably in thr Off iciorPersonner folder or Its equivolent) for ottochment too dotm'for I 
deattt benefits {Form FE-6) when rec^ved. 

J c If no' claim is rec^tved^-send the original* Certification/ upon request, to the Office of Federol' Employees' Group ' 

Life Insuronce. 

d. If the deceased employee has o current designation of beneficiary on file, the designation ($.F. 54) must be ot* 
tached to the originol Certification when It is sent to the Office of Federal Emc^oyees' Oroup^Ufe Insurance* * 

2. Retirement of employee— ' \ * ' ^; ' '' .'I * * = ' , *^ 

o/ If the employee Is applying for on immediate annuity (with 12 or more years' creditable service, of which ot. 
least .5 yeors ore. civilian ^service :^oKfor disability), ottoch the original Certification ond current designation 
pf beixeficiory^ (S.F. 54), if ony, to the duplication for rettrement ond give duplicate cop/ <of Certification to the 
J employee. (NOTE: In o disability retirement case where the^opplicotion has dlreody been sent ^ to the "Civile 

' Service Commission, ottach the original S.F. 56 (and S.F. 54, if ony,) to the "FINAL" Individual RetiremenI 

Record (S.F. 2806).) " , . '^ ' /' 

: b. If the employee prefers to convert his group insuronce to on Individuol policy, give him the. originol and dupli-^ 

licote copy of the Certification. Retoin S.P. 54; if ony. ^ ^ ' .^ • ^ 

, ,,, 3. Employee In receipt of compensation benefits«-> ^ ! ^ . ' , 

o. If the empjoyee IS receiving benefits Under the FEDERAL EMPLOYEES* COMPENSATION ACT , on ioccouot.of 
o (ob incurred disease or injury to himself, hove him complete oppropriote box on reverse side of the original . 
Certification*, ^Send.orfgincl.Certificotion and cUrrent:designation of beneficiary. (S.F. 54), If. ony, to theJU. S. 
\ CIVIL SERVICE COMMISSION, BUREAU OF RETIREMENT AND INSURANCE, V/ASHINGTON.D.C 20415 

, ond give duplicote copy of Certification to the employee. 

i tv If the-employee prefers to Convert his group J nsuronce to on individuol policy^ give him the original ond dupn 

* cote copy, of the Certificotion. Rejoin ,S.F, 54^ if ony. ' 

4. ;AII other coses— * * * 

, Upon request, give the employee the original ond duplicote copy of the Cerfificatidn or moil them to Kim. 

^> 5. Ir^ oil ^^^9aigSEg%^^mf^^^rT%s ' I- ^ * t ** - - . . , = ^ i . 

Retain f\]iimtiflt |^4tif1iM|j|Kation in the employee's Offidol Personnel Folder or Its equivalent. 

PROMPT CERTIFIC^CH^^ ^^ ^- ' 




his groi 
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The time'lft wWift^onUiii|lAyee moy'^Bwi^ his group life insurance to r J^dividuol policy is limited. This Certifico- 



The time in wni^ontoMiAyee moy ^Boitveit his group life insurance to r j^ 
tion must be com ^et4d>J | ideliverW ok tttfled to Km promptly. ^ i C ^ | W 
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UNITED STATES GOVERNMENT 

Memorandum 

TO :MR. CALLAHAN date: 6-14-66 ^flS^^ g^^^ 

SUBJECT: LISTING OF FORMER SACS, BtJREAU OFFICIALS 
AND CERTAIN SPECLVL AGENTS FOR POSSIBLE 



cfW^ 



FROM ; J. B. ADAMS lY'c^ ^ , ' ;5:i:;f:!i 

Oan<3v ^ 



CONTACT^.BY FIELD AND SOG Ij^^"^^^^"^ ^ 

E. HUGOjynDNTERROWD — FORMER SAC ^ 

It was approved 1-11-55 that former SACs', Bureau Officials*, 
and certain Special Agents' names be furnished field offices where former 
employee works or lives so invitations might be extended for attendance 
at certain social functions, law enforcement conferences of an unrestricted 
nature, and certain National Academy meetings, so as to continue contacts 
with these former officials. Personnel Section keeps a record of the names 
of those previously approved for such contacts- It was also approved 1-11-55 
that this list be reviewed periodically in order to add to or delete names 
from this list. 

Concerning current review, Winterrowd served in the Bureau 
as Special Agent from 7-15-40 to 5-23-66 when he retired in GS-17 as 
SAC, Memphis Office, He is not on the Special Correspondents* List. 
Immediateily prior to submitting his request for retirement, it was necessary 
to conduct an injiuiry into allegations of misconduct (drinking) on his part 
while SAC at Memphis, He had acted in a manner which embarrassed the 
Bureaujand although he requested to be placed on the mailing list 5-23-66 
such regUest was ignored when his letter was acknowledged in view of the 
circumsitances'which apparently predicated his retirement. Winterrowd*s 
latest recorded residence 5-23-66 was Apartment 415, 1550 North Parkway, 
Memph^, Tepoessee, 38112. 



RECOMMEN^TION: 

That Winterrowd not be approved for contacts and not be con 
sidered for invitations as outlined above. 
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DATE: 7-21-66 
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SUBJECT: EARLL HUGO WINTERROWD (RETIRED) 
FORMER SAC, MEMPHIS OFFICE 





rem the ^ 



Ident todayj 7-21-66, received a set of fingerprints from 
Memphis, Tennessee, Police Department .reflecting that Mr. Winterrowd 
had been arrested. on 7-18-66 on charges of.driving while intoxicated,, 
drunk, and improper control^ no disposition, their # >97831. His 
occupation was listed as retired, FBI-SAC. 

SA Harold M. Bassett of the Bureau. Personnel Office has 
been advised. 

RECOMMENDATION: 

Refer to Administrative Division for information. 
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At hl» request, be voluntmrily retired la view ot Section 6 (c) of tbe 

Civil Service Eetirenent Act« 

Annuity pnjments to consence 5-24-66. 

XKployee gave no reason for retiring— no otber information available* 

forwarding Address: Apartsent 415, 1550 North Parkwajr, Mesphis, 
^ ^^^;^ ■■ , Tennes see 38112 
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TO: 
from: 



DIRECTOR, FBI 

SAC, MEMPHIS 

,E. HUGOVyiNTSRROWD 
FORMER SPECIAL AGENT 




" PERSONNEL MATTE 



^^p&^-^^ 



RemyAlr.tel 7-19-66 ♦ 



.. . WINTERROWD's case ca«e up in City Court 7-19-66, 
at ivhich time he was fined $51 and bound over for State Court. 
It is anticipated that he \rill be Indicted and subsequently 
charged in .State Court vrith DWir~ Absolutely no effort was 
Bade on the'-^part of this office, or by the Police Department, 
to "cover "'^or in any way affect the prosecution of WINTERROWD 
becauise.of his former FBI employment. 
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TO MEMPHIS 




FROM DIRECTOR IP 




E. HUGO VINTERROVD, FORMER SPECIAL AGENT, 




PERSONNEL MATTER 




REURAIRTEL SEVEN NINETEEN SIXTY SIX, ADVISING OF 


THE 


ARREST OF FORMER SAC WINTERROWD ON SEVEN EIGHTEEN 




SIXTY SIX. NO EFFORT SHOULD BE MADE BY YOUR OFFICE OR 




BY THE CHIEF OF POLICE TO "COVER" OR IN ANY WAY AFFECT 




THE PROSECUTION OF WINTERROWO BECAUSE OF HIS FORMER 




FBI EMPLOYMENT. ADVISE BUREAU OF DISPOSITION OF CHARGES. 
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^PROM: 



DIRECTOH, FBI 



SAC, MEnrais 

E. HUGO WINTERBOWD 
FORMER SPECIAL AGENT 




ReayAirtel 7-28-66, captioned as abov/. 



It has been ascertained through former SA JOSEPH A* 
CANALE, City Prosecutor, that E. HUGO WINTERROWD pled guilty in 
State Court, Shelby County, today and was fined $250.00, plus 
costs. 
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E. HUCX>iVINT£RROWD, FORMER SPECIAL AGENT, 
PERSONNEL MATTER 



REURAIRTEL SEVEN NINETEEN SIXTY SIX, ADVISING OF THE ^ 
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ARREST OF FORMER SAC WINTERROWD ON SEVEN EIGHTEEN 
SIXTY SIX. NO EFFORT SHOULD BE MADE BY YOUR OFHCE OR 
BY THE CHIEF OF POLICE TO "COVER" OR IN ANY WAY AFFECT 
THE PROSECUTION OF WINTERROWD BECAUSE OF HIS FORMER 
FBI EMPLOYMENT. ADVISE BUREAU OF DISPOSITION OF CHARGES. 
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E* HUGOWnWTERROWD 
FORMER SPECIAL AGENT 



ATTN: MR* J* ?• MOHR 
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J have been advised this morning by Chief of Police JAMES 
C. MACDONALD (NA) that at 6:35 p.m. last night (7-18-66), former SAC 
E. HUGO WINTERROWD was arrested by officers of the Memphis Police 
Department and charged with driving while under the influence of 
intoxicating liquors. According to Chief MACDONALD, WINTERROWD 
struck two parked automobiles in the vicinity of 613 North McLean 
Street, Ifemphis, Tennessee. The owners of the cars, who were not 

I "in them or witnesses at the time, and two other witnesses reported 

I I that in their opinions WINTERROWD was drunk and it appeared that 
Ijhe "held .the \accWerator down trying to drive over the other 
J|vehicles#^' i^e admitted drinking but denied that he was drunk, and 
^subsequently admitted having 4 or 5 ounces of vodka and three large 

cans of beer I At Police Headquaters, he was given the intoxometer 
test at 7:10 p.m."* and registered .22. Chief MACDONALD has advised 
that .15 is cons!ldered sufficient to declare a person intoxicated. 
In the opinion of the arresting officers he was drunk, staggering, 
and swaying, to, the point where his driving wasipgrea/iy^impaired^^^^ 

WINTERROWD is scheduled for court at I'laat^p.a. today ^s 
7/19/66, and Chief MACDONALD advised he will probably. JEorfei,t Ws,, ^ 
bond and be bound over for state action. It is anti6ipilt«d *thatP1ie 

twill be indicted by the State Grand Jury and chafgecTWrttrdrlvlTJg-- 

while under the influence and will subsequently have to stand trial 
Usually in thes,e cases ^ according to Chief MACDONALD/ the, defendants 

Ivtll receive only a fine.. ■xv^-^ft^.-^^n .Tnmt 



Ps->3^^.Sgv'^7riT 



On the seclioKi of the arrest record listing occupation, the 
trertation is "Retired.** According to Chief MACDONALD, no mention was 
MftilSfiJ his former employment with the JBI. I am attaching a copy of 
e record of arrest. Above furnished for information of the Bureau. 
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1 1, INVESTISATIQU ! IF YE?, INDICATE C.I.D. WREAU INVOLVED 
YESD NO 



14, COMPLAINANT'S NAME 






ir, WITNESS TO ARREST 



ACXti&IXEl 



RESIDENCE ADDRESS 
•. waIu 




I I "" ^ " 1 " I " "I " im m*^ * ^ l . M^ i^i^,i<i||ip»ai^i)>«>Mfc<wiiiiwiH«i*i W( l<W 

U, SUBJKT WANTED ^-?> ^> CHECKED BYi 

YES [} NO D :vv^)< 



mmmmtmm 



i i > K ili m wi iii^ pu p^i" »■■»■! mi l m iii m i n i<< i 



ACCIDENT YEJQ 

INVOLVED tic D 



15. TRANSPOfTEO BY; 



ISMV 



8728biddaR 






^^ ^ , 



jiw ■ i iiiiwtip; »iniMi m >ifcJ.ipi(<ip<))( Mn i|>;tp^. T f^ M wi n ii [ ■ ■ ■■■■■< 

RESIDENCE PHONE BUSINESS PHONE 



i;ti | iiHPI1 ff WIH|!IP^> H i|*PW t »W>Wpi 



nmi 



E.DRIVEN BY ARRESTEE 



gCjENlLtkMBER ! jIATE i Sl^igSIT^)N,OF^ VEHiaf . ; | IF OTHER THAN CITf LOT ■ INDICATE TO WHOM RELEASED 



M ii}fk 



mm) 



I ! I ' 
I I 



M9*6$ im I 



mmi) 



i Trr— r'T-i li r - - i r in m v 

I ill 



mammmmsmm 



mmmmmmmmmmammsmmmm 



I ' 



I 
I 

mmmmmmmmmtmtm 






KXikti ' feu t th ey ^ o lnwe t h ii wi ^^t-o wi dl ttoiratf 



rpi 

m m^ m tiisy Wf m the 



thit till 2 ptttiM ia tJ« timm «; thi$ locttioiivitadssed tMi leddeat ft l 

WW o o itti cftB d ly us wl a»y i r tfo t wd usttaf t h« Mwlai t ; hii Mwi # iii u -aitr g g ttis ciwwii ying wat t i 
)«1 CM t& 1 8t99> SmMmsi It tin ts^ of tk Wg» » « thoo^i lie im loiking fot^ «n ad^ss ffi»i)er» then 41 

v^el9 ID-IS ftc Ihit vthicSfi^s Itont stnick ti» mr o^ « 'SS Sodgi* lU vshicles mm toper totoipeiMnj 
l»h6Mft6iee6mwmttyii^t»(itigoi^W1^ r\^ Ito <i»8tior«d~ 



AHUfcMrWptW*^ 



tte diMnM itoit the <ccidwt mi 1 » ititsdi "1 jmt JuapKltiiit («?> id tM s is no faitf deH*^ »i oaMtJaasd 
httlbtethiidri}*iiigidte8tib9d««M»l%jiih^ 



airftt iwfitiatl imtd liwe to yititt ui, U hmitmi it first bat did ca» ii^tdthopt dvJay lay tPOBbte« 



11 linBcyTihir. nECirEP 






INVCSTtGATINGOrnW 



IBMff 



INVESTlGAfilsiSOFFlCtff 



IBM^ ASSIGNMENT 



m CAR NO 22, SUPERVISOR APPROVinsInYESTISATION ! 2), PROPERH RECEIPT NO, cb 



24, PERSONAL PROPERTY 
S 



OTHER PROPERTY 



DESK LIEUTENANT 



m 



G0n (.i-msa-m 




Il 



^ 



I 



t 



•\. 



^ * 4^^ 'A 



^\> 



•i *7i ^' 



y* 



^ f 



I I ft. tottli 0f llriM MM l0«d «ite tte lim Mifc «e 4ifMdiik*i etti^f^^ 

III OIF iM ipMfc t9 «M City lot ad M w twpiMid to iii^ im 1» w idO^ 
ifctiiMii|ern«l^)»wtiMtBtteltttllflir,l«eitte»i^ bo 
li iM InNiMnf the tidi, li IIMH9 to Idi in flnr 911^ 

MMOfkNttodiyfftotoliiiieddiBt, pwoNifidtliiMaMlirlMlitTtlllKkyfKtwIJiQd 
i«i|l«nthttiitiidcliii|iltoNdi2. ]iiit))tiplai»ofttelifi«iB90ffiM)titiHittMti^^ 

aM*» «l ftlRlllRff, lli^ 

4^ ' " ' 









F B I 

Date; 



7/28/66 



prransmit the following In 
AIRTSL 



PLAIN TEXT 




(Type in plaintext or ^ode) 



AM 



Via_ 



(Priority} 



n. 

jj Mr. Gale„.,, .^, 0^,^ 
Hi*. Sullivan-^ 

Mr. "TavA „ 

Mr, Trottpy ■^■■, 
MpS3 flATifJy _ 



V/^ 




^: DIRECTOR, FBI 

''ntOM: SAC, MEMPHIS (67-10744) 

S. HUGO WINTERROWO 
FORMER SPECIAL AGENT 
PERSCMNEL MATTER 

RenyAirtel 7/21/66. 

Information has been received that former SAC of Memphis 
Office B. HUGO WINTERROWO was indicted by the Shelby County Grand 
Jury on 7-26-66, on a charge of Driving While Intoxicated. He is 
free on $100 bond. The maximum penalty on the state charge is 
$1000 fine and a year in Jail. 

There is attached hereto a clipping from the July 28, 1966, 
"Commercial Appeal", 



J 



X^ I ENCLOSURE 

fayiBUREAU (Enc. 1) ,^ 

WBW:BN 
(4) 



y< 



SEC-137 









1 



* U €B 



^ . « i 



\ 1 , -c. 






^ 



^- t 



r 



Approved: , 



Special Agent in Charge 



Sent 



M Per^ 



¥ 



rD-550<Rov, y-ie-e^) 



(Mount Clipping In Spoce Below) 



.Hu^ WinteVrowd. 50, recent- 
fy retired a$ spedal agent- in 
«narge • of the < Memphis FBI] 
|Offt<«. has beep indicted iyihe 
Shelby Cbunty Gfa5<J Jo*^^ 
a cnvujg white-. intoxicated 
(S^g* «f»<l i*-;free.oa $100 
bond. Officers anrcsted Mr. 
fWnterroK.who fives at 1550 
Worth parlcway, about 6;p.nt 
5Jdy 18 on McLean near W 

Vv^*i "* J^* "f'^*^ ^1 w City 
.Oxjrt wJuly.J9 on .a city dwj 
Charge, Maximum penalty on 
the state charge is *.$1XOO 
/ine-aodayear-laiail. ' 



' mcwsum 



-yV6dr6J2- 



X ' V 



(Indicate page, Aa»e of 
newepaper, city «a<A state.) 



page7 



The Connercial 
Appeal 

Memphis, Tenn. 



Datei 7-28-66 

Edition:* 2. nal 

Editor: Frank R» Ahlgrenf 



Characters 

or 
Classlflcatloai 
Sub)»lttin<jO«lce: MeiiphiS 

Q BeJttg Investigated 




V 



{^ 









TSLSTYPE 



s 



TO 




/ 



t 



ALEXANDRIA 

BrtLTlMORS 

3IEMINGHAM 

SOStOS 

CHICAGO 

CIHCINKATI 

JDALLAS 

INDIAHAjPOLIS 
JACKSOU 
JACKSOiWILLE 
IDUISVILLE 
,;LOS A!?GELSS 
MS^iKIIS 
l^AMI 
NEW YOSK 
OKLAHOMA CITY 
OMAHA 

PHILADELPHIA 
PHOEJilX 
ST. "KSUIS 
SAH DISGO 
SAN FSANCISCO 
SAVAMAH 
SEATTLE 



r 



NITEL 



SEPTHI3ER 5, 1^75 



PESSOilAL ATTSIIION 



1 - Mr. J. A. Mints 

1 - Mr. W. R. Wannali 

1 - Mr. W. 0. Cregar 

1 - Mr. S. F. Phillips 



w> . 



^ ^ 



^ V 



^^ 







'^f:5fipMJiI!SeT0S. (62-116395) 
sSiSTUDY 75 






"-V 



REC47 ^ X V/^ 5 %^: 

-"KEBUXSLS MAY 2, 1975; -AMD, SEPTEK8ER- 4,. 19757"*^—- 



31. SEP, 9 1975 



SFPreks njk^ 
(6) -^^ 



As«x. Oip« .iiK 

0*»» AO **•. v«* 

A4m^)|. ,1111 |. m, — 

tun Af^f>» ji^^i, 

'^"* .-,jj -■ ■ I 
'***".; 

0*«.». S.«-r --- MAtL ROOM CD TELETYPE VKlt 



. ST:2ia' 



SEE NOTE PAGE 9 
I 



'37. 



Wot 



^y/i^^ 



iHCORDpn 



:^7:t^EP-H?43/S.X^ 21 1976 





... M ri 






!-■ 



'• 4 



S22IATS SELECT COM>aTTSS (SSC) HAS ESQUSSTED W-SK2AB0UTS 
0? A tiUMBER 0? FORMSK FBI EMPLOYEES INDICATING THEY MAY BE 
ISII2RVIS57SD BY THE SSC STAFF. LISTED BELOW, BY FIELD OFFICE 
TSSSITOSY, ARE THESE FORMER EMPLOYEES AND THEIR LAST KNOWN 
ADDRESSES AS CONTAINED IN BUREAU FILES. 

INFORMATION FROM SSC INDICATES NAMES OF FORMER SAs 
LITRSNTO AND STEWART DEVELOPED AS HAVING BEEN RESPONSIBLE FOR 
SUPERVISING COMMUNICATIONS BETWEEN THE FBI AND CIA CONCERNING 
MAIL OPENING ACTIVITIES. ALL OTHERS IN LIST BELOW WERE EITHER 
SAC, ASAC, OR BOTH, DURING PERIOD 1959 - 1966 IN ONE OR MORE 
OF THE FOLLOWING OFFICES: BOSTON, DETROIT, LOS ANGELES, MIAMI, 
NEW YORK, SAN FRANCISCO, SEATTLE, AND WASHINGTON FIELD. THEY 
PRESUMABLY ARE ALSO KNOWLEDGEABLE CONCERNING' *MAIL OPENINGS. 

EACH OF THESE FORMER EMPLOYEES IS TO BE IMMEDIATELY 
CCJTTACTED AND ALERTED THAT HE MIGHT BE APPROACHED BY THE SSC 
STAIF FOR INTERVIEW. THE FORMER EMPLOYES MAY, AFTER BEING 
CCNXACTSD-BY SSC STAFF, CONTACT BUpiSAU»S LEGAL COUNSEL DIVISION 
BY COLLECT CALL FOR FULL INFORMATION TO ASSIST HIM INCLUDING 
OBLIGATIONS AS TO CONFIDENTIALITY OF INFORMATION ACQUIRED AS 



f 



( 

# 



I;* 



PAGS 3 

?ai EMPLOYES. IT IS EMPHASIZED THAI BUREAU ♦S OFFER OF 
ASSISTANCE IS NOT INTENDED TO IMPEDE SSC WORK, BUT IS CONE 
AS COOPERATIVE GESTURE AND TO SAFEGUARD SENSITIVE BUREAU 
IHFORiMATION. 

CONTACTS WITH THESE FORMER EMPLOYEES TO BE HANDLED ' 
PERSONALLY BY SAC OR ASAC. IN EVENT THIS IS NOT FEASIBLE •-, 
FOR JUST CAUSE, TO BE HANDLED BY A SENIOR SUPERVISOR. 

IMMEDIATELY AFTER CONTACT, RESULTS SHOULD BE FURNISHED ' 

...... ,v 

BUREAU BY NITSL IN ABOVE CAPTION, BRIEFLY INCLUDING REACTION 



* t 

■ -^ 



OF FORMER EMPLOYEES CONTACTED. IF^A FORMER EMPLOYES NO -> ;,= . , ^ 
LONGER IN YOUR TERRITORY OR TEMPORARILY AWAY, SET OUT LEAD , TO/./ 'i 
OTHER OFFICE IMMEDIATELY WITH COPY TO FBIHQ.. ' -^^v^^ / ^ J.|1 
ALEXANDRIA. ••''"' ;d -?^ 



W, DONAIi) STE57ART, CRYSTAL HOUSE I, APARTMENT 202, 






ARLINGTON, VIRGINIA .'/' f?\i 



JAMES H. GALE, 3307 ROCKY MOUNT ROAD, FAIRFAX, VIRGINIA 
THOMAS E. BISHOP, 8820 STARK ROAD, ANilANDALE, VIRGINIA 






• 


4 




t 

i 








B.AtTI^SOEE: 




AimK)^/ p. LITBSOTO, 2810 STONYBROOK DRIVE, BOWIS, MARYLAHD 




PAUL O»C0m=;7,T., JR., 2417 STRAITOS DRIVE, POTOMAC, MARYLMD 




DONALD E. RONSY, 131 CAMBRIDGE DRIVE, WIITOSOR HILLS, 


i 


WILMIHGTON, DELAWARE 




1 ELLICOTT CITY, 




b6 

MARYLAND ,, b7c 




1 1 NEW MARKET, MARYLAND 




BIRMINGHAM: 


Jl^ 


JCHH DAVID POPS, JR, 221 REMINGTON ROAD, BIRMINGHAM, 


' 


ALABAMA- 




BOSTON: 




LEO L. LAUGHLIN, 9 EVERETT AVENUE, ^HNCHESTER, MASSACHUSETTS 




SDWARD J. POWERS, 10 COLONIAL DRIVE, BEDFORD, 




HSf HAMPSHIRE . 




J. F. DESMOND, 185 FRANKLIN STREET, BOSTON, MASSACHUSfcTi'S 



fi 



(' 






CHICAGO: 



THE MSRCHAJmiSS b7c 



i!ABX, CHICAGO, ILLINOIS 

HARVSY G» FOSTER, .1012 SOUTH HAMLIN, EARK RIDGE, ILLINOIS 

CINCINNATI: 

' i 
PAUL FIELDS, 2677 CYCLORAMA DRIVE, CINCINNATI, OHIO 

HARRY J. MORGAN, 5314 ELHCRSST LANS, CINCINNATI, OHIO 
DALLAS: 

PAUL H. STODDARD, 3014 CHATTERTON DRIVE, SAN ANGELO, TEXAS 

KENNETH E. COMMONS, 2458 DOUGLAS DRIVE, SAN ANGELO, TEXAS 
SL PASOr 

KARL W. DISSLY, POST OFFICE BOX 9762, EL PASO, TEXAS- 
INDIANAPOLIS: 

DILLARD y. HOWELL, 6413 CARDINAL LANS, INDIANAPOLIS, 
INDIANA 

' INDIANAPOLIS, INDIANA 



b6 

JACKSON: b7c 



JACKSON, 



HISSISSIPFI 







JACKSONVILIS: 


DONALD K. BBOWN, 826 BROOKMONT AVSSUB, EAST JACKSONVILLE, 


HX)KIDA 


WILLIAM M.. ALEXANDER, 4857 WATER OAK lAHE, JACKSONVILLE, 


FLORIDA 


LOUISVir.T;F.: 


BERNARD C. BROWN, 2301 NEWMARKET DRIVE, N.E. , LOUISVILLE, 


KENTUCKY 


, ■ LOS AilGRT-KS: 


WILLIAM' G. SIMON, 2075 LOMBAEDY ROAD, SAN MARINO, 


CALIFORNIA 


/ 


• 




WOODLAND HILLS, 


CALI] 


?ORNIA 




b6 ■ 
b7C : 






WESTLAKE VILLAGE, 


C^XX] 


TORNIA 




JOSEPH K. PONDER, 3719 CARRIAGE HOUSE COURT, ALEXANDRIA, 


7H.GINIA. BUSINESS ADDRESS: 3030 SOUTH RED HILL AVB2IUS, 


SANTA AilA, CALIFORNIA 



(• 



-PAGE 7 



MEMPHIS: 

E. HUGO WIOTERSOWD, 1550 W^TB. PABKWAY, MEMPHIS, T221IISSSES 

MIAHI: 

THOMAS MC ANDREWS, 324 NEAFOLITM WAY, HAPLES, FLORIDA 
FREDERICK F. FOX, 11450 W. BISCAYNB CMAL ROAD, MIAMI, 

FLORIDA , . 

NEW YORK: 

JOSEPH L. SCHMIT, 656 HUNT LANE, MANHASSET, NEW YORK 
HENRY A. FIT2GIBB0N, 76 EASTON ROAD, BRONXVILLS, NEW YORK 

OKLAHOMA CITY: 

JAMES T. IRELAND, 108 FERN DRIVE, POTEAU, OKLAHOMA 
LEE 0. TEAGUE, 2501 N.W. 121ST STREET, OKLAHOMA CITY, 

OKLAHOMA - - 

Ol-JAHA: 

JOHN F. CALLAGHAN, IOWA LAW ENFORCSMSaT ACADEMY, 

CAMP DODGE, POST OFFICE BOX 130, JOHNSTON, IOWA 







?,iG2 8 



PHILADELPHIA: 



, NEWTON SQUARE, 



PBGiSYLVANIA 

JOHN P., MALONE, 25 GAKFIEID AVENUE, CARBONDALS, PENNSYLVANIA 
PHOENIX: 



bo 
b7C 



PHOENIX, 



ARIZONA 



ST. LOUIS: 



RICHJ«)ND HEIGHTS, 



MISSOURI 



r» 



WESLEY T. UHALEY, 286 GREEN TRAILS DRIVE, CHESTERFIELD, 
MISSOURI 
SAN DIEGO: 

FRANK L. PRICE, 2705.TOKALON STREET, SAN DIEGO, CALIFORNIA 
SAN FRANCISCO: * 

CURTIS 0. LYNUM, 644 EAST HILLSDALE BOULEVARD, 
S.5kN MATEO, CALIFORNIA 

, SARATOGA, 



bo 
b7C 



CALIFORNIA 






'• 



SAVANNAH; 

TROY COLEMAN, 36 CROMWELL ROAD, WILMINGTON PARK, 

SAVA1«?AH, GEORGIA 

JOSEPH D. PURVIS, 721 DANCY AVENUE, SAVANNAH, GEORGIA 

SEAITLSr 

LELAND V. BO ARDMAN, ROUTE 3, BOX 268,SEQUIM, WASHINGTON 
RICHARD D. ADERBACH, P. 0. BOX 1768, SEATTLE, WASHINGTON 
JAMES E. MIIilES, 4317 - 50TH AVENUE^ N.E. , SEATTLE, 

WASHINGTON 

PAUL R. BIBLSR, 15134 - 38TH AVENUE, N.E., SEATTLE, 

WASHINGTON 



NOTE : 

Referenced Bureau teletypes furnished field general 
background and instructions relating to our cooperation with 
the SSC and procedures concerning interviews of current and 
former employees • Forcier employees listed herein derived 
froa an SSC request dated 8/19/75, to vhich we have responded 
by IHM 9/5/75 being furnished the SSC through the AG. After 
dispatch of instant teletype, we will arrange for copies to 
be filed in the respective personnel files of the former 
employees listed. 
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>^ fK B03 PL- CODE C0.MM.U.HICAT10NS SgQTIQfi 

9t06 PH WHTEL SEPtEtCER 8 

/ 
TO DIRECTQR C62- 116595) 

TELEUPE' 



t^^Fsfg*' 





;REB0»ITEL :S£MEf©ER:5,iv4975* 



:E^-HUG0 {VIKT^RROtfD C ONTACTED BY SAC?9/8/75* VIHTERROWD -" 



I As$t Pk: 

I Adcsia, 

I Ext Affaire 

I TUet ^ Cosx f 

I Gen- Inr. 

I Jdent _. 

^3'^''f»iaia5' ■■■■ ^ilCM"^ 

Tekpbone Jtsc^.^^J* #^^ 
I>ixector SedV 1_ ^' ""' 



f&,^;g^^ 



f '^•"^sr: 



.HAS *JQT BEEN COSTACTED AS YET.BY SENATE SELECT. CO WWIXTEE CSSO •" 



1F;KE'^IS :S0 Cq^ACTED HE WILL IR^EDIATELY^ GET. IK TOUCHr.WlTH^ 
BOREAO^S &GAL COUNSEL DIVISION. FOR ASSISTANCE, INCLUDINS A-REVIEH 



^cxz 



OF :HIStOBCI6Al^NS AS \T0C0KFIDENTlALITY:0F5lNF0RWiTI0N^ ACQUIRED 
AS tFBt^fgLDY^, WISTERROWD, WHO lSaiX)M?LETELr* COOPERATIVE,, v ? 



•■^ 



ISTENDS^rre CO^UCT himself during ANTiTlNTERVIEtfiBY ;SSC|MSI«ERS 



.^^. 



■'V ^r IT- 






IN .ACCORDANCE. WITH ANY ADVICE F0RHlSHED-.BY«OFFICE'tEGALlC0UIISEL"i""* • 






HOLD 



.e-=j»-iW-i«s,«^-=i-^S. .; gi(j»mr^t j iiww > 






•St 100 

.REC-16 









y^^sfs-^^ 



4 SE^'l7t9?l 

^1 




■/ 






'-■'W 



No?ember 27, 1970 



Mr. E. lugo ^P^erromi 
1550 Ifortb farfew^ 
Mem|*is, T@Em0ssee 38112 

Dear Mr* Wtoteri^^ 

fecial AgOTt !e Cfeargt Starteell has 

advised me of Ma recait appearMoe before a bustoess^ 

men's group at "^Ich time you made remarl^s from &e 

floor and I jpmt ymi to know ^ my deep ^preciatloa 

for your generous commits. Your staunch suj^rt 

means a great deal to me f^rsonally and to all my 

associates* 

Stocerely yours, 



SSAILEQJ 

NOVS 0:1970 

1 - Memphis (detached) 



v^' 



^%: 



J^ Edgar Hoover^ ^^ 



"^""M 1 1S70 
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i- 



, To I son _ 
Sullivan 
Mohr ; 



Bishop .^ , 

Brennan.. CD 

Callahan _^ 

Casper ■• 

Conrad 

Felt - ' ' 
fialt> '-- , 

Rosen - ■ 

Tavel ■ 
Walters "' 
Soyars ■ 

Tele. Room ■ - _ 
Holmes - ■' ~: 
Candy '■' 



NOTE: FoEmsr Special Agent in Charge Winterrowd EOD 7/15/40 
and retired 5/23/66. Address, per telephone directory. 



MSRrllk (4) 



y 



kMJME? ROOMrn TELETYPE UNIT I 1 





f* 



^ 






Mr. Winterrowd is not on the Special Correspondents 
List. Immediately prior to his submitting a request . 

^ for retirement, it was necessary to conduct an inquiry 
into allegations.of misconduct (drinking) on his part 

« while Special Agent in Charge at Memphis. 



FD-I07/(Rev. 4*)i5»S7) 
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NAME 



'• DUPLICATEPROPERTY RECORD " 

YTAjs recW is to be ktpt up to datt) 

B. HuKo/wjnterrowd 

"■ ° \>^ 

929 



Bureau Badge with case No. 

Commission Card with case No. — i^ 

FBI Handbook No iil^l 

Agent's Brief Case ^ 



GXR,; No. A39W22 thru. A39a73Q 

Zipper- Brief -Case X 

Inspectors* Manual #517 



FBI Identification Card No. 



Credential. Card (Non-Agent) No. 

0. S. Government Operator's 
Identification Card No. 



FIREARMS; 

Colt Official Police Revolver No 

Hip Holster and adapter for above _J 

S & W Military & Police Revolver No.^ — ^MQl 
,HIp Holster and adapter for above ^ — 




«To»«* 



lEETOVED PROM FIELD 

PERSONNEL FILE 

67 -NOT, RECORDED 

12 DEC 12 1966 



# • -^ 



VrD.IOr(Rev. 4.1$.$7) 

DUPLICATE PROPERTY RECOR D 
' (This Ttcori is to he hpt up to date) 

j^AME S> Httgo Wlnterrowd 



Bureau Badge with case No. 929 



Commission Cord with cose No. ^ l^'^ 
FBI Handbook No. ^131 - ■" 



Agent's Brief Case _i. 






GTR's No. A3,941J2t^ thru A3 > 941,730 

Zipper Brief Case X 

Inspectors' MaimaljBS:^ S"/? ( 

FBI Identification Card No 




Credential Card (Non«Agent) No. 

U. S. Governtoent Operator's 
Identification Card No. _ 




FIREARMS; 

Colt Official Police Revolver No. 
Hip Holster and adapter for above 



«ip noisier ana aaapwr lor aoove —— . ■ ,, ^i, , 

S & W Military & Police Revolver No. .£Mii± 2. ^ 

Hip Holster and adapter for above ^ 




FIEI^ fteJEARMS TRAINING|R||ORD 



SPECIAL AGENT t WtNTERROWD. E. HUGO 

Current thru 6/55 - Prev, Rec. Sent To Pers. Piles 



FD-40 

3-2S.47 



OFFICE 



Ma 

YR 



HS 



PPG 



SG 



.80 



MG 



GAS 



RD 



^.P 



MI 



QUALI: 
FIEb 



VU 



Si, 



nu 



12. 



'loo 



u 



^■^,i 



in 



1^ 



^ 



v^ 



7^ 



»^ 



JK- 



1 1 



vo^ 



•CB 



^j.u 



19b^ 



A^t ^/H^J^V^I ^ ^ 



/<?^ 



;^2- 



m 



'Ilk 



is^ 



APR 



^ 



2^ 



::%'<: 



:z^ 



I^PB 



l^y 



ss- 



■^ 



^ 



/^O 



f£ 



1£^ 



(P^/9£C 



9X 



^y 



/oo 



5 



iO 



^:fe^ 



/t;^^ 



^ ^/£^^ 



€t,f 



iMm. ^^^JToi ^JiZk 



C2Mt 



^^i^'.tli7HlS^ 



cj. 



:i^ 



■ J*» JJ i ^^lK^^ i 'l!^??^ i ' J ii t ' XJ i J i J IB 




// 



^ 



tm i Luju i Mw^n u ni w ii in i Mrmw 



mimm>'t0mm inmmwummmimw 



^.^f^ 



Aijtti^ 



Mk 



s6 



r . 






XZ 



^£1 



^ 



7/ 



121 



%^ 



Sf 







22, 



U'9^ 



II 



'kL 



II 



n 



2± 
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